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Show you care: 
Vote and get 

involved
Hendricks County and all its 

towns are a great place to live, 
work and play. But that does not 
happen by accident. 

Our garden spot of Central 
Indiana is the product of car-
ing people who took the time to 
make it what it is. Specifically, 
elected and appointed officials.

These are caring individuals 
who sincerely care about their 
home and want to make it bet-
ter.

Are there nefarious power-
mongers out there? Probably, 
but the headaches that come 
from serving far outweigh the 
compensation, either monetary 
or in prestige.

As a business owner, the last 
thing you want to do is go to 
extra meetings. You’re tired and 
who has that kind of time any-
way? Yet, in a democracy, citizen 
engagement is key to making the 
process work.

If you’ve been paying atten-
tion, there are several places 
where citizens cannot speak 
their minds. These places are ex-
panding their influence through 
crackdowns and invasions.

Here, we elect our leaders 
who align with our values. We 
can attend public meetings and 
learn about the issues and meet 
the people who are making these 
decisions. Often, we can speak 
with them about our concerns.

These are basic rights, but 
also luxuries that can go away if 
not exercised correctly.

Vote in the Primary Elec-
tion. Go to a meeting of the plan 
commission or school board in 
your area. Listen to the prob-
lems facing your neighbors. Be a 
part of the community.

Seek out candidate nights in 
your town or in the county and 
understand who you are voting 
for, what they believe, what they 
think. Push them to get answers 
about issues you care about. It’s 
not easy, but it is important.

The ICON will fill in the gaps 
with the best coverage of Hen-
dricks County when you can’t or 
don’t want to attend.
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OPINION
Humor: I could care less about your peach but I will extract revenge

By Gus Pearcy

“Order now or forever hold your peach!”
It was there for all to see on the email for of-

fice supplies at work. It was good for a chuckle. 
I had to read it twice. The offender was a non-
native English speaker.

Soon, another message came through cor-
recting the phrase.

“I think you mean ‘…forever hold your 
peace.’”

Seconds later, the familiar tone of a new mes-
sage came.

“How can you hold ‘peace?’”
It was a valid question. Many English sayings 

don’t make any sense if you stop to think about 
it. We just use them haphazardly and never 
really stop to think if we are communicating 
clearly.

In researching this trend, I came across 
(found) several catchphrases (idioms) I have 
been using incorrectly most of my life. As a 
public service, I will come clean (admit) about 

these faux pas (blunders) with you.
“I could care less.”

Whenever I use this one, I have to stop and 
rethink what I am saying. If I want to express 
maximum apathy, the correct phrase is “I 
couldn’t care less.” However, as a good person, 
there are usually ways to care less. I just can’t 
think of them when I say that.

“Shoe-in”
I understood this meant easily won, but I 

thought the phrase was based on shoehorns 
which makes no sense. The correct spelling is 
“shoo-in.” 

“Do diligence”
This one makes me shake my head. It took 

me a long time to realize the phrase was “due 
diligence” which means to put in the work ex-
pected to make a wise decision. Usually it is a 
financial decision.

“Extract revenge”
Actually, if you’re removing revenge, then 

these are the words you want. But if you are 
getting revenge, then you want to “exact re-
venge.”

Here’s a round up of other phrases I hear 
misused: 

“To be pacific”
Uh, it’s “specific.” Unless you’re talking 

about an ocean. Then you’re spot on.
“Butt naked”

This one makes all the sense in the world. 
However, the term is really “buck naked,” but I 
really don’t care how you use it. In a work sit-
uation, I will probably excuse myself anyway.

Gus Pearcy is a contributing columnist 
to the Hendricks County Business Leader. 
He may be reached at (317) 403-6485 or 
gus@icontimes.com

By Susan Rozzi

A friend recently told me about ongo-
ing struggles he’d been having at work. He 
works in a cubicle at a large corporation. Dif-
ficult work, unclear expectations, and mount-
ing pressure from his demanding boss had 
left him with a sense of impending doom. No 
matter how many hours he worked, he sim-
ply couldn’t catch up. And, worse, work had 
begun affecting his family. Not only was he 
struggling with the stress, but he had also be-
gun perceiving himself in a negative light. 

My friend needed tools to help him better 
manage stress and to help him maintain a pos-
itive and accurate perception of himself. 

Here are four tips for growing in the areas of 
self-perception and stress management.

Remember that you are more  
than what you do.

You’re a human being; you’re not a human 
doing. Much of our shared struggle with self-
perception boils down to the fact that we’ve 
simply conflated the two. We derive our great-

est value from what we do and we can lose 
who we are. An emotionally intelligent person 
can say, “I know who I am.” Then, that person 
can say, “I know what I’m good at.”

Flip the script you’re reciting to yourself.
Nobody talks to you more than you. And, 

there’s likely nobody on the planet who is 
more critical and demanding of you than you. 
Instead of playing a loop of your perceived 
limitations, past failures, shortcomings, and 
struggles, try reminding yourself of your 
strengths, your positive attributes, your suc-
cesses, and the goals you’ve reached. The act 
of consciously redirecting your thoughts into 
a more positive and productive direction can 
make a huge difference.

Find a healthy outlet.
Stress is like the molten lava boiling miles 

below the surface of a giant, dormant volcano. 
If the pressure rises and if there’s nowhere for 
the steam to escape, there will be an eruption. 
Find constructive ways to let off steam. Sched-

ule a regular tee time, eat out with friends, en-
joy a funny movie, or exercise at the gym. 

Pause to gain perspective.
Life is an incredible teacher. Even in times 

of immense stress, there are important lessons 
to be learned. The problem for many of us is 
that we’re simply so preoccupied with the stress 
that we never get to the lesson. In the midst of 
a trying time, when the pressure mounts, give 
yourself a moment. Close your eyes. Take a few 
deep breaths. The act of pausing to breathe and 
think, even if it is just a few moments, can pro-
vide a more realistic perspective and can help 
you remain cool and calm.

Business Leaders: Stress management and the workplace

Susan Rozzi is the president of Rozzi 
and Associates, a leadership and 
organizational development company 
helping good leaders become 
great. Contact Susan at susan@
rozziandassociates.com.



LET US BOOK YOUR 2022 
EVENT OR WEDDING!

DANVILLE | 1900 East Main St.  
317-718-6153 

www.4HComplex.org

The 33,000 sq. ft. Hendricks County 4-H 
Fairgrounds and Conference Complex  
is designed to meet any of your social  
meeting needs:  banquets, meetings,  
seminars or wedding events - we can  

do it all! Our friendly and knowledgable  
staff are ready to make your event  

worry-free and memorable!

$50 OFF
Rental of $150  

or more
Must present coupon at time  
of order.  Expires 12-31-22.
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PERFECTLY ROASTED
By Lindsay Doty

Five days a week, Dudley Foreman is roasting coffee beans 
inside his quaint shop in Danville.

“I like it. I’m just in here by myself,” says Foreman, the arti-
sanal coffee roaster and entrepreneur behind Arcane Coffee Co. 
The one-man band roasts and sells small batches of whole cof-
fee beans. He concentrates on single-origin (coffee beans that 
originate from the same region), organic, and specialty blends.

 He sells the beans by the pound to businesses and individual 
customers and has carved out a niche market in and around 
Hendricks County and Indianapolis.

No cafe or lattes. He’s focused on roasting and selling his bags 
of beans and will also roast to order.

“I didn’t want to do the barista thing. I just like coffee.”
In his shop, the flavor selection is ever-evolving. The Ethiopia 

Shegitu, a dry, edgy blend with a fruitiness reminiscent of black-
berry is currently a fan favorite.

Arcane’s smooth and velvety cold brew that’s packaged in a 
signature growler is a frothy favorite.

Foreman’s motto “Life is too short for bad coffee” resonates 
with customers who crave a unique and fresh cup from a trea-
sured bag of beans.

 Since opening his brick-and-mortar location in 2014, cli-
ents have ranged from the Rusted Silo BBQ in Lizton (they used 
ground beans for a special chicken rub) to regulars like Georgia 
Street Grind coffee shop in downtown Indianapolis that uses 
Arcane beans in their expresso drinks and house blend.

“Customers have been all mostly word of mouth,” says Fore-
man who got his name out by making the rounds on the local 
farmers markets from Danville to Brownsburg.

Foreman, a friendly Danville guy is a self-taught micro-roast-
er who has seen the ups and downs of business ownership.

He admits these days he’s “hanging in there” with the rising 
costs of things.

“Cost is going sky high with shipping. The cost of the product 
has gone up.

You can raise your prices a little bit, but you end up eating 
them,” he said.

The owner has adjusted to stay afloat since the COVID-19 
pandemic, including modifying store hours (closed on Wednes-
days). He says he took a hit during the pandemic after business 
clients no longer needed employees, let alone coffee.

“You don’t have people sitting around drinking coffee (at 
work). They aren’t open.”

During the height of the pandemic, he never shut his doors. 
Instead, he started to cater to the new work-from-home crowd.

“One lucky thing I had is when all the business sent everyone 
home to work, I had individuals come in to buy for themselves 
at home,” he explained.

While it didn’t make up for a business that purchased 50 to 

The man behind the beans at Arcane Coffee Company in Danville talks good coffee  
and running a small business in a post-pandemic world. 

Dudley Foreman roasts coffee beans at Arcane Coffee Company in Danville. (Photo by Catherine Myers)
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Need space for 
those special 

team-building 
meetings?  

Like us on Facebook!

2230 Stafford Rd, #101
Plainfield, IN

317.837.1717 
Chicagospizza.com

Give us 
a call!

By Karl Zimmer

How can failure be fantastic or any-
thing to be celebrated? Have you ever had 
a fantastic failure? If failure is defined as 
a result that was not desired or designed, 
then we’ve all had many failures in our 
lifetimes. I know I have. Yet, there are 
also times when the most valuable les-
sons we’ve learned, came from failures.

I grew up in an environment where 
failure was unacceptable. Failure includ-
ed process or the technique if it did not 
match what was prescribed, so it didn’t 
really matter how good the result was. 
If the way with which the result was 
achieved didn’t match the prescribed 
process, the result was still considered a 
failure. What kind of future might be de-
termined of someone growing up in that 
environment? Such an environment is 
contrary to producing a person success-
ful in any endeavor, let alone in leader-
ship and entrepreneurial pursuits.

I have shared within these pages that 
there is no such thing as failure, there is 
only feedback. The cool thing about fail-
ure and what it teaches us, as feedback, is 
that we get more information with which 
to continue, to continue our pursuits 
with more wisdom and greater chances 
of success while having an appreciation 
for the journey. Most people learn little 
from success without having had some 
failures. It may feel good, but it is easy to 
be lulled into complacency.

When we create an environment in-
tolerant of failure, we stifle creativity, in-
dependent decision making and organi-
zational growth. There is an appropriate 

balance, to be sure, between allowing fail-
ure and prohibiting it altogether. One ex-
treme might be encouraging failure, and 
the other extreme is its complete prohibi-
tion. Somewhere in the middle is the cor-
rect balance, and the measure of if you’ve 
found the right balance is how creative 
and responsive your organization and 
your leaders are. The most successful or-
ganizations have found that some failure, 
in the endeavor to push decisions to the 
most appropriate, closest-to-the-action 
level, is likely and acceptable.

When mistakes and failures occur, it is 
important to debrief the involved parties 
to learn from those failures so that the 
next time, success has a greater chance 
and those involved feel more confident to 
make the necessary decisions. Remember 
that you learned from your mistakes and 
failures, and as the great leader you are, 
be supportive and encouraging to those 
who are on their journey, now.

This column is dedicated to sharing 
experiences, research, and ideas about 
great leaders, for great leaders. We wel-
come your comments, questions, and 
suggestions. What would you like to 
know more about? What gems would you 
like to share?

When is failure fantastic?
BIZLEADER

Karl is the author of, “The Boy 
Who Grew Up to RULE® the 
World…,” a speaker, Board 
Certified Hypnotist, and 
successful CEO. Karl can be 
contacted at karl@z-success.
com. RULE® is a Registered Mark 
of Karl R. Zimmer III

100 pounds of coffee beans a week, he says it 
helped with the bottom line.

“That helped me out.”
 Foreman got into roasting in 2009 after 

working at a brewery. He once joked that beer 
just takes “too long to brew” so he started to 
explore his other love: coffee.

“I like coffee. My kids used to laugh and say 
the only thing I drink is coffee, beer, and wa-
ter,” he shares laughing.

He started learning the roasting process at 
home.

“I read an article about roasting coffee 
on a stovetop. I tried doing that and almost 
burned the house down,” he says.

Foreman figured out the process and quick-
ly got to work. He later graduated from home 
equipment to commercial roasting machines.

Arcane, meaning “understood by few” was 
born.

In the last eight years, he has learned about 
the dedication and time it takes to run a small 
business.

‘It is a 24-hour nonstop, seven days a week, 
you are somehow involved in your business.

You are either working or thinking about 
it,” he says.

“It’s all-consuming.”
His advice is time management and dedi-

cation.
Since starting Arcane, he has learned a lot 

about business and coffee, even changing his 
personal preferences.

“I used to think I like dark roasted coffee. 
Eventually, I realized it just tasted burnt.”

Today, a medium roast is his thing.
How many cups a day?
“Way too many.”
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FARM MARKET
OPEN YEAR ROUND!
WINTER HOURS: NOVEMBER -- APRIL
Monday through Saturday: 9AM-5PM
Returning 7 days a week in May, 2022
Visit our website for additional information at www.beasleys-orchard.com 
317-745-4876 | 2304 East Main Street Danville, Indiana 46122

@beasleysorchard @beasleys.orchard

The residential real estate market in Hendricks 
County continued its upward trend in February. Ac-
cording to F.C. Tucker Company, the average home 
sale price in Danville increased 9.4% to $293,026; 
the average sale price in Avon increased 22.7% to 
$331,559; the average home price in Brownsburg 
increased 12.5% to $294,221; and the average home 
sale price in Plainfield increased 14.1% to $271,833, 
compared to this time last year. Compared to Feb-
ruary 2021, Danville homes sold 57.8% faster, while 
Avon homes spent 4.2%, less time on the market, 
and Plainfield homes sold 76.3 percent faster.

Hendricks County real estate 
continues upward trend

BUSINESS BRIEFS

By Jeff Binkley

As a human being and a concerned U.S. citizen, it’s hard 
not to be overwhelmed with the news coming out of war-
torn Ukraine. Some of the images are ghastly with cars be-
ing crushed by tanks with people still in them. The pictures 
of the suffering people, especially the kids, break my heart. 
The stories of the millions in flight are gut wrenching. As 
human beings concerned for others, we pray for each and 
all. As U.S. citizens we watch and listen and pray for our 
leaders and other decision makers around the world. And 
that is how it should be. 

As investors though, I would encourage an additional 
course of action to comfort and guide your decision mak-
ing with regards to any changes in your portfolio you’re 
considering. 

As an investor, you should pay attention to 2nd tier 
news as well. Not so much the headlines from Ukraine, but 
what’s going on in the Black and Baltic Seas. Interruptions 
to the ports around those areas could create big shipping 
headaches that could lead to food inflation as grains and 
other staples remain stuck at sea. Also pay attention to the 
Russian flow of oil and natural gas to Europe. Russia is the 
principal supplier of European energy now that the Biden 
administration has significantly impacted US production 
capabilities. Watch the discussion and resulting decisions 

world leaders make about the flow of that energy to Eu-
rope. Should it be suspended, that could be a major turn-
ing point in the diplomatic aspect of this conflict. 

War makes people uncomfortable, only mentally for 
those of us thousands of miles away, but emotionally, 
mentally and physically uncomfortable for those exposed 
to its immediate dangers. If more Europeans, currently re-
moved from the immediate physical dangers of the con-
flict are soon made uncomfortable by lack of petrol and 
natural gas, then their discomfort may be felt and acted 
upon by their politicians. And that may be the turning 
point. Will Europe’s leaders (outside of Ukraine) acquiesce 
to the discomfort of their people and give cessions to Pu-
tin. (I suspect that’s what he’s counting on.) Or will they 
stand with Zelenskyy and the Ukrainian people against 
tyranny and Putin’s desire to return to the grand old days 
of the USSR? 

MONEY MATTERS

Investors need to pay attention to Ukraine

Jeff Binkley is the Founder and Managing Director of 
Binkley Wealth Management Group. He can be reached 
at Jeff@thebinkleygroup.com or (317) 697-1618.

State Bank has once again earned a top (5-Star) rat-
ing from BauerFinancial, Inc., the nation’s premier 
bank rating firm. To earn Bauer’s top rating, State 
Bank excelled under an in-depth, independent 
analysis of its financial condition, having earned a 
5-Star or 4-Star rating continuously for 32 years. 
Among other factors, State Bank had to report im-
pressive capital levels and an enviable loan portfolio 
with negligible levels of delinquent loans.

State Bank earns 
BauerFinancial’s 5-Star Rating
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DON’T MISS! To register, contact Cathy Myers
cathy@icontimes.com or call/text (317) 918-0334

Save the Dates!
June 9

September 8  •  December 8
Luncheon times: 11:30 am - 1:00 pm

Cost: $15.00

� e Pavilion Center
Washington Township Park  
435 Whipple Lane, Avon, IN

2022 Hendricks County Business Leader’s
Women’s Luncheon

KEMPER
 CPA GROUPLLP

Certified Public Accountants and Consultants

Presented by
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Sarah Simon
The Hayloft Farm-to-Table Store

1016 E Main St., Brownsburg
thehayloftfarmtotable.com

Growing up on a farm in Terre Haute, 
IN, Sarah Simon is 
no stranger to the 
farm-to-table concept. 
Passionate about not 
only supporting local 
vendors and suppliers, 
Sarah has high value 
for making certain the 
products she carries are healthy and readily 
available to her customers.

“From the locally sourced meat to the 
groceries to the bakery, there’s something 
here for everybody.”

When Sarah can’t be found at The Hay-
loft, she is likely home with her four dogs 
whom she and her husband Landon rescued 
from Indianapolis Animal Care & Control. 

“We’ve had eleven over the years, now 
we’re down to four. I’d say that’s not too bad 
for someone who loves animals.” 

Allie Whitney
Studio A Massage

111 E. Main St., Brownsburg
studioamassage.com

Allie Whitney credits her third child with 
the discovery of one of 
her life’s greatest pas-
sions, Myofascial Re-
lease Therapy.  

“It’s more than just 
being a massage thera-
pist; it’s moving in the 
expertise of body work 
and helping to bring body-based healing to 
people who carry trauma.”

Located on Main Street in Brownsburg, 
Allie opened Studio A in July 2019 with the 
goal of not only helping people find resolu-
tion to their chronic pain through hands-on 
therapy, but also to increase awareness of 
how the body responds to trauma. 

The emPowering series
presented by

Giving 
Back

“Trauma is all through our society, and 
I think it’s so important to know that it 
doesn’t just reside in our minds, our bodies 
store it. My goal is to help my clients find a 
release for it.” 

Rita Florentino 
The Gathering Together

147 N Center St., Plainfield
info@thegatheringtogether.org

The Gathering Together officially opened 
in 2001 but Rita Flo-
rentino says she didn’t 
have a patient for at 
least two years.

“It took a while to 
get the word out that 
we are a home for the 
dying. We exist to help 
restore the dignity in death.”

A nurse by profession, Rita established 
the ministry for the sheer purpose of help-
ing patients and their families through 
the final stages of life. Years later it’s also 
become a place where community mem-
bers can gather to craft, socialize and be 
together.

Funded solely by donation and word-
of-mouth, The Gathering Together is best 
known for being a place of peace and safety. 

“That families would allow us to walk 
with them through such a personal, tragic, 
and difficult time of their lives is one of my 
greatest honors.”

Stacy Maxwell
Sweet M’s Boutique

302 N. Dan Jones Road, Plainfield
Sweetmsboutique.com

“Opening a boutique like Sweet M’s has 
been a lifelong dream 
of mine,” says owner 
Stacey Maxwell.

A mother of five and 
soon to be grandmoth-
er, Stacey says her big-
gest pleasure as a busi-
ness owner is found 
in the people who come through Sweet M’s 
doors. The customers and the friendships 
that she has built is what makes busines 
ownership so fun. 

The other aspect she enjoys is the oppor-
tunity to give back to the community. She 
calls it shopping for a cause.

“Project Angel is our big one. I just like to 
give back. Whether it’s fund-raising for my 
kids’ elementary school or Kingsway’s Dol-
lar Club, I enjoy offering incentives to my 
shoppers.”

Olivia Head
Oinking Acres

8420 N CR 650 East, Brownsburg 
Oinkingacres.org

At 19, Olivia Head is on her way to be-
coming one of Hendricks County’s most 
devoted animal rescue advocates. Growing 

up surrounded by animals, Olivia partnered 
with Critters Chance 
to foster her first pig at 
14. Three years and the 
adoption of four pigs 
later, Olivia filed her 
own 5013C on behalf 
of Oinking Acres. 

“Pigs are the third 
most intelligent animals on the planet, be-
hind dolphins and orangutangs. People just 
don’t know it. Education and providing life-
long homes matter. Community outreach 
and answering the why questions that take 
pigs from rescue to adoption is our end 
goal.”

81 pigs live at Oinking Acres Farm with 
47 currently up for adoption.  

Jessie Travis 
Modesty Permanent Makeup

7230 Arbuckle Commons, Ste 214,  
Brownsburg

modestypmu.as.me
Brownsburg High School graduate Jes-

sie Travis always knew 
two things- she would 
own her own studio 
where her indepen-
dence and hands-on 
approach could grow 
and it would be in 
Brownsburg. 

After five years of doing freelance make-
up, Jessie began microblading in 2019 and 
opened Modesty Permanent Makeup in 
September 2021 offering microblading, per-
manent eyeliner, lip tint and eyelash exten-
sions.  

“My biggest goal right now is learning 
areola restoration and helping those who 
have been impacted by breast cancer. That’s 
how I want to expand.”

Having lost her father to cancer when she 
was young, Jessie is committed to working 
toward offering discounts and ultimately 
free areola restoration services for breast 
cancer survivors during October -Breast 
Cancer Awareness month.  

Jodi Smith
Jodi’s Cupboard, Plateology 

317-466-3636
jodi@plateology.com

Jodi Smith has been a nutrition and 
health advocate for 
over forty years creat-
ing both Jodi’s Cup-
board and Plateology 
to help people improve 
their health by improv-
ing their eating habits. 

Whether Jodi is 
helping clients referred to her through 
private practices, teaching the art of good 
nutrition or contributing to corporate well-
ness Jodi’s focus remains the same- to walk 
with people from diagnosis to survivorship 

to end of life.  
Jodi is currently the Indiana President of 

Republican Women, a board member and 
volunteer for The Gathering Together, and 
the State Director for Susan B. Anthony. 

“Whether it’s working with Susan B. An-
thony on behalf of the unborn or Moya who 
helps children with special needs in Africa 
or serving families facing end-of-life deci-
sions at The Gathering Together, from life 
to death life matters.”

Brandy Gronde
Gronde Photography

1060 E Main St., Brownsburg 
GrondePhotography.com

Gronde Photography is a full-service 
photography studio 
specializing in senior 
photos, weddings, cor-
porate head shots and 
family portraits.

A veteran with three 
business degrees, and 
mother of four boys, 
Brandy and her husband Chris, also a veter-
an, began taking photos together long before 
starting their business in Virginia in 2011. In 
2016 they moved both family and business 
to Brownsburg, then officially opened their 
brick-and-mortar studio April 2021 being 
named the #1 Commercial Photography Stu-
dio in Indianapolis by Peerspace.

“We chose to locate in Brownsburg be-
cause the business community was so help-
ful and welcoming.  The comradery of the 
small business owners is amazing.”

When not in the studio, Brandy and 
Chris donate their talents to the FOP, Con-
nection Pointe Christian Church and their 
boys’ school clubs and groups. 

April Bordeau 
Care to Change Counseling 

10080 E U.S. 36, Avon
Caretochange.org

A professional advocate who brings hope, 
April Bordeau started planning Care to 
Change’s opening in 
2014 officially open-
ing its doors in 2016.  
Gathering a profes-
sional team of what 
she calls hope-bearers, 
Care to Change offers 
practical solutions for 
positive change through one-on one coun-
seling, training, and making resources avail-
able to businesses, churches and schools. 

A wife and mother of two, April loves 
people and is passionate about helping oth-
ers by actively supporting a wide range of 
organizations within the community. 

“I’ve been blessed to assemble a team of pas-
sionate and dedicated professionals who can 
help families find purpose and hope amidst 
pain. When we help families, it can’t help but 
have a ripple effect within the community.”



Hendricks County Business Leader hcbusinessleader.com  •  April 2022  9

APRIL 11–15 IS NATIONAL  
WORK ZONE AWARENESS WEEK. 
As lineworkers and road crews do their jobs to help the community, electric 

cooperatives ask drivers to do their part in keeping workers, themselves and 

their passengers safe when driving through work zones. 

TIPS FOR DRIVING SAFELY IN WORK ZONES

Pay attention and expect the unexpected. Work zone configurations can change without notice.

Don’t text or talk on the phone and avoid taking your hands off the wheel. 

Watch for speed limit reductions, narrowing lanes, changing traffic patterns, and – most 

importantly – highway workers.

Respect the posted speed limits and safely merge as soon and as safely possible. This will allow 

traffic to flow smoothly. 

Keep in mind: driving 45 mph, instead of 55 mph, through a 5-mile work zone will only add 1.2 

minutes to your trip. Speeding and aggressive driving are major causes of work zone crashes.

Keep a safe distance on all sides of your vehicle, and maintain a safe following distance.  

Rear-end collisions are the most common type of work zone crash.

Respect the flaggers and obey their guidance. Be patient when  

driving through work sites with flagger control.

GIVE LINE CREWS 
LOTS OF ROOM
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By Scott Flood

Ever read a magazine article or 
lengthy blog post from a corporate lead-
er and wondered how they found the 
time to write it? Many corporate lead-
ers (and professionals) have plenty they 
want to say, but too little time to capture 
those thoughts in words. So they turn to 
a ghostwriter.

A ghostwriter is a professional writer 
who develops articles, blog posts, and 
other materials on behalf of other people. 
Those people then publish those articles, 
posts, etc. under their own names.

Is that unethical or dishonest? Not at 
all. Ghostwriters don’t create what they 
write from thin air. A ghostwriter’s job 
is to capture what that corporate leader 
knows and wants to share in the most 
compelling and effective way. 

How does the process work? I begin 
by interviewing the “author” by phone 
or in person. That helps me better un-
derstand the gist of the article, the facts 
involved with it, and the angle the “au-
thor” wants to convey. Plus, it gives me a 
chance to hear how the “author” speaks, 
listen to their conversational style, and 
catch subtleties in how they explain key 
messages and points.

When I write, I hear the “author’s” 

voice and word choices in my head, so 
I’m capturing what my client wants to 
convey in a way that sounds remarkably 
like them. 

Corporate leaders like to work with 
ghostwriters, because their time is at a 
premium and writing is rarely the best 
use of it. Just as important, a professional 
writer comes to the assignment with a dif-
ferent viewpoint. And a good ghostwrit-
er is also discreet, so others won’t know 
they’ve received help unless they say so.

As you’ve read through trade maga-
zines or scrolled through online pub-
lications like this one and seen articles 
written by other corporate leaders and 
professionals, you may have thought, 
“I should really write about industry 
trends, but I just can’t find the time.” 
Many of those authors couldn’t find the 
time, either. So they found their own se-
cret friend. 

The savvy leader’s secret friend
THE PERSONAL TOUCH

Scott Flood creates effective 
copy for companies and 
other organizations. 
You’ll find more articles at 
sfwriting.com. ©2019 Scott 
Flood All rights reserved.

Hendricks County ICON 

BLOOD DRIVE
April 30 • 11 a.m. - 4 p.m. 

5252 E. Main St., Avon.

In memory  
of Rick Myers

Sign up at: 

versiti.org
Call/text  

317-918-0334

BUSINESS BRIEF

Hendricks County Bank and Trust 
Company recently announced its pro-
motions, including: 

Cara Hoffar to assistant vice presi-
dent and human resources manager. 
Hoffar joined the Bank in 2021 as hu-
man resources officer. She has more 
than 20 years of human resources expe-
rience, most recently with Penske Enter-
tainment, which includes the Indianap-
olis Motor Speedway and INDYCAR.

Jay R. Puckett to senior vice presi-
dent and senior lending officer. Puckett 
joined the Bank in 2018 as vice presi-
dent and loan officer. He has more than 
35 years of lending experience. He is a 
member of the Rotary Club of Browns-
burg, active in supporting the Hen-
dricks County Historical Society, and is 
the Treasurer at his local church. 

Kerry D. Dorsey to vice president 
and operations manager. Dorsey con-
tinues as information security officer. 
He joined the Bank in 2017. His 40+ 
years in the IT and Cyber Security field, 
as well as 30 years as a successful entre-
preneur, continues to guide Hendricks 
County Bank’s latest product offering 
and secure digital solutions.

Scott E. Elamon to vice president and 
loan officer. Elamon will assist clients 
with residential mortgage, small business 
lending and additional banking services. 
Joining the Bank in 2014 as loan officer, 
he has more than 15 years of residential 
and commercial lending experience. He 
is a member of Danville Kiwanis, serves 
on the board of directors of the Greater 
Danville Chamber of Commerce and is 
active with Hendricks County MIBOR.

Hendricks County Bank and Trust Company 
announces promotions
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YOUR FACILITATOR:
GREG PRYOR

Managing Unsolvable Problems
Stuck in what seems to be an unsolvable problem? The source of your trou-
bles may be your approach. In this workshop, you’ll learn about challenges 
requiring ongoing balance instead of either/or solutions. We’ll explore Barry 
Johnson’s theory of polarity management, examine case studies, and prac-
tice applying concepts to real-world challenges. 

What you’ll learn
 • The difference between polarities and problems 

 • How to balance the forces in a polarity by influencing others  

 • Five action steps when facing dilemmas.

Leadership Development Series
Thursday, April 21

Invest in yourself, 
register today!

Leaning into Leadership
Each month, the Business Leader focuses on how Leadership Hendricks 
County equips professionals with the tools and techniques to lead and 
strengthen our communities.

Leadership Hendricks County, Inc. is a 501c(3) not-for-profit organization serving the people and 
corporate citizens of Hendricks County and west central Indiana by offering top-notch leadership 

and engagement programs for current and emerging leaders who then apply those skills to  
strengthen their community. Learn more at www.leadershiphendrickscounty.org.

ONE DAY ONLY 

Thursday, April 21 
9 a.m to 12 p.m. 

Brownsburg Public Library 

$119/person 

$99 for members of LHC and  
the Avon, Brownsburg, Danville 

and Plainfield Chambers. 

For more information and to  
reserve your place, visit  

leadershiphendrickscounty.org
A professionally trained coach and student of Educa-
tional Psychology who focuses on helping others unfold 
and become who they are more fully, Greg brings a 
decade of experience in adult learning and development 
in one of the largest Goodwill organizations. Greg serves 
as the Success Coach for the Johnson County Employer 
Resource Network, is a licensed facilitator of Coach U’s 
Coaching Clinic, collaborates with the Institute for Post-
Industrial Leadership at the University of Indianapolis, 
serves as a committee member for Leadership Johnson 
County, and is a Birkman Certified Professional. 

Leadership Development 
Series Partners: WORKSHOP FACILITATORS:  

ERIC HESSEL, HENDRICKS COUNTY COMMUNITY FOUNDATION 
SUSAN ROZZI, ROZZI & ASSOCIATES 

Program Description:
Now more than ever we need to bring our community together for discussion and 
collaboration. How do we do it when conversations seem so polarized? How do we create 
a community conversation that brings people together rather than tearing them apart? 
Join Eric Hessel, Hendricks County Community Foundation, and Susan Rozzi, Rozzi and 
Associates, as they facilitate Leadership Hendricks County’s community conversation on:

A welcoming and inclusive community is about creating a community with a 
positive reputation, where diversity adds to the social and economic vibrancy of 
the community and the quality of life is enjoyed by all residents. As our community 
continues to grow and change, how can we ensure that Hendricks County remains 
a welcoming and inclusive community? 

Learning Outcomes:
•  Examine why engaging your community in conversations is more important than ever
•  Participate in a community conversation methodology which: 
     • Identifies a complex community topic (see above) 
     • Identifies common threads 
     • Identifies questions still unanswered 
     • Determines possible next steps 
     •  Gain an understanding of the next steps to engage our community in conversations.

Eric Hessel started working with the Community Founda-
tion in 2003 as a youth grantmaker and has since worked in 
both the direct service and funding areas of nonprofits. Prior 
to joining HCCF full time, Hessel worked in youth program-
ming and with the US Census Bureau, in addition to building 
relationships in the local community that assist in strategic 
and effective grantmaking decisions. Hessel, who grew up in 
Pittsboro, currently lives in Carmel, IN with his two dogs.

Susan Rozzi (pronounced Rosey) is the president and owner 
of Rozzi & Associates. She started the company because she 
had a passion for unleashing the potential for greatness in 
good leaders. Believing each person has a unique way of 
leading, Susan strives to make a difference in and through 
each person she meets. She capitalizes on her experiences 
leading a leadership development organization; directing 
operations for a nonprofit; establishing a marketing depart-
ment; running a communications business; managing a call 
center for a market research firm; and her passion for teach-
ing, facilitating, and coaching.

LHC Leadership Development Series

LHC Distinguished Partners:Leadership Development Series Partners: LHC Distinguished Partners:

presents

Community Conversations: 
Thursday, August 12th, 8-11:30am

TBD

Cost:

$99 per person per workshop
$375 Series Registration

Discounts available for: LHC members &
Avon, Brownsburg, Danville & Plainfield
Chamber members.

REGISTER NOW!

Program Description:

COMMUNITY CONVERSATIONS

Community Conversations – learn a process to further engage our
community in conversations and build understanding and apprecia-
tion of different viewpoints.

WORKSHOP FACILITATORS:
ERIC HESSEL, HENDRICKS COUNTY COMMUNITY FOUNDATION 
SUSAN ROZZI, ROZZI & ASSOCIATES

Eric Hessel started working with the Community Foundation in 2003 as a 
youth grantmaker and has since worked in both the direct service and 
funding areas of nonprofits. Prior to joining HCCF full time, Hessel worked
in youth programming and with the US Census Bureau, in addition to 
building relationships in the local community that assist in strategic and 
effective grantmaking decisions. Hessel, who grew up in Pittsboro, cur-
rently lives in Carmel, IN with his two dogs

Susan Rozzi (pronounced Rosey) is the president and owner of Rozzi &
Associates. She started the company because she had a passion for un-
leashing the potential for greatness in good leaders. Believing each per-
son has a unique way of leading, Susan strives to make a difference in 
and through each person

she meets. Susan uses her strengths – Restorative, Communication, De-
veloper, Activator, and Strategic – to create unique solutions for her cli-
ents. She capitalizes on her experiences leading a leadership develop-
ment organization; directing operations for a nonprofit; establishing a mar-
keting department; running a communications business; managing a call
center for a market research firm; and her passion for teaching, facilitating, 
and coaching. Rozzi graduated from DePauw University and earned an 
MBA from Indiana University. She is certified in EQi-2.0 and EQ 360 
(emotional intelligence assessment), a Certified Real Colors (temperament 
assessment) facilitator, a Certified John C. Maxwell coach, and an adjunct 
faculty member at The Fund Raising School at Indiana University Lilly
Family School of Philanthropy. She is a 2009 graduate of Leadership Hen-
dricks County, a Board member of the Indiana Leadership Association, a 
Board member of Revive and Restore Ministries, and serves on the United
Way Hendricks County Advisory.

Invest in yourself, register today!
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Leadership Development 
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funding areas of nonprofits. Prior to joining HCCF full time, Hessel worked
in youth programming and with the US Census Bureau, in addition to 
building relationships in the local community that assist in strategic and 
effective grantmaking decisions. Hessel, who grew up in Pittsboro, cur-
rently lives in Carmel, IN with his two dogs

Susan Rozzi (pronounced Rosey) is the president and owner of Rozzi &
Associates. She started the company because she had a passion for un-
leashing the potential for greatness in good leaders. Believing each per-
son has a unique way of leading, Susan strives to make a difference in 
and through each person

she meets. Susan uses her strengths – Restorative, Communication, De-
veloper, Activator, and Strategic – to create unique solutions for her cli-
ents. She capitalizes on her experiences leading a leadership develop-
ment organization; directing operations for a nonprofit; establishing a mar-
keting department; running a communications business; managing a call
center for a market research firm; and her passion for teaching, facilitating, 
and coaching. Rozzi graduated from DePauw University and earned an 
MBA from Indiana University. She is certified in EQi-2.0 and EQ 360 
(emotional intelligence assessment), a Certified Real Colors (temperament 
assessment) facilitator, a Certified John C. Maxwell coach, and an adjunct 
faculty member at The Fund Raising School at Indiana University Lilly
Family School of Philanthropy. She is a 2009 graduate of Leadership Hen-
dricks County, a Board member of the Indiana Leadership Association, a 
Board member of Revive and Restore Ministries, and serves on the United
Way Hendricks County Advisory.
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LHC Leadership Development Series

presents

Community Conversations:

Thursday, August 12th, 8-11:30am

TBD

Cost:

$99 per person per workshop

$375 Series Registration

Discounts available for:  
LHC members & Avon,  

Brownsburg, Danville & Plainfield 
Chamber members.

REGISTER NOW!

Invest in yourself, register today!
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Join us for Hendricks 
County Business Leader’s 

2022 Cover Parties

May 12, 4:30-6:30 p.m.
Location TBD

August 11, 4:30-6:30 p.m.
Location TBD

November 10, 4:30-6:30 p.m.
Location TBD

Save
 Date

the

Food

Fun

Networking

RSVP to Catherine Myers at Cathy@icontimes.com 
or call (317) 918-0334.

presented by

866.348.4674 | StateBank1910.bank
CRUISE INTO SUMMER IN STYLE!

We have a wide variety of personal loans for boats, RVs, campers, jet skis, cars, motorcycles, and more! Stop by or call us for details.

KEMPER
 CPA GROUPLLP

Certified Public Accountants and Consultants
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By Nicholas Galley, MPH, CHWC, CPT

It is a common belief that grinding 
through long hours and ignoring fatigue, 
tight muscles and even feelings of dehy-
dration will increase productivity and 
create a better product. This is far from 
true and only leads to health problems 
down the road. In fact, according to the 
Centers for Disease Control and Pre-
vention, productivity loss due to per-
sonal and family health problems costs 
U.S. employers $225.8 billion annually … 
that’s $1,685 per employee! 

When employees feel empowered to 
prioritize their health – even at work – 
they become healthier and more engaged. 
A study by Oxford University found that 
happy employees are 13% more produc-
tive. This means less absenteeism, social 
media browsing, or distracting conversa-
tions. So, what behaviors can leaders pro-
mote to achieve similar results? 

Encourage Regular Breaks
It is common for employees to work 

through lunch or breaks with the idea they 
can increase their output and maintain a 
high level of quality. As individuals ignore 
their breaks, physical and mental fatigue 
increase, eye strain or headaches become 
a thing, and tightness or pain in the lower 
back and legs occur. A great rule of thumb 
is to encourage standing or stretching for 
5 minutes every 30 minutes.

Invest in Ergonomic Desk Chairs
By investing in ergonomically-sound 

desk chairs, employees will maintain 
proper posture, reducing strain on the 
back, shoulders, neck, and legs. It is im-
portant that the chair can adjust to the 
height of a person’s legs and the shape of 
the back. The feet need to remain flat on 
the floor with the knees at 90-degrees. If 
current chairs do not allow for this, pro-
ductivity is being sacrificed.

Have an Intentional Task 
Management Strategy

Promote a focus on setting small ob-
jectives. Multitasking is inefficient, re-
duces output and slows down the rate at 
which one can measure progress. Con-
sider utilizing a checklist to provide or-
der to what needs to be done. 

These three recommendations provide 
a solid foundation for improving produc-
tivity. Remember, everyone responds dif-
ferently. Don’t hesitate to dive deeper to 
uncover the best tips for your workplace. 

Sources: https://www.ox.ac.uk/
news/2019-10-24-happy-workers-are-
13-more-productive

3 healthy behaviors to 
increase productivity

EMPLOYER HEALTH & WELLNESS

Nicholas Galley, MPH, CHWC, 
CPT, is a Certified Wellness 
Coach at Hendricks Regional 
Health. He is a Certified 
Health and Wellness Coach by 
Wellcoaches Corporation and 
earned a certification in Public 
Health through the National 

Board of Public Health Examiners. 

Newly Incorporated Businesses
2/21/22 - 3/22/22
GRANTEE: Plus One
Description: Tax and accounting
GRANTOR: Scott Cole
Date: 2/23/22
GRANTEE: Aspire Insurance Agency
Description: Insurance agency
GRANTOR: Jeffrey Barber
Date: 2/25/22
GRANTEE: Smokable Solutions
Description: Smoking accessories 
GRANTOR: Eric Stone
GRANTOR: Elizabeth Stone
Date: 2/28/22
GRANTEE: N A & T Investments
Description: Buy/sell investments
GRANTOR: Oluwabukola Omoniyi

GRANTOR: Nathaniel Akinrinde Abimbola
Date: 3/04/22
GRANTEE: Ind Crash Pad
Description: Monthly rental residence
GRANTOR: Timothy J. Anderson
GRANTOR: Tamera K. Anderson
Date: 3/15/22
GRANTEE: National Day of Prayer - Hendricks County
Description: Prayer event
GRANTOR: Robert Menge
GRANTOR: David Simmon
Date: 3/15/22
GRANTEE: Indiana Turf Solutions
Description: Lawn care
GRANTOR: Aaron Armstrong
GRANTOR: Lori Armstrong
Date: 3/17/22
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Planner of Note

13 – Danville Chamber of Commerce (members’ meeting): Wednesday, April 13, 11:00 a.m. at HC 4-H 
Fairgrounds, 1900 E. Main St. Danville. For more information, call (317) 745-0670  

19 – Plainfield Chamber of Commerce (members’ meeting) Thursday, April 19, 5:30 PM - 7:30 at Richard 
A. Carlucci Recreation & Aquatic Center. 651 Vestal Rd. Plainfield. For more information, call (317) 839-
3800 

20 – Brownsburg Chamber of Commerce (members’ meeting): Wednesday, April 20 at 11:00 a.m. at 
Westchase Golf Course Pavilion, 4 Holloway Blvd., Brownsburg. For more information call (317) 852-7885 

26 – Avon Chamber of Commerce (members’ meeting): Tuesday, April 26 at 11:00 a.m. at Avon American 
Legion, 4812 E. Main St., (Old US 36) Avon. For more information, call (317) 272-4333 

Avon Chamber New Members
Brothers Gutters
8639 West Washington St
Indianapolis, IN 46231
Hampton Inn & Suites by Hilton Avon
193 Angelina Way
Avon, IN 46123
(317) 224-2900

Brownsburg Chamber New Members
Travel With Shawn Hayes
546 Ferndale Lane 
Danville IN 46122
(313) 910-2019
Board & Brush Brownsburg
434 E Main St 
Brownsburg IN 46112  
(317) 518-1894
Subway
8 E. Main St.
Pittsboro IN 46167
(317) 489-7201  
Brightly Art Studio  
22 East Main Street 
Brownsburg IN 46112
(317) 939-2947
M.S.W oods  R eal  E state 
9465 Counselors Row
Indianapolis, IN 46240
 ( 317 )  578-3220

Danville Chamber New Members
Travel With Shawn Hayes
546 Ferndale Lane 
Danville IN 46122
(313) 910-2019
Schwans Home Service
2700 E .  Main St . 
Danville IN 46122
(260) 431-9741

M.S.W oods  R eal  E state 
9465 Counselors Row
Indianapolis, IN 46240
(317) 578-3220

Plainfield Chamber New Members
The Flats of Hendricks County
8396 Gunndah Way East
Camby, IN 46113
(317) 987-2208
ServiceMaster Restore
4893 West County Rd. 425 S. 
Coatesville, IN 46121
(872) 276-7631
R oyal Transportation INC.
2938 S Ronald Reagan Pkwy
Indianapolis, IN 46231
(317) 529-8040
Kelly Services
5750 Castle Creek
Indianapolis, IN 46250
(317) 915-1198
M.S.W oods  R eal  E state 
9465 Counselors Row
Indianapolis, IN 46240
 ( 317 )  578-3220
Brothers That Just Do Gutters
2230 Stafford Rd #115
Plainfield, IN 46168
(317) 550-0205
Staff Management
1647 E Main Street
Plainfield, IN 46168
(630) 721-3266
Encore Perry
584 Stone Table Blvd
Plainfield, IN 46168
(317) 742-9571

SYCAMORE
PRINTING

~
Business Solutions

Ask us aboutdelivery!• Business Cards 
• Letterhead 
• Envelopes 
• Brochures
• Newsletters 
• Large Format 
• Bindery

• Carbonless Forms 
• Invitations 
• Graphic Design
• Content Writing 
• Mailing Services 
• Promotional Items

Great service and quality printing, with added  

experiences for individuals with disabilities.

934 Sycamore Lane • Danville, Indiana 46122
317-271-7700 / 317-745-5456  
www.sycamoreprinting.net  

sycamoreprinting@gmail.com  
Hours: M-F, 8:30am - 5pm



Hendricks County Business Leader hcbusinessleader.com  •  April 2022  15

www.raystrash.com
317.539.2024  •  800.531.6752

GREAT SERVICE.  SMART PRICING.
CALL RAY’S TODAY.

“Is your company’s New Year’s 
resolution to go green? Call Ray’s 
and find out about all of its exciting 
recycling programs. Whether you 
need a small container for office 
recycling, or large-scale equipment 
to handle excess packing materials, 
and things in between, Ray’s has 
you covered. Ray’s Trash is the only 
call you need to make for your 
recycling and waste removal needs. 
We offer consultants to review your 
needs and design a competitively 
priced custom program for you. 
Call us today to schedule a review 
of your property’s disposal plan.”



Hendricks Regional Health partners with employers to create cost-effective 
solutions that focus on patient engagement and safety. Our award-winning 
occupational health team helps employers create healthier, more productive 
work environments while reducing overall healthcare costs. With convenient 
locations in both Brownsburg and Plainfield, we help keep employees 
healthy and on the job.

We pride ourselves on providing high-quality care with affordable costs, 
and finding innovative ways to deliver services. We customize health and 
wellness programs across your organization to help employees become, and 
stay, healthier.

Our approach is why we can proudly say that many of our employer 
relationships are decades long and still growing. To learn more about how 
our healthcare solutions can benefit your team, call (317) 839-6200 
or visit HendricksAtWork.com today.

Experienced
Occupational
Health Services

Dr. Keith Huff
Medical Director of 

Occupational Health


