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Humor: St. Valentine never paid for a dating app
By Gus Pearcy

Falling in love is as treacherous as Russian roulette. You 
shoot a lot of blanks before you blow your head off. Such is 
the state of the date in 2022. 

My own story was fraught with as many chuckholes as a 
county road after a cold winter. I met several women. Some 
were a “one and done” episode, some made it to the two-
date stage, and a few made it to a budding relationship which 
crashed and burned like a Joe Rogan podcast.

There are as many dating apps as there are bathroom mir-
ror photos. One report claims there are 1,500 apps or web-
sites attempting to be a Yenta. Each has a specific niche like 
farm girls or Christian. Some are a little raunchier focusing 
more on biological needs than finding a true mate. I took 
advantage of the free apps as much as possible. It felt a bit 
like standing in line for government cheese; you don’t want 
anyone to know you need the cheese, but, dang it, you NEED 

the cheese.
I discovered I was not compatible with 90% of women be-

cause of my lumpy abs, lack of a motorcycle or my inabil-
ity to buy them a yacht. The women I struck up messaging 
with were, for the most part, genuinely interested in learn-
ing more. Some never got started, most never responded. It 
reminded me of teams being picked to play sandlot baseball. 
Being picked dead last is humbling. There were times when 
the neighborhood mutt got picked before me. And the dog 
played better, too.

In the end, it’s all about persistence. Yep, you are going to 
waste a lot of time and money on things that will not work, 
but all you need is one. (At least that was my goal of a per-
manent relationship.) I was lucky enough to find Heather on 
Hinge, a dating app, free. After our first meet up was delayed 
and I gave up because I thought she was a scam artist. I was 

very wrong, and we hit it off. The strange thing is it was so 
easy. After I realized that this was a real match, I understood 
just how hard I was trying to fit a square peg into the prover-
bial round hole. 

Last October, we married after a year of courting. Today, 
I’m very happy and actually looking forward to Valentine’s 
Day.

Gus Pearcy is a contributing columnist to the Hendricks 
County Business Leader. He may be reached at (317) 403-
6485 or gus@icontimes.com
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OPINION

Business Leaders: How are you?
By Susan Rozzi

Justin worked in a field in which client interactions often 
triggered high emotions in his team. It was not unusual that 
one of his team members would come to his office to talk 
about something and end up crying. 

Unfortunately, Justin was very uncomfortable with cry-
ing and always had been. He suspected his reaction to 
tears was causing distrust and distance between him and 
his team because they didn’t feel he cared about them. He 
didn’t know how to bridge the gap. I suggested he begin by 
simply sharing with his team about his discomfort with cry-
ing. Justin answered his team’s questions and verbally reas-
sured them that he truly cared about them despite how he 
may look when their tears began to flow. After quite a few 
conversations and behavior that further emphasized that 
he cared for his time, they decided that his fear of crying 
was not cause for distrust. 

Every organization, family, group, and individual has 
cultural-display rules. These unwritten rules recognize the 
emotions with which we’re generally comfortable and tell 
us how we appropriately show those emotions. In Justin’s 
case, his team had made a cultural-display rule that it was 
acceptable to cry when sad or angry. The obvious difference 
between their shared rules and Justin’s personal rules was 
what created the tension.

In the United States, we typically greet one another by 

asking, “How are you?” And the typical responses we share 
are, “OK,” or, “Fine.” If we answered truthfully, what we 
might say is, “I’ve got a lot of deadlines. I’m looking at the 
clock; I have a meeting at 3:30 p.m. so I hope this is not a 
waste of time. I’m not feeling well. Thanksgiving is com-
ing up. So that’s how I feel, Susan. How are you?” And my 
answer might be, “Frankly, I woke up at 2 a.m. My water 
softener just busted. And I’m slightly concerned about my 
mother’s health. So, I’m a bit anxious today.” Our current 
cultural-display rules seem to propel us to either demon-
strate a relentless drive to mask the expression of our true 
underlying feelings when face-to-face or an equally relent-
less drive to let them all out on social media. (But, that’s 
another article for another day.)

The emotional intelligence skill of emotional expression 
helps us constructively express our emotions. It is the abil-
ity to say how we feel with dignity, respect, and consisten-
cy in body language, physical presence, and facial expres-
sion. When we use emotional expression well, we are better 
able to manage our emotions and express our feelings in 
a way that sends an accurate message. This enables clean 
and clear communication and decision-making. Further, it 
builds trust, authenticity, and engagement in our teams.  

Here are a few questions to help you explore your own 
usage of emotional expression. 

What emotions do you feel more comfortable expressing 
than others? Why?

In general, do you find yourself bottling up or uncork-
ing your emotions? How does this affect your ability to get 
your work done?

What are the consequences (positive or negative) of NOT 
expressing your feelings? Is that true in EVERY situation?

We all have emotions and they can be surprisingly strong 
at times. Regardless of whether we’re at home or at work, 
with one other person or in a crowded room, the key for 
us as emotionally intelligent leaders is to learn how to ac-
curately and appropriately express our emotions. Learning 
how to do so will help us be even more effective leaders.

Need help developing your usage of emotional expres-
sion? Contact me and we can discuss ways I can help.  

Susan Rozzi is the president of Rozzi and Associates, a 
leadership and organizational development company 
helping good leaders become great. Contact Susan at 
susan@rozziandassociates.com.
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BECOMING YOUR BEST SELF
By Lindsay Doty

Aches, weight gain, that tired sluggish feeling.
They are some of the most common symptoms for women, but 

many are often dismissed at the doctor’s office. 
“Maybe she’s entering perimenopause and told that her lack of 

energy, weight gain, foggy brain, or aches and pains are ‘just part 
of aging’ No! That’s not acceptable,” says Christy Roberts, a nutri-
tionist, coach, and fitness trainer from Avon who decided to start 
her own health practice to address the healthcare gaps for women. 

“My mission is to empower women with their health and give 
them strategies that will transform their lives to be their best 
selves,” said Roberts or “Coach Christy” as clients call her.

 She launched Emerging Health LLC in 2020, a personalized on-
line functional health and nutrition practice that tackles women’s 
health issues ranging from gut and hormone balance to eating and 
sleeping well. 

 “It is all individualized. I form a therapeutic relationship with 
my clients that enables them to get in control of their journey,” 
says Roberts, who starts each potential client introduction with a 
20-minute get-to-know-you phone consultation. 

Her clients can select from a range of options from the 8-week 
Commitment For Change package to the full-blown 12-week True 
Transformation. There are also services like the Cabinet Cleanse 
where Roberts takes inventory of pantry items and eating habits. 

The fitness guru is a certified Functional Nutrition and Lifestyle 
Practitioner (FNLP), a model that focuses on health history and 
habits, not just present gripes. 

“It’s where food and physiology meet, your unique physiology,” 
says Roberts.

“I get to the why’s and collect the whole story of a client’s health 
history dating back to birth.”

Clients and colleagues boast about her dedication to solving 
those personal puzzles. 

“Instead of giving quick-fix solutions, she knows how to get 
to the root of many health issues women experience today, from 
weight gain to hormone imbalances and so much more,” says Mi-
chelle Brown, a fellow FNLP.

“She is truly one of the warmest, caring, and passionate col-
leagues I’ve had the pleasure of knowing,” said Brown. 

Emerging Health is aimed at going beyond a new workout rou-
tine and diet. Instead, nutrition, sleep, hydration, and relationship 
networks are all part of the equation.

During a recent client session, Roberts discussed how a wom-
en’s hormone cycle can help navigate when to eat certain foods 
and when fasting is the most beneficial.

“She (my client) was shocked, had no idea, and was so excited 
to think she had such control over her hormones. She got moti-
vated!”

For Roberts, a 40-something fit busy mom and former fashion 
buyer, exercise and healthy eating have been a longtime personal 
focus. She’s the friend that gets you to sign up for that first race or 
inspires you to put down that bag of chips.

Avon’s Christy Roberts empowers women to feel better, get fit,  
and find the balance with online health business
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Need space for 
those special 

team-building 
meetings?  

Like us on Facebook!

2230 Stafford Rd, #101
Plainfield, IN

317.837.1717 
Chicagospizza.com

Give us 
a call!

Getting to know Christy Roberts:
Lives in : 

Avon

Hometown:
Saginaw, Michigan

My favorite personal workout is…
Running ( kind of been my go-to 
for years, can do it while traveling, 
requires no equipment other than 
a good pair of shoes) have done 
marathons and lots of races

Every morning I start my day by…
As soon as I step out of bed I drop 
to my knees and pray, then 3 sets of 
17 push-ups. Then drink my black 
coffee with cinnamon and read my 
devotions with Lexi on my lap

Workout song that motivates me…
“Lose Yourself” by Eminem, 
“Stronger” by Kanye West and my 
all-time
favorite “Dream On” by Aerosmith

In five years I hope to…

Have made a positive impact on 
women’s lives that they will share 
with others, creating a strong 
network of women supporting each 
other

Best advice I ever got…
”Do it anyway”. From my dad who 
got it from his dad. Not said in 
a mean way just matter of fact. 
Sometimes we don’t feel like doing 
something like running out in the 
freezing cold but “ do it anyway.” 
I used this a lot while training for 
a marathon during the Michigan 
winters.

The biggest challenge ahead is…
Finding the time to do everything 
that I want to do.

To sign up for a health consult:
Email christy@emerging.health or 
find her on Instagram account@
coachchristy_emerginghealth 
or go to www.emerging.health

 But her health personal journey hasn’t 
come without some battles.

Starting at the age of 11, Roberts suf-
fered from anorexia and bulimia. Those 
struggles later drew her to pursue the nu-
trition and fitness industry, earning her 
degree in dietetics at Michigan State.

Decades later, she faced another health 
scare when she went into a coma after 
reaching critically low sodium levels.

 “I was living a ‘healthy’ life, a busy 
mom, working out almost every day, a 
plant-based diet that was naturally low in 
sodium, a very low-fat diet, drinking a gal-
lon of water a day, doing all the things you 
hear are healthy,” she recalls.

“But I was also getting over bronchi-
tis and the flu, not taking time to rest like 
most busy moms. I created what the doc-
tors explained was the perfect storm.”

Roberts recovered but her health scare 
encouraged her to dive deeper into re-
searching the latest on nutrition. She re-
evaluated her diet which she says was not 
as healthy as she thought.

“Discovering that fat and sodium ( the 
right kind) is not bad. I wanted to know 
more and that led me to functional med-
icine. By making changes, I was able to 
have more energy and better cognitive 
function than ever before.”

To help other women, she got the ap-
propriate training, education, and certi-
fications that led to her current business.

“I guess you can say I’ve turned my pain 
into a purpose.”

 The Avon resident is already familiar 
with what it takes to run a business.

Roberts and her husband Tim were 
longtime owners of the Champion Chev-
rolet of Avon. The lessons learned at the 
car dealership stuck with her.

“Along with my past career as a fash-
ion buyer, it has taught me it’s hard work 
owning your own business, very time-
consuming. You must have a true passion,” 
she says.

 During those decades, she also learned 
the importance of giving back to the com-
munity you work and live in.

Roberts recently partnered with the 
Washington Township Parks to host a 
workshop called Weight loss for Women.

She is planning another workshop for 
mothers and daughters on March 13th 
titled “Crush the Curse” that aims to ed-
ucate women of all ages about the men-
strual cycle. 

She’s always looking to motivate. 
She says her goal is to empower more 

women so they can feel good and be the 
best version of themselves.

“After all, if we have a healthy mom/
wife that leads to healthy children which 
leads to a healthier community.”
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FARM MARKET
OPEN YEAR ROUND!
WINTER HOURS: NOVEMBER -- APRIL
Monday through Saturday: 9AM-5PM
Returning 7 days a week in May, 2022
Visit our website for additional information at www.beasleys-orchard.com 
317-745-4876 | 2304 East Main Street Danville, Indiana 46122

@beasleysorchard @beasleys.orchard

By Jeff Binkley

The markets have entered a corrective period. At press 
time (1/21/22) the Dow Jones Industrial Average is off 6 
% from its early January 2022 high, the S&P 500 is off 7% 
from its early January 2022 high and the Nasdaq is off a 
full 13% from its mid-November 2021 high. I say “cor-
rective period” but every bear market (a drop of 20% or 
more) begins with a “corrective period” so we really don’t 
know if this is just a healthy hiccup or if it’s the start of 
something really uncomfortable. 

I’m leaning toward the former rather than the latter. 
Why? Two reasons: First, because I’ve always wanted to 
use that expression in one of my articles and don’t think 
I ever have. And second, because if as woke a company 
as Starbucks backtracked on its vaccine plans right after 
the 1/19/2022 SCOTUS ruling blocking President Biden’s 
mandate (1/19/2022 NY Times article), then much of the 
political and business world is finally waking up to the 
fact that the OMICRON variant of Covid appears no-
where near as dangerous as original Covid was. As that 
truth is slowly disseminated and acknowledged, labor 
force shortages, business revenues and bottom-line prof-
its will all get better. 

Inflation remains a concern; however. The 2021 CPI 
numbers released 1/12/2022 were rather discouraging.  

From that report: 
The all-items index rose 7.0 percent for the 12 months 

ending December, the largest 12-month increase since the 
period ending June 1982. The all items less food and en-
ergy index rose 5.5 percent, the largest 12-month change 
since the period ending February 1991. The energy index 
rose 29.3 percent over the last year, and the food index 
increased 6.3 percent.

Price increases, in my opinion, stick. They’re like when 
a new “short term tax” is passed by the legislature. That 
short term tax, like higher prices, never seems to get back 
to where they were before. Energy rising over 29% in the 
space of a year is very, very disheartening. It’s possible 

that in this election year, energy-price-relieving legisla-
tion or new executive orders may have a positive effect 
but that has yet to be seen. 

How we deal with Covid moving forward will also have 
significant impact on what our economy looks like. I’m 
not a denier. Covid has impacted many of my dearest 
friends, with some hospitalized, and parents of friends 
succumbing to the virus due to its exasperating their 
other comorbidities. I myself am a Covid survivor and am 
grateful to be one because I have several comorbidities. 

I’m not a denier, but I am an optimist. And I choose to 
believe that the sooner we all put on our big boy or big 
girl panties again and conquer our fears (unfounded or 
not), the sooner we’ll get our economy and our nation 
back on track. I’m pleased to see Starbucks putting on 
their big boy/girl/undisclosed barista aprons and leading 
the way. 

MONEY MATTERS

Price increases remain a concern

Jeff Binkley is the Founder and Managing Director of 
Binkley Wealth Management Group. He can be reached 
at Jeff@thebinkleygroup.com or (317) 697-1618.

“ How we deal with Covid  
moving forward will also have 

significant impact on what 
our economy looks like.”
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DON’T MISS! To register, contact Cathy Myers
cathy@icontimes.com or call/text (317) 918-0334

Save the Dates!
March 10  •  June 9

September 8  •  December 8
Luncheon times: 11:30 am - 1:00 pm

Cost: $15.00

The Pavilion Center
Washington Township Park  
435 Whipple Lane, Avon, IN

2022 Hendricks County Business Leader’s
Women’s Luncheon

KEMPER
 CPA GROUPLLP

Certified Public Accountants and Consultants

Presented by
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The emPowering series
presented by

KIM DILLION 
reflects on 
22 years of 
restaurant 
ownership

After 22 years of owning Green Street 
Pub & Eatery, Kim Dillon is looking for-
ward to traveling, boating and doing some 
boondocking with her husband.  

“It was just time. I took it from 2400 
square feet to 7800, employed 68 people 
at our highest point, and probably catered 
an event for every business in Hendricks 
County at least once. I had a ball,” she re-
counts.

Sitting with her twin sister and account 
manager for twenty years, Kelly Rhoades, 

they both reminisced about the joy of get-
ting to know both their customers as well 
as their employees.  “We couldn’t have 
done it without them,” Kim shared, “our re-
tention was unbelievable.”

After twenty years of working together, 
both women cited the loyalty their employ-
ees have demonstrated.  

 “There were so many who helped us 
along the way, and we were so blessed by 
all of them but without Cricket Bridges, 
Cindy Coffman, Cindy Goldsberry, Barb 
Taylor-Parish, Mary Jo Stahl and Kathy 
Kelly things would have looked different-
ly—they’ve stayed with us the whole time. 
We became family with all of them, just like 
our regulars became friends.”

While both women attribute the major-
ity of Green Street’s success to the employ-

posted on Facebook, both Kim and Kelly 
remark on the overwheling comments they 
received.

“We were floored! Thousands of com-
ments and not one of them were unkind,” 
Kim acknowledges, “I had no idea.”

A relationally driven business model has 
done Kim Dillon quite well.  Whether it’s 
her retention record of employees which 
she contributes to treating people how you 
want to be treated or making the commit-
ment to never cheapen the quality of her 
food, valuing people remained at the center 
of her decisions.  

“Every week, I would have a stack of 
scheduling requests from my employees, 
and I tried to accommodate every one of 
them understanding that my people didn’t 
come to work sixty hours a week to make 
me successful. They worked for me because 
they needed a job. I was the one who had 
the business.”

The baton of ownership was officially 
passed on December 29, 2021, affording 
the girls time to do what they both want. 
Kelly, like her sister, will spend time trav-
eling and enjoying family, “Especially those 
grandbabies of mine.” 

While Kim, when not travelling or in 
Fort Myers, can be found on Hole 17, 

“Glad to be blessed with the health and 
staff to get where we are.”

Tom Weaver, the new owner of Green 
Street Pub & Eatery, discovered the res-
taurant business while attending college 
to become a physical therapist.

“I needed money and was working at 
Steak-n-Shake at the time when they of-
fered me a management position paying 
me what I would make as a therapist.”

Since then, Tom has opened and 
managed multiple restaurants in differ-
ent states, moved to Kentucky with his 
family and back again, owned a food 
truck with his business partner, and 
most recently helped open the Browns-
burg Arni’s as General Manager.

“I’ve always worked on the corporate 
side of restaurants; in part because I can 
be with people.  I love the people- get-
ting to know them, cooking for them, 
and serving them.” 

His passion for people and being will-
ing to listen to others in the community 
is what Rhonda Wiles, Executive Direc-
tor of Brownsburg Chamber of Com-
merce, believes will help Tom succeed. 

“The Chamber is excited to partner 
with Tom in his newest endeavor,” she 
says.

Tom acknowledges taking owner-
ship has been a bit easier than anticipat-
ed, in large part because he didn’t just 
purchase a building and start from the 
ground up.

“When I bought the restaurant, I 
bought the entire entity- recipes, inven-
tory, base clientele, even the majority 
of the staff started with me. I don’t plan 
on changing anything because every-
thing on the menu sells. Enhance some 
things, maybe, but change them? No.”

As for his commitment to retaining 
the local support that Green Street has 
always given, it’s one of the areas he re-
fuses to compromise.

“I told my wife, ‘If we want people to 
buy local, we need to support local as 
well.”

Whether it’s banking locally or seek-
ing opportunities to partner with other 
Brownsburg restaurant owners for com-
munity functions, Tom understands the 
value that comes with supporting local 
business and helping one another.

“I so appreciate everyone and the 
community’s support. It’s just been 
amazing.”

New Green Street Pub & Eatery owner 
hopes people eat local

ees, Brownsburg Chamber of Commerce’s 
Executive Director Rhonda Wiles adds it 
was Kim’s commitment and openness to 
new ideas as well as her ability to shift her 
business model during Covid that has sus-
tained them over the years. 

“Kim was a young female business own-
er who started with a commitment to the 
community of Brownsburg. From there she 
employed people, provided a local gather-
ing place for people to come then adapted 
her model by providing curb-side pick-up. 
It wasn’t just a means to stay open, but it 
helped people keep their jobs.”

Referred to as ‘The girls’ by most peo-
ple, both share an inherent love of people 
and remain committed to honoring those 
around them.  

“It all started with me complaining about 
sitting in an office cubicle wondering how 
I was ever going to meet people having 
just moved from Logansport to Indianap-
olis when my brother-in -law suggested I 
should interview with Chi-Chi’s restaurant 
who had just opened in Indianapolis.  Ten 
years later, I bought Green Street,” recalls 
Kim.

Known for her kindness, generosity and 
outgoing nature, Kim never set out to build 
a successful business but rather her goal 
was to build relationships. By all accounts, 
she did that.  Citing her Farewell Letter 

Hendricks County ICON 

BLOOD DRIVE
April 30 • 11 a.m. - 4 p.m. 

5252 E. Main St., Avon.

In memory  
of Rick Myers

Sign up at: 

versiti.org
Call/text  

317-918-0334
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2022 LEGISLATIVE BREAKFASTS

You’re Invited to the

To reserve your seat, please email janna.bolen@infarmbureau.com or at (317)745-4463 

by the Thursday prior.

*If schools are closed due to weather, breakfasts will also be canceled*

Enjoy a night out with unlimited drinks and popcorn!

A U G U S T  1 7 ,  2 0 2 0  |  5 : 0 0 P M  -  1 2 : 0 0 M N

Ticket price: $15 per adult inclusive of

unlimited water, soda, and buttered popcorn.

No outside food and drinks allowed.

SPONSORED BY:

Y O U ' R E I N V I T E D  T O T H E  

2019 LEGISLATIVE BREAKFASTS

For reservations, please contact the Hendricks County Farm Bureau                                                                                           
at janna.bolen@infarmbureau.com or call (317) 745-4463 by the Thursday prior.

*If schools are closed due to weather, meetings will also be canceled*

Hear firsthand what is happening during session 
at the Indiana Statehouse!

There is also time alloted for Q&A.

We have invited Representatives Bob Behning, 
Greg Steuerwald and Jeff Thompson to join 
us, along with Senators John Crane and Mike 
Young. 

This is the largest publicly attended legislative 
event in the state during session! 

DATES:  Jan. 28, 2019
  Feb 25, 2019
  March 25, 2019
  April 15, 2019

TIME:  Complimentary       
  breakfast served at 
  7:00AM

PLACE:  Hendricks County 
  4-H Fairgrounds      
  Conference Complex

DATE:

TIME:

PLACE:

This is your opportunity to hear first-hand what’s 

happening during session at the Indiana State-

house! These annual legislative breakfasts are 

the largest publicly attended events in Indiana 

during session. 

We have invited Representatives Bob 

Behning, Greg Steuerwald, and Jeff 

Thompson to join us, along with Senators 

John Crane and Mike Young. 

There will also be time for a Q&A portion.

February 28

March 28

Complimentary 

breakfast served at 

7:00 AM

Hendricks County 

4-H Fairgrounds 

North South Hall

BREA FA

Enjoy a night out with unlimiteddrinks and popcorn!

Hear firsthand what is happening 
during session at the Indiana
Statehouse!

There is also time alloted for 
Q&A.

We have invited Representatives 
Bob Behning, Greg Steuerwald 
and Jeff Thompson to join us, 
along with Senators John Crane 
and Mike Young. 

This is the largest publicly 
attended legislative event in the 
state during session! 

SPONSORED BY:

Y O U ' R E I N V I T E D  T O T H E  

2019 LEGISLATIVE BREAKFASTS

For reservations, please contact the Hendricks County Farm 
Bureau at janna.bolen@infarmbureau.com or call (317) 

745-4463 by the Thursday prior.

*If schools are closed due to weather, meetings will also be canceled*

DATES
Jan. 28, 2019
Feb 25, 2019
March 25, 2019
April 15, 2019

TIME
Complimentary 
breakfast served at 
7:00AM

PLACE
Hendricks County 4-H 
Fairgrounds 
Conference Complex 
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By Scott Flood

Should items in bullet points be cap-
italized? Do they need punctuation? 
People often have strong opinions about 
matters like these, but most of the time, 
what they’ve come to see as rules are 
actually just styles and personal prefer-
ences.

Many people get remarkably worked 
up about it. Rarely does a month go by 
without someone taking me to task for 
violating the “rules.” Shouldn’t I know 
better? After all, I claim to be a profes-
sional writer.

The academic world still uses a rigid, 
formal framework in which things like 
starting a sentence with a conjunction 
or ending it with a preposition are sins. 
But that style of writing is used only 
in the academic setting. In the outside 
world, it’s perfectly acceptable to use a 
looser, less formal approach. In fact, it’s 
preferable, because it’s more communi-
cative.

Do stylebooks matter? Absolutely, 
but it depends on the environment and 
who you’re writing for. Stylebooks pro-
vide guidance into the best choices for 
particular situations. If everyone in an 
organization uses the same stylebook, 

writing will be more consistent. But 
again, that doesn’t represent inviolable 
rules -- it’s just the preference the orga-
nization’s leaders have expressed.

In addition, language isn’t static. The 
English we use today is vastly differ-
ent from the English of the early 70s, 
which was unlike the English of the 
1940s, which was distinct from the Eng-
lish taught in schools in the 1910s. Lan-
guage changes as our worlds change. A 
great example is the increasing use of 
“they” as a single pronoun covering any 
gender, which has only become wide-
spread in the last couple of years.

My advice is to choose a style that 
works for you and stick with it. And in-
stead of focusing on obsolete rules you 
learned decades ago, concentrate on 
communicating clearly. That matters 
more than all the rules.

‘Rules’ are often just styles 
THE PERSONAL TOUCH

Scott Flood creates effective 
copy for companies and 
other organizations. 
You’ll find more articles at 
sfwriting.com. ©2019 Scott 
Flood All rights reserved.

Urology of Indiana recently announced its newest Center of Excellence opened Jan. 3 
at 120 Avon At Avon Marketplace. The 12,000 square-foot facility and Center of Ex-
cellence concept is in response to the increased demand for comprehensive urologic 
services in Central Indiana. The Urology of Indiana Center of Excellence offers the full 
spectrum of outpatient urologic care including but not limited to general urology and 
specialty consultations, in-office procedures, imaging and vasectomy services. Urol-
ogy of Indiana’s board certified Urologists and Urogynecologists and nationally recog-
nized Advanced Prostate Cancer clinic will have a presence in the new facility.

Mercury Marine, a Wisconsin-based boat engine manufacturer has announced the con-
struction of a new distribution center in Brownsburg. The 512,000 square foot facility is 
expected to create around 250 new jobs. Construction is currently underway and is an-
ticipated to be complete in the fall of 2022. This distribution center will be located in the 
Ronald Reagan Logistics Park near I-74 and Ronald Reagan Parkway. “We could not be 
more excited to welcome such an iconic brand as Mercury Marine to Brownsburg,” said 
Brownsburg Town Council President, Travis Tschaenn. “This distribution center will be 
the first project in our new Ronald Reagan Logistics Park. We thank Mercury Marine for 
selecting the Town of Brownsburg and for investing in our community.”

Urology of Indiana announces new Avon Center of Excellence

Mercury Marine building 
 new distribution center in Brownsburg

BUSINESS BRIEFS
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YOUR FACILITATOR:
BRAD COY

Ready to move from buddy to boss?
As a new manager, you may find yourself supervising friends and former 
peers. Prepare by joining us for “From Buddy to Boss – Successful Transition 
as a New Leader.”

What you’ll learn
You’ll learn how to adopt the mindset of a leader and gain new skills in-
cluding communication, coaching, goalsetting and giving feedback. After 
attending, you’ll know how to:

 • Build a foundation for a new leadership position.

 • Communicate with former peers who are now subordinates.

 • Develop coaching skills and provide feedback.

Leadership Development Series
Thursday, February 17

Invest in yourself, 
register today!

Leaning into Leadership
Each month, the Business Leader focuses on how Leadership Hendricks 
County equips professionals with the tools and techniques to lead and 
strengthen our communities.

Leadership Hendricks County, Inc. is a 501c(3) not-for-profit organization serving the people and 
corporate citizens of Hendricks County and west central Indiana by offering top-notch leadership 

and engagement programs for current and emerging leaders who then apply those skills to  
strengthen their community. Learn more at www.leadershiphendrickscounty.org.

OTHER 2022 WORKSHOPS 
Learn more at 

leadershiphendrickscounty.org

Managing Unsolvable Problems 
Thursday, April 21

Introspective: Discovering 
the Power of Introverts 

Thursday, May 26

The Building Blocks of Belonging 
Thursday, August 18

“Yes, And…” Improving Communication 
 & Leadership Through Improv 

Thursday, September 15

Igniting Your Social & Emotional Leadership 
Thursday, November 17

Thursday, February 17  
8:00 to 11:30 a.m.

Hendricks County Fairgrounds

$119/person

$99 for members of LHC  
and the Avon, Brownsburg, and 

Danville Chambers.

For more information and to  
reserve your place, visit  

leadershiphendrickscounty.org

Brad Coy is the Assistant Fire Chief of the Greenwood Fire 
Department. He received a Master’s Degree in Organizational 
Leadership from Indiana Wesleyan University and a B.A. in 
Biology, with an emphasis in Athletic Training, from Franklin 
College. Brad is in his 28th year as a public servant, including 
24 years with the Greenwood Fire Department. He has earned 
many honors including the distinguished Van Valer Service 
Award for Outstanding Service to the Community. A graduate 
of Leadership Johnson County, Brad currently serves as Past 
President of the Leadership Johnson County Board of Trustees. 
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By Karl Zimmer

Anyone who has been in business for 
many years, even decades, knows that 
with changing times and the evolution of 
the workforce, the goals and ambitions as 
well as the motivations of workers chang-
es and evolves accordingly. Some may 
reference the generational changes by the 
labels, “Gen X,” “Millennial,” etc. How do 
they manifest in the workplace, and what 
do you, as leader, do?

Most of you are likely one of the refer-
enced generations, and some may be of 
the “baby boomer” generation. How do 
they differ, and why does it make sense 
for a leader to adapt to the changing gen-
erations in the workforce? One thing we 
know is that every person is different, even 
within generations, and it is in our inter-
est as leaders to be cognizant of and even 
sensitive to that fact. Even though we must 
be consistent with our application of rules 
and policies, we must also be flexible in 
our communication style, depending on 
our audience. Public speakers know this to 
be true, and good leaders naturally adjust 
their communications as well.

Previous generations were inclined to 
question less and simply do what they 
were asked (or told) to do by their boss-
es, superiors, or any one higher up the 
corporate ladder to whom they report-
ed. Younger generations, starting with 
Generation X, tend to ask, “why” what 
they are being asked to do is important. 
They want to know that what they do 
has importance and also how it contrib-

utes. They want to know that they and 
their work are important and valued. For 
many, explaining how the work contrib-
utes and why it is important is all they 
need.

Members of the latest generation en-
tering the workforce are also curious 
about how their work is important and 
contributes, and many also need some 
variety (as do some of all generations). 
Additionally, those people also want 
more work/life balance and value time 
off, which is one reason why many top 
companies have moved toward simple 
PTO (personal time off) policies rather 
than separate sick days, holidays, vaca-
tion days, etc. There’s a wonderful quote 
by Theodore Roosevelt that captures how 
to deal with people. “No one cares how 
much you know until they know how 
much you care.”

This column is dedicated to sharing 
experiences, research, and ideas about 
great leaders, for great leaders. We wel-
come your comments, questions, and 
suggestions. What would you like to 
know more about? What gems would you 
like to share?

Why leaders change with the times
BIZLEADER

Karl is the author of, “The Boy 
Who Grew Up to RULE® the 
World…,” a speaker, Board 
Certified Hypnotist, and 
successful CEO. Karl can be 
contacted at karl@z-success.
com. RULE® is a Registered Mark 
of Karl R. Zimmer III

February 10, 4:30-6:30 p.m.
at Prestwick Country Club in Avon

May 12, 4:30-6:30 p.m.
Location TBD

August 11, 4:30-6:30 p.m.
Location TBD

November 10, 4:30-6:30 p.m.
Location TBD

Food
Fun

Networking

Save
� Date

the

Join us for 

Hendricks County 

Business Leader’s 

2022 Cover Parties

866.348.4674 | StateBank1910.bank
CRUISE INTO SUMMER IN STYLE!

We have a wide variety of personal loans for boats, RVs, campers, jet skis, cars, motorcycles, and more! Stop by or call us for details.

KEMPER
 CPA GROUPLLP

Certified Public Accountants and Consultants

Community Health Network and Kindred Rehabilitation Services (KRS) broke 
ground on Jan. 24 on their third inpatient rehabilitation hospital in the Indianapolis 
area, at 8920 E. 56th Street, Brownsburg. The 50,000-square-foot, two-story facility, 
to be called Community Rehabilitation Hospital West, will focus on acute rehabili-
tation for patients who suffer from stroke, traumatic brain injury, spinal cord injury, 
complex neurological disorders, orthopedic conditions, multiple traumas, amputa-
tion and other injuries or disorders. Large multidisciplinary therapy gymnasiums will 
be outfitted with the latest therapeutic technologies, including augmented reality bal-
ance training, therapy bionics and a full body exoskeleton. The 40-bed hospital will 
also include a therapeutic courtyard with exterior amenities to support patient care 
and help return the patient back to daily living activities. This groundbreaking kicks 
off an estimated 12-month construction project. The hospital expects to employ ap-
proximately 170 and accept its first patient in the first quarter of 2023. 

New inpatient rehabilitation 
hospital breaks ground

BUSINESS BRIEF
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www.raystrash.com
317.539.2024  •  800.531.6752

GREAT SERVICE.  SMART PRICING.
CALL RAY’S TODAY.

“Is your company’s New Year’s 
resolution to go green? Call Ray’s 
and find out about all of its exciting 
recycling programs. Whether you 
need a small container for office 
recycling, or large-scale equipment 
to handle excess packing materials, 
and things in between, Ray’s has 
you covered. Ray’s Trash is the only 
call you need to make for your 
recycling and waste removal needs. 
We offer consultants to review your 
needs and design a competitively 
priced custom program for you. 
Call us today to schedule a review 
of your property’s disposal plan.”
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By Christine Arvin, RDN, LD

It’s the time of year for New Year’s resolutions! Increased 
physical activity, improved eating habits and weight loss 
are among the most common goals people set for them-
selves. In fact, if you polled your work team, I’m betting 
you would find that many are striving to manage their 
weight or achieve weight loss. 

Environment plays a significant role in making health 
goals attainable. By encouraging the presence of more nu-
tritious foods and offering more opportunities for mind-
ful eating, you can help cultivate a more health-focused 
workplace that supports your team’s resolutions. Choose 
one or two or all of the following strategies to help create a 
healthier work environment. 

• Offer at least a 30-minute lunch break away from 
work responsibilities to encourage mindful eating. 
This powerful technique helps individuals savor food 
and pay greater attention to hunger and satiety cues.

• If possible, provide your team a refrigerator and mi-

crowave. This will encourage employees to pack a 
lunch, which is often more nutrient rich than dining 
out and offers a bonus of saving time and money. 

• Consider stocking fruit, granola bars, nuts and other 
nutritious snack options around the office rather than 
candy and other sweets.

• Apples, oranges, and bananas are inexpensive and 
shelf stable. 

• Focus on granola bar varieties with more than two 
grams of fiber per serving and minimal added sugar. 

• Nuts are packed with protein and healthy fats. Con-
sider pre-portioned varieties to avoid excessive calo-
rie intake. 

• Make sure fruits and vegetables are included in ca-
tered meals or pitch-ins. Aim for half the plate to be 
fruits and vegetables. 

• Provide water that is readily available, free and tastes 
good. This will enable your team to easily make this 

refreshing and calorie-free beverage choice. 
• If your office has vending machines, ensure that 

healthy options are available. Plain nuts, dried fruit, 
baked snack foods, all in single serving sizes, are great 
choices.  

It’s okay to indulge in a sweet treat every once in a while! 
Just do so in moderation. These simple suggestions for 
workplace wellness can help pave the way for a success-
ful transition to healthier eating habits and help everyone 
make their resolutions realities.

Tips to support a health minded work environment
EMPLOYER HEALTH & WELLNESS

Christine Arvin, RDN, LD, is an outpatient dietitian 
with Hendricks Regional Health Wellness and 
Population Health department.

State Bank recently announced several employee promotions. In Brownsburg: 
Kyle Endres has been promoted to vice president, director of payments. En-
dres has been with the bank for 13 years in various roles, most recently over-
seeing training and special projects. In his new role, he will manage the bank’s 
payment systems as well as the customer-facing digital platforms. In addition, 
he will continue to oversee special projects. Sally Newman has been promot-
ed to senior ACH specialist in the operations department. She has worked for 
the bank for over 32 years. Angela Falcone has been named the bank’s com-
munity relations and marketing specialist. Falcone has been with the bank 
for over three years serving in a business development capacity. In her new 
role, she will enhance the bank’s brand, awareness, and community presence 
through networking and event management. In Pittsboro: Pittsboro Banking 
Center Manager Jason Ellis has been promoted to assistant vice president. He 
has been with the bank five years. For more information, visit StateBank1910.
bank.

The residential real estate market in Hendricks County continued at a brisk 
pace during December, despite the increase in home sale prices. According to 
F.C. Tucker Company, the average sale price of a home in Danville increased 
40% to $267,579; the average sale price of a home in Avon increased 31.7% to 
$334,303; the average sale price of a home in Brownsburg increased 28.3% to 
$295,597; and the average sale price of a home in Plainfield increased 8.3% to 
$304,142, compared to this time last year. Compared to December 2020, Avon 
homes sold 48% faster, Plainfield homes sold 44.7% faster and Danville homes 
sold 25% faster. Brownsburg homes took 80%, or eight days, longer to leave 
the market compared to this time last year.

State Bank promotes 
several employees

Residential real estate continues to 
move fast in Hendricks County

BUSINESS BRIEFS
CEO Denhart retires after 5 decades leading 

Hendricks County Bank & Trust 
By Peg McRoy Glover

After 50 years of work at Hendricks County 
Bank and Trust, CEO Stephen Denhart plans to 
retire after the first half of this year. 

He literally worked his way up. A self-de-
scribed farm boy, his first job was working in 
the basement of the bank summing up stacks of 
checks on an adding machine. Then he worked 
his way upstairs. 

“Steve has told me the story of how he came 
to work at the bank in 1972,” said Jerry Orem, 
bank president. “Still living on the farm in Lin-
den, Ind., he would drive by Brownsburg daily 
on his way to work at RCA in Indianapolis. By 
chance he met a young woman at a party. She 
worked at the bank and suggested that he apply 
for a job.”

Then president Keith Foist told Denhart he 
wanted to hire someone with no prior banking 
experience to train that person the HCBT way, 
Orem said. ”Steve told him, ‘I’m your man.’”

Throughout those 50 years, Denhart learned 
just about every aspect of banking. He went 
from adding checks in the basement to teller, 
bookkeeper, management, marketing, president 
and finally chief executive officer.

“I have known Steve for a very long time,” said 
David McKee, main office executive vice presi-
dent. “He has worked for the bank longer than 
I have been alive, so I don’t remember a time 
when he didn’t work for the bank. He trained 
me in a lot of areas. He taught me lending, how 
to deal with customers and a good leadership 
style.”

McKee, whose family maintains controlling 

interest in the bank, will become chief execu-
tive officer upon Denhart’s retirement. Denhart 
will be chairman, and Orem will continue as 
president. 

“I consider him a mentor, and I have always 
enjoyed his advice and counsel,” said Orem. “I 
will miss that upon his retirement.”

Hendricks County Bank and Trust remains 
an independent local bank in Hendricks County, 
headquartered in Brownsburg. 

“David and his family are committed to main-
taining a local presence,” said Orem. “Ever since 
his grandfather (Hiram McKee) bought the 
bank in the 1950s, they have been committed to 
Brownsburg and Hendricks County.”

Stephen 
Denhart, CEO 
of Hendricks 
County 
Bank and 
Trust, plans 
to retire. He 
will continue 
serving the 
bank as its 
chairman. 
(Photo 
provided by 
HCBT)
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Planner of Note

9 - Danville Chamber of Commerce (members’ meeting): Wednesday, February 9 at 11:00 a.m. at 
HC 4-H Fairgrounds, 1900 E. Main St. Danville. For more information, call (317) 745-0670 
15 - Plainfield Chamber of Commerce (members’ meeting) Tuesday, February 15, 5:30 PM 
- 7:30 at Richard A. Carlucci Recreation & Aquatic Center. 651 Vestal Rd. Plainfield. For more 
information, call (317) 839-3800
16 - Brownsburg Chamber of Commerce (members’ meeting): Wednesday, February 16 at 11:00 
a.m. at Westchase Golf Course Pavilion, 4 Holloway Blvd., Brownsburg. For more information call 
(317) 852-7885
22 - Avon Chamber of Commerce (members’ meeting): Tuesday, February 22 at 11:00 a.m. at 
Avon American Legion, 4812 E. Main St., (Old US 36) Avon. For more information, call (317) 
272-4333

Avon Chamber’s New 
Members
HEARTS FOR THE HOMELESS
164 N County Road 571 E
Avon, IN  46123 
(317) 869-7281

ARS RESCUE ROOTER
853 Columbia Road
Plainfield, IN  46168 
(317) 599-4054

CENTER FOR PAIN 
MANAGEMENT
11595 N. Meridian St.
Carmel, IN  46058 
(574) 870-5540

Brownsburg Chamber’s New 
Members 
LIFESCIENCE LOGISTICS                                          
1105 East Northfield Dr.  Ste. 400
Brownsburg, IN 
(317) 456-0256

REMEDY CHIROPRACTIC
7280 Arbuckle Commons Ste. 
262
Brownsburg, IN
(317) 504-4786

Plainfield Chamber’s New 
Members 
TOVAR SNOW 
PROFESSIONALS
4140 W Washington St.
Indianapolis, IN  46214
 

BECKY HARRIS
1864 Willow Bend Court
Avon, IN  46123 
(317) 796-7402

Newly Incorporated Businesses
11/22/21 - 12/21/21
GRANTEE: Renee A. Spells
Description: Sewing/alterations
GRANTOR: Renee A. Spells
Date: 12/28/21

GRANTEE: Authors Patch
Description: Book Store
GRANTOR: Deborah Lakin
Date: 12/28/21

GRANTEE: Eyeglass Corner
Description: Online sales
GRANTOR: Caitlin Edwards
Date: 1/07/22

GRANTEE: JRS Auto Body Repair
Description: Auto repair

GRANTOR: Gerald K. Rumley Jr.
Date: 1/11/22

GRANTEE: Integrity Auto Sales
Description: Auto sales
GRANTOR: Anthony Dixon
Date: 1/12/22

GRANTEE: No Cap Investments
Description: 1/12/22
GRANTOR: Arbitrage
Date: 1/12/22

GRANTEE: Solstice Esthetics
Description: Beauty salon
GRANTOR: Maria Dennis
Date: 1/13/22

SYCAMORE
PRINTING

~
Business Solutions

Ask us aboutdelivery!• Business Cards 
• Letterhead 
• Envelopes 
• Brochures
• Newsletters 
• Large Format 
• Bindery

• Carbonless Forms 
• Invitations 
• Graphic Design
• Content Writing 
• Mailing Services 
• Promotional Items

Great service and quality printing, with added  

experiences for individuals with disabilities.

934 Sycamore Lane • Danville, Indiana 46122
317-271-7700 / 317-745-5456  
www.sycamoreprinting.net  

sycamoreprinting@gmail.com  
Hours: M-F, 8:30am - 5pm



Hendricks Regional Health partners with employers to create cost-effective 
solutions that focus on patient engagement and safety. Our award-winning 
occupational health team helps employers create healthier, more productive 
work environments while reducing overall healthcare costs. With convenient 
locations in both Brownsburg and Plainfield, we help keep employees 
healthy and on the job.

We pride ourselves on providing high-quality care with affordable costs, 
and finding innovative ways to deliver services. We customize health and 
wellness programs across your organization to help employees become, and 
stay, healthier.

Our approach is why we can proudly say that many of our employer 
relationships are decades long and still growing. To learn more about how 
our healthcare solutions can benefit your team, call (317) 839-6200 
or visit HendricksAtWork.com today.

Experienced
Occupational
Health Services

Dr. Keith Huff
Medical Director of 

Occupational Health


