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Face 
evaluation

In the ever-changing busi-
ness climate, businesses come 
and go. 

What makes one business 
more successful than anoth-
er – especially when they are 
competitors? 

We contend that a sustainable 
business must deliver both per-
sonality and substance and hard 
work. It’s not easy to own a busi-
ness - never has been and never 
will be. 

We believe there are three 
types of business owners:

• Those who believe that
owning their own business
will give them flexibility
to be able to do what they
want to. Think again. Pipe
dreams, folks, that will lead
to your demise;

• Those who want to create
a business and see it suc-
ceed, and then move on to
the next business venture
– true entrepreneurs who
work hard and are often
rewarded;

• And, finally, those who cre-
ate a successful business
and look to grow it – again
true entrepreneurs who
will work around the clock
to make business happen.

The bottom line is this: Think 
of your business as your “brand.” 
Do you deliver your product 
with personality? When poten-
tial clients are deciding who to 
call, what makes you the first 
person that comes to mind?

In other words, leaders have 
a face that stands out from the 
crowd. Not just because it grabs 
attention, but because it holds 
clients’ attention with what’s be-
hind it.

We encourage readers to 
build a brand for the future and 
work hard. Give your product 
the face it deserves.

“I’m selfish, impatient and 
a little insecure. I make 

mistakes, I am out of 
control and at times hard 
to handle. But if you can’t 

handle me at my worst, 
then you sure as hell don’t 

deserve me at my best.”

-Marilyn Monroe

OUR VIEW
QUOTE OF THE MONTH CARTOON

OPINION

By Kevin P. Speer

If you’ve been paying attention to the world 
of health care lately, you’ve probably noticed 
some big changes — especially right here in 
Indiana. Many of these changes have been 
driven by the recent trend of large, national 
healthcare organizations taking over smaller, 
independent networks.

At Hendricks Regional Health, we’ve always 
been committed to doing what’s right for our 
community — which means providing low-
cost, high-quality, individualized care as an in-
dependent healthcare system. And while the 
healthcare landscape will continue to change, 
we’re going to remain steadfast in our commit-
ment to being Hendricks County’s indepen-
dent, indispensable healthcare partner.

Hendricks Regional Health partners with over 

250 community organizations, and each is mak-
ing our community a healthier, happier place. 
Working closely with these groups helps us better 
understand our community’s needs — and allows 
us to identify and create the right solutions to im-
prove the health of every person we serve.

Here’s a great example of how we’re helping 
a large local employer get more value for their 
health plan participants: Six years ago, when the 
Avon Community School Corporation (ACSC) 
approached us, they were searching for a way to 
lower healthcare costs and improve the health 
of their staff. Through an innovative partner-
ship, we created a program including on-site, 
primary care for ACSC employees; health and 
wellness education for students; athletic team 
services; and a professional-level nursing edu-

cation program. With a utilization rate over 85 
percent, ACSC’s healthcare costs have not only 
been reduced — the health of their staff has also 
noticeably improved.

Through our community engagement, we’ve 
also noticed a rapidly growing need for be-
havioral health services in our area. To better 
meet these needs, we’re collaborating to create 
Behavioral Health Hospital – Plainfield, a safe, 
nurturing environment for people facing men-
tal health issues. The hospital is being built in 
partnership with US HealthVest, and it’s our 
latest effort to provide a much-needed, com-
prehensive community resource for the people 
of Hendricks County.

 Why Hendricks Regional Health will continue  
to be an independent and indispensable health system

SPEER continued on page 6
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Save the Date!
THURSDAY  |  JULY 18 , 2019  |  HENDRICKS COUNTY 4-H FAIR

Annual Meeting & Member Appreciation Event!
Please join us at our Annual Meeting during the Hendricks County 
4-H Fair! We’ll have activities for the whole family in addition to 

voting for your Executive Board.

Talk to our Energy Advisors on how to make your

home more energy efficient and save money!

Vote and attend the business meeting for yourchance to win an energy credit

Come to a safety demonstration to learn how to keep the whole family safe around electricity 

Enjoy free face painting, games, food and prizes for

the whole family

VOTE
As a member of a cooperative, your voice counts! The annual meeting is your
opportunity to have direct impact on how our cooperative is governed. Be sure 
to vote for our Executive Board and attend the business meeting at 7:30pm for 
your chance to win an energy credit!

LEARN
We will host Safety Demonstrations that will teach you and your kids how to
be safe around electricity - indoors and outdoors. Energy Advisors will also be 
present that can help increase your home’s energy efficiency to save you a little 
on your next bill!

ENJOY
We will be offering face painting, games and prizes for everyone! Each family will
receive a FREE parking pass and food vouchers through the mail. Enjoy all the 
animals, live entertainment, games and great eats the Hendricks County Fair has 
to offer! 

www.hendrickspower.com
* Only for members of Hendricks Power Cooperative

Bring your registration ticket to receive $10 in food vouchers 
Registration tickets will be delivered to your mailbox soon! 

Vote on your Board of Directors

High Voltage Safety Demonstration

Balloon twisting, face painting and other entertainment for kids

Business meeting and selection of energy credit winners
In order to be eligible to win a $100 credit, you must vote and attend!

SCHEDULE 11am - 8pm

11am - 7pm

1pm & 5pm

5pm - 8pm

7:30pm - 8pm

Check your mail for

your FREE parking pass

& $10 in food vouchers!

Find us in the Sponsor of the Day Tent!
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BIZ FEATURE

RN makes eighth trip to Kenya
By Chris Cornwall

Danville resident Jeanne Sagar, a registered nurse at Indiana 
Hemophilia and Thrombosis Center (IHTC), recently traveled 
to Kenya to help establish a hemophilia outreach site in the city 
of Kisii. She’s made the 8000-mile journey eight times since 
2012, and despite the apparent challenges of providing health-
care in a third-world country, said it’s been a “privilege.”

“The things we focus on are not so much how different it is 
but how similar medical professionals are no matter where you 
are,” Sagar said. “The goal is to give the patients the best care and 
the best treatment possible.”

In 2010, IHTC entered into a partnership with Indiana Uni-
versity School of Medicine and Moi Teaching and Referral Hos-
pital (MTRH) in Eldoret, Kenya to support individuals with 
bleeding disorders.

Four Hoosiers from IHTC, including Sagar, returned home 
safely from Eldoret last month. The team also included Carrie 
Starnes, Tiffany Kaltenmark, Stacie Akins and Dr. Anne Greist.

“When we started this program 10 years ago, Kenyan health-
care providers would say they had no patients with hemophilia, 
when in reality they had hundreds,” Greist said, “We’re at a point 
where we’ve made significant progress towards closing the gap 
and the type of treatment for this disease available in Kenya.”

Part of that gap is the distance hemophilia patients must trav-
el for treatment, hence the new outreach center. The group also 
used its expertise to train local staff on new ultrasound equip-
ment in order to assess internal bleeding.

“We take for granted being able to walk into an emergency 

room,” Sagar said. “If we are ill, we are able to get a CT scan right 
away. Or if we need a blood transfusion, we have a unit of blood 
hanging in 15 minutes, we have platelets available. Any medica-
tion you need is right there at your disposal. And that is not true 
over there…”

In Kenya, Sagar said she’s seen patients that have traveled for 
hours find treatment, even while suffering the pain of internal 
bleeding.

“Family members will carry them, many very ill and some are 
actually dying. But no matter where you’ve been trained, your 
instincts kick in,” she said. “You look at their faces and know 
they are terrified. It doesn’t matter what country you are from, 
you are a medical professional. You are making someone feel 
better, you are stabilizing someone and reassuring the family. 
That’s what counts, whether I do it at IHTC in Indianapolis or 
Eldoret, Kenya.”

Other contributions made through the partnership include 
a coagulation lab, access to certain drug therapies, home vis-
its to patients, and education conferences about hemophilia 
management.

Dr. Greist plans to return to Kenya with another team from 
IHTC this October. And it’s safe to assume that at least one 
nurse will be on the plane.

“It is a privilege to go there and work with the nurses and the 
staff,” Sagar said. “It is the culmination of my career as a nurse. If 
I had to fly out there tonight, I would do it.”

In addition to seeing and 
treating patients at the 
Moi Teaching Referral 
Hospital in Eldoret, 
Kenya, IHTC staff make 
home visits to families 
in the surrounding 
region. IHTC nurse 
Jeanne Sager (far right) 
and her colleagues 
Tiffany Kaltenmark, 
physical therapist, and 
Carrie Starnes, child-life 
specialist, pay a home 
visit to the family of Alex, 
a young hemophilia 
patient seen here just 
after being fit for a 
mobility cart. Due to 
joint issues caused by his 
bleeding disorder, he had 
to be carried everywhere 
– including around his 
home, to school and 
around school. Now Alex 
is able to get around 
with limited assistance. 
Submitted photo

Stop using 
those bad words

The Personal Touch

By Scott Flood

Your mother probably told you not to use 
bad words, and I’m here to echo her advice. 
But I’m not referring to what earned you 
a mouthful of soap. I’m talking about the 
strange language and poor word choices of to-
day’s business world.

The best way to break through is with clear, 
accurate communication – and a good start 
is to stop making common misuses of words. 
You say everyone else does it? Did that excuse 
work with your mother?

Utilize use. With three letters, “use” doesn’t 
impress people. But “utilize” doesn’t real-
ly mean the same thing. It’s at its most cor-
rect when describing something serving the 
function of something else. Use a hammer to 
pound nails, but utilize a screwdriver to do the 
same thing when the hammer isn’t handy.

It’s appropriate. “Once we review the in-
formation, we’ll take appropriate action” is no 
stronger than “once we review the informa-
tion, we’ll take action.” Unless there’s a burn-
ing need to distinguish your course of action 
from an inappropriate one, don’t use it.

Hardly unique. Since this powerful word 
means “one of a kind,” why do we see so much 
literature describing products as “very unique” 
or “most unique?” Hedging, that’s why. If your 
product or service is indeed unique, use the 
word. Otherwise, skip it.

Stop verbing. A similar problem appears 
in the utilization of perfectly good nouns as 
horrible verbs. “She and I will conference on 
Thursday.” Why pass up “confer” or “talk?” 
Ditto for “interface.”

Fashionably flawed. Avoid fashionable 
word choices. Just because your competitors 
“partner” with their suppliers doesn’t mean 
you can’t work with yours. Save “robust” for 
strong coffee, not software. And leave “world-
class” to Olympic gymnasts.

After all, sending a memo that reads “the 
brewed beverage receptacle continues to dem-
onstrate a skew indicative of non-possession 
of the essential contents” isn’t going to impress 
anyone you really need to impress. Won’t 
shame them into making more coffee, either.

Scott Flood creates effective copy for 
companies and other organizations. You’ll 
find more articles at sfwriting.com. ©2019 
Scott Flood All rights reserved.
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FREE 
ENTERTAINMENT

 
DREW EXPOSITION 

MIDWAY RIDES
 

FOOD
 

4-H LIVESTOCK 
SHOWS

 
4-H EXHIBITS

 
VENDORS

For more information and a schedule of activities, visit 

www.4hcomplex.org

All of these events are at the Fleece Performance Grandstand

MON. & TUES.
July 15th & 16th

Super Cross

WEDNESDAY 
July 17th 

Antique 
Tractor Pull

THURSDAY  
July 18th

Truck / Tractor 
Pull

FRIDAY 
July 19th 

IPRA Rodeo

SATURDAY  
July 20th

39th Annual 
Demolition 

Derby
presented by 

Pittsboro Jaycess
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By Karl Zimmer

Read that again, but this time read it as, 
“When should I retire?” I imagine some of you 
are saying something like, “No time soon,” and 
others might be thinking, “Can’t come soon 
enough.” Depending on how you first respond-
ed, I offer the following as food for thought. It 
isn’t up to me to answer that question for you, 
but I do hope the following gives you some in-
sights that help.

You may be at a stage of your life, both per-
sonally and professionally, when you haven’t 
given that question much thought. That is def-
initely understandable if you are young and/
or fully engaged and enjoying your life on both 
fronts. After all, when we enjoy what we do, we 
have little reason to think about something in a 
distant future. As understandable as that might 
be, there comes an appropriate time for us to 
plan our future. I am all for living in the moment 
and “going with the flow,” and I also know that 
when we don’t plan, we may get hit with some 
unpleasant surprises.

Retirement isn’t what is once was. I often 
heard about people who looked forward to 
retiring, living in a “retirement community,” 
spending all their time fishing or playing golf, or 
sitting on their porches and reminiscing about 
“the good old days.” Their idea of retiring was 
being able to do nothing other than maybe play-
ing with the grandkids. I also heard of retirees 
who became bored, seldom living long after 
their retirement. Times have changed, thank-
fully, and most people who retire now are often 
busier than they were before they retired. They 
are busy enjoying life.

The key to a happy retirement is to keep your 
mind and body busy, and the best way to do that 
is to do things you enjoy that you were not able 
to do while you were still working. Another way 
to do that is to simply change the way you work. 
Perhaps it is getting a part time job or consulting 
in your former industry. Perhaps it’s putting off 
full retirement and continuing to work in some 
reduced capacity. There are many ways to contin-

ue working for your current firm, keeping your 
mind sharp, mentoring and sharing the wisdom 
you’ve accumulated over the years, and having 
time to do fun things you weren’t able to do while 
working full time.

When should you retire? Whenever you de-
cide the time is right. Whatever it is that you 
choose to do, retire when you still have enough 
energy and the wherewithal to enjoy life. You 
deserve it.

This column is dedicated to sharing experi-
ences, research, and ideas about great leaders, 
for great leaders. Please send your comments, 
questions, and suggestions.

BIZ LEADERSHIP

When should you retire?

Partnering with employers
As just one more case study example, we 

have the honor and privilege of providing 
healthcare solutions for over 400 employ-
ers, including Washington Township Trustee. 
Since we began our partnership in 2017, we 
have helped the organization realize a 37.2 per-
cent reduction in healthcare spending — while 
also improving access to preventative care for 
their employees through our five wellness clin-
ics located throughout our county.

Creating cost-reduction strategies
Hendricks Regional Health is focused on 

providing solutions for greater price trans-
parency, which is why we are launching a re-
al-time cost estimation service this summer. 
It’s just one more way we can help empower 
patients to make healthcare decisions that 
are right for them and their families. In ad-
dition, our work with national Accountable 
Care Organizations for Medicare recipients 
is helping improve health outcomes while 
keeping costs down — we are proud to be in 
the lowest cost decile nationwide.

Growing access to primary care is an-
other key approach to reducing long-term 
healthcare costs, as well as improving health 
overall. In 2019, Hendricks Regional Health is 
adding new primary care physicians in Avon, 
Brownsburg, Danville and Plainfield, strategi-
cally located throughout our service area to 

Kevin P. Speer is President and Chief 
Executive Officer at Hendricks Regional 
Health

promote ease of access and 
convenience for patients.

Building a 
continuum of care

Our top priority is to 
provide exceptional, lo-
cal care for our patients, 
which is why we’ve grown 
our provider network by 44 
percent since January 2017. 
The outstanding group 
we’ve assembled is focused 
on treating patients us-
ing a seamless continuum 
of care, and is dedicated to 
producing the best possible 
patient outcomes through 
constant communication 
and collaboration. In addi-
tion, we opened our second 
hospital in Brownsburg in 
January 2018 to ensure our 
community has access to a 
full complement of medical 
services close to home.

Investing in 
homegrown leaders

We’re fortunate to have a 
leadership team that’s right 
at home in the community 
we serve. Our leadership is 
filled with individuals who 
have their fingers on the 
pulse of Hendricks Coun-

ty, and who understand what this communi-
ty needs and where we’re headed. As a result, 
we’re able to make decisions that are in the best 
interest of our region — and we’re never afraid 
to be innovative, share our voice and take ac-
tion when we have a great opportunity to bet-
ter serve our patients.

Advocating for all those we serve
Hendricks County is growing quickly. In 

2017, it was home to 158,170 people and 
84,408 employees, and we’re now ranked 
as the third-fastest-growing county in In-
diana. While this rapid growth has brought 
many positive changes, our community is 
still battling plenty of challenges related to 
substance abuse, health education and many 
other issues. We continue to be a persis-
tent advocate for the people of Hendricks 
County, and all our efforts are helping to 
overcome these problems. And by staying 
dedicated to our mission — and remaining 
independent — we know we will. Our inde-
pendence keeps us grounded and focused on 
living out our values, so we can continue to 
be the indispensable healthcare partner our 
community deserves — today, tomorrow 
and for years to come.

SPEER continued from page 2

Karl is the author of, “The Boy Who Grew 
Up to RULE® the World…,” a speaker, Board 
Certified Hypnotist,  and successful CEO. 
Karl can be contacted at karl@z-success.
com. RULE® is a Registered Mark of Karl R. 
Zimmer III
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DON’T MISS! To register, contact Cathy Myers
cathy@icontimes.com or call/text (317) 918-0334

Save the Date!
June 11th, 2019
Luncheon time: 11:30 am

Cost: $15.00

The Pavilion Center
Washington Township Park  
435 Whipple Lane, Avon, IN

A portion of the proceeds to benefit Leadership Hendricks County

2019 Hendricks County Business Leader’s
Women’s Luncheon

Reveal Your Inner Radiance
When we embrace the gifts we bring to the 

table as women, we can show up every day as 
our best self. Yet, too often, we strive to meet 
the demands of our busy lives and end up last 
on the list of priorities, ensuring that everyone 
and everything gets our attention before we 
do. When you take the time to create balance 
and care for yourself, you can discover an 
inner radiance that has been waiting to shine 
for you all along.

KEMPER
 CPA GROUPLLP

Certified Public Accountants and Consultants

Presented by

Our June Speaker: Alyssa Pfennig, C-IAYT



Stephanie Yant is passion about all things coffee (Photo by Rick Myers)

Stephanie Yant’s passion for owning her own business and  
all things coffee create the opening of Cabin Coffee in Avon
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YANT continued on page 9

By Lindsay Doty

Bold. 
Medium-to-dark 

roast. 
Earthy flavor with a 

hint of smoke. 
And a splash of 

sugar—Okay, maybe 
more than a splash.

It’s the ideal blend for Stephanie Yant. 
The Avon native has a passion for all 

things coffee and has always wanted to 
have her own shop. 

This summer, with the help of her 
husband and business partner Jordan, 
she will. The couple just opened (May 
24) Cabin Coffee at the corner of U.S. 
36 and old 36 in Avon. 

The Cabin Coffee Co. is an Iowa-
based franchise known for its on-site 
roasting and fresh gourmet blends.

“We are a coffee roaster. So a lot 
of the other chains around here they 
might have great coffee, but they don’t 
maybe roast it fresh in-house,” explains 
franchisee Stephanie Yant, comparing it 
to the perks of freshly-baked bread. 

 “You can really taste it. The aroma is 
different. The taste is different.”

The pair have been tirelessly pre-
paring for their franchise debut. The 
location is a former custard shop that 
has been transformed into more of an 
upscale cabin. Inside, you’ll find cozy 
chairs and a fireplace. Outside, there is 
patio seating and a dog hitching post for 
pet owners. 

“I definitely love the atmosphere of 
people just coming in here and being 
here for hours and having life-changing 
conversations,” says Stephanie. 

For weeks, they’ve been training 
their staff of 17 and running Drive-Thru 
“practice.”

“I’m the example customer just driv-
ing loops,” explains Jordan.

“Sometimes I’m the easy customer. 
Sometimes as difficult as I can be,” he 
laughs. 

With the all extra coffee being donat-
ed to area businesses, Jordan is hoping 
to get their name out there. 

Once things get running, the plan 
is for Stephanie to run day-to-day op-
erations while he handles catering and 
“bean accounts” where local business 
owners can buy and roast their own. 

 While some couples would cringe at 
the idea of running a business together, 
this duo seems to be the perfect blend 
for business—a mix of Type-A efficien-
cy and people friendly. 

A Perfect Blend



Visit our web site at Bassettservices.com
to see what 6,000 customers like you say about our service!

BEST REBATES OF THE YEAR
We can exchange your current model with a new American 

Standard Heating & Air Conditioning high-efficiency system.  
Now is the best time to exchange your out-of-date model for  

a new, super high-efficiency system, and do it all with  
0% Interest for 60 months* or instant rebate up to $1000**...

NOW FEATURING AMERICAN STANDARD 
SPRING PROMOTION

Utility Rebates up to ………..$1,000
Energy Savings up to  …….$900

American Standard Rebate** up to ….$1,000 
10 Year Parts Warranty value up to**…..$799 

 Total Savings & Discounts up to ………..$3,699 
See details below. Offer expires June 15, 2019.  

Not valid on prior installations. Restrictions apply.

**See your independent American Standard Dealer for complete program eligibility, dates, details 
and restrictions. Special financing offers or rebates up to $1,000 valid on Qualifying Equipment 
only. Offers very by equipment. All sales must be to homeowners in the United States. Void where 
prohibited. *The Wells Fargo Home Projects® credit card is issue by Wells Fargo Bank, N.A., an 
Equal Housing Leander. Special terms apply to qualifying purchases charged with approved credit. 
The special terms APR will continue to apply until all qualifying purchases are paid in full. The 
monthly payment for this purchase will be the amount that will pay for the purchase in full in 
equal payment during the promotional (special terms) period. The APR for Purchases will apply 
to certain fees such as a late payment fee or if you use the card for other transactions. For new 
accounts, the APR for Purchases is 28.99%. If you are charged interest in any billing cycle, the 
minimum interest charge will be $1.00. This information is accurate as of 1/1/2019 and is subject 
to change. For current information, call us at 1-800-431-5921. Offer expires 06/15/2019.

WHAT NEXT?
Give Joy a call at 317-550-3388 and she will schedule an 

appointment at your convenience to give you exact figures on 
how much you can save. Many of our customers have thanked 

us for taking the time to review their utility savings options and 
they have turned their savings into more exciting purchases like 

vacations, computers, even shopping sprees…

SAVINGS & DISCOUNTS 
UP TO $3,699

SERVICES, inc

HEATING & COOLING
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“We’ve worked together a long time 
and we really know each other’s styles 
and we are really a great balance,” said 
Jordan.

“We are both leaders and outgo-
ing but we are different too,” adds 
Stephanie. 

The couple met while working at 
a Chick-fil-A and started off as “just” 
friends. 

Seven years later the chemistry 
sparked. They recently celebrated their 
7-year wedding anniversary while add-
ing another big milestone. 

“Ever since Stephanie was 17 she 
wanted to own her own business. This 
is our dream together and an opportu-
nity for me as well,” says Jordan Yant.

Stephanie comes to the franchise 
with 13 years of food service experi-
ence. Beyond her years as general man-
ager at Chick-fil-A, she also worked at 
Arby’s and Taco John’s. She’s more re-
cently had positions with an IT com-

pany and a pharmaceutical business 
where she supervised the storage of 
medical specimens (she swears it’s not 
as gross as it sounds). 

“It was very different, but honestly 
everything I’ve done is taking care of 
people,” she says.

 Cabin Coffee Co. has 17 other loca-
tions throughout the U.S. including one 
in Goshen, Indiana. This will be a first 
for the Indianapolis region. 

“We hope to draw on the Avon and 
Danville areas,” she said.

You can find Yant on social media 
wearing her “Coffee in One Hand, Con-
fidence in the Other” tee while chatting 
with followers about espresso shots.

She believes Cabin Coffee will be a 
good fit for Hendricks County. 

“It’s a little cheesy but our custom-
er service and our care and commu-
nity involvement, I think people will 
come in here and feel it and know the 
difference.”

YANT continued from page 8

GETTING TO KNOW STEPHANIE YANT
Married: 

Just celebrated 7 years
Dependents: 

Four dogs. Three German Sheppard Mixes and one Yorkie Poodle. The Yorkie 
came with Stephanie but has “grown on” Jordan. 

Fav Coffee Meme: 
“First I drink the coffee… then I do the things.”

Hobby:
 Spartan races and obstacle courses.

Best advice: 
People first.  Prioritize your employees and they will prioritize the customer. 

Inspiration: 
My dad. He’s one of the hardest working people I know. He rarely sits down.

In 10 years I’d like to….: 
Own 5 Cabin Coffees and have a team so we can one day take a vacation. 

“I definitely love the atmosphere 
of people just coming in here and 
being here for hours and having 

life-changing conversations.” 
Stephanie Yant
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As the Assistant Director of Facilities for the Avon Community School Corporation (ACSC), Mike stays 
on the go. With his active lifestyle, he assumed he was healthy. However, a workplace health screening 
revealed high blood pressure. Thanks to an innovative partnership between ACSC and Hendricks 
Regional Health At Work, Mike embarked on a journey to improve his health. He was supported every 
step of the way by a team of experts conveniently located at an on-site wellness clinic. Mike not only 
lowered his blood pressure, he lost 45 pounds and is no longer pre-diabetic. 

Hendricks At Work o� ers healthcare solutions designed to improve the well-being of your employees 
while curbing the rising cost of care. Interested in learning how a partnership with Hendricks can 
positively impact your bottom line while improving the health of your employees? Let’s get the 
conversation started today. Call (317) 718-8160 or visit HendricksAtWork.com. 

Healthier Employees. Healthier Business.
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Having a career and being a mother is the modern norm, but that doesn’t mean it is easy. Career-driven mothers often 
race the clock and fight the tug-of-war between work schedules and the family calendar. Their days take planning, 
prioritizing, a support system and the ability to just let things go and laugh. We talked with a group of Hendricks 
County working mothers who have been there. They share their tips for achieving that family-work harmony. 

Susan Young
Owner, Color Joy Interiors, LLC

What is your greatest challenge in balancing work 
and life? 

I struggle with staying healthy and stress-free! The 
many demands of being a mom, household manager 
and business owner can impact your physical as well 
as mental health.

What is your favorite go-to activity for quality family 
time?

We love playing together with our new puppy, Wilson 
and kitten, Sundae. We always enjoy family dinners 
together at least on the weekends. 

What hobbies help you unwind?
I enjoy decorating my home for the season and holi-
days, as well as tending to my flower garden.  I love to 
walk in the neighborhood with friends and play ten-
nis. I also enjoy seeing movies and watching TV. 

Any advice for a new mother? 
You will never be fully prepared for all the responsibil-
ities that come with being a parent. But don’t worry; 
no mother is perfect. Do motherhood your own way. 
Just roll with the challenges, and don’t forget to a 
stop and appreciate the joy of those special moments 
with your child. 

Heather Thompson
Manager of Human Resources at Hendricks Power

. 
What is your greatest challenge in balancing work 
and life? 

My greatest challenge is being fully present with 
what I’m doing and/or who I’m with and not letting 
my mind wander to the never-ending list of other 
things that need attention. I have a great job and 
wonderful group of friends and family that help make 
life a little easier. 

What is your favorite go-to activity for quality family 
time? 

I have two very active boys, ages 13 and 9. Between 
work, school, practices and games, there isn’t a lot of 
down time. I always enjoy that little bit of time we get 
in the evenings to pile on the couch and talk about 
our days. 

What hobbies help you unwind? 
I like to read or go for a walk after a busy day to un-
wind. A lot of times this happens while I’m at the soc-
cer field waiting on practice to end! 

Any advice for a new mother? 
Surround yourself with an amazing group of mom 
friends! These ladies will provide love, support, en-
couragement and laughter. 

 AnnaMarie Fallon
Program Administrator at Leadership Hendricks County

What is your greatest challenge in balancing work 
and life? 

As a working mother of five, there are always many 
more demands than there seems time! Making sure 
that I make time to connect with my kids instead of 
focusing on the checklists and schedules is a constant 
struggle.

What is your favorite go-to activity for quality family 
time? 

Most importantly, we aim to have dinner together 
every night. On weekends, we like to have family 
movie nights with treats, a good movie, and snug-
gling on the couch. (not sure my teens would admit 
to that last one!)

What hobbies help you unwind? 
I enjoy reading and have a couple of book clubs so I 
can combine reading and spending time talking and 
laughing with friends.

Any advice for a new mother? 
Set your priorities on how you want to raise your 
children so you can help yourself re-focus in times of 
stress. Never try to keep up with the façade on Face-
book/social media of what a “good mother” should be 
doing. Only you can decide what’s best for your fam-
ily and situation!

THE BALANCING ACT
PRESENTED BY
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Amie M. Scott
Assistant Director,  
Brownsburg Public Library

What is your greatest challenge in bal-
ancing work and life?

I would guess my challenge is like 
many others – not enough hours in 
the day to get everything done that 
you want to accomplish. When you 
have a job that you love and always 
keep you always thinking and brain-
storming, as well as a family that you 
also love and all those things that go 
along with being a part of your fam-
ily – it really takes some discipline to 
focus on priorities. 

What is your favorite go-to activity for 
quality family time?  

My husband and I married in May 
2018 and have blended our families 
to include an 18-year-old, 19-year-old, 
8-year-old, 7-year-old, and last but 
not least a 5-year-old – all girls! The 
girls love coming here to the library and we enjoy being outside when the weather is 
nice – visiting parks to play or hiking on trails. We also have our movie nights with lots of 
popcorn and Netflix!

What hobbies help you unwind?
I should say reading, but I rarely have time to do much pleasure-reading anymore. 
These days I really enjoy finding a great playlist on Spotify and baking/cooking meals 
for my husband or treats for the girls.

Any advice for a new mother? 
The best advice I can give is whether you’re a mom of a newborn or a new family, take it 
easy on yourself. We are our own worst critics. Don’t set unrealistic expectations for your-
self. Know that you’re doing your very best for those around you and find forgiveness 
for yourself when you feel like you’ve stumbled or let someone down. Oftentimes, the 
people you feel like you failed don’t feel that way at about a situation at all. Be present 
and enjoy all the little moments where you can. And this is very basic but get some rest!

Lesley Rhoden
Partner at Kemper CPA Group, LLP

What is your greatest challenge in bal-
ancing work and life?

My greatest challenge is juggling the 
competing demands between the two 
and feeling like I’m not doing either as 
well as I would like.      

What is your favorite go-to activity for 
quality family time?

We’ll declare a family night which will 
include some fun activity and dinner 
together. 

What hobbies help you unwind?
To unwind I enjoy exercising, reading, 
and spending time with friends.

Any advice for a new mother?
It isn’t selfish to take care of yourself.  
You will be a better mother for it!    

Andrea Duke 
Banking Center Manager, State Bank of Lizton

 1. What is your greatest challenge in bal-
ancing work and life? 

Staying organized.  I try to make to-do 
lists and have a plan of action.  However, 
reality is you have to stay flexible and 
take life as it comes at you.

 2. What is your favorite go-to activity for 
quality family time?  

Heading to the lake; we all love the 
water and that’s when we can just hang 
together and relax.

 3. What hobbies help you unwind?  
I enjoy quite time and reading because it 
usually leads to a nap.

 4. Any advice for a new mother?  
As they grow and change, so should you; 
don’t lose sight of yourself.     

Carrie Meyer
Director of Strategic Communications,  
Hendricks Regional Health

What is your greatest challenge in bal-
ancing work and life? 

I am fortunate to have a job I love, and a 
few years ago, decided to also pursue my 
dream of teaching marketing to college 
students. My mother and both grand-
mothers were teachers, so I suppose it is 
in my blood. My biggest challenge with 
this, and overall, is setting the example 
for my three children to follow their 
dreams while still keeping life manage-
able. I want to make sure they know it 
is okay to push the pause button some-
times. Taking one leap of faith may mean 
reprioritizing something else, and strik-
ing that balance is never easy.

What is your favorite go-to activity for 
quality family time?

As the parent of a child with Autism, 
spontaneous activities are not always a 
great choice for our family. However, we love taking walks and going to the movies 
(the Centerbrook Drive-In is a summertime favorite). Also, pizza night on Fridays is 
sacred around our house!

What hobbies help you unwind? 
One great de-stressor for me is running, and I am blessed to have a group of running 
buddies at work that get together when we can. I also workout every Saturday with 
two dear friends at the Plainfield Recreation and Aquatic Center, which includes as 
much laughing as exercising.

Any advice for a new mother?  
My advice is to give yourself grace in all things and surround yourself with people that 
lift you up. Having a strong support system is key and will bring so many blessings to 
your life and to your family.
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Leadership Hendricks County is a not-for-profit organization whose mission is to seek, prepare, involve and sustain leaders from diverse backgrounds to 
address community and countywide changes. Since 1993, Leadership Hendricks County has given citizens the background and inside information they 
need to take on effective leadership roles in the Hendricks County community. To learn more about Leadership Hendricks County or leadership training 
for your organization, email Kerry Tuttle at KTuttle@LeadershipHendricksCounty.org or visit our website at www.LeadershipHendricksCounty.org.

Looks at Local Leaders
Each month, the Business Leader focuses on how Leadership Hendricks County delivers the skills local residents need to provide leadership in our communities.

Aiming for tomorrow, respecting yesterday
The town leaders announced the project with en-

thusiasm. A handful of tired buildings that had outlived 
their usefulness would be replaced with a dazzling 
structure combining modern retail storefronts and con-
dominiums for today’s tastes. They expected the project 
to serve as a catalyst for the town’s aging center, raising 
property values and encouraging new investments.

Social media simply exploded. Posts about the proj-
ect spawned hundreds of furious comments accusing 
the leaders of trying to destroy the downtown’s charac-
ter, ridiculing the idea that anyone would want to live in 
the new building, and longing for what the downtown 
had been 40, 50, or 60 years ago, when the particular 
poster spent an idyllic childhood there.

We’re in Indiana’s second-fastest-growing county, and 
the reason for that growth is simple: it’s a wonderful 
place to live and do business. Growth is not an inher-

ently bad thing (anyone trapped on U.S. 36 at 5:10 on 
a Friday might disagree). Demand for new housing 
can increase property values, rewarding people who 
have already invested in homes. More homes mean 
more jobs for everyone from bulldozer operators to 
healthcare workers. Competition for employees boosts 
wage rates, creating more prosperity and improving 
the overall quality of life. Simply put, growth can create 
vibrant communities.

Without adequate planning, though, growth can cre-
ate things that aren’t so nice. Like gridlock. Overcrowd-
ed classrooms. Overworked public safety agencies. And 
for those who have lived here for decades, it may trigger 
grieving for the beautiful community they once knew.

Coupled with that growth, as our nation becomes 
increasingly diverse, Hendricks County is also reflect-
ing those changes. Our new neighbors may not look 

the same, worship in the same way, or have the same 
kinds of families. For people raised in what many con-
sider to be a traditional environment, that can also 
create anxiety, and it may make those new arrivals 
feel unwelcome.

Growth and change are inevitable and inherently 
uncomfortable. That’s why it becomes important for our 
community’s leaders to deepen their understanding of 
the effects of change, listen carefully to all of the stake-
holders who may be affected, foster dialogue and col-
laboration among different parties, and communicate 
clearly with everyone. Leadership Hendricks County 
participants quickly recognize there’s more to every 
situation and decision than they may have realized.

Truly effective leaders know we can embrace progress 
while respecting and celebrating the people, places, 
and institutions that brought us to today.

The Leadership Hendricks County Class of 2019 spent a day touring the county, learning about the changes in in-
frastructure that accompany community growth and development. Resources like the West Central Conservancy 
District facility in Avon must meet the needs of a growing population.

As the Class of 2019 wrapped up its county-wide tour, Matt Rechtin, Environmental Engineer at Waste Manage-
ment, explained how electric energy for the community is produced by waste at the Twin Bridges Recycling and 
Disposal Facility in Danville.
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How to hire your IT guy

TRENDS IN TECH

By Chet Cromer

Last month I titled my column “How to Fire your IT 
Guy.” It was a catchy title I had on my mind for a while. The 
world of technology consulting and IT support offers an 
almost endless variety of options to outsource your tech-
nology needs from the one-man-band to national organi-
zations with their own outsourced techs available at your 
beck and call. 

Last month’s column encouraged a large amount of in-
trospection and caution before making the jump to a new 
IT provider. It’s a big leap to transfer these keys to the 
kingdom and the action should be considered thought-
fully and with much patience. We encouraged thought of 
how we might repair relationships or even be part of the 
problem before making the switch to ensure the move will 
be as successful as it can be.

This month we look at the flip side of that consideration: 
how do we find the best match for supporting the technol-
ogy systems and services that help our business run best? 
Similar care should be given to avoid the pitfalls caused 
by hastiness, emotional decisions, or imbalanced consid-
eration of cost.

The recognition that our business needs a technology 

consultant or IT support team often comes in a moment 
of crisis:

A server crashes and no one knows where the backup is.
The website is hacked, and customers are complaining 

about the pop ups coming from your site.
You and your management team decide it’s time to in-

vest in your own custom technology systems… and you 
need working yesterday.

There are a wide variety of technology support com-
panies out there. Many providers still live with a “break/
fix” mentality and won’t take action or charge you unless 
you reach out with a specific problem. Others promise to 
deliver managed services that will proactively address all 
your technology needs and prevent disasters from ever 
befalling your business’ technology. As you can imagine, 
these are the ends of a spectrum that rarely deliver what 
they promise (low-cost, low-maintenance IT services), 
and the best fit for your business is often somewhere in 
the middle.

When searching for technology partner, here are a cou-
ple questions to keep in mind as you discuss your needs 
with technology service providers:

Does the provider offer a one-size-fits all solution, or do 
they spend significant time listening to your needs before 
offering a tailored approach to your technology situations?

Do you treat your business’ technology as an asset or 
simply another expense? Does your technology budget (if 
you have one) leave room for proactive maintenance and 
improvements, or is it focused solely on keeping things 
operational at minimal costs?

Bringing on your first IT provider or transitioning be-
tween them is a delicate and important process to con-
sider. There are endless options to consider, and knowing 
your own priorities before you allow a provider to tell you 
how it has to be done is an important first step.

Chet Cromer is the president of C2IT Consulting, Inc.,
a Plainfield-based technology business that provides 
websites, mobile apps, and IT consulting/support to 
businesses across central Indiana. He can be reached at 
chetcromer@c2itconsulting.net or (317) 721-2248.

866.348.4674 | StateBankofLizton.com

Custom-crafted loans for the 
adventures that await.

Mike Crowder Cathy Adams

AVON | BROWNSBURG |  LEBANON | LIZTON | PITTSBORO | PLAINFIELD  | ZIONSVILLE

One of the signs produced by MRC Wood Products, says, “Adventure Awaits.” Yet, at age 6 when 
Mike Crowder opened his savings account at State Bank of Lizton, little did he know of the adventures 
he would encounter in life and with that very bank. Fast forward 30 years, State Bank of Lizton’s 
commercial loan officer, Cathy Adams was his natural choice to help him manage the expansion of 
his company with a new manufacturing facility. If you’re like Mike and ready to take your business to 
the next level, visit any of our convenient nine locations today or call Cathy Adams at 317.858.6168.
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Working hard
for your 

Business!

317.754.2896
Kspencer-ellis@homebanksb.com
www.homebanksb.com

With over 20 years of experience in 
commercial banking, Kathy Spencer-Ellis 
is committed to helping your business 
move to the next level.  
Offering a solutions-oriented approach 
and unmatched personal service, she 
will bring professional solutions that 
work for you and your business. 

 Stop by or call Kathy today! Visit our new 
Plainfield 
location at 

990 W. Main St.

By Susan Rozzi

I recently attended a woman in leadership event that 
was overall a wonderful event. There was energy in the 
room, the ladies were talkative and the speaker was in-
formative and funny. It’s what we all expect when wom-
en come together. What made it interesting was the ice 
breaker. 

As we entered the room, we were encouraged to select 
a nametag that had an adjective that we thought described 
us or something we uniquely bring into our leadership, 
our teams or our homes. Words like: fabulous, persistent, 
spunky, courageous, witty, etc. It was a very creative activ-
ity and helped each of us confidently express what we be-
lieved to be one of our most valuable traits.

I loved the activity because it counteracted what often 
happens in a room full of women. Comparison! I suspect 
everyone battles, at times, the temptation to compare 
oneself to others. I think women are especially prone to 
this. We begin to look around at a room full of women 
and we see all the fabulous things they do that we don’t. 
The comparisons begin and the confidence drops. Thank-
fully, at this particular event, as we began to bow our head 
in shame, there sat the name tag to remind us of our own 

fabulousness - outgoing, sassy, friendly, observant, etc. 
To top it off, there was a silly door prize given for each 

adjective. Nothing fancy, just your typically “dollar store” 
prizes like a plastic princess crown for being “fabulous.” 
Loved it! But, here’s where it got interesting … the prizes 
actually had unconscious bias against certain personali-
ties. Instead of a prize that supported the adjective, cer-
tain adjectives received, well, a “booby prize.” For exam-
ple, our sassy friends received tape. Although it was a tad 
bit funny, it actually sent a message that our sassy friends 
should shut up and their trait wasn’t quite as wonderful as 
other traits. 

Notice I said the prizes were an unconscious bias. 
Meaning, our wonderful hostesses didn’t even realize they 
did it. We all have unconscious bias in our lives. When 
things are comfortable to us, we will favor them because 
they are more familiar and easier to understand. As lead-
ers, however, we need to learn to overcome our uncon-
scious biases. One of the best ways I have learned to do 
this is to look for the person who isn’t like me and get to 
know them. 

Take my friend, Jill, for example. We served on a com-

mittee together. This committee had a lot of talkers and 
a lot of people with opinions. Jill, on the other hand, was 
quiet and contemplative. Her opinion could have been 
easily overlooked and bypassed. Instead, I made an extra 
effort to ask her what she thought before decisions were 
made. I learned a great deal from her about patience and 
staying focused on the topic at hand. She spoke far fewer 
words than everyone else on the committee but the words 
she spoke were always well-thought out and insightful. 

Who might you have an unconscious bias toward? Con-
sider making an extra effort to get to know them, you 
might be surprised what you learn!

You are fabulous!

EMPOWERMENT

Susan Rozzi is the president of Rozzi and Associates, a 
leadership and organizational development company 
helping good leaders become great. Contact Susan at 
susan@rozziandassociates.com.
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By Jeff Binkley

Markets have been in a tizzy since President Trump 
raised tariffs on Chinese imports. Many in the Manic Me-
dia have termed this Trump’s trade war.

Is it war, or just yet another soon-to-.be effective Trump 
negotiation tactic? Some think Mr. Trump is crazy. Many 
think he’s just acting tough and in the best interests of the 
U.S. Leave it to the oracle of Wall Street himself to put it 
bluntly, “With some people in negotiations, the best tech-
nique is to act half crazy.” (Warren Buffet on CNBC May 6th.)

Here’s what we know:
American imports of roughly $200 billion in Chinese 

goods will now be taxed at a 25% tariff rate, more than 
doubling the previous tariff of 10%. The Chinese have re-
sponded by announcing they would raise tariffs on im-
ports of certain U.S. agricultural products, worth about 
$60 billion. 

The markets were spooked even though the impact 
on both countries should actually be very small. The U.S. 
produces about $21 trillion of goods and services each 
year, while the Chinese economy is about 1/3rd smaller 
at $14 trillion. Goldman Sachs estimated the current tar-
iffs would subtract about 0.15 percentage point from U.S. 

growth at most. Estimates for the hit to Chinese economic 
growth are significantly higher coming in around at a full 
1% loss to their growth rate. 

 It is also becoming clearer that the Chinese economy 
would not be benefited by the tariffs being in place for any 
extended period of time. The Chinese government has an 
excellent credit rating but that could change if the tariffs 
stick around with no deal being reached.

And then there’s this: Whereas the China “trade war” is 
sucking up much of the financial media oxygen, the U.S. 
quietly announced that we have reached a deal to remove 

steel and aluminum tariffs on Canada and Mexico.
These tariffs had been a major hurdle to the passing of 

the United States Mexico Canada Agreement which is in-
tended to replace the decades-old NAFTA agreement. 

Should the USMCA pass, it could alleviate some of the 
concerns the agricultural industry has with the Chinese 
tariffs impact on their products. The Chinese tariffs and 
the USMCA could also further boost the resurgence of the 
US steel industry. 

Time will tell, but maybe Seal had some good advice 
that goes hand in hand with Mr. Buffets:

“But we’re never gonna survive, unless We get a little 
crazy No we’re never gonna survive, unless We are a little 
crazy.”

Jeff Binkley is the Founder and Managing Director of 
Binkley Wealth Management Group. He can be reached at 
Jeff@thebinkleygroup.com or (317) 697-1618.

Trade war or negotiation tactic

MONEY MATTERS

These tariffs had been a major  
hurdle to the passing of the United 
States Mexico Canada Agreement 
which is intended to replace the 
decades-old NAFTA agreement. 

Mantooth Insurance has been serving the local   
community for 36 years and will continue to do so 
for decades to come.  We are honored for all those 
years we have had a partner like Erie Insurance to 
offer our clients. 

Superior products, superior service.  Don’t wait, call 
us today to see how we can help you.   

 

 
317-272-1010          www.mantoothinsurance.com 

Auto   Home   Life    Business  

7378 Business Center Dr., Suite 100
Avon, Indiana 46123

(317) 272-1010 
www.mantoothinsurance.com

Auto  
Home
Life 
Business

Thinking about 
insurance?

Hendricks County’s Insurance Agency

Brenda’s Cakes and Catering
6313 Rockville Rd., Indianapolis, IN 46214
(317) 244-1241 • brendascakes.com

Let us design the 
perfect cake for 

your special day! 

Call today for a 
free cake tasting 

consultation.
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Family Promise partners with State Bank 
of Lizton to serve others

Staff Report

As part of its Building Hope capital cam-
paign, Family Promise of Hendricks County 
awarded naming rights of its new resource 
center to State Bank of Lizton. The center 
that opened in early February, will be known 
as the State Bank of Lizton Family Promise 
Resource Center as part of the multi-year, 
$100,000 agreement. 

No one is happier than Family Promise Ex-
ecutive Director Julie Randall.

“The State Bank of Lizton Family Prom-
ise Resource Center represents the best part 
of our community - joining those in need 
with volunteers and donors who want to 
help,” Randall said. “It is a vibrant hub where 
those experiencing homelessness and pov-
erty can access affordable housing, childcare, 
transportation, living wage employment as-
sistance, bilingual advocacy and life skills to 
achieve sustainable stability.” 

The new financial partnership will allow 
Family Promise to offer more services.

“We are so grateful for the support of many 
in the community for believing in us and all 
the families that pass through our doors,” 
Randall said.

Family Promise provides housing and ser-
vices to families experiencing homelessness 
and poverty in Hendricks County and will use 
the center at 238 N. Vine St., Plainfield, as its 

hub, after outgrowing its facility in Avon. 
The center gives access to affordable hous-

ing and services and support needed to fast 
track families from poverty to sustainable in-
dependence. It also houses the administrative 
offices for Family Promise.

“We are pleased to establish our partner-
ship with Family Promise by pledging not 
only our financial support, but also the time 
and talent of our staff,” said bank president 
and CEO Mike Baker. “We are looking for-
ward to a true collaboration, including finan-
cial education for families, days of service and 
other volunteer opportunities.”

The partnership makes sense for both or-
ganizations who want to improve the lives of 
area residents and communities, Baker said. 

“State Bank of Lizton is proud to provide 
each of our employees with one day of paid 
time off annually to give back to the commu-
nities we serve, and we are looking forward to 
organizing a number of volunteer events with 
Family Promise throughout 2019 and beyond. 
We are also glad to be able to act as Financial 
Allies for Family Promise’s families in resi-
dence, with our bankers providing one-on-
one coaching on financial crisis management 
and stability planning.”

For more information about Family Prom-
ise and to donate, visit familypromisehen-
drickscounty.org.

Above: Family Promise of Hendricks County Executive Director Julie 
Randall greets a resident. Left: The State Bank of Lizton Family Promise 
Resource Center in Plainfield will accommodate those experiencing 
homelessness and poverty. They can access affordable housing, 
childcare, transportation, living wage employment assistance, 
bilingual advocacy and life skills. (Photos by Rick Myers)
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Planner of Note

Avon Chamber New Members
H & R BLOCK
7732 E. US Hwy 36
Avon, IN 46123 
(317) 272-0407
HARROLD BEAUTY ACADEMY AVON
10898 E. US Hwy 36
Avon, IN 46123 
(317) 954-5909
CARE TO CHANGE
10080 E. US Hwy 36, Sue. A
Avon, IN 46123 
(317) 790-9396
RALPH’S MUFFLER & BRAKE 
SERVICE

240 S. County Rd. 800 E.
Avon, IN 46123 
(317) 272-6294
WILLIAMS COMFORT AIR
1077 3rd Ave SW
Carmel, IN 46032 
(317) 660-6992
Brownsburg Chamber New 
Members
THE MCCARTHY GROUP REAL 
ESTATE
10188 E. US Hwy 36
Avon, IN 46123
(317) 590-6729
RUSH OFF MAIN

5767 Green St.
Brownsburg, IN 46112
(317)286-7002
H&R BLOCK
967 N. Green St.
Brownsburg, IN 46112
(317) 852-2097
BLUE & CO., LLC
500 N. Meridian St, Ste. 200
Indianapolis, IN 46204
(317) 275-7405
MRC WOOD PRODUCTS
8945 Motorsports Way
Brownsburg, IN 46112
(317) 939-2062

Danville Chamber New Members
CHRONIC HEALTH CLUB
779 E Main St.
Danville, IN 46122
(317) 745-5330
H & R BLOCK
202 E. Main St.
Danville, IN 46122
(317)745-6051
Plainfield Chamber New Members
THE VERIDUS GROUP
6280 N. Shadeland Ave.
Indianapolis, IN 46220 
(317) 598-6647
MY PLACE HOTEL

5065 Gateway Dr.
Plainfield, IN 46168 
(855)200-5685
ITECH DIGITAL
6330 E. 75th St. Ste. 132
Indianapolis, IN 46250
(317) 447-9882
COUNTRY HERITAGE WINERY
6291 Cambridge Way
Plainfield, IN 46168 
(317) 837-9463
HARROLD BEAUTY ACADEMY AVON
10898 E US HIGHWAY 36
Avon, IN 46123 
(317) 954-5909

Newly Incorporated Businesses
Complied by Chris Cornwall
Source: Hendricks County Recorder

12 - Danville Chamber of Commerce 
(member’s meeting): Wednesday, 
June 12 at 11:00 a .m. at HC 4-H 
Fairgrounds, 1900 E Main St. Danville. 
For more information, call (317) 745-
0670 

18 - Plainfield Chamber of 
Commerce (member’s meeting): 
Tuesday, June 18 at 11:30 a.m. at 
Plainfield Rec and Aquatic Center, 
651 Vestal Road, Plainfield. For more 
information, call (317) 839-3800

19 - Brownsburg Chamber of 
Commerce (members’ meeting): 
Wednesday, June 19 at 11:00 a.m. at 
the Brownsburg Fire Territory, 470 E. 
Northfield Dr. Brownsburg. For more 
information call (317) 852-7885

25- Avon Chamber of Commerce 
(members’ meeting): Tuesday, June 
25 at 11:00 a.m. at Avon American 
Legion,4812 E Main St, Old US 36 Avon. 
For more information, call (317) 272-
4333

GRANTEE: Tactical RF
GRANTOR: Linda Thompson
GRANTOR: Ray Thompson
DATE: 4/23/2019
DESCRIPTION: 2-way radio service
GRANTEE: Special Minutes
GRANTOR: Linda Thompson
DATE: 4/23/2019
DESCRIPTION: healing energy
GRANTEE: La Masseuse
GRANTOR: Holly Wilson
DATE: 4/26/2019
DESCRIPTION: massage therapy 
GRANTEE: Redefine Face & Body
GRANTOR: Kara Swalley
DATE: 5/1/2019
DESCRIPTION: facials and massage
GRANTEE: Birchwood Collaborations LLC
GRANTOR: Julie Myers
DATE: 5/1/2019
DESCRIPTION: counseling/coaching
GRANTEE: Glam Bazaar
GRANTOR: Merajbanu Patel
GRANTOR: Meraj Patel
DATE: 5/2/2019
DESCRIPTION: Indian jewelry
GRANTEE: Barnside Printing
GRANTOR: Lori Burdge
GRANTOR: James Burdge
DATE: 5/6/2019
DESCRIPTION: screen printing 
GRANTEE: Avon Barbershop
GRANTOR: Billie Jo Collins
GRANTOR: David G. Collins
DATE: 5/9/2019
DESCRIPTION: Avon beauty salon

GRANTEE: Eversole Painting
GRANTOR: Larry W. Eversole Jr. 
DATE: 5/14/2019
DESCRIPTION: painting

GRANTEE: Led by Master Music
GRANTOR: Carol Laminger
DATE: 5/14/2019
DESCRIPTION: gospel singer

LET US BOOK YOUR 2019 
EVENT OR WEDDING!

DANVILLE | 1900 East Main St.  
317-718-6153 

www.4HComplex.org

The 33,000 sq. ft. Hendricks County 4-H 
Fairgrounds and Conference Complex is 

designed to meet any of your social meeting 
needs:  banquets, meetings, seminars or 

wedding events - we can do it all! Our friendly 
and knowledgable staff are ready to make your 

event worry-free and memorable! 

$50 OFF
Rental of $150  

or more
Must present coupon at time  
of order.  Expires 12-31-19.




