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State Bank was a safe harbor in the Covid-19 storm for many of our customers and others during the first 
PPP Loan program. With the announcement of the PPP Second Draw Loan Program starting in January, we 
are ready to serve the businesses in our communities once again. To see how we can help, call 866-348-4674.  

PPP 2.0 is coming, and we can help.
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Care for every stage 
of a woman’s life — 
with strength in numbers. 

At Hendricks Regional Health, our surgeons, physicians, nurses and associates work 
together and support each other to deliver the highest-quality, safest care possible. 
When it comes to women’s health services, we have it all: pregnancy care, breast services, 
gynecological surgery, newborn care, pelvic health and wellness, cancer services and 
much more.   

By focusing on teamwork, safety and innovation, we’re putting you at the cenwter of care — 
and you can be confident knowing our deep bench of experts always has your back. 

Find women’s health care at our convenient locations in west central Indiana by 
visiting hendricks.org/women.

Women’s Health Team
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Humor: Vaccine mutant change coming in 2021
By Gus Pearcy

I’m looking forward to getting the new 
vaccine against the Coronavirus because I’m 
special; people say it all the time. I am sure 
it will imbue me with superpowers. While I 
worry about the pain of a superhuman trans-
formation, I figure it can’t hurt any worse 
than a COVID test. It’s time to supplement 
my already “super” personality with extraor-
dinary powers.

But what superpower would I want, if I 
could choose?

Invisibility is out. I just can’t see any good 
to be had with that power. I’m an extreme 
extrovert, anyway. I work hard at being seen. 

Flying is OK, but then people just begin 
to expect you to be on time to meetings. You 
can’t very well blame it on traffic. 

Maybe super speed would work. I 
wouldn’t mind doing everything faster than 

anyone else. I still couldn’t solve a Rubik’s 
Cube. Given any challenge, I would likely fail 
faster than an average human.

Some suggested my superpower could be 
empathy. I told them to shut up and kicked 
them in the shins. That was just mean.

Walking through walls would certainly be 
a change from walking into them. Not the 
flashiest superpower, but it could reduce my 
annual medical bills.

Omnipotent, now you’re talking. All pow-
erful. All knowing. All everything. The best 
superpower of them all. It could be a hassle, 
though. Governments wanting you to destroy 
other governments. Political candidates beg-
ging for victory. Such a big responsibility.

Telekinesis is one of those fancy super-
powers where you can move things with 
your mind. As if I need another reason to 

be a couch slug. You know, the remote could 
be just out of reach and I mentally levitate it 
over. Of course, you have to know where the 
remote is before you can transport it.

 Say someone online wanted to erase any-
one’s existence in the blink of an eye: this 
could be a problem as I am afflicted with dry 
eye. What’s the use of having superpowers 
if there are no mere mortals to lord it over?

Likely, I won’t have my choice of super-
power. I’ll be stuck with whatever, but I sure 
hope it isn’t empathy.

Gus Pearcy is a contributing columnist 
to the Hendricks County Business 
Leader. He may be reached at (317) 
403-6485 or gus@icontimes.com

No relief from  
the swamp

Kudos to the six Republican U.S. 
Senators who voted against the 
5,593-page spending package to pro-
test the crazy provisions which most 
members of Congress had no time 
to read.

Although there are several provi-
sions to like about it, including the 
$900 billion aid, in the bill, passed in 
late December, there are provisions 
that would make any businessperson 
scratch their head.

First the good. We all know about 
the $600 check to each American 
and the extension of increased un-
employment benefits. More impor-
tantly, the package makes any payroll 
protection loans tax deductible re-
gardless of income level or use. The 
third round of PPP also limits em-
ployers who qualify in a fair way. It 
also includes $3.2 billion for increas-
ing broadband internet connections 
and covering of up to $50 of monthly 
bills for low-income families. 

Each of those is related directly 
to the pandemic and economic de-
struction caused by the coronavirus 
or the government’s reaction to it.

But then things get weird.
Like forcing the CIA to report to 

Congress on the activities of Eastern 
European oligarchs tied to Russian 
President Vladimir Putin or forc-
ing the federal government to set up 
a program eradicating the murder 
hornet or building a Teddy Roosevelt 
Presidential Library in North Dakota 
which will cover 93 acres.

There is also money to set up a 
federal horse racing commission in 
the package which was to focus on 
relief from the effects of the corona-
virus pandemic.

Senators who voted against the 
bill include: Marsha Blackburn of 
Tennessee, Ted Cruz of Texas, Ron 
Johnson of Wisconsin, Mike Lee 
of Utah, Rand Paul of Kentucky, 
and Rick Scott of Florida. Thanks 
to these lawmakers who brought 
light to the absurdities of this pack-
age. Shame on the rest who failed 
to scrutinize the expenditures that 
will cost our children and grandchil-
dren for years to come. At press time 
it was likely that President Trump 
would veto this bill. 

Let the swamp draining begin.
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OPINION

Building Leaders: Keys to the current workforce landscape
By Susan Rozzi

One of the most significant changes to the 
workforce today is loyalty or the lack thereof. 
In a recent workforce survey, over 80% of re-
spondents agreed that their definition of loy-
alty in the workplace had changed over time. 
The workplace has become transactional for 
the employee. More and more workers are 
taking the view that they are the sole drivers of 
their own careers.  “Fifty years ago, an employ-
ee could stay at the same company for decades, 
and the company reciprocated with long-term 
protection and care,” said Tammy Erickson, an 
author and workforce consultant. “Many were 
guaranteed longtime employment along with 
health care and a pension.”

Now many companies cannot or will not 
hold up their end of the bargain, so why 
should the employees hold up theirs? Given 
the opportunity, they’ll take their skills and 
their portable 401K’s elsewhere.

With all of this change we are often asked 
by organizations, “Is it even worth invest-
ing and developing leaders anymore if they 

aren’t going to stay?” The answer may seem 
to be a simple “no,” however, we believe at 
Rozzi and Associates that there has never 
been a more pertinent time to invest and 
build into your workforce than right now. 

Organizations that are seeking to build 
long-term success need to focus on devel-
oping leaders at every level of their organi-
zation! These days, trust is more important 
than loyalty: Loyalty is about the future — 
trust is about the present.

Jack Welch, former CEO of General Elec-
tric once said, “My main job was developing 
talent. I was a gardener providing water and 
other nourishment to our top 750 people. Of 
course, I had to pull out some weeds, too.” 
Mr. Welch understood the value of leader-
ship development in organizations as large 
and powerful at General Electric. 

Employee retention, development and en-
gagement is often most successful when team 
members know how to grow in their current 
role or into a new one.  A common miscon-

ception is that simply because someone ex-
cels in the current role, that success will auto-
matically translate to the next level.

Here are a few questions to ask yourself 
about your own organization’s development: 

• Am I giving enough feedback to my di-
rect reports to help them continually 
develop in their role?

• Do my direct reports know to grow in 
their role or how to grow to another role?

• Do I encourage continual development 
and innovative thinking?

• Do I give my direct reports latitude to 
do things differently than me?

As you look forward, how do you need to 
shift your workplace development?

Susan Rozzi is the president of Rozzi 
and Associates, a leadership and 
organizational development company 
helping good leaders become 
great. Contact Susan at susan@
rozziandassociates.com.



LET US BOOK YOUR 2021 
EVENT OR WEDDING!

DANVILLE | 1900 East Main St.  
317-718-6153 

www.4HComplex.org

The 33,000 sq. ft. Hendricks County 4-H 
Fairgrounds and Conference Complex  
is designed to meet any of your social  
meeting needs:  banquets, meetings,  
seminars or wedding events - we can  

do it all! Our friendly and knowledgable  
staff are ready to make your event  

worry-free and memorable!

$50 OFF
Rental of $150  

or more
Must present coupon at time  
of order.  Expires 12-31-21.
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ENTREPRENEURSHIP 
IN THEIR DNA
The Mizell family continue to excel as Brownsburg business owners 

By Stephanie Dolan

Dark hair or light eyes – some things just run in the fami-
ly. Other things run a bit deeper – things you can’t necessar-
ily see, but that are just as apparent – like entrepreneurship. 

In 1967, Mizell’s Barber Shop was established at 15 N. 
Green St. in Brownsburg by Hughie Mizell. In 1990, Hugh-
ie’s son, Eric opened D&E Printing Company at 2 E. Main 
St. in Brownsburg. In 2019, Eric’s son, Jesse, opened Mizell’s 
Quality Cleaning with his wife, Mikayla. And, this year, a 
new family venture has begun with Precision Floor Coat-
ings. This business is owned and run by Eric, Jesse and 
Jesse’s brother-in-law, Trent Whittington, who also owns 
Whittington and Co. Real Estate.

All of these Brownsburg businesses are running today 

and owned by the Mizell family.
“My grandfather is retired, but my aunt is running the 

barber shop now,” Jesse Mizell said. “The printing company 
is run by me and my dad, Eric. He started that in 1990.”

“There was a decision I made years ago to be a barber, and 
I was a barber for almost 54 years,” Hughie said. “My daugh-
ter has taken over and runs the shop now. Our son has the 
printing company next door, in the same building. Our 
grandson Jesse is working with his dad, so I think it’s a great 
thing. It’s not an easy road, but it’s a good road. They’re all 
hard workers, and to be self-employed is a rough road to 
travel, but it’s rewarding.” 

“I would think, for me, I get that spirit of entrepreneur-

ship from watching the example of my father,” Eric said. “It 
runs in the blood. Watching the example of my dad over the 
years and with his encouragement, I was interested in giv-
ing it a try. We’ve been fortunate to have a really good rela-
tionship with our kids. It was a dream come true when Jesse 
came on to work with me every day. It’s a great blessing.”

In 1990, D&E started off doing strictly paper products 
and running presses.

“That was your old school traditional printing service,” 
Mizell said. “Doing copies and things like that. As time has 
gone on, we’ve branched into doing different things. The 
first thing we got into was digital printing, and then we 
started doing small signs, stickers, promotional items and 

An entrepreneurial spirit runs in the veins of the Mizell family, featured here in front of their barber shop and printing company, from left, Trent Whittington, Maggie Mizell-Whittington, Jesse Mizell, Hughie Mizell, Amy (Mizell) 
Worley and Eric Mizell. (Photo by Rick Myers)

COVER STORY
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banners. Now we also do apparel. We do 
screen printing and embroidered appar-
el. Slowly, piece by piece, we’ve become a 
full-service printing operation.”

Mizell’s father, Eric, worked for some 
printing companies when he was in high 
school.

“I think he would have liked to stay with 
one of those places, but there wasn’t any 
room for advancement,” Mizell said. “With 
him having my grandpa as his dad there 
was an entrepreneurial presence. Grand-
pa said, ‘I think you could do this on your 
own in Brownsburg.’ He went ahead and 
made the jump. He had a partner at that 
time, and they started the business togeth-
er. The partner was only involved for a few 
years. The influence of my grandpa defi-
nitely played a role.”

While it’s been nothing but busy for 
D&E Printing Co., Jesse’s wife, Mikayla, 
felt she needed to start a venture herself. 

“She was working part-time at a day-
care,” Mizell said. “She knew it wasn’t 
where she wanted to be forever.”

Mizell said that his father influenced 
him and Mikayla to start the cleaning 
business just as Hughie has influenced 
Eric to start the printing business. 

“She’s always been into cleaning,” he 
said. “My dad was bringing the idea of 
starting a cleaning business up a lot. Every 
time he’d see her it would come up.”

Mizell, 22, said that they pulled the trig-
ger and within a few months Mikayla, 21, 
had clients that she was working for on a 
regular basis.

“It’s grown from there,” he said. “It’s 
ended up being a really good thing for her.”

Mizell’s sister and brother-in-law are in 
real estate, and they have their own real 
estate brokerage in Brownsburg. 

“They’ve progressed and are doing well,” 
Mizell said. “He started another company 
– a mold remediation company. After he 
came into the family, we all decided to 
start this business together.”

During quarantine, Eric decided he was 
going to coat his garage floor. 

“He was interested in it,” Mizell said. 
“After that, he went over and did my 
brother-in-law’s house. After he did 
Trent’s I think he really was like, ‘I could 
definitely do this.’”

Since business was heavy at the print 
shop, Mizell was surprised that his dad 
was as serious about the idea as he was.

“After Maggie and Trent got married in 
July, he wanted to start it together,” Mizell 
said. “We started doing jobs for friends 
and family to get the hang of it. After sev-
eral installs and jobs, we felt comfortable. 
I think it was Nov. 1 when we decided to 
launch this. We got our social media start-

ed and going after public jobs. Business 
has been pretty good, especially during 
this weird time. We did a job for Maggie 
and Trent’s real estate office. We did their 
floor. This week we’re going to do a fire de-
partment in Madison Township. That was 
exciting. I didn’t think any of us expected 
to land something like that this early on, 
so we were happy about that.”

One may wonder how Mizell is juggling 
all of these businesses at once.

“It’s been tough,” he said. “When we 
started this off it was just me and my dad 
doing the installs and the labor. We’ll take 
a couple of days off at the print shop, and 
we’ll do an install. Then we’ll be behind at 
the print shop then and play catchup. It’s 
been kind of a weird thing. You get caught 
up and then take a couple of steps back. 
It’s just one of those things.”

Mizell said his dad has always been very 
knowledgeable on processes.

“If we were going to add a new machine 
or product, he’s known how to do that,” he 
said. “That’s how it is with the floor coat-
ing, before we hire anyone else, we want 
to know how to do things and help some-
one else get trained or do it ourselves. It’s 
been hard but I think we’re near the end 
and getting ready to get some people hired 
and getting ready to get some of that other 
stuff delegated.”

Mizell said that he loves dealing with so 
many different people on a daily basis. 

“It’s great meeting so many kinds of differ-
ent people all the time,” he said. “I think I’m a 
people person, and I think my dad is too. We 
enjoy talking to different people – especially 
when you can help someone out and offer 
them a product that will help them.”

Meet Jesse Mizell
Do you have pets? I have a 
golden doodle named Scout. He 
is eight months old. 

What is your favorite TV show? 
Bar Rescue

What is your favorite movie? 
Training Day

Do you have a favorite 
Hendricks County charity? 
We do a lot of work with the 
Hendricks County Community 
Foundation. 

Who or what inspires you? My 
whole family. Every day you go 
into work to try to create a better 
life for you and your family.  Need space for 

those special 
team-building 

meetings?  

Like us on Facebook!

2230 Stafford Rd, #101
Plainfield, IN

317.837.1717 
Chicagospizza.com

Give us 
a call!

COVER STORY
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By Karl Zimmer

For many companies, 2020 was a very tough year. Hir-
ing may have been out of the question for many as well. For 
most, just being able to keep the staff you had may have 
been enough of a struggle. I commend you for all you did 
to take care of your people and your customers.

We must always look forward, regardless of how chal-
lenging things are, so I ask these questions: 

• Who is your perfect hire?
• What attributes do you look for when you need to 

hire a new employee? 
• Do you refer to current staff members and hire oth-

ers with similar attributes or do you use preemploy-
ment screens? 

• Do you value personality traits over previous work 
history? 

• Do references provide meaningful and helpful in-
sights into prospective hires? 

• Have your interviewing processes changed and adapt-
ed with the times? 

How well you apply any and all of the above, as well as 
other processes you use in the evaluation process, can 
make a big difference in how successful you are and the 
potential success of your new hires.

One of the most important attributes I found in others 

was their ability, even desire, to be part of a team – leav-
ing their egos aside for the greater good. When you have 
excellent people who are poor team players, your team will 
not be able to function at its highest level. Conversely, you 
can have a number of good people who are excellent team 
players, and they will elevate the team to do great things. 

So, who is your perfect hire? 
Certainly, you want a variety of attributes - people with 

different strengths and points of view, from diverse cul-

tures and a variety of backgrounds. What they all must 
have in common is their ability to put the greater good, the 
company’s mission, ahead of any personal gain. 

As leader, it is up to you to navigate all those differences 
and direct them toward the greater good while also help-
ing your people reach their personal goals. Finding out 
how best to position staff members in the most appropri-
ate roles, where they can perform their best, where they 
can enjoy what they do while feeling challenged and mo-
tivated, and thereby doing what is best for the company, is 
most easily accomplished with a diverse group, all working 
toward a common goal. When the gears turn smoothly, the 
journey seems effortless.

This column is dedicated to sharing experiences, re-
search and ideas about great leaders, for great leaders. We 
welcome your comments, questions, and suggestions.

Paths to your perfect hire

Karl is the author of, “The Boy Who Grew Up to RULE® 
the World…,” a speaker, Board Certified Hypnotist, and 
successful CEO. Karl can be contacted at karl@z-success.
com. RULE® is a Registered Mark of Karl R. Zimmer III

BIZLEADER

As leader, it is up to you to 
navigate all those differences 

and direct them toward the 
greater good while also 

helping your people reach 
their personal goals. 
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In 2021, the Community Foundation is 
celebrating 25 years of serving 
Hendricks County, and we owe 

that success to many 
generous donors like you! 

Twenty-five years of gifts, large and small, 
mean HCCF can continue meeting the 

needs of our community, both now 
and into the future.  

Because of you, the next 25 years 
look bright as we continue our 

work making our county a more 
vibrant, giving community. 

HCCF’s Board Members make 
that vision a reality through their 
gifts of time, talent and treasure.  

Celebrating 
Gifts & Givers
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Gifts for Today
Our world changed in 2020, and your Community Foundation with the support of generous donors has been 
working for the past nine months to meet the needs in Hendricks County due to COVID-19. 

HCCF joined forces with Duke Energy Foundation and Hendricks Power Cooperative to launch the All In, 
Hendricks County Rapid Response Fund to award grants to local nonprofits on the frontlines of fighting 
the impact of the coronavirus. The All In, Hendricks County Rapid Response Fund was named in coordination 
with Visit Hendricks County’s new focus on the positive things happening in Hendricks County--we truly are 
All In, Hendricks County together.

To date, HCCF and its funds have made over $535,000 in grants to nonprofits responding to the  pandemic.  
We are humbled by the support of our community--businesses, nonprofits, and individuals--who have 
stepped up to help.

Total Grants
$535,507

Number of 
Grantees

64

Number of Funds
Awarding Grants

22

Number of
Donations

152

Number of 
Donors

120

Average Individual 
Donation

$245

“We are pleased to partner with Duke Energy and HCCF to initiate this effort 
to meet immediate needs during the pandemic and help create a stronger 
sense of stability for our entire community.”

Dana Cochran, 
Director of Marketing & Member Engagement at Hendricks Power Cooperative

Gifts for Forever
One of the most impactful gifts someone can make are those to our unrestricted funds.  These funds are invested so that the earnings can be 
awarded as grants to meet the needs in our community.  The principal of the gift remains invested so that truly the gift goes on giving forever!

A Family Legacy Fund is an unrestricted fund that allows families to permanently support our community while memorializing their family name.  
HCCF has 59 Family Legacy Funds, each of which awards grants every year to make a positive difference in our community. Below are two 
interviews with former HCCF Board Chairs who started Family Legacy Funds.

Alice McColgin -
The Bob and Alice McColgin Family Legacy Fund
Role:  Board Chair 2012-2013; Board of Directors 2004-2015; Volunteer 2000-present

Where did you learn the value of giving back?
Bob and I saw it modeled by our parents. They did it quietly, 
faithfully, and were generous beyond measure. We honor them 
by paying it forward so other families can grow and prosper in our 
community. 

What is your favorite memory as a Board Member?
Working through the search, selection and succession process for 
our third executive director. It was an amazing process. It’s been 
great to see William grow into his role as President and CEO of an 
endowment of over $19 million.

Why did you choose to give to an HCCF Family Legacy fund?
It’s a way for us to establish a personal investment in the county’s 
future. When I joined the board in 2005, domestic violence against 
women was receiving needed attention. Today we realize men are 
also abused.  HCCF made grants through their unrestricted funds 
that helped build safe housing for both.  This is just one example 
of how well invested endowments at HCCF can help families and 
communities - for generations to come.

Max Hank -
The Hank & Cabrera Families Legacy Fund
Role:  Board Chair 2019-2020; Board of Directors 2015-present

Where did you learn the value of giving back?
I learned it from my father, who worked for Eli Lilly. Lilly was 
committed to local philanthropy and encouraged its employees 
to do the same.  The organizations that I worked for also valued 
philanthropy, and I was grateful for the opportunities I was given to 
volunteer and give back. 

What is your favorite memory as a Board Member?
Having the opportunity to choose a grant recipient for a Board 
Engagement Grant.  I chose Leadership Hendricks County, which 
is the organization that deeply impacted my love for Hendricks 
County and led to my involvement with HCCF.

Why did you choose to give to an HCCF Family Legacy fund?
Starting a Family Legacy Fund was a way my wife and I could fulfill 
our desire to give back, and a way to really demonstrate our love 
for this county.  We know that by giving to unrestricted funds, we 
are giving HCCF the flexibility to make grants where and when 
they are needed most.  And we know that our gifts will continue to 
better our community, long after we are gone.

“This partnership lined up with our goal to support residents and local 
businesses during the beginning stages of the pandemic so we were glad 
to lend the All In Hendricks County images and name to the fund. The work 
done with the funds has been impressive.” 
 
Jaime Bohler Smith,
Executive Director at Visit Hendricks County

“These are uncertain times and Duke Energy wants to support our friends 
and neighbors.  HCCF has a critical role in our community and we are so 
happy that we can work with them and Hendricks Power to jump start this 
grantmaking effort.” 

Jean Renk, 
Manager of Government and Community Relations at Duke Energy
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6319 E. US Hwy 36, Suite 211, Avon, IN 46123
www.hendrickscountycf.org | 317.268.6240

The Hendricks County Community Foundation is confirmed in 
compliance with National Standards for U.S. Community Foundations.

We Want to Celebrate YOU -
Become a HCCF Giver Today!

The Community Foundation exists to partner with you to make the most of your charitable dollars and help you create the change you 
want to see in our community. 

There are many ways to give back.  You can start a fund that supports a cause you are passionate about, or you can donate to an existing 
fund that aligns with your goals. Your gifts are invested and become a permanent source of community capital, helping do good work 
forever here in Hendricks County. 

Here are 3 great ways to become a Community Foundation Giver:

Start a 
Family Legacy Fund

You and your family have the opportunity to 
do good in Hendricks County through these 
permanent, flexible funds that carry your 
family name and award grants to better 
our community.  The best part is that these 
funds are unrestricted and enable HCCF to 
meet urgent needs, often needs that are 
unanticipated.  

Give to the Deedee Daniel 
Opportunity Fund

The Opportunity Fund is the largest 
unrestricted fund at the Community 
Foundation. If you aren’t able to start your 
own fund, then give to this fund which helps 
people and organizations in all corners of 
our county. The Opportunity Fund awards 
grants of almost $75,000 to local nonprofits 
each and every year.  

Support HCCF’s 
Operating Fund

This past year was difficult for all of us, but 
your Community Foundation has stepped 
up in new ways to help our community.  
We’ve granted over $535,000 in pandemic 
response aid, part of our $1.2 million 
total in grants this year alone, helping our 
neighbors in Hendricks County.  We need 
your support to continue to serve and lead 
our community.

COVID-19 response grants from HCCF Unrestricted Funds:

Food for the Hendricks County Food Pantry 
Coalition to feed 13,400 households

Backpacks, supplies and PPE for students of 
all 6 Hendricks County School Corporations

PPE, food delivery and programming for 
seniors at Hendricks County Senior Services

Make a difference for good in Hendricks County!
Contact us at 317.268.6240 or visit www.hendrickscountycf.org and become a HCCF giver today!
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Visit our web site at BassettServices.com
to see what over 10,000 customers like you say about our service!

ACT NOW BEFORE THESE REBATES AND INCENTIVES EXPIRE!

NOW FEATURING WINTER PROMOTION
Utility Rebates up to ……. $1,000
Energy Savings up to ……. $900

10 Year Parts Warranty value up to** ……. $799
Total Savings & Discounts up to ……. $2,699

See details below. Offer expires January 31, 2021. 
Not valid on prior installations. Restrictions apply. *with approved credit **On qualifi ed systems.

SAVINGS & DISCOUNTS SAVINGS & DISCOUNTS UP TO $2,699UP TO $2,699

SERVICESSERVICES, , INCINC

HEATING & COOLING
HEATING & COOLING

BEST REBATES
OF THE YEAR

We can exchange your current model with a new 
American Standard Heating & Air Conditioning 

High E�  ciency system. Now is the best time 
to exchange your out-of-date model for a new, 

super high e�  ciency system, and do it all with 36 
months* � nancing. 

THE BEST NEWS YET!
Your savings may pay for your new system. Our 
new American Standard High E�  ciency systems 

are guaranteed to put the “green” back in your 
pocket with their super high e�  ciency energy 
savings functionality... and we’ll guarantee that 
in writing! And if you prefer to make monthly 

payments we have low interest rate loans 
available through our bank.

WHAT NEXT?
Give Joy a call at 317-839-5877 and she will 

schedule an appointment at your convenience to 
give you exact � gures on how much you can save. 
Many of our customers have thanked us for taking 

the time to review their utility savings options 
and they have turned their savings into more 

exciting purchases like vacations, computers, even 
shopping sprees...
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With over 20 years of experience in
commercial banking, Kathy Spencer-Ellis
is committed to helping your business
move to the next level.

Offering a solutions-oriented approach
and unmatched personal service, she
will bring professional solutions that
work for you and your business.

Stop by or call Kathy today!

317-754-2896
kspencer-ellis@homebanksb.com
www.homebanksb.com

         Visit our new 
     Plainfield location 
990 W. Main St.

Kathy Spencer-Ellis
VP/Commercial Lender

By Scott Flood

Looking for a good way to use slower moments for 
your business? Tidy up your marketing materials and 
toss out the obsolete trash. Brief pauses in business pro-
vide an opportunity to take a look at our websites and 
other marketing materials, then update them before we 
get busy again.

When I browse websites, rarely do I find one that 
wouldn’t benefit from a bit of housecleaning. Some are 
just the same as they were when they were launched six 
years ago. The companies, the products and services, and 
the people who deliver them may have changed, but the 
sites are telling the same stories. 

Others have been regularly updated but have devel-
oped inconsistencies in how material is presented both 
graphically and in the messaging. 

Either way, it’s likely that the needs of your audience 
have changed over time. While it may seem boring to 
go through your website page by page, doing so will help 
you identify information that needs to be updated or de-
leted. 

Don’t limit your review to your website. If your com-
pany has a blog, review what’s posted there and consid-
er your strategy. If you’re using case studies to promote 
your expertise (and if you’re not, why not?), review them 

to see if they reflect your current business and customer 
base.

What about your printed materials? Most compa-
nies still generate stacks of brochures, fact sheets, and 
other printed materials. And for many of those compa-
nies, those printed pieces are gathering dust on a stor-
age room shelf. That pretty brochure may have cost you 
a pretty penny, but if you haven’t handed one out in two 
years, maybe it’s time to toss them.

Taking time to tidy up will also shift your mindset. As 
you browse through what you’ve done in the past, you 

may come up with great ideas for supporting your sales 
and marketing efforts as business gets back to normal. 
Best of all, you’ll be a step ahead of everyone else! 

Stay fresh — Tidy up your marketing
THE PERSONAL TOUCH

Taking time to tidy up will also shift your mindset. As you 
browse through what you’ve done in the past, you may 
come up with great ideas for supporting your sales and 

marketing efforts as business gets back to normal. 

Scott Flood creates effective copy for companies 
and other organizations. You’ll find more articles at 
sfwriting.com. ©2019 Scott Flood All rights reserved.
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Leadership Hendricks County is a not-for-profit organization whose mission is to seek, prepare, involve and sustain leaders from diverse backgrounds to 
address community and countywide changes. Since 1993, Leadership Hendricks County has given citizens the background and inside information they 
need to take on effective leadership roles in the Hendricks County community. To learn more about Leadership Hendricks County or leadership training 
for your organization, email admin@leadershiphendrickscounty.org or visit our website at www.LeadershipHendricksCounty.org.

Looks at Local Leaders
Each month, the Business Leader focuses on how Leadership Hendricks County delivers the skills local residents need to provide leadership in our communities.

The Importance of Reflection for Leaders
“Reflect upon your present blessings  

— of which every man has many —  
not on your past misfortunes, of  

which all men have some.” 

– CHARLES DICKENS 

As we close on a challenging year it 
is a great time for leaders to pause and 
reflect. Gaining wisdom 
from an experience re-
quires reflection. Reflec-
tion requires a type of 
introspection that goes 
beyond merely think-
ing, talking or com-
plaining about our experiences. It is an 

effort to understand how the events of 
our life shape the way in which we see 
the world, ourselves and others. And it 
is essential for any leader.

Research shows that leaders who 
take the time to reflect on past events 
stand out in their ability to test as-
sumptions and make connections 
between seemingly unrelated events; a 
critical skill for success in this uncertain 
world. Reflection is what links our per-
formance to our potential. It is the pro-
cess of properly unpacking ourselves 
as leaders for the good of others. 

Reflection is a structured process 
aimed at increasing our insights and 
learning. It’s about taking a step back 

to systematically review past events.
So where do you start? Reflection 

often comes best through the help of a 
mentor who will ask seemingly simple 
questions, like: “What could you have 
done better, and why?” Or, “Did you 
do anything wrong?” To get the most 
value from our reflections we must 
ensure we move beyond the surface 
level of what happened.

Reflection offers leaders many 
great benefits including: 

•   Learning faster and getting up  
to speed in new situations  
more quickly

•   Not making the same  

mistake twice
•   Being ready to deal with unfamil-

iar circumstances by recognizing 
connections between seemingly 
unrelated situations

•   Reflection builds integrity  
in leadership

As you reflect on 2020 are you 
looking for community and men-
torship in the New Year? Being a 
leader does not mean that you are 
alone, find some community and 
grow together. To learn more about 
Leadership Hendricks County, our 
community and our offerings visit 
leadershiphendrickscounty.org.
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By Gus Pearcy

Kroger broke ground Dec. 21 on a 
new store on the opposite end of the 
strip where the current store sits. The 
company is building a $20 million store 
that will span 101,744 square feet, 
30,000 more than the current grocery 
store.

First, crews must tear down the for-
mer Kmart that closed in September of 
2017. The new store will also take a cou-
ple of smaller spaces to the south adja-
cent to the Kmart.

Kroger spokesman Eric Halvorson 
said 90% of the debris from the demo-
lition will be incorporated into the new 
building.

The new store will sport a new layout 
unlike any other store in the chain’s Indi-
ana stores. There will expand every de-
partment, including doubling the size of 
the pharmacy. There will be more park-
ing, and the grocery pickup lane will 
serve eight customers at a time. There 
will also be a Starbucks with indoor seat-

ing and a Murray’s Cheese Shop. 
The new store will also be better for 

energy efficiency.
“The project will demonstrate the 

commitments to sustainability embod-
ied in Kroger’s Zero Hunger and Zero 
Waste plan,” said Colleen Juergensen, 
president of Kroger’s central division. 
“The work that’s about to begin will have 
minimal impact on the environment,” 
she said.

Halvorson said Brownsburg’s popu-
lation shows a 29% increase since 2010, 
and since Marsh closed, the options 
for groceries have been limited. Aldi 
planned to build a store on Northfield 
Drive before the pandemic hit Central 
Indiana. The status of that project is un-
clear now.

The space where Kroger is currently 
will likely be subdivided into three areas 
for retail lease.

Halvorson said the new store is ex-
pected to open next November.

Kroger starts process to build new 
larger Brownsburg store

Kroger is expanding in Brownsburg. The grocery chain is investing $20 million into building a new store 
with 30,000 more square feet and many amenities including a grocery pickup area that can handle eight 
cars at once. The new building will go on the site of the former Kmart in Brownsburg that shut down in 
2017. (Photo by Gus Pearcy)
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BL1 Decorative, Integrally Colored CMU - Smooth face
Color: Aspen Cream (Lee Brick & Block)

EXTERIOR MATERIAL LEGEND

BL2 Decorative, Integrally Colored CMU - Split face
Color: Winter Sea (Lee Brick & Block)

BL3 Decorative, Integrally Colored CMU - Smooth face
Color: Breckenridge (Lee Brick & Block)

BL4 Decorative, Integrally Colored CMU - Smooth face
Color: Buff (Lee Brick & Block)

BL5 Decorative, Integrally Colored CMU - Smooth face
Color: Ivory (Lee Brick & Block)

MP1 Aluminum Metal Panel
Color: Slate Gray (ATAS)

MP2 Aluminum Metal Panel- Corrugated
Color: Silversmith (ATAS)

MP3 Aluminum Metal Panel - Wood Finish
Color: Light Cherry (Longboard)

MP4 Aluminum Metal Panel
Color: Black (ATAS)

MP5 Aluminum Metal Panel
Color: Dove Gray (ATAS)

MP6 Not Used

PM1 Prefinished Metal
Color: Slate Gray

PM2 Prefinished Metal
Color: Matte Black

AS1 Prefinished Aluminum Storefront
Color: Clear Anodized

PT1 Painted Metal
Color: SW7016 Mindful Gray

June 5, 2020 975 N. GREEN ST., BROWNSBURG, IN 46112

KROGER STORE J215

520315

WEST ELEVATION

SOUTH ELEVATION

EAST ELEVATION

NORTH ELEVATION

TOTAL AREA = 11,194 SF
MASONRY % = APPROX. OR GREATER THAN 75%

TOTAL AREA = 9,615 SF
MASONRY % = APPROX. 98%

TOTAL AREA = 6,260 SF
MASONRY % = APPROX. 91%

TOTAL AREA = 6,403 SF
MASONRY % = APPROX. 87%

Brownsburg Town Council members Brian Jessen (left) and Matt Simpson were part of the ceremonial wall break that kicked off the new Kroger project demolishing the former Kmart. (Photo by Gus Pearcy)
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Planner of Note

Avon Chamber New Members

INTEGRITY STAFFING SOLUTIONS
6000 Corporate Way
Indianapolis, IN 46278
(317) 910-0011

INDEPENDENCE VILLAGE
182 S. Co. Rd. 550 E.
Avon, IN 46123
(317) 745-2766

CORNERSTONE AUTISM CENTER
7517 Beechwood Centre Rd.
Avon, IN 46123
(317) 888-1557

Brownsburg Chamber New Members

BROWNSBURG FLOWER SHOP
121 Copeland Ave. 
Brownsburg, IN 46112
(317) 852-4169

PRECISION FLOOR COATING, INC.
2 E. Main St. 
Brownsburg, IN 46112
(317) 762-9152

TOTAL BODY WELLNESS BROWNSBURG
475 E Northfield Dr., Ste. B 
Brownsburg, IN 46112
(317) 286-3147

Plainfield Chamber New Members
NRG PHYSIOTHERAPY INC
2366 Smith Rd.
Plainfield, IN 46168
(903) 413-8117

UCN GAMING
1620 E. Main St.
Plainfield, IN 46168
(317) 516-8820

Newly Incorporated Businesses
Compiled by Lauren Oosterlinck
New Business Filings (11/24/20 – 12/21/20)
GRANTEE: Jasmine Jaworski Enterprises
Description: Family management company
GRANTOR: Nick Jaworski
Date: 11/24/20

GRANTEE: Michael S. Looney Construction
Description: Construction
GRANTOR: Michael S. Looney
Date: 12/7/20

GRANTEE: Summit Solutions Providers
Description: Business coaching
GRANTOR: Joshua T. Stephens
Date: 12/8/20

GRANTEE: Walls Woodworking
Description: Construction
GRANTOR: Tammy R. Walls, Jason E. Walls
Date: 12/10/20

GRANTEE: Nicole Marie Photography
Description: Photography
GRANTOR: Nicole Waddell

Date: 12/10/20

GRANTEE: Walls Woodworking, Jason E. Walls
Description: Construction
GRANTOR: Jason E. Walls
Date: 12/11/20

GRANTEE: Ruthless Softball
Description: Travel team
GRANTOR: Brad Vandiver
Date: 12/17/20

GRANTEE: Kellams Painting
Description: Painting
GRANTOR: Adam Kellams
Date: 12/17/20

GRANTEE: Central Indiana Winter Spectacular
Description: Non-profit association
GRANTOR: Christian Spurlock, Sara Spurlock
Date: 12/17/20

GRANTEE: Magical Touch Home Cleaning Services 
Description: Residential and commercial cleaning
GRANTOR: Deborah Abdelmagid
Date: 12/18/20

HOW IS COVID-19 AFFECTING 
YOU AND YOUR BUSINESS?

Let us help you navigate these uncertain times.

Stay up to date on the latest information regarding the coronavirus’ impact on 
you and your business by visiting the COVID-19 Resources page on our website. 
The challenges are changing each day, and Somerset is committed to keeping 
you informed. Contact us today to connect with a Somerset advisor.

800.469.7206
somersetcpas.com

13 - Danville Chamber of Commerce 
(members’ meeting): Wednesday, Jan. 13, 2021, 
11 a.m., at Hendricks County 4-H Fairgrounds and 
Conference Complex, 1900 E. Main St., Danville. For 
more information, call (317) 745-0670 

19 - Plainfield Chamber of Commerce (Annual 
members’ meeting): Tuesday, Jan.19, 2021, 11:30 
a.m. Membership meeting will be held virtually via 
Zoom. No regular in-person January meeting. For 
more information, call (317) 839-3800

20 - Brownsburg Chamber of Commerce 
(members’ meeting): Wednesday, Jan. 20, 2021 
at 11:30 a.m. Membership meeting will be held 
virtually via Zoom. No regular in-person January 
meeting. For more information, call (317) 852-7885

26 - Avon Chamber of Commerce (members’ 
meeting): Tuesday, Jan. 26, 2021. 11 a.m., Avon 
American Legion, 4812 E. Main St., (Old US 36) 
Avon. For more information, call (317) 272-4333
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www.raystrash.com
317.539.2024  •  800.531.6752

GREAT SERVICE.  SMART PRICING.
CALL RAY’S TODAY.

“Is your company’s New Year’s 
resolution to go green? Call Ray’s 
and find out about all of its exciting 
recycling programs. Whether you 
need a small container for office 
recycling, or large-scale equipment 
to handle excess packing materials, 
and things in between, Ray’s has 
you covered. Ray’s Trash is the only 
call you need to make for your 
recycling and waste removal needs. 
We offer consultants to review your 
needs and design a competitively 
priced custom program for you. 
Call us today to schedule a review 
of your property’s disposal plan.”



Temperatures are dropping, and families are pulling out their trusty 
electric space heaters. But don’t forsake safety for convenience. 

SAFETY VS. CONVENIENCESAFETY VS. CONVENIENCE
Space heaters

Here are a few quick reminders that could ensure those in your home stay safe.

Check that your space heater has a label showing it is recognized by a testing laboratory, such as 
Underwriters Laboratories (UL).

Inspect heaters for cracked or broken plugs or loose connections before each use. 

Plug space heaters directly into a wall outlet. Never use an extension cord or plug any other devices 
into the same outlet to avoid overheating. That could start a fire.

Keep space heaters at least 3 feet away from anything that could 
possibly burn, like curtains, beds or a rug. In accordance with fire 
safety, install smoke alarms on every floor of your home and outside 
all sleeping areas. If you already have them, be sure to test them once 
a month to be sure they’re working properly.

Remember, an electric space heater is a temporary option when 
looking for supplemental heat. Many homeowners may use this 
option to heat specific rooms while they sleep, but this is unsafe. 
When you’re leaving a room or going to sleep, it is important to turn 
off your electric space heater. If you’re leaving it unattended, it could 
overheat or fall. A child could also play too close to it and get hurt. 

Place space heaters out of high traffic areas and doorways where 
they may be tripping hazards. And when not in use, always unplug and 
safely store the heater.




