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Your Legacy Tells Your Story.
Write a Good One.
For almost 25 years, the Community Foundation has been serving Hendricks County by helping donors match their 
passions with community needs, awarding over $13 million in grants to nonprofits and scholarships to high school 
seniors, and partnering with other local nonprofits to impact our community for good. 

A Family Legacy Fund is a special type of unrestricted fund at the Community Foundation that allows a family to 
permanently support their community while memorializing their family name. These funds are a powerful tool for good 
because they provide the funds for HCCF to make grants to current and emerging needs in our community-- needs that 
often would not be met otherwise.  We are grateful to those families who started Family Legacy Funds and wanted a 
legacy for good to become part of their story.

Learn more about HCCF at www.hendrickscountycf.org or call us at 317.268.6240

Bradford & Ceciley Casselman Family Legacy Fund
Their Story:

Bob and Beth Casselman both grew up in Hendricks 
County and love their home in Brownsburg. They enjoy 
being active outdoors and appreciate the great parks 
and green spaces in their community.  

Their son Brad and and his wife Ceciley have deep roots 
in Hendricks County as well, and Ceciley grew up as a 
part of the multi-generational Starkey family, owner of 
Starkey Farms. They just bought their “forever” home 
in Danville for their family of three, soon to be four. 
Bob and Beth were seeking a gift for them, both for 
Christmas and for a house-warming gift. They knew 
their son and daughter-in-law love our community and 
are committed to making an impact here.  
. 

Their Legacy: 

Bob and Beth wanted to make a gift that would be a wise investment and also meaningful to their family, so they 
established a Family Legacy Fund in the name of their son and daughter-in-law at the Community Foundation.   Their 
donation was matched 5 to 1 by the Clowes Fund, where Beth serves as Executive Director, and then tripled by the GIFT 
VII match.   This was clearly the answer to their question of where they could maximize their money.   Brad and Ceciley 
are very excited to have a fund in their name and are looking forward to adding to the fund to make a difference for 
good in their community. 

Beth said, ‘There really was no question about it.  HCCF has proven over and over, particularly through their 
needs assessment and community leadership work, that they know the pulse of the community and where 
best to use our money.   We trust them not only to wisely invest and steward the money, but also to make the 
right choices about how to grant the funds where they are needed most.”

CASSELMAN FAMILY  BRAD & CECILEY CASSELMAN
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Their Story: 

Carolyn Johnson was born and raised in Hendricks County and enjoyed all of her 
82 years raising her 6 children, 18 grandchildren, 35 great-grandchildren and 2 
great-great-grandchildren in a community she loved.  She married Wayne Johnson 
at age 15 and had 6 kids by age 23, so Carolyn was accustomed to hard work early 
in life. In addition to being a wife and mother, she drove a school bus for Plainfield 
Community Schools for 45 years.  She was known for purchasing, out of her own 
pocket,  hats and gloves for her “bus kids” so they wouldn’t be cold in the winter.

Their Legacy:

Carolyn’s door and kitchen table were always open to all her friends, family and neighbors.  She organized and cooked 
meals for many of the elderly in her neighborhood for years; her table was worn from so many weary souls seeking the 
warmth of her care and compassion in her home. She passed away this past year, and her family wanted to honor her 
memory and leave a legacy in her name.  They started the Carolyn Johnson Legacy Fund at the Community Foundation 
because they believed that was the best way to honor their mother and grandmother.  Carolyn’s daughter, Heidi Irving, 
said, “My mother poured her whole life into the people of this county, and we want her devotion and legacy to 
continue through the impact her fund will make right here in the community she loved. “ 

Carolyn Johnson Legacy Fund
JOHNSON FAMILY

CAROLYN JOHNSON

Jenny Miller & Family Legacy Fund
Their Story: 

Jenny Miller was an educator at heart and taught at several different schools for 36 years 
as well as volunteering with many local nonprofit organizations in Hendricks County. 
Jenny loved children and had a tremendous passion to teach them and prepare them for 
success.  She modeled love in action with all her students and even took Spanish classes 
so she could more effectively communicate with her Spanish-speaking students.

In 1992, Jenny was diagnosed with breast cancer. She fought for her life for 16 years before 
passing away in April 2008.  Her husband Howard and daughter Amy were approached by 
many people after her death who asked them to seek out a way to keep her memory alive.

JENNY MILLER

MILLER FAMILY

Their Legacy:

In the fall of 2008, Howard and Amy started the “Jenny Miller Memorial Scholarship Fund” at the Community Foundation.  
In 2019, Howard and Amy converted the fund into a Family Legacy Fund.  Transferring the funds into a Family Legacy 
Fund allowed them to continue to support local education among other things as well as to take advantage of the HCCF 
Match for converted scholarship funds.  

Amy said, “My mom was an amazing woman, and we want to honor her memory through the grants this fund will 
make to support the community she loved.”

Learn more about HCCF at www.hendrickscountycf.org or call us at 317.268.6240 Learn more about HCCF at www.hendrickscountycf.org or call us at 317.268.6240
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Tincher is LHC’s Leader 
of Year; Howell and 
Patterson honored
Leadership Hendricks Coun-

ty held its annual meeting on 
Jan. 23 at CRG Event Center, 
Plainfield.

Always a highlight of the eve-
ning is LHC’s coveted Leader 
of the Year award. The 2019 re-
cipient was Chris Tincher. We 
couldn’t think of anyone who 
is more deserving of this honor 
than Tincher.

The criteria should be a ser-
vant leader, a facilitator, a lead-
er by example, a collaborator, 
a visionary, and one who helps 
others be successful. The own-
er-operator of the Chick-fil-A 
in Avon, Tincher scores high in 
all of those categories. He is a 
staunch supporter of Avon ed-
ucation as well as his support 
of other nonprofits. When we 
think of a community-minded 
individual, Tincher is always at 
the top of the list. 

Past recipients of this award 
beginning with the year 2000 
are: Dennis Dawes, Mary Ben-
son, Gary Emsweller, Jerry 
Holifield, Susie Friend, Dick 
Thompson, Emory Lencke, 
Scott Flood, Connie Lawson, 
Mike Edmondson, John Spar-
zo, Bart Beal, Michael Rogers, 
Donovan Peoples, Jay Puckett, 
Brett Clark, Phyllis Palmer, Tim 
Whicker, and last year’s recipi-
ent, Shane Sommers. 

Quite a list there.
In addition, retired Avon 

Clerk-Treasurer Sharon Howell 
and Steve Patterson, executive 
director of the Hendricks Coun-
ty 4-H Fairgrounds & Confer-
ence Complex, were honored 
with the Suzanne Whicker Dis-
tinguished Service Award. This 
award was created in 2007 and 
is not an annual award.

Congratulations to Tincher, 
Howell and Patterson. Three 
leaders who make life in Hen-
dricks County all the better.

OPINION

Humor: Beating a dead horse with fervor

Gus Pearcy is a contributing 
columnist to the Hendricks 
County Business Leader. He may be 
reached at (317) 403-6485 or gus@
icontimes.com

By Gus Pearcy

Gosh, remember when clichés were 
new and clever ways to say things? 
Any good writing coach will tell you 
not to use cliches. But often clichés are 
the best ways to communicate mean-
ing. These overused nuggets are uni-
versal and, yes, overused but are vital 
phraseology for those of us who can’t 
think of a better way to say common 
notions.

Yes, these sayings have lost any 
shred of novelty, but, in some uses, 
isn’t that the point? I don’t want to 
take the time and words to say what a 
cliché says better, and quicker. As with 
anything in communication, the rules 
are pliable depending on the goals. 

“Not my circus,” is a clever way of 
saying you shun responsibility for or 
the need to involve yourself in a situ-
ation. “Beating a dead horse” is a suc-
cinct way to describe the umpteenth 

time I’ve brought this subject up.
I’d like my legacy to invent some 

clever clichés which in 100 years 
somebody will object to.

We all have dreams.
By the way, business doesn’t care 

about communicating. Every organi-
zation works diligently to obfuscate 
clear communication by the use of 
vernacular peculiar to their business 
or industry. Often, they have no re-
gard for newcomers who aren’t privy 
to the shorthand.

Stop doing that.
When you expand your shorthand, 

there is a possibility of sounding con-
descending. If you aren’t accused of 
“mansplaining” once a week, you are 
not trying hard enough to be clear in 
your communication.

Another tip to make your life easier
Just a few weeks into the new de-

cade and I am hearing the year pro-

nounced as Two Thousand Twenty. I 
truly believed this would be the year 
everyone would adapt to the much 
easier Twenty Twenty format which I 
have been touting since 2011 (Twenty 
Eleven).

Not only is 20-20 a common de-
scription of perfect eyesight, it also 
mirrors the centuries old tradition 
of splitting the year into two num-
bers. No one ever sang, “We’re going 
to party like it’s One Thousand Nine 
Hundred Ninety Nine.” Make it the 
only resolution you will keep this year. 
Then we can all say Twenty Twenty 
One together. 

OUR VIEW The Trades go beyond being a ‘good fallback plan’ 
By Jeff Pipkin

Recently Julia Saltsgaver from Qual-
ity Connections and Tim Whicker with 
Electric Plus spoke at the HCEDP Board 
Members Luncheon. They opened our 
eyes to the world of electrical union con-
tract workers. I would like to share some 
of their insights with you.

Before I get into the details, it’s im-
portant to understand that workers 
like those in the IBEW Local 481 have 
a major impact on economic devel-
opment for our state. Even though it 
would not be considered “common,” 
a lack of this workforce has occasion-
ally slowed or totally stalled projects 
that have considered Central Indi-
ana. Companies know this workforce 
can directly impact their timeline and 

quality of their end product. 
Construction and renovation of 

buildings for industries include ad-
vanced manufacturing, life sciences, 
hospitals, logistics, hotels, retail, data 
centers, and many more rely on these 
workers. 

The IBEW Local 481 training pro-
gram is a 5-year apprenticeship pro-
gram that includes 9,000 hours in the 
classroom and on the job training. 
During this program a student earns 
a reasonable wage, has benefits, and 
even a pension. There is no cost for 
classes and students finish with an as-
sociate degree from Ivy Tech.

To top it off, the IBEW Local 481 
website shows that someone with 1-2 
years’ experience can make $16.94 per 

hour, and a Journeyman with 10-plus 
years’ experience can make as much as 
$57.79 per hour.

It is for all of these reasons and 
more that the HCEDP will always en-
courage individuals to keep trade ca-
reers in mind. No matter if you’re a 
high school student looking for your 
first career, or a college grad who has 
found their area of study may not have 
been the right fit. You’re always wel-
come at the IBEW Local 481.

Jeff Pipkin is the executive director 
of the Hendricks County Economic 
Development Partnership. He can 
be reach by email at jeff@hcedp.
org or (317) 745-2400.
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By Stephanie Dolan

Whether at home, in the 
office or volunteering, 
people search for ways 
to use their skills. That 
might come through 
actively honing a talent, 
and other times oppor-

tunity knocks.
For Rhonda Wiles, opportunity kicked in the 

door.
With an almost cliché story of perfect timing, the 

Pittsboro resident started work as the first female 
executive director of the Brownsburg Chamber of 
Commerce Jan. 13 and was formally introduced in 
the position at a Jan. 15 chamber luncheon.

“I’m excited to be the first female director of the 
Brownsburg Chamber, but I’m more excited just to 
have the job,” she said.

After a spring where she lost her administrative 
job, then her father who she and her siblings cared 
for several years passed away after suffering from 
Parkinson’s disease, dementia and finally succumb-
ing to pancreatic cancer, Wiles took the summer off 
and time to recharge with her husband Curt. 

A few months later she attended a Hendricks 
County Business Leader women’s luncheon and 
learned the chamber sought a new leader.

“The next day when the position was announced, 
I had several board members call me,” Wiles said. “I 
enjoyed taking time over the summer, but this job 
was a perfect fit.”

She succeeds Mike Arnould who recently re-
signed after six years.

“As Brownsburg continues to grow, she is excit-
ed to collaborate with the Town of Brownsburg and 
get out and meet new and established Brownsburg 
businesses to find out how the chamber can support 
them,” said Vicki Murphy, chamber vice president 
and Brownsburg Community School Corporation 
communications coordinator.

“I believe a chamber is the voice of business and a 
bridge between (business) and government,” Wiles 
said. “We can provide value by assisting them in do-

ing something that 
would be very diffi-
cult for them to do 
on their own. At 
this time there is 
so much growth, 
o p p o r t u n i t y 
and change.”

Wiles grad-
uated from 
Tri-West High 
School where 
she met Curt. 
They have 
three chil-
dren and three 
grandchildren.

Wiles is 
learning on 
the go by talk-
ing to poten-
tial and current 
board members.

“I’m getting 
to know the board 
members, reaching out 
to new (chamber) mem-
bers and selling them on the 
value of being a chamber mem-
ber,” Wiles said. “I have a lot of 
ideas, but I need to learn the job 
before I make any changes.”

Arnould set Wiles up well, 
growing the chamber into a 
more robust organization 
than when he started, said 
chamber member Carrie 
Hanni, partner at Kemper CPA 
in Avon. 

Rhonda Wiles settles in as first female executive 
director of the Brownsburg Chamber of Commerce

HER-STORY
IN THE MAKING

WILES  continued on page 7

COVER STORY
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“Rhonda is a visionary. She’s from 
here. She understands the history 
as well. She’s familiar with the area,” 
Hanni said. “She understands the 
potential changes and can focus on 
those while preserving the history. I’m 
really excited to see the next three to 
five years and what she brings to the 
table.”

In addition to her Hendricks Coun-
ty footprint, Wiles brings an impres-
sive resume with more than 20 years 
of marketing and community rela-
tions, said chamber board president 
Jeff Rodgers. 

“She also has a strong volunteer 
record, including 16 years with the 
Hendricks County Community Foun-
dation and United Way of Central In-
diana, Hendricks County, cementing 
her commitment and strong ties to 
our community. We look forward to 
a bright future and continued growth 
with her as our new leader.”

In addition to the community foun-
dation, Wiles was on the board for 
Rock Steady Boxing in Brownsburg 
and Relay for Life.

“But at this point in time I am not 
committing to any groups until I get 
this job down,” she said. “I’m trying to 
learn a good work-life balance.”

In just a few days on the job, she 
has experienced a supportive work 
culture.

“Relationship building is huge, the 
ability to listen and just the ability to 
have an open mind,” she said. “I’m not 
afraid of change, but I also respect the 
culture.”

In the short term she’s most look-
ing forward to making an impact with 
businesses and the community, which 
brings her back to her roots.

“I’m excited about being back in 
this community, and I’m excited about 
this opportunity,” she said. “God just 
puts you where you need to be.”

WILES continued from page 6

Rhonda Wiles’ top 5 initiatives she wants to accomplish in her first year on the job:
1. Create collaboration 

between the Chamber 
and the town 
 

2. Build on an 
environment that 
increases business and 
community growth 
 

3. Execute opportunities 
that add the value to 
the membership that 
they are expecting in a 
chamber, in a strategic 
way

4. Increase 
communication to 
the members and 
community through 
various channels

5. Promte engagement by 
members through time, 
talent, and treasures-
and referrals

COVER STORY

Rhonda Wiles was named the first female director of the Brownsburg Chamber of Commerce. (Photo by Faith Toole)

ON THE RECORD WITH RHONDA WILES
Where can you be found outside of work? 

Either in my garden or spending time with 
grandchildren.

What are you currently reading? 
“Girl, Wash Your Face” by Rachel Hollis

What is your favorite movie? 
“It’s a Wonderful Life”

What is your favorite charity? 
Rock Steady Boxing: They help people with 
Parkinson’s to realize they can live with that 
diagnosis if they engage. Nine times out of 

10 patients don’t die from Parkinson’s. They 
die from not moving and pneumonia. Her 
father had the disease, and she served on 
the board.

What is your favorite song? 
I like all kinds of different music, but if I play 
“Ave Maria” I immediately become calm, but 
that’s not to say I won’t turn on AC/DC when 
I need to get things done.

What is your favorite restaurant? 
Boulder Creek in Brownsburg.
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By Jeff Binkley

The  price-earnings ratio, also 
known as P/E, is the ratio of a com-
pany’s per share price to the com-
pany’s earnings per share. The ratio 
is used for valuing companies and 
to find out whether they are over-
valued or undervalued. I think P/E 
is really an indication of the stock 
buying public’s expectation lev-
el.  The higher the P/E for a com-
pany or an index like the S&P 500, 
the more expectation people have 
built, or bought into that company 
or index.  

A stock market expression I 
heard a long, long time ago is, 
“Trees don’t grow to the sky.” Nei-
ther does the stock market.  The 
question I’m currently wrestling 
with is whether or not earnings will 
continue to improve and justify this 
current level. The current P/E for 
the S&P 500 is 24.87 which while 
not being a record ratio for the in-
dex; it is near the higher end of re-
corded P/E’s. It’s also 27% higher 
than it was a year ago, when invest-
ment gurus were worried that the 
market was becoming overvalued.  
Yes, you heard that right, a year ago 
investment professionals were ex-
pressing discomfort that the mar-
ket had become overvalued.  And 
now, a year later, that indicator of 
overvalue has increased 27% from 

that worrisome level a year ago. 
Trees don’t grow to the sky, but 

with bright sunshine, warm weath-
er and an appropriate amount of 
water and nutrients, they contin-
ue to grow. The USMCA was just 
signed into law, the Chinese trade 
deal is progressing, interest rates 
remain in check, and low unem-
ployment, high consumer confi-
dence and a robust housing market 
remain. This market has a good bit 
of sunshine, warmth, water and nu-
trients so it likely can continue to 
grow.

Are expectations, as measured 
by current P/E ratios, still high?  
Yes.  Will expectations contin-
ue to be justified?  That has yet to 
be determined.  What’s the pru-
dent investor to do?  Keep an eye 
on revenues and earnings.  Should 
revenues begin to slip, earnings 
will likely follow.  If the P is high 
when the E begins to decline, well, 
the P has only one direction to go 
and it ain’t toward the sky.  

MONEY MATTERS

Irrational exuberance  
part 2, 3, 4…

Jeff Binkley is the Founder  
and Managing Director 
of Binkley Wealth 
Management Group. He 
can be reached at Jeff@
thebinkleygroup.com  
or (317) 697-1618.

March 13, 2020 • 6 – 11 p.m.
The Top Eliminator Club at Lucas Oil Raceway

Presented by 

Individual reservations on sale through  
March 6th - $75 each

Reservations can be made by calling the BEF Office at 
317.852.1056 or online at  

www.brownsburgeducationfoundation.org

Join us for this fun evening when we celebrate the 
quality education in our community and raise money 

to benefit the students and teachers of the Brownsburg 
Community Schools. The Brownsburg Education 

Foundation funds classroom grants, corporation-wide 
initiatives and student scholarships.

DINNER • CASH BAR • SILENT AUCTION • LIVE AUCTION  
DESSERT DASH • DJ • DIAMOND RAFFLE

Indiana Raffle License # 013480

The Brownsburg Education 
Foundation cordially invites you to the

Trees don’t grow to the sky, but 
with bright sunshine, warm 
weather and an appropriate 

amount of water and nutrients, 
they continue to grow. 
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Compiled by Rick Myers 

In our first emPowering Series of 
2020, presented by Hendricks Power 
Cooperative, we ask 16 women, who 
in part, make up Leadership Hendricks 
County’s Class of 2020, their view of 
leadership, why they elected to be a part 
of the program and what leaders they 
look up to.  

The emPowering series
presented by

What 
Leadership 

means 
to the women of Leadership 

Hendricks County’s 

Class of 2020

What prompted you to 
want to be a part of the 
Leadership Hendricks 
County Class of 2020? 

I have lived in Plainfield 
for over 13 years but 
have worked outside 
the county. I want the 
opportunity to get to 
know the community, its 
needs, and the people 
that live and/or work in 
Hendricks County. LHC will help me determine 
how/where I can contribute and give back to our 
community.   

What do you hope to gain from your LHC 
experience? 

Appreciation of diversity, varying points of view, 
and collaboration with those whom I may not have 
had the opportunity to work with in the past.  

When you think of leadership, what comes to 
mind? What does it mean to you?

Setting a high standard for others by exceeding 
expectations by example; being a visionary and 
inspiring others; being decisive but adaptable 

Jennifer Ahles, Plainfield
Treasurer & Controller 

Gilliatte General Contractors, Inc.

and ability to compromise; ability to delegate 
and hold others accountable; being positive and 
resilient; being a confident communicator; and 
maintaining empathy and humility while bring-
ing out the best in others.

Do women approach leadership differently than men? 
Yes, women approach leadership differently and 
rightfully so. Both men and women are equally 
capable. Overall, the leadership styles may vary 
between sexes, but there is no one better ap-
proach than the other. A good leader has traits 
and competencies that intersect equally across 
gender lines.

Best leader you’ve ever been associated with? 
I have been lucky enough to have been associat-
ed with quite a few leaders. If I have to pick only 
one, I would have to say Dan Appel, (retired) 
President/CEO of Gregory & Appel Insurance, 
where I worked as his Accounting Manager for 8 
years. Dan led the agency for over 40 years, and 
not only was he a good leader by significantly 
growing the organization with his strategic vi-
sion, he has also been a committed servant in his 
community. I always admired that he generously 
gave back to his community each and every year 
and always made his employees feel like a part 
of the family.

Who is your Hendricks County heroine leader? 
By far, all the working mothers out there. I am a 
working mother as well, but there are so many 
women out there who are much more capable 
of balancing their work, school, and giving back 
to their community, all while raising their family. 
It’s truly inspiring. 

What prompted you to 
want to be a part of the 
Leadership Hendricks 
County Class of 2020? 

I had several of my col-
leagues go through the 
program.   They all loved 
it and expressed how 
much they learned. That 
is what made me want 
to be a part of LHC.

What do you hope to gain 
from your LHC experience?  

I hope to get to know a lot about my county and 
community.  I hope to get to know more of our 
leaders within the community and learn from 
their experiences.  

When you think of leadership, what comes to 
mind? What does it mean to you? 

When I think of the term “leadership,” I think of 
trust.  To me, leadership means to take on the 
responsibility to help others become their best 
selves, one- on-one or helping an entire com-
munity. Either way, they need to know they can 
trust you in order to be an effective leader.  

Tania Burke, Center Valley 
General Manager  

the Abstract & Title Companies

Do women approach leadership differently than men?  
Yes, I believe we do.  We have innate differences, 
and, because of this, there are often differences 
in leadership styles and goals.  However, this is 
not a bad thing.  As long as we are willing to ac-
cept these differences and work together, we 
will be a better community because of it.

Best leader you’ve ever been associated with? 
Lee T. Comer. I have been with Abstract & Title 
for 17 years at this point and Lee has been a 
great mentor for me to have along the way.  He 
is a true professional and a truly kind person.  I 
have been extremely lucky to have had many 
great leaders in my life, but Lee is certainly a 
stand-out.

Who is your Hendricks County heroine leader? 
Connie Lawson.  Secretary Lawson had been the 
County Clerk just prior to working at the Court-
house.  I saw the hard work she had put into the 
Clerk’s office to make it a well-functioning office 
and left it better than she found it.  I have seen 
her as a role model ever since.  She has con-
tinued to push forward in her career, working 
hard and learning much at each stop.  She is not 
afraid to get in there and work with her co-work-
ers.  I find this to be a wonderful trait in a leader.    

What prompted you to 
want to be a part of the 
Leadership Hendricks 
County Class of 2020? 

Personal and profession-
al development

What do you hope to 
gain from your LHC 
experience?  

Gain an awareness of 
the county needs; be-
come more involved in 
the county and/or local community; networking 
opportunities. 

When you think of leadership, what comes to 
mind? What does it mean to you? 

An influencer; to have the ability to empower in-
dividuals while supporting and motivating them 
to do their best.  

Do women approach leadership differently than men? 
N/A

Best leader you’ve ever been associated with? 
Bryan Mills, CEO, Community Hospital. An hon-
est, sincere, genuine individual who empowers 
his team to ensure exceptional care is delivered 
to patients within the health system.

Who is your Hendricks County heroine leader? 
N/A

 

Spring Deaton, Pittsboro
Executive Director

Community Health Network

CONTINUED ON PAGE 10
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What prompted you to 
want to be a part of the 
Leadership Hendricks 
County Class of 2020?

 My desire to continually 
learn about the world 
around me is what 
made me want to be a 
part of LHC. I have lived 
and worked in Hen-
dricks County for a few 
years now and feel like 
it’s the perfect time to gain a more complete un-
derstanding of the county. I believe this program 
will enhance my ability to promote the county 
as well as allow me to discover new ways to give 
back to my community.

What do you hope to gain from your LHC 
experience? 

Overall, my expectations of this program include 
learning more about myself, the community in 
which I live and work and how to become a bet-
ter communicator and leader in all aspects of my 
life. I also look to gain insight on how to become 

What prompted you to 
want to be a part of the 
Leadership Hendricks 
County Class of 2020? 

While I’m an entrepre-
neur by career choice, 
I’m also a philanthropist 
by heart. I’ve achieved 
some of the professional 
milestones I set for my-
self and now it’s time to 
start a new chapter out-
side of my franchise systems. I decided to apply 
to be a part of the 2020 LHC class because I hope 
to learn about organizations and non-profits 
that may be in need of an extra pair of hands
ready and willing to serve Hendricks County.

What do you hope to gain from your LHC 
experience? 

The networking in this organization is like no 
other and I am excited to immerse myself in the 
inner workings of our county. As a long-time res-
ident of Hendricks County, there is still so much 
to learn. I am excited to be educated on new 
topics that will improve my personal skillsets by 
some of the best leaders Hendricks County has 
teaching us.

When you think of leadership, what comes to 
mind? What does it mean to you?

A leader, to me, is someone who empowers 
others to take control and be confident in their 
choices. A leader doesn’t need the limelight per-
sonally but is looking for positive impacts for the 
entire group.

Bree Emsweller, Brownsburg
Mutli-unit franchisee of Massage Envy (Avon 

and Plainfield) and The Joint Chiropractic 
(Avon, Broad Ripple, Carmel and Zionsville)

Kim fox, avon
Marketing Data Coordinator 

Visit Hendricks County

What prompted you to 
want to be a part of the 
Leadership Hendricks 
County Class of 2020?

The chance to partici-
pate in LHC has just been 
make available. I reside 
within Boone County 
and work in Hendricks. 
The more involved I 
become within Plain-
field Schools, I am also 
becoming more invested in the community. As 
a member of LHC, I hope to gain a better un-
derstanding of the government structure and 
community resources available within Hendricks 
county. I want to serve our community by getting 
more involved with local committees, becoming 
more informed about local decisions. I look for-
ward to implementing the skills, connections and 
knowledge offered by LHC as I seek to increase 
my civic engagement for our community. 

What do you hope to gain from your LHC 
experience? 

Leadership Hendricks County is a longstanding, 
well-respected program designed for individuals 
who are ready to become more involved in lo-
cal nonprofit boards, government functions and 
other volunteer efforts. Its’s been my experience 
that most organizations have many individu-
als who are willing to give their time and talents 
to volunteer, but finding those individuals who 
have the connections, skills or confidence to 
take on leadership roles can be hard to find. 
By participating in LHC, I will learn more about 
the social services, education and economic 
and commercial development within Hendricks 
County. These connections will serve me well as 
I increase my leadership role within Plainfield 
Community Schools. I am inspired to become a 
community leader who is prepared to represent 
the community’s interests, playing a significate 
role in change-leader while protecting the best 
interest in the community.

When you think of leadership, what comes to 
mind? What does it mean to you?

I believe a leader should listen, reflect and ap-
preciate the values that shape individual percep-
tions. A leader should have the ability to pull 
people together, to engage them in difficult 
conversations and to create a plan with a com-
mon purpose.

Do women approach leadership differently than men? 
Recently I have been asked this question a few 
times. My first reaction is no, women don’t ap-
proach leadership differently that man. How-
ever, upon reflection, women may approach 
leadership through more of a relationship lens 
than men. Women tend to build a relationship 
to build an understanding of the mindset of her 

Dr. Laura DelVecchio, Zionsville
Director of Student Learning, 
Plainfield Community Schools  

colleagues and stakeholders. Women tend to 
listen to the values that shape an individual’s 
perception.

Best leader you’ve ever been associated with? 
The Best Leader(s) that I have been associated 
with is the administration team of Plainfield 
Schools. The team of Scott Olinger, Jud Wolfe, and 
Mary Giesting. I have had the honor of watch-
ing them from the sidelines as they led a school 
district through many successes and challenges. 
They are the perfect example of communication, 
collaboration and honoring each other’s percep-
tion in order to objectively tackle issues.

Who is your Hendricks County heroine leader? 
My Hendricks County Heroine leader is Dr. Mary 
Giesting. Dr. Mary Giesting has offered me a tre-
mendous about of support and guidance over 
the years. She has been a successful school ad-
ministrator for the past 20 years. Her eagerness 
to navigate the difficulties surrounding children 
with challenging needs, coupled with a profound 
sense of dedication and enthusiasm, are positive 
attributes that have taught me valuable lessons 
as I continue to shape my leadership skills. 

Do women approach leadership differently than men? 
 For me a true leader exemplifies the same quali-
ties regardless of gender. A leader is someone
who can lead by example, be positive and push 
productivity. The fundamentals are the same.

Best leader you’ve ever been associated with? 
One of the best leaders I’ve been associated with 
was one of my very first bosses out of college, 
Kent Allison. We were a small team of three, so 
some may not even identify him as a leader. That 
title could have been reserved for the CEO or 
the COO, but Kent sure carved my future for me 
without even realizing he was setting me up for 
success. Kent had this unspoken way of believing 
and trusting in me. He challenged me to work ef-
ficiently and meet every sales goal he ever set for 
me. I find myself emulating many of his strategies 
with my current teams on my staff today.

Who is your Hendricks County heroine leader? 
Without a doubt the heroine in Hendricks County 
that immediately comes to my mind is Gail Gri-
ner. Gail was my Adult Advisor of the 4-H Junior 
Leader program. The Junior Leader program is de-
signed, as the name suggests, to take teenagers 
and teach them tools to become successful lead-
ers. Gail was pivotal in taking the shy elementary 
kid I was and nurturing me to blossom into a con-
fident teenager. Her guidance allowed me to have 
a successful career not only in the 4-H program, 
but her tools have carried me through adult life. 
She is a true public servant as she is still answer-
ing her calling by giving back to this day.

CONTINUED ON PAGE 11
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What prompted you to 
want to be a part of the 
Leadership Hendricks 
County Class of 2020? 

Since moving to Hen-
dricks County in 2017, 
I’ve felt compelled to 
learn more about the 
area I live in. There’s a 
rich history here that I 
was not aware of and 
learning that history 
helps me to know where we’ve been which 
guides the future of the community in determin-
ing where we are going. Also, I determined LHC 
would be a great way for me to step outside of 
my comfort zone to build a network and last-
ing relationships with individuals from different 
backgrounds and professions.  

Crystal Givens, Brownsburg
Vice president of Statewide Supports

Early Learning Indiana

more involved in my community and use my 
strengths to give back to Hendricks County. I’m 
also looking forward to getting to know my fel-
low classmates and learn from their knowledge 
and experience. 

When you think of leadership, what comes to 
mind? What does it mean to you? 

A leader is someone who unites, motivates and 
inspires their team to work toward a common 
goal or vision. In my opinion, leadership is most 
effective when a leader has a good understand-
ing of themselves and their teammates, operates 
with integrity and accountability and has great 
communication skills. 

Do women approach leadership differently than men? 
Everyone has their own approach to leadership 
depending on their personality and experience. 
In my opinion, this is what determines a differ-
ence in leadership style rather than gender.

Best leader you’ve ever been associated with? 
The best leaders I’ve personally had were my 
high school choir directors. Their vision and ex-
pectations for the year were always clear. Some 
of these expectations even became habits that 
I still hold onto, which I think is a sign of great 
leadership.  They had an amazing ability to 
motivate and inspire hundreds of teenagers to 
become dedicated to reaching the same goal, 
which isn’t always easy. The thing I remem-
ber most was the great faith they showed in us 
which inspired us to grow into leaders ourselves.  

Who is your Hendricks County heroine leader? 
I’ve only recently started meeting the women 
leaders of Hendricks County and am looking for-
ward to getting to know more now that I’m in-
volved in LHC. So far, I have come to appreciate 
the leadership style of Tracy Whetstone because 
she is very involved in the county and is always 
looking to give back to the community when-
ever she can. 

What prompted you to want to be a part of the 
Leadership Hendricks County Class of 2020? 

After hearing rave reviews from fellow co-work-
ers, I thought the program would challenge 

Emily Hammell, Avon
Marketing Communications Manager

Hendricks Power Cooperative 

What do you hope to gain from your LHC 
experience? 

Not only do I hope to gain lasting friendships 
among my fellow classmates, but I also hope to 
gain insight and knowledge that will help me to 
give back in various ways to Hendricks County. 

When you think of leadership, what comes to 
mind? What does it mean to you?

When I think of leadership, I think of a person 
of action, someone who takes risks and unself-
ishly gives of themselves in order to help oth-
ers. Some individuals are born leaders in a since 
that they have characteristics or traits that are 
innate. Then there are others who are trained to 
be leaders. They read books, attend conferences, 
and learn particular skills to become a leader. 
I believe in order to be an effective leader one 
must be a servant, put others first and have an 
understanding that it’s not about them. For me 
the success of a servant leader is all about the 
success of others; when others thrive, you thrive. 

Do women approach leadership differently than men? 
Women and men don’t necessarily approach 
leadership differently, it depends on the person. 
It’s more about an individual’s personality and 
strengths that determine how they approach 
leadership and not their gender.

Best leader you’ve ever been associated with? 
The best leader I’ve ever been associated with 
would have to be author, pastor, and speaker, 
John Maxwell. He doesn’t know that I’m associ-
ated with him but in my mind he’s my mentor 
and we are great friends. I was introduced to 
John Maxwell’s Leadership Study Bible which 
had clear illustrations of leadership from a bibli-
cal perspective. While earning my MBA I was 
given Maxwell’s book, 21 Irrefutable Laws of 
Leadership which showed me there are levels 
to being a leader. That book also helped me to 
see that a position or a title doesn’t make you 
a leader. Those Laws impacted how I work with 
various teams and use my influence. The more I 
read John Maxwell’s work I’m continuously chal-
lenged to grow as a leader.   

Who is your Hendricks County heroine leader?
For the three-and-a-half-years I’ve been in Hen-
dricks County I’ve met some dynamic hero-
ine leaders, I can’t name just one. Those stay at 
home moms who are leading and managing 
their families, entrepreneurs who have taken 
risks to start businesses, those leading teams 
whether in title or influence, and countless oth-
ers who have not let negative experiences or 
circumstances keep them down are the heroine 
leaders in Hendricks County.    

me to learn about the 
county in a more holistic 
way and would expose 
me to things I otherwise 
wouldn’t have the op-
portunity to learn. Plus, 
I knew it would give me 
a great chance to meet 
and get to know other 
professionals.

What do you hope to 
gain from your LHC 
experience? 

I hope to gain a more in-depth knowledge of 
how the county works as a whole and how I can 
utilize my position, personally and profession-
ally, to improve our community.

When you think of leadership, what comes to 
mind? What does it mean to you?

Whenever I think of leadership, I think of George 
Bailey in the movie, “It’s a Wonderful Life.” For 
me, he embodies a leader. Someone who unites 
people (no matter the circumstance), is trust-
worthy, empowers individuals, dedicates the 
extra time and effort to a cause he is passion-
ate about, and always does what’s right, even 
though it isn’t always easy. PS – If you haven’t 
watched the movie, I highly suggest it! 

Do women approach leadership differently than men? 
There are countless variables to consider in the 
making of a leader. These variables include per-
sonal challenges, experiences, and yes, some-
times gender. Personally, I have struggled trying 
to wrap my head around this argument for years 
and the resolution that brings me solace is to “be 
so good they can’t ignore you.”  

Best leader you’ve ever been associated with? 
This one is tough. If I had to choose one person, 
it would probably be Mel McMahon. I worked 
with her throughout my college internship 
at The Salvation Army of Central Indiana. She 
taught me so many valuable lessons and she 
was always involved in her community, which 
makes it no surprise that she developed Indiana 
Originals in 2014, an organization that helps 
Hoosiers find and support local businesses. One 
piece of advice she shared was to be a lifelong 
learner. I’ve learned that very few things give 
me the validation and confidence like learning 
something new and perfecting my craft.

Who is your Hendricks County heroine leader? 
Since I’ve only lived in the county a little over a 
year, I’m not sure if I have one yet! I will say that 
I’ve been very lucky to be surrounded by so 
many motivational women at Hendricks Power. 
In the time I’ve worked there, everyone has been 
welcoming, supportive, and genuinely kind to 
me while encouraging me to gain experience. I 
like being a part and try new ideas!

CONTINUED ON PAGE 12
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What prompted you to 
want to be a part of the 
Leadership Hendricks 
County Class of 2020? 

I wanted to meet new 
people and learn more 
about our community.

What do you hope to 
gain from your LHC 
experience? 

I hope to become a 
person that knows ev-
eryone and can help connect those people to-
gether for the good of our community.

 When you think of leadership, what comes to 
mind? What does it mean to you? 

I consider a leader to be a person with the skills 
to fit into many situations and will work to get 
the job done. I believe a leader should lead by 
example, by rolling up their sleeves and getting 
in there with the people they are leading. 

Do women approach leadership differently than men? 
All men and women have different leadership 
styles, but not because of their gender. They lead 
in different ways because of their upbringing, 
personalities and experiences. Neither is better, 
it’s just a matter of what works best in the situa-
tion at hand and what meshes with the team.

Best leader you’ve ever been associated with?
Lori Hiatt, LJ Philanthropy and Plainfield Kiwanis, 
is a great leader.  Lori knows everyone, is kind to 
everyone and has grown the Plainfield Kiwanis 
from 7 members to over 70 members in less 
than two years.  She has the kind of personal-
ity that draws people to her, and they want to 
help with anything Lori suggests!  Lori and I also 
worked together on the Plainfield International 
Festival where she helped secure volunteers 
and sponsorships.  She never ceases to amaze 
me with her compassion, enthusiasm and work 
ethic.

 Who is your Hendricks County heroine leader? 
I consider my Hendricks County heroine leader 
to be Dr. Mary Giesting.  Dr. Mary and I live near 
each other, so I have had the pleasure to get to 
know her on a personal level as well as a profes-
sional level. I admire her love for children and 
education.  She embraced Plainfield and the 
school corporation in her role as assistant super-
intendent and then went above and beyond to 
help to bring the Imagination Lab from dream 
to reality.  Her love of learning has helped to 
introduce the idea that not all children learn 
the same way and many need to express their 
thoughts with their hands to make their brains 
grow.  I consider Dr. Mary Giesting to be an 
amazing leader and an asset to Plainfield and 
Hendricks County. 

What prompted you to 
want to be a part of the 
Leadership Hendricks 
County Class of 2020? 

Leadership Hendricks 
County is comprised of 
an elite group of lead-
ers who are committed 
to positively impacting 
Hendricks County. There 
is such rich history in 
Hendricks County, and 
I want to increase my understanding of the his-
tory, challenges, and opportunities.

What do you hope to gain from your LHC experience?
In addition to Leadership Hendricks County provid-
ing an opportunity to learn about the history of the 
county it also provides an opportunity to network 
with other leaders in the county. As a leader in the 
county I want to contribute to the collaboration of 
leaders focused on tackling the challenges, needs, 
and celebrating the success of the county.  

When you think of leadership, what comes to 
mind? What does it mean to you?

When I think of leadership, service comes to 
mind. A servant leader sees leadership as an op-
portunity to serve others, drives engagement, 
listens, and measures success through growth 
and development. A servant leader understands 
it’s not about them but about the community 
their leadership impacts.

Do women approach leadership differently than men? 
I believe that each unique layer of diversity im-
pacts the perspective one brings to the table as 
it pertains to leadership. Each leader has experi-
ences due to variables such as their gender that 
have shaped their leadership skills, however that 
does not mean that all women approach leader-
ship the same or that all men do.

Best leader you’ve ever been associated with?
The best leader I have ever been associated with 
was a mentor of mine. I watched her lift up and 
open doors for so many around her including 
myself. People followed her as a leader because 
they could see her integrity, commitment, and 
endless fight to support people. Yes, she accom-
plished a lot, but it was the relationships and 
people that were impacted that drove her.  

Who is your Hendricks County heroine leader?
I am still relatively new to the county, so I am still 
learning and getting to know the leaders past 
and present of Hendricks County.  I am beginning 
to feel more connected and gaining a deeper un-
derstanding of the current leadership and even 
some of the past because of Leadership Hen-
dricks County. I believe this program will help me 
uncover my Hendricks County heroine.

What prompted you to 
want to be a part of the 
Leadership Hendricks 
County Class of 2020? 

I saw this as a beneficial 
opportunity for personal 
development and a way 
to learn more and give 
back to the community.

What do you hope to 
gain from your LHC 
experience? 

I’m excited to learn more about the community 
and to get a better understanding of the needs 
of Hendricks County. I enjoy getting the oppor-
tunity to meet new people and learn about the 
organizations in Hendricks County.

When you think of leadership, what comes to 
mind? What does it mean to you?

When I think of Leadership I think of the quote 
by Nelson Mandela “Lead from the back and let 
others believe they are in front”.  Leadership is 
serving and guiding others and helping them 
achieve their goals. It is also seeking continuous 
improvement.

Do women approach leadership differently than men? 
I think leaders approach leadership differently.  
Everyone is different in their approach and can 
arrive at similar results.  Qualities that I have, may 
not be qualities that another effective leader 
has, and I don’t feel there is anything wrong with 
that.  A successful leader realizes the importance 
of how others want to be led.

Best leader you’ve ever been associated with? 
Sandra Puttkammer.  I began managing San-
dra over 6 years ago as our HR Manager at TKO 
Graphix.  She is a great leader who likes to pro-
mote development in others, and I have learned 
a lot from her.  She is intentional in her growth 
both personally and professionally which I find 
inspiring. She has always challenged me to be a 
better manager and leader for my team.

Who is your Hendricks County heroine leader? 
Sarah Turner.  Even though Sarah doesn’t live or 
work in Hendricks County, she is associated with 
LHC and the Leadership Development Series.  
I met Sarah while attending one of these ses-
sions and have grown my relationship with her 
to include personal development and executive 
coaching.  Her mission is to help people discover 
tactical actions to achieving their best self.  She 
has helped me understand how to grow my 
emotional intelligence and effectively commu-
nication in all areas of my life.  She has had such 
a positive impact on me and my growth during 
my leadership journey and working towards 
achieving my best self. 

Chris Hurley, Indianapolis
Vice president of Business Administration 

TKO Graphix 

Jenifer Laver, Plainfield
Travel Specialist
Cruise Planners

Jessica Ledford, Fishers
Associate Executive Director

Hendricks Regional Health YMCA
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What prompted you to 
want to be a part of the 
Leadership Hendricks 
County Class of 2020?  

Since graduating from 
college and returning 
to live and work in Hen-
dricks County, I have 
been eager for any and 
all opportunities for pro-
fessional development 
and community involve-
ment. I thought joining the LHC class of 2020 
would be an invaluable opportunity to grow in 
my leadership abilities, become more actively 
engaged in the community, and make connec-
tions that will result in long-lasting impacts.

What do you hope to gain from your LHC 
experience? 

 I hope my year in LHC will enable me to become 
a more confident and supportive leader than 
when I began the program. I hope to then put 
these new skills to work by engaging with local 
organizations (and maybe even serve on a board 
or two). Lastly, I hope to graduate having gained 
new relationships with fellow classmates that 
will extend long past the program’s close.

When you think of leadership, what comes to 
mind? What does it mean to you?

When leadership comes to mind, I think of some-
one committed to guiding others towards a 
positive outcome while building others up along 
the way. To me, leadership means influencing 
and empowering others through encourage-
ment, direction, and integrity.

Do women approach leadership differently than men? 
 I don’t think the answer to this question is black 
or white. I believe that while the basic principles 
of leadership are shared across genders, one’s 
approach to being a leader is influenced by a 
number of factors (e.g. age, gender, personal-
ity, skill set, past experiences). I think you can 
find both commonality and singularity when 
comparing how women and men approach 
leadership.

Best leader you’ve ever been associated with? 
The best leader I’ve encountered so far is Derrick 
Bowman, my former math professor and super-
visor when I worked as a Student Assistant for 
College Algebra at Indiana State University. Der-
rick proved to be an incredibly empathetic and 
driven leader with an unrelenting commitment 
to empowering his team to take initiative and 
grow as leaders themselves

What prompted you to 
want to be a part of the 
Leadership Hendricks 
County Class of 2020?  

I know many commu-
nity leaders that have 
participated in LHC 
and I wanted an op-
portunity to learn more 
about Hendricks County, 
network with other 
professionals and grow 
my leadership skills to be able to benefit my pa-
tients and my community as a whole. 

What do you hope to gain from your LHC 
experience? 

I hope to be able to with my increased knowl-
edge of the county be able to grow as a leader 
and further my community impact. 

When you think of leadership, what comes to 
mind? What does it mean to you?

Leadership means expanding your impact by 
motivating others. Nothing is more rewarding 
than a leader that can lift others up in order to 
accomplish a common goal. 

Do women approach leadership differently than men? 
I don’t think there is a difference between males 
and females as much as personalities in leader-
ship. The varieties between silent and outgoing 
leaders are what makes teams work together 
and thrive. 

Best leader you’ve ever been associated with? 
One of the best leaders I have had the luck of 
working with is Adam Scott at Hendricks Re-
gional Health Foundation. He is extremely or-
ganized, friendly, hard- working and everyone 
enjoys working with him. As a result, he’s been a 
well-respected community leader and Hendricks 
County is lucky to have him. 

Who is your Hendricks County heroine leader? 
My Hendricks County heroine leader would be 
my co-worker Dr. Monet Bowling. She had a 
clear vision of establishing a new breast center 
at Hendricks Regional Health. She built her team 
from the ground up and I was lucky enough 
to be on the ground floor with her. She is a dy-
namic speaker, outgoing community member 
and truly lifts and motivates her employees. Her 
outgoing personality couples perfectly with 
her goals of keeping the patients first. She has 
inspired me to continue to reach my goals of be-
ing a leader. 

What prompted you to 
want to be a part of the 
Leadership Hendricks 
County Class of 2020?

 I wanted to be a part of 
the Leadership Hen-
dricks County Class of 
2020 to help expand my 
knowledge of the coun-
ty and help cultivate my 
leadership qualities. This 
has become a great op-
portunity for me to challenge my idea of leader-
ship and learn how to better myself profession-
ally and personally.

What do you hope to gain from your LHC experience? 
Throughout my time at LHC, I hope to gain 
awareness of Hendricks County and to create a 
network of associates that will help better our 
community needs. This program helps us be-
come acutely attuned to the county’s problems, 
needs, opportunities and resources.

When you think of leadership, what comes to 
mind? What does it mean to you? 

When I think of leadership, I think of it as a daily 
choice of bettering yourself and others. While 
many believe leadership is defined by your pro-
fessional title, I believe that we have a choice 
to be a leader in everything we do. For me, the 
most compelling qualities of a great leader are 
transparency, empowerment, communication, 
vision and integrity. Sometimes the most influ-
ential leaders are the people sitting in the cu-
bicles next to you.

Do women approach leadership differently than men? 
 I believe that everyone approaches leadership 
differently. No matter the gender, a good leader 
learns to adapt and understand what’s impor-
tant to their employees and customers. I also 
believe that leaders have a solid foundation of 
values they stand on but learn to acclimate and 
develop leadership qualities based on the indi-
vidual and situation. 

Best leader you’ve ever been associated with? 
The best leader I have ever been associated with 
was my grandfather, Joseph Zachary. His hon-
esty, wisdom, and ability to stand firm in what he 
believed in, made him a respectable community 
leader and human being. Joseph not only led 
with his words but with his actions. Growing up, 
I took pride in calling in my grandfather and still 
catch myself thinking of him when I am placed in 
moments of leadership. He truly was the greatest 
example of integrity, empathy and humility. 

Who is your Hendricks County heroine leader? 
Currently my Hendricks County Heroine 
Leader(s) are the women in LHC Class of 2020. 
I feel so lucky to have strong female leadership 
represented in this class and I am excited to be 
able to learn from them this year.

Kendra Myers, Avon
Community Relations Coordinator

Hendricks Regional Health

Jennifer Pierle, Brownsburg
Nurse Practitioner 

Hendricks Regional Heath Breast Center &  
Oncology Genetics Survivorship Center

Victoria Ross-Frost, Pittsboro
Business Development Manager

Hendricks County Economic Development 
Partnership (HCEDP)
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What prompted you to want to be a part of the 
Leadership Hendricks County Class of 2020?

I enjoy connecting people to resources they may 
need. You can find me doing this in my personal 
and professional life. The more I know, the more I 
can help others. 

Meghan Stritar, Brownsburg
Executive Director

Parks Foundation of Hendricks County

What prompted you to 
want to be a part of the 
Leadership Hendricks 
County Class of 2020? 

Participating in Leader-
ship Hendricks County 
has been a goal of mine 
for quite some time. As 
the Community Liaison 
for the Plainfield Public 
Library, part of my job is 
to align the needs of the 
community with the library so that the commu-
nity can access the information and resources it 
needs. I believe LHC plays an important role in 
understanding the community and is an invalu-
able experience.

What do you hope to gain from your LHC 
experience? 

I hope to gain insight into the intricacies of Hen-
dricks County and how it operates to serve the 
residents and businesses within the county. 
When you think of leadership, what comes to 
mind? What does it mean to you? 
I have experienced many different types of 
leadership and in general I have found that 
great leadership is a combination of listening, 
collaboration, communication, motivation, and 
patience. 

Joanna Sproull, Plainfield
Community Liaison

the Plainfield-Guilford Township Public Library

Who is your Hendricks County heroine leader?  
My Hendricks County heroine leader is Lora 
Steele, Program Implementation Director for 
HCEDP. Lora brings a passion to all the work she 
does, whether with HCEDP or in the community. 
She is always brimming with new and unique 
ideas on how to enact positive change in Hen-
dricks County, and her optimism is contagious.

Do women approach leadership differently than men? 
I think every person approaches leadership dif-
ferently and has their own unique leadership 
style regardless of gender. Society tends to skew 
bias against both genders in regard to percep-
tions in leadership styles. I think differences in 
leadership are based on the individual, not the 
individual’s gender.

Best leader you’ve ever been associated with?  
As cliché as it sounds, my mother, Susan Miller 
Carter, was by far the best leader I have ever wit-
nessed. She was a true force of nature and end-
lessly worked on collaborating with people of all 
walks of life to better her community. She taught 
both my sister and me how to be fearless in our 
goals, appreciate and value different people 
and opinions, speak out when something is not 
right, take initiative, and work with others to find 
solutions to problems.  

Who is your Hendricks County heroine leader?
 I have been fortunate to work alongside 
DeeDee Leonard both in her Plainfield Cham-
ber of Commerce role and Main Street Plain-
field Executive Director position and have been 
impressed by her leadership in both arenas. Her 
ability to see the big picture while simultane-
ously putting the right people in positions with 
the proper tools and resources where they can 
succeed has been a good learning experience 
for me. 

What do you hope to gain from your LHC 
experience? 

Knowing more about 
the county as a whole. 
I was talking to my kids 
about the different 
monthly topics and my 
7-year-old exclaimed: 
“They are sending you 
to jail?” Just to learn, just 
to learn. 

When you think of lead-
ership, what comes to 
mind? What does it mean to you? 

Leaders to me aren’t afraid to be responsible. To 
take on a leadership position for any project big 
or small you are saying “I assume responsibility 
for how this all turns out.”

Do women approach leadership differently than 
men? 

I have found women are more willing to collabo-
rate and bring different people together to ac-
complish tasks to get the job done.  

Do women approach leadership differently than men? 
 There are too many different leadership styles 
for me to choose just one. Every single person 
on our board for the Parks Foundation leads 
in their own way; some are visionaries, others 
financially focused. I am incredibly fortunate to 
have all of those great local leaders in one room 
to work on ways we can make our community a 
better place for residents and future residents. 

Who is your Hendricks County heroine leader? 
Diana Virgil with the B&O Trail. She has volun-
teered for decades and endured incredible push 
back from organizations and individuals when 
she had first had the vision to develop the B&O 
Trail. She could have given up so many times. 
Instead, we are all benefiting from this one indi-
vidual’s persistence over and over again. 
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Electric vehicles, more popular than ever.
More and more people in our region are buying electric vehicles -- and we think that 
trend will continue.  To explain why, let’s look at just a few of EVs biggest benefits...

SAY GOODBYE TO GAS STATIONS
An electric vehicle can be charged  
at home while you sleep.

ELECTRICITY IS CHEAPER THAN GAS
Electric vehicles can be as much as five 
times cheaper than a gas-powered car.

IT’S A GREENER WAY TO GO
No tailpipe means no emissions, and 
that’s great for the environment.

ENJOY A GREAT  
PERFORMANCE
EVs are quiet, operate smoothly, 
provide stronger acceleration, 
and need less maintenance.

QUICK CHARGE, 
LONG RANGE
EVs can travel up to 
300 miles on a full 
charge, and “fast 
charge” in 30 minutes.
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Electric vehicles, a smart transportation choice.
EVs biggest benefits:
ELECTRIC VEHICLES (EV) COST LESS TO OPERATE THAN GAS POWERED CARS.
EV operation can be three to five times cheaper than gasoline and diesel-powered cars, depending on your local gasoline and 
electric rates.

EVS ARE ENVIRONMENTALLY FRIENDLY.
EVs have no tailpipe emissions.  The power plant producing your electricity may produce emissions, but electricity from hydro, 
solar, nuclear or wind-powered plants is generally emission-free.

NEVER GO TO THE GAS STATION AGAIN.
Electric vehicles do not require gasoline and can be charged at home with a standard 120V outlet or a 240V level 2 charger can 
be installed for faster, more efficient charging.  However, a level 2 charger may require electrical upgrades to your home or the 
electrical service that feeds your home - creating additional costs.  Can be charged at home while you sleep.

EV PERFORMANCE BENEFITS.
Electric motors provide quiet, smooth operation, stronger acceleration and require less maintenance than gasoline powered 
internal combustion engines. 

EV DRIVING RANGE AND RECHARGE TIME.
EV range is typically around 80 to over 300 miles on a full charge.  The average American’s daily round-trip commute is less than 
30 miles.  Fully recharging the battery pack can take four to eight hours.  A “fast charge” to 80% capacity can take 30 minutes*

*Department of Energy

Electric vehicles, things to know
Types of batteries

Battery Electric Vehicles have a battery and an electric motor instead of a gas 
tank and an internal combustion engine.  Sometimes BEVs are also referred 
to as “ All Electric Vehicles” or “Plug-in Vehicles” (not to be confused with 
Plug-in Hybrid Electric Vehicles).  They run entirely on electricity and do not 
produce any exhaust from the burning of fuel.

Plug-in Hybrid Electric Vehicles have an electric motor AND a gas-powered 
internal combustion engine.  Some PHEVs operate exclusively, or almost 
exclusively, on electricity until the battery is nearly depleted, then the gaso-
line-powered engine turns on to provide power.  Like Battery Electric Vehi-
cles, PHEVs can be plugged in to charge the battery when the vehicle is not 
in use.

Hybrid Electric Vehicles have an electric motor AND a gas-powered internal 
combustion engine, and don’t plug-in for charging.  HEV can have substantial 
range on a single tank of gas, but they still burn fossil fuel, produce carbon 
emissions, require trips to the gas station and scheduled engine-mainte-
nance.  HEV may be an ideal choice for those with extended commutes and 
limited charging system access. 

Be Energy Smart
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Electric cars typically have a shorter maximum range on a charge than fossil-fueled cars.  However, EVs can be charged at home 
– no gas station required – and the overall operation cost is typically substantially less than a gasoline-powered vehicle.  It’s 
worth noting that 78 percent of all commuters in America drive less than 40 miles per day, thus if they are driving an EV, they can 
go multiple days without recharging.  Many EVs have a range well over 100 miles per charge, with some models reaching more 
than 300 miles per charge.

Charging Stations

Range refers to the number of miles an EV will 
travel before the battery needs to be charged.

Be Energy Smart

Other
Electric vehicle batteries are typically designed to last for the expected life of the vehicle, but 
battery life should be considered when calculating the extended cost of ownership, as all batter-
ies eventually wear out and must be replaced.  Battery replacement is typically costly, but keep in 
mind that gas powered vehicle equipment, such as motors and transmissions, have a lifespan too.  
The rate at which batteries already on the rod is as low as 0.003%2.  There are also high mileage 
warranties on electric vehicle batteries available with many manufacturers.  Several manufacturers 
offer multi-year and 100,000 mile+ warranties on the batteries in their vehicles.

EVs produce no tailpipe emissions.  Even when the power is generated using fossil fuels, elec-
tric vehicles usually show significant reductions in overall global carbon emissions over gasoline 
vehicles due to the highly carbon-intensive process of mining, pumping, refining and transporting 
gasoline.

The average U.S. household spends nearly one-fifth of its total family expenditures on transpor-
tation, thus saving on fuel can make a big difference in the average family’s budget.  Electricity 
is less expensive than gasoline and EVs are more efficient than gas-powered vehicles.  Electric 
prices are also generally much more stable than gasoline prices.  On a national average, it costs 
less than half as much to travel the same distance in an EV than a conventional vehicle.

Battery Electric Vehicles (or BEV) require less maintenance than conventional vehicles because 
there are fewer fluids (like oil and transmission fluid) to change, and far fewer moving parts.  EVs 
require minimal scheduled maintenance to their electrical systems, which can include the battery, 
electrical motor, and associated electronics.  Because of regenerative braking, brake systems on 
EVs typically last longer than on conventional vehicles.  
*No Oil Changes: BEVs do not require engine oil, thus there are no oil changes (normally re-
quired every 3,000 to 7,000 miles)
*No Spark Plugs and Wires: BEVs do not require spark plugs and wires, thus no replacements 
(est. replacement at 100,000 miles on gas engine)
*No Exhaust System: BEVs do not have mufflers or catalytic converters, two components of your 
exhaust system than can fail and result in expensive replacements.
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Electric vehicles
How to Purchase
There’s a lot of hype around electric vehicles, but the truth is they aren’t for everyone.   
Here are a few questions to help you decide if they’re right for you:

Yes or No Questions to Consider

Is your daily commute under 330 miles?
Most EVs have a range of 50-330 miles per charge.  How does your daily commute compare?

Do you frequently take long road trips?
Public charging infrastructure is improving, but EV road trips still require a lot of planning.

Does your household have more than one car?
Making your second car an EV is a great way to enjoy the best of both worlds.

Do you have off-street parking at your home?
EVs require charging.  You’ll need to be able to park yours some place it can be plugged in.

Do you want to save money and pollute less?
EVs cost less to drive and pollute less, too.  Period.  And if you charge off peak usage times, you may save even more.

2019 Tesla Model 3 Mid-Range
Estimated Price $35,000 to $59,000
Technology: EV
City: 274.10 miles/charge
Hwy: 251.20 miles/charge
Combined: 264.00 miles/charge
KWh Consumption/100 miles: 27.4857
Charge Time (240): 10.00 hours

Be Energy Smart

hendrickspower.com • Interested in learning more? Contact 317.745.5473
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By Karl Zimmer

One of your primary responsibilities as leader 
of your organization is to anticipate the unknown, 
to plan contingencies for what may happen at 
some unexpected point in time. It may be one of 
the most difficult responsibilities, but I believe it 
is one of the most essential.

What would happen to 
your organization if some-
thing life-altering happened 
to you or to another at the 
top of your organization? 
Are there plans in place 
for the unthinkable, for a 
worst-case-scenario? If not, begin planning now. 
It is critical to plan for any foreseeable event that 
could impact your organization. Each department 
manager must do the same to prepare for unfore-
seen events ranging from fire, natural disaster, 
health emergencies or accidents, and the rest.

There is no way to know what will happen or 
even what might happen or when, but what we 
do know is that something can happen that we 
won’t expect when we don’t expect it. Wouldn’t 
you rather be prepared, having planned for the 
unexpected, than being caught off-guard and hav-

ing to pick up the pieces following a catastrophe? 
We have insurance for our health, our homes, our 
cars, our lives, and our businesses, not because we 
know what or when something will happen but 
in case something happens. Look at contingency 

plans in the same way, as 
insurance.

In his book, Inventing 
the Future, Dennis Gabor 
wrote, “The best way to 
predict the future is to in-
vent it.” The future may not 
be known, but it is up to us 

to create our best future, to decide what we’d like 
the future to be for ourselves and our organiza-
tion, and then to take steps to create that future. 
You have the knowledge and resources to invent 
a wonderful future for you and your organization, 
and that is best accomplished when your plans in-
clude strategies to handle any unknown that might 
happen. When would be a good time to begin cre-
ating that future?

This column is dedicated to sharing experi-
ences, research, and ideas about great leaders, for 
great leaders. We welcome your comments, ques-

tions, and suggestions.

BIZ LEADERSHIP

How do you prepare for the unknown?

Karl is the author of, “The Boy Who Grew Up to 
RULE® the World…,” a speaker, Board Certified 
Hypnotist, and successful CEO. Karl can be 
contacted at karl@z-success.com. RULE® is a 
Registered Mark of Karl R. Zimmer III

 Look at contingency  
plans in the same way,  

as insurance.

As the Assistant Director of Facilities for the Avon Community School Corporation 
(ACSC), Mike stays on the go. With his active lifestyle, he assumed he was healthy. 
However, a workplace health screening revealed high blood pressure. Thanks to an 
innovative partnership between ACSC and Hendricks Regional Health At Work, Mike 
embarked on a journey to improve his health. He was supported every step of the way 
by a team of experts conveniently located at an on-site wellness clinic. Mike not only 
lowered his blood pressure, he lost 45 pounds and is no longer pre-diabetic. 

Hendricks At Work offers healthcare solutions designed to improve the well-being 
of your employees while curbing the rising cost of care. Interested in learning how a 
partnership with Hendricks can positively impact your bottom line while improving the 
health of your employees? Let’s get the conversation started today. Call (317) 718-8160 
or visit HendricksAtWork.com. 

Healthier Employees. Healthier Business.
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Visit our web site at  
Bassettservices.com

to see what over 10,000 customers 
like you say about our service!

317-839-5877

SERVICES, inc

HEATING & COOLING

of heating & cooling service to
our Hendricks County family!

Celebrating

41 years

Furnace not working properly?  
Call us for a tuneup today!

Susan Rozzi is the president 
of Rozzi and Associates, a 
leadership and organizational 
development company 
helping good leaders become 
great. Contact Susan at 
susan@rozziandassociates.
com.

Let the fun begin!
EMPOWERMENT

By Susan Rozzi

My family went camping in 
Pennsylvania in the middle of the 
Allegheny Mountains. Close to 
the campsite was a natural water-
slide. This waterslide was the re-
sult of years of erosion as the water 
ran down the side of the mountain 
over the rocks with enough force to 
carve out the natural waterslide.  

After a brief hike, we came 
upon the clearing where the wa-
terslide began. It was early enough 
in the summer that the water was 
still flowing rapidly and providing 
a wild adventure down the slide. 
There were several other families 
enjoying the unique experience so 
we paused to watch how they were 
navigating the waters and the slide. 
My daughter stood there mesmer-
ized by the water and the people.  

My husband looking at all of 
our faces volunteered to go down 
first. We watched as he navigated 
across the rocks until he got just 
above the entrance to the slide. As 
he lowered himself into the water, 
the water quickly pulled him right 
along and down he went. When he 
got back to us, he quickly told us of 
areas that we needed to be cautious 
about and how to navigate better. 
After a few minutes, my daughter 
looked at my husband and said, 
“You go again and I’ll go right be-
hind you.” This was followed closely 
by my young son quickly grabbing 
my hand and asking if we could go 
down together.  

With my son on my lap and a 
hand around his waist, we low-
ered ourselves into the slide. Our 
adventure began! The water was 
quite cold but we quickly forgot it 
as we began navigating the twists 
and turns down the slide. This was 
no smooth yellow slide like we find 
at aquatic center. The rock was 
rougher in some places and jagged 
in others, but ended with a smooth 
drop into a pool of water. As soon 

as we were done, my son scram-
bled back up to the top and went 
down on his own. We spent several 
hours playing in the river and going 
down the slide. It was a wonderful 
adventure.

Our trip down the waterslide is 
analogous to our journey as lead-
ers. We are all leaders but happen 
to approach our roles a bit dif-
ferently. Some of us are bold and 
brave like my husband. We are will-
ing to take the first step and help 
others navigate the project. Others 
of us are growing as leaders, like 
my daughter. We like to experience 
new things, but appreciate a little 
guidance before taking on the role. 
Some of us are hesitant, like my 
son. We don’t want to admit we are 
leaders or even think we can be a 
leader, but with encouragement we 
will get there. 

As we lead, we often encounter 
rough patches. We make mistakes 
or get in over our heads. When this 
happens, we learn from others, ask 
questions and hone our skills. As 
we lead, we will encounter sharp 
turns. We may take on a new role 
as our organization faces necessary 
changes. When this happens, we 
learn to adjust, to see things from 
a different perspective and to cel-
ebrate the new adventure. As we 
lead, we will also encounter places 
of comfort. We find places where 
our knowledge and expertise are 
valued and needed. When this hap-
pens, we seek to share our knowl-
edge and help someone else. 

Where are you on your leader-
ship journey?  

We don’t want to admit we are leaders or even think we can  
be a leader, but with encouragement we will get there. 
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LET US BOOK YOUR 2020 
EVENT OR WEDDING!

DANVILLE | 1900 East Main St. 
317-718-6153

www.4HComplex.org

The 33,000 sq. ft. Hendricks County 4-H 
Fairgrounds and Conference Complex 
is designed to meet any of your social 
meeting needs:  banquets, meetings, 
seminars or wedding events - we can  

do it all! Our friendly and knowledgable 
staff are ready to make your event  

worry-free and memorable! 

$50 OFF
Rental of $150  

or more
Must present coupon at time 
of order.  Expires 12-21-20.
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Need place for 
your business 

to meet? 

Like us on Facebook!

2230 Stafford Rd, #101
Plainfield, IN

317.837.1717 
Chicagospizza.com

Give us 
a call!

Robert Pope takes seat as the first elected 
Democrat on the Avon Town Council

By Stephanie Dolan

Politically, Indiana largely identifies 
a red state. Marion County may often 
go blue during the election process 
(evidenced with Indianapolis’ cur-
rent democratic mayor). The rest of 
the state, except a handful of counties, 
usually votes as a mass of Republican 
red.

Hendricks County is no exception, 
typically trending toward Republican 
Party elected officials.

Democrat Robert Pope made his-
tory this election, breaking that trend. 

Imagine the surprise of conserva-
tive Republican voters when Pope was 
elected as the first Democrat to sit on 
the Avon Town Council. He took his 
seat earlier this month after a friend 
encouraged him to run for a local 
office.

“In the beginning, I thought I wasn’t 
skilled enough, but I learned under 
fire,” Pope said. “The reason I decided 
to run was kind of the same thing that 
got me to join the Army, serving my 
community and my country. My body 
could not handle military service any-
more, so I felt like my next best thing 
to do was try to lead and help make 
the best decisions that I can for my 
community. The first time I ran I lost, 
but I decided to try again, and now I’m 
sitting on the council.”

The party is excited Pope won a seat 
on the Avon Town Council, said Char-
lotte Martin, Hendricks County Dem-
ocrat Party chair. 

“He is a hard working Democrat, 
and he ran in 2018 for the open posi-
tion and only lost by 59 votes,” Mar-
tin said. “So he decided to run again 
for 2019, and we are delighted that he 
won that position.”

Martin believes Pope’s work dur-
ing his first campaign carried over to 
his win in 2019 and she sees the dem-
ocratic demographic potentially in-
creasing in Hendricks County.

“We had been sitting at about one-
third of the voters in Hendricks Coun-
ty,” she said. “Based on our candi-
dates that ran in 2016, 2018 and 2019, 
we’re inching up into the 40 percent 
category. I hope that means more  
Democrats will come out to vote that do 
live in  Hendricks County.”

An Iraq Army veteran Pope, 38, 
was born and raised on the west side 
of Indianapolis, and he’s spent all but 
the four years of his active duty in and 

around Central Indiana. In 2002 he 
spent six months in Kuwait before a 
six-month deployment in Iraq. 

Today the Avon resident and his 
wife, Josie, have four children between 
them.

“We are a bit of a blended family,” 
Pope said. “She brought two children 
to the relationship. I brought one. We 
have one together. I ended up adopting 
her youngest from her prior marriage.”

Still serving without being enlisted, 
Pope works as a senior software engi-
neer subcontractor for the Veterans 
Affairs where he supports develop-
ment teams to make sure their soft-
ware is built properly.

“Not everyone has a natural ability 
for leadership, and Robert does,” said 
Theresa Brandon, campaign manager 
for Democrat Joe Mackey who is run-
ning for Indiana’s fourth congressio-
nal district. “He walks the talk. He has 
integrity. He looks at issues from oth-
ers’ perspectives. Not everyone can 
do that. He has an uncanny ability of 
looking at it from a family perspective, 
a father’s perspective and a veteran’s 
perspective. That sets him apart and 
will bring tremendous value to this 
position he’s serving.”

Pope doesn’t make politics or run-
ning for the council about him, Bran-
don said. 

“He is quite humble,” she said. “He 

Robert Pope is the first Democrat in history to 
win an elected seat on the Avon Town Council. 
(Photo by Rick Myers)

POPE  continued on page 24
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Leadership Hendricks County is a not-for-profit organization whose mission is to seek, prepare, involve and sustain leaders from diverse backgrounds to 
address community and countywide changes. Since 1993, Leadership Hendricks County has given citizens the background and inside information they 
need to take on effective leadership roles in the Hendricks County community. To learn more about Leadership Hendricks County or leadership training 
for your organization, email admin@leadershiphendrickscounty.org or visit our website at www.LeadershipHendricksCounty.org.

Looks at Local Leaders
Each month, the Business Leader focuses on how Leadership Hendricks County delivers the skills local residents need to provide leadership in our communities.

A fresh group of local leaders
Last month, nearly three dozen people gath-

ered around tables on a frosty Friday morning. 
The 2020 class of Leadership Hendricks County 
spent a couple days getting to know each other 
and finding out what the coming year would hold 
for each of them. Through mid-November, they’ll 
learn about key elements of what makes Hen-
dricks County work, and the many ways in which 
those elements collaborate with and complement 
one another.

They’ll also learn a lot about the characteristics 
of effective leadership and how they can become 
better in their own leadership roles. Some people 
may find it odd that a group of recognized leaders 
will spend so much time learning about leader-
ship, but the lessons are important.

Many people will find themselves in leadership 
roles, whether that’s in their workplaces, organi-
zations, or public service positions. Most will have 
received some kind of training for those roles, but 
surprisingly few will have had any focused educa-
tion on the nature of leadership and what makes 
someone an effective leader.

You’ve heard some people described as born 
leaders, but that concept applies to very few of 
the people who wind up in those leadership roles. 
Often, they’re not sure of how a leader should act 
in a given situation. If they haven’t had effective 
mentors or role models, they may stumble and 
be less effective than their organization needs 
them to be. Others may believe that a leader’s role 
is complete dominance of the group, and have 
difficulty understanding why those under their 
command are not more eager and enthusiastic 
about pursuing their shared goals.

The process of leadership development actually 
begins with a deeper understanding of ourselves 

and what motivates us. A large part of LHC’s 
opening retreat is devoted to learning about 
each individual’s personality and how he or she 
interacts with others. That builds the foundation 
for additional leadership development through-
out the class year. Everyone in the class -- from the 
“born leaders” to the people who have reluctantly 
taken on leadership roles -- experiences tremen-
dous growth in their own leadership skills. 

Just as important, they learn how to recognize 

and enrich other leaders within their organi-
zations, so the class affects more than just the 
participants. They bring what they’ve learned back 
to their companies or organizations. That’s how 
Leadership Hendricks County has had an impact 
that extends far beyond the hundreds of people 
who have graduated from the program.

If you’d like to know how Leadership Hendricks 
County could help you sharpen your skills, visit 
leadershiphendrickscounty.org. 

Front row: Jennifer Ahles, Jenni Pierle, Joanna Sproull, Emily Hammell, William Nickrand; Second row: Bree Emsweller, Tania Burke, Victoria Ross-
Frost, Laura DelVecchio, Crystal Givens, Jenifer Laver, Kim Fox ; Third row: Matt Oliphant, Cory Stewart, Robert Pope, Joe Aldridge, Barry Blackwell, 
Spring Deaton, Chris Hurley, Kendra Myers, Ty Phelps ; Back row: Kevin Hall, JP Biehn, Virgil Underwood III, Frank Vandervort, Tom Downard, 
Jessica Ledford, Meghan Stritar.
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The Avon Chamber of 
Commerce is here for you!

At the Greater Avon Chamber of Commerce, we are here 
for you and your business. The Chamber offers many 
possibilities from an interactive website and community 
events to networking opportunities and business to 
business referrals - all to help your business succeed.

We want you to become a part of Avon, and joining the 
Chamber is your first step. We invite you to explore all 
we have to offer. You are always welcome to stop by our 
office to ask questions or to just say hello.

The Chamber strives to promote the continuous improvement of 
the common good and the quality of life in the Avon community 
through the pursuit of new business; and to promote the cultural, 

social and economic education of our citizens by providing 
accurate and timely assistance to the business community.

Tom Downard, Executive Director
www.avonchamber.org  |  317.272.4333

8244 E. US Hwy 36, Suite #140, Avon, IN 46123
info@avonchamber.org

Benefits of Chamber membership include:
•	 	Networking	&	advertising	opportunities.

•	 		One	free	lunch	for	one	company	representative	per	
monthly meeting.

•	 		Promotions:	social	media,	chamber	website,	weekly	
eNewsletter,	Avon	Membership	Directory,	ribbon	cuttings,	
sponsorship, volunteer opportunities and events calendar!

•	 	Interactive	use	of	the	Avon	Chamber	website

•	 	Job	listing	in	Employment	Buzz	published	weekly.

BIZ BRIEF
Mallipedi, Westerhausen join Hendricks 

Regional Health medical group
Hendricks Regional Health an-

nounces the addition of two new 
physicians to its 
medical group in 
January. Sahitya 
Mallipeddi (MD, 
MPH) joins Hen-
dricks Rheuma-
tology in Avon. 
Jillian Westerhau-
sen (DO) will see 
patients at Avon 
Family Health, located within the 
Hendricks Regional Health YMCA, as 
a family medicine physician.

Dr. Mallipedi attended medical 
school at Guntur Medical College 
and received her master’s degree 
in public health from West Virgin-
ia University. She completed her 
residency in Internal Medicine at 
Bronx Lebanon Hospital, followed 
by a Rheumatology fellowship at 
Montefiore Medical Center. Dr. 
Mallipedi is board-certified by the 
American Board of Internal Medi-
cine Rheumatology.

Dr. Westerhausen attended 
medical school at the Chicago Col-

lege of Osteo-
pathic Medicine 
at Midwestern 
University. She 
completed her 
family medicine 
residency at St. 
Francis Francis-
can Health in 
Indianapolis. Dr. 

Westerhausen is a member of the 
American Medical Association and 
American Osteopathic Association.

“Our health system is commit-
ted to caring for our community 
before they need hospital care,” 
said Kevin P. Speer, Hendricks Re-
gional Health President and CEO 
in a prepared statement. “Growing 
our network of talented primary 
care providers and medical spe-
cialists is paramount to keeping 
our community healthy and well 
through high-quality care right 
here in west central Indiana.”

Mallipedi Westerhausen

POPE continued from page 22

tries to live up to the expectations that 
others have of him. He’s the kind of 
guy you’d want to have as your neigh-
bor. When the chips are down, he’s the 
one who will be there.”

Pope plans to get right to work as a 
leader on the council. 

“There’s some low hanging fruit as 
well as some long-term goals that I 
have,” Pope said. “First and foremost is 
economic development and balancing 
our tax base, attracting more commer-
cial business here and working with 
our economic development planner 
to find those right parcels of land and 
right commercial investments to bring 
higher paying jobs.”

Pope also wants to bring the com-
munity closer together.

“There are roughly 20,000 people 
who live in the Town of Avon, and 
there are an additional 30,000 who live 
in Washington Township. Those peo-
ple will say they live in Avon, but they 

don’t have a voice to represent them, 
and I think it’s time those two groups 
come together. I’m trying to lay the 
groundwork to get that done as soon as 
possible.”

Pope also wants to begin live 
streaming council meetings in the 
next six months for everyone to watch 
even if they don’t attend the meetings 
in person.

“Video streaming makes meet-
ings more transparent to residents,” 
he said. “We have a lot of separation 
in our community, and I want to help 
improve that. I think you do that by in-
creasing transparency and communi-
cation with residents. I tried to do that 
during my campaign with the goal of 
communicating more with residents.”

Pope also wants to bring more unity 
to the council as a body.

“It’s no secret our council has been 
two coalitions,” he said. “There seems 
to be two teams within the council, 
and I hope to bring a unifying mind-
set to that. This job is not something 
I take lightly. I hope to do good things 
for the town.”
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DON’T MISS! To register, contact Cathy Myers
cathy@icontimes.com or call/text (317) 918-0334

Save the Date!
March 10, 2020
Luncheon time: 11:30 am

Cost: $15.00

The Pavilion Center
Washington Township Park  
435 Whipple Lane, Avon, IN

A portion of the proceeds to benefit Leadership Hendricks County

2020 Hendricks County Business Leader’s
Women’s Luncheon

I’ll Go to the Gym When I Lose Weight– 
The Humor of Being A Woman

Madalyn will discuss the absurdities and foibles of 
being a woman in our complex world as humorously 
explored in her book, I’ll Go to the Gym When I Lose 
Weight; the musings of a bewildered middle-aged 
woman. She belongs to a gym she’s never visited, and 
shudders when friends at the grocery see all of the 
unhealthy food in her shopping cart.  She fears offending 
Siri by requesting the same information too many times, 
and struggles with self-loathing when cleaning her 
closets. A practicing attorney, Madalyn will also discuss 
how she achieved her dream of being a published author, 
and perhaps inspire others to pursue their own.

KEMPER
 CPA GROUPLLP

Certified Public Accountants and Consultants

Presented by

Our March Speaker: Madalyn Kinsey
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With over 20 years of experience in
commercial banking, Kathy Spencer-Ellis
is committed to helping your business
move to the next level.

Offering a solutions-oriented approach
and unmatched personal service, she
will bring professional solutions that
work for you and your business.

Stop by or call Kathy today!

317-754-2896
kspencer-ellis@homebanksb.com
www.homebanksb.com

         Visit our new 
     Plainfield location 
990 W. Main St.

Kathy Spencer-Ellis
AVP/Commercial Lender

By Scott Flood

Typos and other mistakes are easy to prevent. 
The best way to keep them from embarrassing you 
is to become better at proofreading. By taking a 
few simple steps, you can trick your brain and be-
come a remarkably effective proofreader. 

Don’t rely on spellcheckers. 
Spellcheckers can’t always tell you if you’ve in-

serted the wrong word, or if you’ve dropped in the 
wrong form of a homonym (such as there, their, 
and they’re). And grammar-checkers aren’t always 
correct, particularly where subject-verb agree-
ment comes into play.

Print it out. 
For some reason, it’s easier to see mistakes 

when they’re on a printed page than when they’re 
on the screen. It’s also easier to mark possible mis-
takes so you can check them later and verify that 
you’ve made the correction.

Read forwards and backwards. 
After you’ve read through the words, go to the 

very end and read it backwards, one word at a 

time. It’s a slow, tedious process, but it makes it 
easier to concentrate on individual words.

Read it aloud. 
Reading what’s been written out loud accom-

plishes two purposes. First, it’s a particularly ef-
fective way to spot mistakes. Just as important, it 
helps you identify sentences and wording that may 
be awkward or uncomfortable. If it’s hard to say 
aloud, or if you find yourself running out of breath, 

you may want to reword it.
Don’t ignore the familiar. 

When we proof, we tend to ignore things that 
are familiar — our company’s name, addresses, 
phone numbers, and the like. But those are places 
where mistakes are common. Transpose two dig-
its of your company’s phone number, and some-
one else will get the calls that should be coming to 
you. Always give that information an extra review.

Read it again later. 
After you’ve proofread something, set it aside 

and look again an hour later or the next day. Tak-
ing a break clears your brain and dramatically 
improves the chances you’ll spot a mistake you 
missed earlier.

Better ways to prufrede
THE PERSONAL TOUCH

Scott Flood creates effective copy for companies 
and other organizations. You’ll find more articles 
at sfwriting.com. ©2019 Scott Flood All rights 
reserved.
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Join us for a Hendricks County 

Business Leader’s Cover Party

February 13 
4:30-6:30 pm

Prestwick Country Club 
5197 Fairway Dr, Avon, IN 46123  

presented by

Save
 Date

the

 

Food

Fun

Networking

RSVP to Catherine Myers at Cathy@icontimes.com  
or call (317) 918-0334.

KEMPER
 CPA GROUPLLP

Certified Public Accountants and Consultants

Join us for the Hendricks County Business Leader’s February Cover Party. Enjoy wine and hors 
d’oeuvres and mix with colleagues and your peers from throughout Hendricks County during 
this fun and casual after-hours business affair as we honor December cover and the Business 

Leaders’s Business of the Year, Tim Roberts, Champion Chevrolet; January cover, Kristin Flora, 
Premiere Pest Control; and February cover, Rhonda Wiles, Brownsburg Chamber of Commerce.
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Mantooth Insurance has been serving the local   
community for 36 years and will continue to do so 
for decades to come.  We are honored for all those 
years we have had a partner like Erie Insurance to 
offer our clients. 

Superior products, superior service.  Don’t wait, call 
us today to see how we can help you.   

 

 
317-272-1010          www.mantoothinsurance.com 

Auto   Home   Life    Business  

7378 Business Center Dr., Suite 100
Avon, Indiana 46123

(317) 272-1010 
www.mantoothinsurance.com

Auto 
Home
Life 
Business

Hendricks County’s Insurance Agency

Thinking about 
  insurance?

By Gus Pearcy

Sales of electric vehicles grow every year. With 
more EV manufacturers starting up and all the 
major car companies introducing or planning to 
offer electric vehicles, Hendricks Power Coopera-
tive just purchased a Tesla Model 3.

“With the popularity of electric vehicles on the 
rise, I feel the time has come for our employees 
and membership to begin exploring and gain a 
better understanding of how EVs work,” Hen-
dricks Power CEO Greg Ternet said in a media re-
lease. ““The technology within this car and its ca-
pabilities are very impressive.”

These vehicles plug in to a regular electrical out-
let. There are also options for larger voltage and 
faster charging. All this on top of current electric 
needs. Hendricks Power Cooperative purchased 
the vehicle to explore the impact of the growth.

The Tesla will be seen at local car shows, ex-
hibits, parades and at the Hendricks County Fair, 
Hendricks Power Director of Marketing and 
Member Engagement Dana Cochran said. It will 
also be seen on the road as part of the coopera-

tive fleet.
There are also plans to host a learning demon-

stration and host an electrical vehicle car show in 
the fall.

Cochran said the increase in EVs will put more 

demand on the electrical grid and first-hand expe-
rience with an electrical vehicle will help the coop 
plan for the changes.

The Tesla Model 3 was the best-selling EV last 
year. Hendricks Power employees will be given the 
chance to drive the car so they can answer ques-
tions about the cars first-hand.

“As far as driving the car, it does take a little bit 
to get used to,” Cochran said. She mentioned the 
regenerative braking system which will automati-
cally slow the car down. She added that accelera-
tion is “definitely not a problem.”

John Crane, Avon, and Indiana State Senator, 
took a test drive on Jan. 24.

“The opportunity to test drive Hendricks Pow-
ers’ new Tesla was quite an experience,” Crane 
stated. “The efficiency of design, combined with 
virtually unlimited technological possibilities, 
show where automotive travel is headed. And 
Hendricks Power is helping lead us into that fu-
ture. Quite a ride! As my son Mark said, ‘Dad, we 
need to get a Tesla!’”

Hendricks Power buys Tesla to raise
awareness of electrical vehicles

John Crane and his son, Mark, playing a video game with 
steering wheel as controller.  (Photo by Faith Toole)
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Planner of Note

Avon Chamber New Member
NEIGHBORCARE OF CHAPEL HILL
230 Welcome Way Blvd.
Indianapolis, IN 46214
(317) 271-6475

PRITCHETT PROPERTY GROUP
4947 Beechwood Cir.
Avon, IN 46123
(317) 945-6001

KSS INSURANCE
2222 Cunningham Rd.
Speedway, IN 46224
(317) 225-4644

GREATER INDY HABITAT FOR 
HUMANITY
3135 N. Meridian St.
Indianapolis, IN 46208
(317) 777-6078

AVON TRAILS KINDERCARE
10325 E. County Rd 100 N.
Indianapolis, IN 46234
(833) 905-3276

Brownsburg Chamber New Members
ADAM KROCKENBERGER AGENCY
5685 Lafayette Rd., Ste. 700
Indianapolis, IN 46254
(317) 387-9182

STATE FARM - ADAM KROCKENBERGER
5685 Lafayette Rd., Ste. 700
Indianapolis, IN 46254-6158
(317) 387-9182

WILLIAMS COMFORT AIR
1077 3rd Ave. SW
Carmel, IN 46032
(317) 660-6992

ONEINDIANA FINANCIAL GROUP
50 E. 91st St., Ste. 300
Indpls, IN 46240
(317) 292-0915

COUNTRY CLUB OF INDIANAPOLIS
2801 Country Club Rd.
Indpls., IN 46234
(317) 291-9770

Danville Chamber New Members
GREAT CLIPS
2150 Independence Dr. 
Greenwood, IN 46143
(317) 557-3061

FAST TRACK PHYSICAL THERAPY
120 W. Main St. 
Danville, IN 46122
(317) 209-1900

PREMIER PEST CONTROL
700 N. Carr Rd. PO Box 667 
Plainfield, IN 46168
(317) 839-8188

INTER TEC, INC.
P.O. Box 596 
Spencer, IN 47460
(812) 652-6064

TRACTOR SUPPLY 
16 Ridge Ave. 
Danville, IN 46122
(260) 849-2408

AFFORDABLE HEARING STORE
52 W. Main St., Ste. E 
Danville, IN 46122
(317) 742-0212

PHOENIX PEST CONTROL
298 E. Columbia St.
Danville, IN 46122
(317) 563-3273

CABIN COFFEE COMPANY
5530 E. US Hwy. 36 Ste. 100 
Avon, IN 46123
(317) 563-3060

Plainfield Chamber New Members
COUNTRY CLUB OF INDIANAPOLIS
2801 Country Club Rd.
Indianapolis, IN 46234
(317) 291-9770

SONYA BARNES ~ AMERIFIRST LOAN 
OFFICER
5201 E. US Hwy. 36, Ste. 105
Avon, IN 46123
(317) 745-3170

GREATER INDY HABITAT FOR 
HUMANITY
3135 N. Meridian St.
Indianapolis, IN 46208
(317) 777-6078

12 – Danville Chamber of 
Commerce (members’ meeting): 
Wednesday, Feb. 12 at 11 a.m. at HC 
4-H Fairgrounds, 1900 E. Main St. 
Danville. For more information, call 
(317) 745-0670 

19  – Brownsburg Chamber of 
Commerce (members’ meeting): 
Wednesday, Feb. 9 at 11 a.m. at the 
Brownsburg Fire Territory, 470 E. 
Northfield Dr. Brownsburg. For more 
information call (317) 852-7885

18  – Plainfield Chamber of 
Commerce (members’ meeting): 
Tuesday, Feb. 18 at 11:30 a.m. at 
Plainfield Recreation and Aquatic 
Center, 651 Vestal Rd., Plainfield.  For 
more information, call (317) 839-3800

25 – Avon Chamber of Commerce 
(members’ meeting): Tuesday, Feb. 
25 at 11 a.m. at Avon American Legion, 
4812 E. Main St., (Old US 36)  Avon.  For 
more information, call (317) 272-4333

Newly Incorporated 
Businesses
Compiled by Connie Sieferman
New Business Filings (12/19/2019 – 
1/20/2020)

GRANTEE: Creative Promotional 
Items
DESCRIPTION: promotional items
GRANTOR: Scott Gleeretta 
DATE: 12/26/2019
GRANTEE: Frank L. Hagan 
Appraisal Services
DESCRIPTION: real estate appraising
GRANTOR: Frank L. Hagan

DATE: 12/26/2019
GRANTEE: Eric Lively Fence
DESCRIPTION: fence installer
GRANTOR: Eric Lively
DATE: 12/27/2019
GRANTEE: Libertas Caritas
DESCRIPTION: real estate investing
GRANTOR: Stephen Bump
DATE: 12/30/2019
GRANTEE: Shirley’s Party Barn
DESCRIPTION: venue
GRANTOR: Shirley Ann Beaver
DATE: 12/30/2019
GRANTEE: P E C
DESCRIPTION: personal
GRANTOR: Cheryl Pace

GRANTOR: Eric Pace
DATE: 12/30/2019
GRANTEE: Kenney Consulting 
LLC
DESCRIPTION: social services 
provider
GRANTOR: Jim Kenney
DATE: 1/02/2020
GRANTEE: Enigma 3D Printing
DESCRIPTION: 3D printing
GRANTOR: James M. Heath
GRANTOR: Kathryn L. Heath
GRANTOR: Daniel J. Heath
DATE: 1/03/2020
GRANTEE: Enigma 3D Printing
DESCRIPTION: 3D printing

GRANTOR: James Heath
DATE: 1/06/2020
GRANTEE: Patrick Financial
DESCRIPTION: financial planning
GRANTOR: Wesley R. Patrick
DATE: 1/08/2020
GRANTEE: SBK Enterprise 
Consulting
DESCRIPTION: coaching consulting
GRANTOR: Rudy G. Guerrero
DATE: 1/13/2020
GRANTEE: Maxs Overhauling 
Garage
DESCRIPTION: automotive repair
GRANTOR: Scott A. Morris II
DATE: 1/15/2020

GRANTEE: Revel8tions LLC
DESCRIPTION: boutique
GRANTOR: Joni Laser
GRANTOR: Robin Shields
DATE: 1/16/2020
GRANTEE: KTCO TA
DESCRIPTION: transportation-cargo
GRANTOR: Abudalatifu S. 
Kyewalabye
DATE: 1/16/2020
GRANTEE: Janes Place BFF
DESCRIPTION: service dealing w/lo
GRANTOR: Janie L. Goode
DATE: 1/16/2020
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Their Story: 

Carolyn Johnson was born and raised in Hendricks County and enjoyed all of her 
82 years raising her 6 children, 18 grandchildren, 35 great-grandchildren and 2 
great-great-grandchildren in a community she loved.  She married Wayne Johnson 
at age 15 and had 6 kids by age 23, so Carolyn was accustomed to hard work early 
in life. In addition to being a wife and mother, she drove a school bus for Plainfield 
Community Schools for 45 years.  She was known for purchasing, out of her own 
pocket,  hats and gloves for her “bus kids” so they wouldn’t be cold in the winter.

Their Legacy:

Carolyn’s door and kitchen table were always open to all her friends, family and neighbors.  She organized and cooked 
meals for many of the elderly in her neighborhood for years; her table was worn from so many weary souls seeking the 
warmth of her care and compassion in her home. She passed away this past year, and her family wanted to honor her 
memory and leave a legacy in her name.  They started the Carolyn Johnson Legacy Fund at the Community Foundation 
because they believed that was the best way to honor their mother and grandmother.  Carolyn’s daughter, Heidi Irving, 
said, “My mother poured her whole life into the people of this county, and we want her devotion and legacy to 
continue through the impact her fund will make right here in the community she loved. “ 

Carolyn Johnson Legacy Fund
JOHNSON FAMILY

CAROLYN JOHNSON

Jenny Miller & Family Legacy Fund
Their Story: 

Jenny Miller was an educator at heart and taught at several different schools for 36 years 
as well as volunteering with many local nonprofit organizations in Hendricks County. 
Jenny loved children and had a tremendous passion to teach them and prepare them for 
success.  She modeled love in action with all her students and even took Spanish classes 
so she could more effectively communicate with her Spanish-speaking students.

In 1992, Jenny was diagnosed with breast cancer. She fought for her life for 16 years before 
passing away in April 2008.  Her husband Howard and daughter Amy were approached by 
many people after her death who asked them to seek out a way to keep her memory alive.

JENNY MILLER

MILLER FAMILY

Their Legacy:

In the fall of 2008, Howard and Amy started the “Jenny Miller Memorial Scholarship Fund” at the Community Foundation.  
In 2019, Howard and Amy converted the fund into a Family Legacy Fund.  Transferring the funds into a Family Legacy 
Fund allowed them to continue to support local education among other things as well as to take advantage of the HCCF 
Match for converted scholarship funds.  

Amy said, “My mom was an amazing woman, and we want to honor her memory through the grants this fund will 
make to support the community she loved.”

Learn more about HCCF at www.hendrickscountycf.org or call us at 317.268.6240 Learn more about HCCF at www.hendrickscountycf.org or call us at 317.268.6240
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FOR A 
LIMITED TIMEGifts to Family Legacy Funds will be matched  $2 for $1!

Family Legacy Funds
Lloyd & Marsha Acton Family Legacy Fund

Bill Baker Family Legacy Fund

Bassett Family Legacy Fund

Al & Nancy Bennett Family Legacy Fund

C.M. & Jean Bottema Family Legacy Fund

Brock Family Legacy Fund

Steven S. Cagle Legacy Fund

Bradford & Ceciley Casselman Family
      Legacy Fund

Comer Family Legacy Fund

Mel & Deedee Daniel Family Legacy Fund

James & Suzanne Durell Legacy Fund

Eichenberger Family Legacy Fund

Richard & Nancy Fine Family Legacy Fund

Givan Family Legacy Fund

James & Roberta Graham Family 
      Legacy Fund

Kevin & Susan Gregory Family 
      Legacy Fund

Guenthner Family Legacy Fund

Hank & Cabrera Families Legacy Fund

Hanna Family Legacy Fund

Hanni Family Legacy Fund 

Hardin Family Legacy Fund

Kim & Mark Harris Family Legacy Fund

Sally Dillon Haver & Harry Haver 
      Legacy Fund

Hine Family Legacy Fund

Tom & Mary Hobbs Family Legacy Fund

Narcissa D. Hocker Legacy Fund

Jaworski Family Legacy Fund

Carolyn Johnson Legacy Fund

Leffler Family Legacy Fund

Bob & Alice McColgin Family Legacy Fund

McCoy Family Legacy Fund

Jenny Miller & Family Legacy Fund

Moore Family Legacy Fund

Pohl Family Legacy Fund

Max & Jill Poynter Family Legacy Fund

Rhodehamel Family Legacy Fund

Rozzi Family Legacy Fund

Wayne & Rosalie Rutledge Legacy Fund in                
      Memory of the Schulmeister Family

Scamahorn Family Legacy Fund

Ron & Carol Shirrell Family Legacy Fund

Shelby Rae Smith Legacy Fund

Guy & Jennifer Swenson Legacy Fund

Tincher Family Legacy Fund

J. Eric Vaughn & Family Legacy Fund

Villanueva Family Legacy Fund

Eli Welch Legacy Fund

Whicker Family Legacy Fund

Whiles-Wiles Family Legacy Fund

Whitmore Memorial Legacy Fund

Jim Winings Memorial Legacy Fund

Wyeth Family Legacy Fund

Dan & Sandy Young Family Legacy Fund

Rev. Teal Younce Legacy Fund

Make a Family Legacy Fund 
Part of YOUR Story
These families know the power for good in the HCCF Family Legacy Funds and made a Family Legacy Fund part of their 
story.  You can too! You and your family have the opportunity to make a difference in Hendricks County just like these 
families through these permanent, flexible funds. With the $2 for $1 match through the Lilly Endowment Inc. GIFT VII 
initiative, your gift will be tripled!  But don’t delay—this offer is only valid until December 2020 or until matching funds 
are exhausted.

Your gift to start a Family Legacy Fund will become grants to meet local needs in our community, just like these 
recent legacy fund grants:
   

Join us and all these families listed below in making a lasting difference in your community! 
Contact us at 317.268.6240 about starting your own Family Legacy Fund.

• A building for Family Promise
• Men’s housing at Sheltering Wings
• Sensory garden at Sycamore Services   

• Strategic planning for Hendricks County Humane 
Society

• Marketing plan for Central Indiana K-9 Association
• Hendricks County Resource Guide in Spanish

Learn more about HCCF at www.hendrickscountycf.org or call us at 317.268.6240
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