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Your Legacy is Part of Your Story.
Make it Count.
For over 20 years, the Community Foundation has been serving Hendricks County by helping donors match their passions with 
community needs, awarding over $12 million in grants to nonprofits and scholarships to high school seniors, and partnering 
with other local nonprofits to impact our community for good. 

A Family Legacy Fund is a special fund at the Community Foundation that allows a family to permanently support their 
community while memorializing their family name. These funds are a powerful tool in HCCF’s grantmaking toolbox because 
they provide the funds for HCCF to grant to current and emerging needs in our community-- needs that often would not be 
met otherwise.  We are grateful for our Family Legacy Fund holders who wanted a legacy for good to become part of their 
story.

Max and Jill Poynter Family Legacy Fund
Their Story: 

Max and Jill, two Danville High School 
graduates, celebrated 60 years of marriage 
last month, along with their 2 children, 7 
grandchildren and 9 great grandchildren.  
Max and Jill have worked hard and given 
back to their community their whole life-
- Max served in the Air Force, owned his 
own business, and volunteers on several 
nonprofit boards; Jill was an elementary 
school teacher, private music teacher, and 
volunteered with the Habit of the Heart, 
a program of the Community Foundation, 
for over 10 years. 

Their Legacy: 

As a teacher, Jill remembers the heartbreak of seeing children in need of basic essentials, like clothing, medicine and eyeglasses.  
Her passion to help these children led her to HCCF and the Habit of the Heart Fund which grants to help women and children 
in emergency needs throughout Hendricks County.  And that was also the passion behind them starting their legacy fund.  
“Charity starts at home. We wanted to leave something behind - a legacy - that would make a difference in people’s 
lives,” Max said.  Jill added, “And we wanted to invest at the Community Foundation because we know they will use 
our fund to meet the most critical needs in our community.” 



HCCF

Learn more about HCCF at www.hendrickscountycf.org or call us at 317.268.6240

Schulmeister/Rutledge Family Legacy Fund
Their Story: 

World War I had just ended when Fred and Minnie Schulmeister moved to Danville, 
Indiana in 1919 and their family has been in Hendricks County ever since.  Fred 
and Minnie’s daughter Rosalie married Wayne Rutledge and together they raised 
their children and now have great-grandchildren living and working in this same 
community. Hendricks County has been home to this family for generations, and 
with their Family Legacy Fund at HCCF, it’s a place they will leave a lasting impact for 
generations to come.

Their Legacy:

What motivated the Rutledge family? “Our family never had any boys, and I 
truly wanted a way for the Schulmeister family name to be carried on in a 
meaningful way. I liked the Family Legacy Funds that HCCF offers. I chose the 
Community Foundation because I know the money will be used for things that we 
care about,” said Rosalie.

Suzanne Whicker, Wayne and Rosalie’s daughter, is proud to be a part of such a 
legacy. “Generations before us have laid the groundwork for the heritage we 
celebrate and enjoy today, and it makes me proud that my family is continuing that 
heritage of giving back.”



Their Story: 

A strong, close-knit family has always been a core value to Chris and Amber Tincher.  They adopted 
one-year-old twin girls from China in 2006, and then their son was born two years later.  Then 
they moved their young family to Hendricks County in 2009 because they wanted a family-friendly 
community with great schools.  Looking back now 10 years later, they know they made the right 
move—they love this community and want to be good stewards of what God has entrusted to them 
by giving back locally.

Their Legacy:

“As a family with young children, we love how HCCF supports the youth of our county through scholarships and education-
based grants,“ said Chris.  “As a family of faith, it is also important to us that the Community Foundation supports local faith-
based nonprofits.”  Chris and Amber started their Family Legacy Fund at HCCF because they knew it was a lasting way 
to give back to the organizations and causes they care about right here where they live.  They know that their fund will 
continue to grant to meet the needs in Hendricks County long after they are gone, and their legacy of giving back will live on 
for years to come.

Learn more about HCCF at www.hendrickscountycf.org or call us at 317.268.6240

Tincher Family Legacy Fund



Learn more about HCCF at www.hendrickscountycf.org or call us at 317.268.6240

Family Legacy Funds

Bill Baker Family Legacy Fund
Bassett Family Legacy Fund
Al & Nancy Bennett Family Legacy Fund
Brock Family Legacy Fund
Steven S. Cagle Legacy Fund
Comer Family Legacy Fund
Mel & Deedee Daniel Family Legacy Fund
James & Suzanne Durell Legacy Fund
Eichenberger Family Legacy Fund
Givan Family Legacy Fund
Guenthner Family Legacy Fund
Michael L. Hanna Legacy Fund
Hanni Family Legacy Fund 
Hardin Family Legacy Fund
Sally Dillon Haver & Harry Haver Legacy Fund
Hine Family Legacy Fund
Tom & Mary Hobbs Family Legacy Fund

Leffler Family Legacy Fund
McColgin Family Legacy Fund
Moore Family Legacy Fund
Pohl Family Legacy Fund
Max & Jill Poynter Family Legacy Fund
Rhodehamel Family Legacy Fund
Wayne & Rosalie Rutledge Legacy Fund 
     in Memory of the Schulmeister Family
Scamahorn Family Legacy Fund
Guy & Jennifer Swenson Legacy Fund
Tincher Family Legacy Fund
J. Eric Vaughn & Family Legacy Fund
Villanueva Family Legacy Fund
Whiles-Wiles Family Legacy Fund
Whitmore Memorial Legacy Fund
Wyeth Family Legacy Fund
Dan & Sandy Young Family Legacy Fund

Make a Family Legacy Fund 
Part of YOUR Story
These families know the power for good in the HCCF Family Legacy Funds, and they invested in something that would make a 
lasting difference in their community! They made a Family Legacy Fund part of their story, and you can too! You and your family 
have the opportunity to make a difference in Hendricks County just like these families through these permanent, flexible funds 
that can be started for as little as $500. With the HCCF $2 for $1 match through the Lilly Endowment Inc. GIFT VII initiative, it 
only takes a gift of $167-- which will be matched to equal $500—to start a Family Legacy Fund.   

Your gift to start a Family Legacy Fund will help us make more grants to meet local needs, just like these recent legacy 
fund grants:
• New Drones for Plainfield Fire Territory
• New Kitchen for Sheltering Wings
• New Website for the Hendricks County Historical Museum  

Join us and all these families listed below in making a lasting difference in your community! 
Contact us at 317.268.6240 about starting your own Family Legacy Fund.

FOR A 
LIMITED TIMEGifts to Family Legacy Funds will be matched  $2 for $1!
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Sommers, Olinger 
deserve the accolades

Congratulations to Shane Sommers 
and Scott Olinger, Leadership Hen-
dricks County’s 2018 Leader of the 
Year and Suzanne Whicker Distinguish 
Service Award recipient, respectively.

We can’t think of two individuals who 
are more deserving of these honors.

The Leader of the Year is selected by 
a committee consisting of prior win-
ners of the prestigious award and the 
selection criteria is designed to recog-
nize those who lead by example; lead 
from behind; bring out the best in oth-
ers; and enable success by being a col-
laborator, a facilitator, a peace maker, 
and a visionary. This accurately reflects 
Sommer’s leadership approach.  

Sommers has been with Hendricks 
Regional Health since 1999 and is cur-
rently its Executive Director of Profes-
sional Services. The Avon resident has 
contributed significant leadership to 
the Making Strides Against Breast Can-
cer event at the Hendricks Regional 
Health YMCA and was recently elected 
to the Washington Township Board.

The Suzanne Whicker Distinguished 
Service Award, named after Leadership 
Hendricks County’s first employee and 
long-time executive director, was cre-
ated as an occasional counterpart to 
LHC’s annual Leader of the Year award.  
It was established to recognize individ-
uals who have demonstrated consistent, 
extraordinary service to the commu-
nity and/or community leadership, but 
whose accomplishments have been ex-
pressed primarily through the scope of 
their employment responsibilities.  

Since becoming superintendent in 
2007, following several years of ser-
vice as principal of Plainfield High 
School, Olinger has led the continued 
advancement and transformation of 
what is widely recognized as one of 
Indiana’s most successful school dis-
tricts. He was the driving force be-
hind the development of The Imagi-
nation Lab, a project-based STEM/
arts program and facility for elemen-
tary age students, as well as the Idea 
Lab, which extends the concept into 
middle schools. 

  Hendricks County is blessed to 
have these two community-minded 
individuals among it ranks.

By Rick Myers

I love words.
You cannot love words and spend a career 

in the field of journalism for as long as I have, 
even though my entry into that world came 
with a camera in hand.

I especially love brilliantly written musical 
lyrics that – combined with powerful music 
– tell a story. Just like this opening Stanza in 
the Eagles’ Witchy Woman:

“Raven hair and ruby lips
“Sparks fly from her fingertips
“Echoed voices in the night
“She’s a restless spirt on an endless flight.”
Superbly written. Only one word comes to 

mind when I hear this: Ok, never mind.
Having said that, there is one word that is 

beginning to annoy me. A word that has be-
come so overused - especially in the digital 

world, primarily on Facebook – that I fear it 
may be losing its lexicon luster. That word 
would be “amazing.”

There is not a day that goes by, it seems, 
that I don’t see or hear that something is 
“amazing.” It may be the Sushi at a new Japa-
nese restaurant; it may be the first day of a 
vacation; or it may be that someone’s dog is 
finally potty trained – it’s all amazing.

Let’s face it – not everything is amazing. 
Something may be good, something may 
be nice, something may even be great, but 
amazing? That word should be reserved for 
a grand-slam life happening. Like the birth 
of your child or the celebration of decades of 
selfless service to one’s community.

I thought about the word amazing and our 
present-day political climate. I’d be willing to 

use the word amazing unabashedly if con-
gress actually could work together for the 
American people. 

Wouldn’t it be amazing if the partisan 
bickering would stop? Wouldn’t it be amaz-
ing if Nancy and the Pelosi Press could get 
over the outcome of a presidential election – 
and President Trump could lose his ego for 
a time?     

Amazing, indeed.

“Chains of habit are 
too light to be felt 
until they are too 

heavy to be broken.”
– Warren Buffett

OUR VIEW
QUOTE OF THE MONTH CARTOON

FROM THE PUBLISHER:  An amazingly overused word is about to lose its lexicon luster

OPINION

Rick Myers is founder and publisher of 
the Hendricks County Business Leader. 
Email: rick@icontimes.com



Hendricks County Business Leader hcbusinessleader.com  •  February 2019  7

BIZ HISTORY

Hendricks County Historical Museum is at 170 S. Washington St., Danville and open Friday and Saturday, 11 a.m. - 3 p.m. 
There is no admission fee to tour the museum but donations are gladly accepted. For more information, visit hendrickscountymuseum.org.

Comer family business deeply imbedded in Danville
By Deanna Hindsley

Downtown Danville might be the treasure trove of Hen-
dricks County’s historic businesses. Originally created as 
Center Township for the purpose of being our county seat 
in 1824, many law-centered businesses began there.

Comer Law and Abstract & Title, facing the south side of 
our courthouse in Danville, is a great example. The lettering 
on its window says this Abstract & Title company has been 
in operation since 1902. That caught my attention. 

The Comer family is deeply imbedded in Danville. As I 
sat with Lee Comer and his son, Ben and daughter, Amy, I 
learned just how it all began. Lee has all this history right 
there in his head and although Amy and Ben knew most 
of it. 

Maybe you didn’t know that Danville once was home to 
Central Normal College. 

That’s where Lee’s dad, Norman, began his education. 
However, as common with many students of that time, 
his education was interrupted by WWII. He returned to 
finish his education, and by the time he graduated, it had 
become Canterbury College. After graduation, Norman 
went to work for an abstract & title on the Courthouse 
Square and by 1956 Norman S. and Norma S. Comer 
bought Abstract & Title Guaranty Co., Inc and relocated it 
to its present location. 

Lee began working in his dad’s business as a youngster, 
cleaning, sweeping the sidewalks and other chores. He went 
to Indiana University and IU Law School, graduating with 
a law degree and returned to Danville and dad’s business. 
Norman worked in the Abstract & Title business until his 
death in 1970, during which time he was also the County 
Planning Commissioner secretary. Norma, Lee’s mother, 
continued as secretary-treasurer until she retired in 1975.

In 1977 Lee bought the business from his mother and 
bought the building in the early 1980s. 

This interesting mid-1800s three-story building stretch-
es half a block and has lots of history, beginning as a livery, 
and later was the Hoosier Hotel, with a nice curved stair-
case leading to the third floor.

In fact, the second floor still has the configuration of the 
hotel, with a long hallway and offices on either side. 

Brother and sister, Ben Comer and Amy Comer Elliott 
also grew up in the business, having the same kinds of jobs 
that Lee did. They both followed dad’s footsteps and be-
came attorneys and while they were in college at DePauw 
University, worked in dad’s Greencastle office. 

Both Amy and Ben have had vintage Hoosier Hotel fur-
niture in their homes, including wardrobes and a clawfoot 
tub.

The building has always housed other businesses, in-
cluding a favorite, “The Coffee Cup.” Ben smiles as he 
fondly remembers, “The Coffee Cup had the best choco-
late milk.”

But in the 1980s, the Coffee Cup burned, so they reno-
vated the space, incorporating it into the title office, where 
Amy’s office awaited her, right after her graduation from 
law school in 1994.

 Ben joined the business in 1996 and has served as presi-
dent of Abstract & Title since 2010.

As Hendricks County grew, so did the title companies. 
Small farms began to turn into housing developments. 
One closing for a farm turned into a couple hundred clos-
ings for new homes. 

By then, business had grown, and Lee had established 
offices in Greencastle, Avon, Plainfield and Brownsburg. 
Later, they opened offices in Rockville and Crawfords-
ville and recently in Indianapolis’ Fountain Square. Grow-
ing from the four employees that Norman and Lee had in 
1950s, Comer Law and Abstract & Title now have about 
50.

Lee recalls pushing through tough times in the busi-
ness. “In the late ’70s, interest rates soared to 22 percent. 
No one was buying or refinancing and often the buyer did 
not get a loan for buying a property, but rather made pay-
ments directly to the seller, resulting in fewer closings.”

“Refinance was big in the 1990s, but then the 2008 re-
cession resulted (in a) reduction in the number of mort-
gage and loans.” 

Lee continues, “In 2010, the Dodd-Frank Act was 
passed, the biggest legislative change since the early 1970s. 
It took two to three years before it began to turn around. 
The housing market had collapsed, and this resulted in a 
drastic change in the way mortgage lending was done.”

Technology and easy access of public records has paved 
the way to quicker title searches. 

Ben said, “In the last twenty years, computer use has 
changed everything greatly.” 

All three remember the days of typewriters and carbon 
copies. 

Early records were hand-written, and I am shown tables 
where those books are lined up, ready for use as needed. 

Ben continues, “Back then, in the 1950s, records were 
typed. Also, attorneys had to go to the county where the 
property records were to research titles. Now you can re-
search online in most counties in the state.”

Amy added, “This year we will begin electronic closings, 
done on our IPADs; signatures can be done in our office, 
and eventually from any location.” 

Since beginning, many have started a career at Comer 
offices. 

Indiana Secretary of State Connie Lawson worked there 
even before she became Hendricks County Clerk.

Lee’s wife, Mary Lee, worked there before becoming an 
attorney and then a judge.

Hmm. Norman and Norma, then Lee and Mary Lee. 
Has a certain ring to it, doesn’t it?

In 2015, Lee sold the business to Amy and Ben.
Not surprising, as Comer Law and Title & Abstract 

looks to continue to make the history that Norman and 
Norma began.

To my readers: Do you know a Hendricks County Busi-
ness that is three generations or 100 years old and still in 
business? Send me the name and contact information and 
I will contact them. dkhindsley@gmail.com

From left, siblings Ben Comer and Amy Comer Elliott purchased 
Abstract & Title from Lee 2015.

Lee Comer bought Abstract & Title from his mother, Norma, in 1977.



Plainfield Chamber of Commerce Executive Director Brad DuBois, IOM, during a January move to the chamber’s new office at 101 W. Main 
St. (Photo by Rick Myers)
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DuBois continued on page 7

A chance meeting led to Brad DuBois 
leading the Plainfield Chamber of 
Commerce for the last eight years 

THE 
RIGHT 
MOVE
By Chris Conwell

When the company Brad DuBois had been with for 20 
years shut its doors, he made a career out of opening new 
ones.

As the Plainfield Chamber of Commerce executive di-
rector, he works to provide opportunities for its members 
through training, advocacy and most of all, engaging with 
people.

It’s been a labor of love, DuBois says, since he took on 
the role in October of 2011, which doesn’t surprise any-
one who knows him.

“He has a genuine personality for engaging people, and 
I think that is one of his strongest suits for the job, said 
Brad Whicker, chamber member and owner of Whick-
er Construction. “I don’t say that about a lot of people. 
With Brad, there is no alternative motive. As you prob-
ably already know, he’s very involved in the community, 
and that’s because he has a genuine interest in the people 
and what’s best for the community.”

DuBois was recently elected to the Plainfield Board of 
School Trustees. He also serves on the board of directors 
for The Gathering Together, an end-of-life care facility in 
Plainfield.

Of course, DuBois has also put his “genuine interest” 
in the community to good use for the Plainfield Chamber 
of Commerce.

“I’m a social creature so I like talking to people,” Du-
Bois said. “I want to hear about their successes in busi-
ness and find out what their problems are. Really, more 
than anything else, it’s just the human contact. I enjoy 
knowing and interacting with a lot of people. Not in just 
one specific area, but all of it.”

Before becoming executive director, DuBois managed 
Golf Headquarters which used to be on East Main Street 
in Plainfield. He started there in 1990 and remained with 
the company until it closed eight years ago. By that time, 
DuBois had been a chamber member for several years. 
He was soon approached by the chamber director at the 
time, Kent McPhail, who interviewed DuBois as his pos-
sible successor.

“You never know where those things are going to lead,” 
DuBois said. “Kent, for instance, I mean I had a relation-

ship with Kent, we had both been chamber members, but 
I never thought in a million years it would lead here.”

Now DuBois is making opportunities happen for lo-
cal businesses. And while he says part of that is reflecting 
on where you’ve been, he’s more focused on where the 
chamber is headed.

To chart that course, DuBois said the chamber held 
several focus group meetings last year as part of a strate-
gic plan it hopes to finish this spring. While the findings 
are still being analyzed, DuBois said it’s already providing 
a picture of what people expect from their chamber.

“If we help someone get their business rolling, 
and down the road, maybe a year later, they are a 

success, you aren’t the reason for their success. 

Because success lies in their  
lap, not in anyone else’s.  

But I do take a little pride in knowing that  
I helped them get where they need to be.”

Brad DuBois, Plainfield Chamber of Commerce executive director
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“We came away with some good 
data. We haven’t vetted it out yet, 
but I have a feeling that we will be 
changing,” he said. “And I think we 
do need to evolve because chambers 
aren’t what they once were. We are 
getting to the point where we have 
enough clout with our membership 
to start making those changes and 
become a better source of informa-
tion and advocacy for businesses 
and our members.”

DuBois said the chamber needs 
to offer more programs to its mem-
bers, using human resources train-
ing as one example. And because 
logistics is such a big part of busi-
ness in Plainfield, he said the cham-
ber will partner with one of its 
members to offer OSHA training 
this year.

“If we help someone get their 
business rolling, and down the 
road, maybe a year later, they are 
a success, you aren’t the reason for 
their success,” DuBois said. “Be-
cause success lies in their lap, not 
in anyone else’s. But I do take a lit-
tle pride in knowing that I helped 
them get where they need to be.”

DuBois continued from page 6.

ON THE 
RECORD
Best Advice I have ever 
received…  

A very close friend told me to 
“believe in yourself and don’t 
sweat the small stuff.”  “Success 
comes through failure.”

Best Business Decision I ever 
made:  

To talk with Kent McPhail, (who 
was the chamber executive 
director at the time) and 
discuss the chamber and what 
it means to be the executive 
director.  He had indicated 
that he wanted to retire, and 
the board was getting ready 
to start interviewing.  Kent 
encouraged me to apply and 
the rest is history… 

Worst Advice I have received: 

“You can’t do that.” 

In five years, I want:

 To be happy and healthy 
in both my personal and 
professional life and I would 
very much like to see the 
Plainfield Chamber be a 
leading source of business 
information and advocacy in 
central Indiana.  

My secret to success is: 

Nothing more than merely 
being in the right place at 
the right time and of course 
listening to the smart people in 
the room.

Five books that have had an 
impact on me… 

1. The Book of Five Rings 
— Myamoto Mushashi

2. Five Fundamentals of Golf  
by Ben Hogan

3. Good to Great  
— Jim Collins

4. The Go-Giver — A Little 
Story About a Powerful 
Business Idea

5. Fish!: A Remarkable Way to 
Boost Morale and Improve 
Results

With all this talk of business, you might say 
DuBois’ outdoor interests keep him well-rounded. 
He’s an avid bicycler and competes in several 
events around the state. One of the most well-
known, Ride Across Indiana, also called The Rain 
Ride, takes cyclists on a 160-mile course from Terre 
Haute to Richmond. DuBois has completed the 
course six times. 

DuBois also teaches a spin class once a week 
at the Plainfield Rec Center, where he’s been an 
instructor since 2007. He said he used to teach 
twice a week when he was still in the golf business.

“With this job, there are just not enough hours 
in the day so I’m down to one day a week,” he said.

Perhaps DuBois is leaving room for his other 
love, golf, which he also instructs on. During 
the first quarter of each year, he teaches golf 
conditioning on Saturday mornings. For those 
unsure what golf conditioning is, DuBois explained 
it focuses on flexibility, balance and core strength. 

For DuBois, whether its cycling across the 
state or limbering up for the links, if it’s in good 
company then it’s probably time well-spent.

ALL WHEEL AND GOOD

At the forefront, Brad Dubois with his cycling enthusiasts. (Submitted photo)

DuBois was recently recognized for his commitment to professional development by 
completing 96 hours of coursework through the US Chamber of Commerce Foundation. 

The Institute for Organization Management (IOM), the foundation’s professional 
development organization, announced DuBois’ graduation from the program on Jan. 10. 

According to IOM Vice President Raymond Towle, graduates demonstrate the skills and 
knowledge needed to succeed professionally in the chamber industries. Program coursework 
focuses on areas such as leadership, advocacy, marketing, finance, and membership, and 
consists of four weeklong sessions at five different university locations throughout the 
country.  To learn more about the program, visit institute.uschamber.com.

From left, Megan Lucas, IOM National Board of Trustees; Brad DuBois and Nick Kieffer, IOM Board of 
Regents. (Submitted photo)

BRAD THE GRAD
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By Susan Rozzi

It’s February. That means your New 
Year’s resolution is more than 30 days 
old. You are one step closer to being one 
of the 92 percent that fail to keep their 
New Year’s goals. Maybe you didn’t set 
a New Year’s resolution but simply “de-
termined” that 
you were going to 
start something 
new. Regardless of 
whether it’s a res-
olution, a deter-
mination or sim-
ply something you 
want to commit 
to, your chances of failure are high. 

Ever thought failure was OK? I think 
it is!

I often work with leaders who need 
to improve an underdeveloped skill or 
need to correct a bad habit or blind spot 
in their leadership. The improvement or 
correction doesn’t happen overnight. It 
takes a combination of awareness, train-
ing, application, and continuous feed-
back. And it takes time!

A recent client asked me to help her 
communicate more effectively with her 
peers and direct reports. We started 
with helping her be more aware of how 
she naturally communicates versus how 
her peers and direct reports communi-
cate. I gave her some techniques and sug-
gestions on how she could communicate 
differently. Finally, I charged her with re-
viewing each of her conversations using 

these techniques and assessing wheth-
er the conversation accomplished its 
purpose. 

Did she always use the technique per-
fectly or communicate more effectively? 
No. At first, she failed more than she suc-

ceeded. Over time, 
however, she start-
ed to succeed more 
than fail. Now, her 
new communica-
tion style is helping 
her be a more ef-
fective leader. 

Failure is OK. 
The difference maker is staying the course 
after the failure. I find it takes about six 
months of concentrated effort to develop 
a new skill. Don’t get discouraged by fail-
ure but rather focus on what went well 
and what you could do differently the 
next time. Keep learning new techniques, 
trying different methods, seeking sugges-
tions, receiving feedback, and evaluating 
your progress. Don’t give up. 

What skill are you trying to develop? 
Don’t forget to stay the course over the 
long-term and I am sure you will succeed!

Stay the course when it  
comes to New Year’s goal

Susan Rozzi is the president of 
Rozzi and Associates, a leadership 
and organizational development 
company helping good leaders 
become great. Contact Susan at 
susan@rozziandassociates.com.

EMPOWERMENT

BIZ BRIEF

Home prices decrease in area
Hendricks County homes flew off the 

market in December while Avon, Danville 
and Plainfield homes saw price increases and 
Brownsburg sale prices decreased. According 
to F.C. Tucker, in December 2018 the average 
price for homes sold in Avon was $224,006, a 
16.1 percent increase from December 2017; 
$231,958 in Plainfield, a 5.2 percent increase; 
and $212,882 in Danville, a 25.7 percent in-
crease. Brownsburg homes decreased in price 

to $216,871, a 1.1 percent difference.
Hendricks County homes sold in 35 days 

on average, 23 days faster than December 
2017. Homes in each town spent less time on 
the market, with Danville homes selling 51.6 
percent faster at 31 days and Plainfield homes 
selling in only 28 days. Avon and Brownsburg 
also sold much faster, spending 31.1 percent 
and 25 percent less time, respectively, on the 
market.

Visit our web site at  
Bassettservices.com

to see what over 7,000 customers like  
you say about our service!

317-204-2179

SERVICES, inc

HEATING & COOLING

of heating & cooling service to
our Hendricks County family!

Celebrating

40 years

Furnace not working properly?  
Call us for a tuneup today!

Failure is OK. The 
 difference maker is staying 
the course after the failure.
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Enjoy a night out with unlimited drinks and popcorn!

A U G U S T  1 7 ,  2 0 2 0  |  5 : 0 0 P M  -  1 2 : 0 0 M N

Ticket price: $15 per adult inclusive of

unlimited water, soda, and buttered popcorn.

No outside food and drinks allowed.

SPONSORED BY:

Y O U ' R E I N V I T E D  T O T H E  

2019 LEGISLATIVE BREAKFASTS

For reservations, please contact the Hendricks County Farm Bureau                                                                                           
at janna.bolen@infarmbureau.com or call (317) 745-4463 by the Thursday prior.

*If schools are closed due to weather, meetings will also be canceled*

Hear firsthand what is happening during session 
at the Indiana Statehouse!

There is also time alloted for Q&A.

We have invited Representatives Bob Behning, 
Greg Steuerwald and Jeff Thompson to join 
us, along with Senators John Crane and Mike 
Young. 

This is the largest publicly attended legislative 
event in the state during session! 

DATES:  Jan. 28, 2019
  Feb 25, 2019
  March 25, 2019
  April 15, 2019

TIME:  Complimentary       
  breakfast served at 
  7:00AM

PLACE:  Hendricks County 
  4-H Fairgrounds      
  Conference Complex
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Avon Community School Corporation (ACSC) is home to 10,000 students and sta� . Eight years 
ago, ACSC administrators approached Hendricks Regional Health with the same challenges many 
organizations face: increasing healthcare costs and concern over the health of their employees. 

Together, we’ve developed a collaborative partnership that benefi ts the well-being of the ACSC 
students and sta� , while bettering the school system’s bottom line and the Avon community 
as a whole. Our athletic trainers and physicians are on the sidelines at their games; our nurses 
educate and care for students in their schools; and our onsite clinic and tiered network health 
plan give a� ordable, easier access to care for their employees and dependents.

Hendricks Regional Health understands that every business is di� erent. That’s why we o� er 
customized wellness solutions to each organization we serve. Healthier employees. Healthier 
business. Learn more at HENDRICKSATWORK.COM or call (317) 745-3836.

Pictured from left to right:
Dr. Scott Wyndham, Director of Finance & Operations
Dr. Margaret Hoernemann, Superintendent of Avon Community School Corporation
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By Karl Zimmer

Every business leader faces a variety 
of challenges, and even though we often 
think our situations and challenges are 
unique to us and our businesses, most 
leaders deal with the same issues. What 
resources do you or might you employ to 
find the best solutions to the challenges 
you face?

Many years ago, I was a founding di-
rector of a group called, The Alliance, 
associated with the Kelley School of 
Business at Indiana University in Bloom-
ington. The Alliance was a forum for 
owners of Indiana businesses with more 
than a certain number of employees and 
annual revenues of more than $12 mil-
lion. Dan DeHayes and Bill Haeberle, 
lead faculty for the Kelley School MBA 
program, facilitated the meetings. Each 
meeting would center around a particu-
lar theme, usually selected by Haeberle 
and DeHayes and often based on proj-
ects undertaken by their MBA students. 
We would discuss the research and re-
sulting outcomes and determine which 
solutions would be best for our business-
es. It was quite helpful to get such mean-
ingful and insightful ideas from lead-
ers of diverse businesses, and it became 
clear that our challenges and appropriate 
solutions were quite similar.

Another group I belonged to was the 
Paradigm Group, facilitated by Mark Ip-
polito from the Kelley School at IUPUI. 
This group was geared toward manufac-
turing but was also, like The Alliance, a 
forum for discussing challenges faced 
by members in a confidential and coop-
erative manner. Members of this group 
ranged from chief operating officers to 

operations managers and other business 
and division leaders but were not neces-
sarily owners as was required for mem-
bership in The Alliance. Some meet-
ings of the Paradigm Group were held 
at members’ facilities, where the group 
would observe operations, discuss their 
observations, and offer comments and 
suggestions. The greatest benefit was 
getting input from sets of objective eyes.

I also attended a much smaller group, 
the CEO or Executive Roundtable. I be-
lieve these were franchised and facilitat-
ed by the franchise owner. Though this 
group and roundtable groups like it tend 
to be less formal than the two referenced 
above, they can still be helpful. Regard-
less of your situation, it may be time well 
spent to find and join a group similar to 
those I’ve mentioned. As much as we, as 
leaders, do our best to solve every chal-
lenge, it may be wise to take full advan-
tage of all the resources available. Re-
member that you are not alone, and it is 
okay to ask for help.

This column is dedicated to sharing 
experiences, research, and ideas about 
great leaders, for great leaders, and to 
explore how best to inspire and motivate 
the highest performance and satisfaction 
at work. Please send your comments, 
questions, and suggestions.

Use all the resources available 
to improve your business

Karl is the author of, “The Boy Who 
Grew Up to RULE®  the World…,” a 
speaker, Board Certified Hypnotist,  
and successful CEO. Karl can be 
contacted at karl@z-success.com. 
RULE® is a Registered Mark of Karl R. 
Zimmer III

BIZ LEADERSHIP

Mantooth Insurance has been serving the local   
community for 36 years and will continue to do so 
for decades to come.  We are honored for all those 
years we have had a partner like Erie Insurance to 
offer our clients. 

Superior products, superior service.  Don’t wait, call 
us today to see how we can help you.   

 

 
317-272-1010          www.mantoothinsurance.com 

Auto   Home   Life    Business  

7378 Business Center Dr., Suite 100
Avon, Indiana 46123

(317) 272-1010 
www.mantoothinsurance.com

Auto  
Home
Life 
Business

Thinking about 
insurance?

Hendricks County’s Insurance Agency

www.HendricksCollegeNetwork.org
collegefair@hendrickscollegenetwork.org
317-762-4EDU

We are college connections

We are career connections

We are Hendricks County
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DON’T MISS! To register, contact Cathy Myers
cathy@icontimes.com or call/text (317) 918-0334

Save the Date!
March 12th, 2019

Luncheon time: 11:30 am
Cost: $15.00

The Pavilion Center
Washington Township Park  
435 Whipple Lane, Avon, IN

A portion of the proceeds to benefit Leadership Hendricks County

2019 Hendricks County Business Leader’s
Women’s Luncheon

JoyPowered: Intentionally 
Creating Inspired Workspaces
70% of people HATE their jobs, less than 1/3 

of US employees are engaged in their jobs, and 
55% of employees are considering working for 
a new company. Ouch! Why is this? What can 
leaders do to reverse these curves? Denise will 
share specific ideas on creating a JoyPowered 
workplace. A JoyPowered ™ workspace can 
seem out of reach, but it is just a matter of mak-
ing a series of small intentional changes. It can 
change your organization, and your life!

KEMPER
 CPA GROUPLLP

Certified Public Accountants and Consultants

Presented by
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By Jeff Binkley

Jack Bogle died Jan. 16. Who was Jack Bogle?
Jack Bogle wasn’t a star athlete. He wasn’t a great politi-

cal leader. He didn’t invent a miracle drug or anything like 
that. But he did make the world I live in better. 

I am an investment guy, a money manager, a coach for 
those who seek success on the field of stocks and bonds. 
I never met him, but he was a coach of mine. Along with 
Chuck Schwab, Mr. Bogle inspired me to go out on my 
own and create an investment practice built around con-
cepts he championed. Principally, help clients keep more 
of their return by selecting investments that are efficient 
and lower cost.

His success with the Vanguard Funds showed me and 
others that what Wall Street thinks is necessary for suc-
cess is not the only, nor arguably best way to achieve good 
returns in portfolio results. 

Mr. Bogle’s philosophy was captured in an interview he 
gave for Jonathan Burton’s 2001 book, “Investment Titans: 
Investment Insights from the Minds That Move Wall Street”.  
He said, “This business is all about simplicity and low cost. 
I’m not into all these market strategies and theories and 
cost-benefit analyses — all the bureaucracy that goes with 

business. In investing, strip all the baloney out of it, and 
give people what you promise.”

A great philosophy: “In investing, strip all the baloney 
out of it…” And that’s what he did. In 1976 he launched the 
Vanguard First Index Investment Trust, later renamed the 
Vanguard 500 Index Fund. No high cost manager, no fancy 
algorithms, and no computers running moment by mo-
ment quantitative analyses to adjust allocations and sec-
tors and weightings. Nope. Just the 500 companies of the 
S&P 500 index. 

No baloney. 
For Bogle, the value of an index fund is not that it can 

beat the market — it can’t. The value lies in that it IS the 
market. And that try as they might, 90 percent or more 
of the so-called professional, learned – dare I say gifted? 
– mutual fund managers fail in their attempts to beat the 
market. And they charge significantly higher expenses in 
that process of failing their investors year after year after 
year. 

Yep. Check this out. Here is a breakdown and compari-
son of average expense ratios for basic fund types:

• Large-Cap Stock Funds: 1.00%

• Mid-Cap Stock Funds: 1.10%
• Small-Cap Stock Funds: 1.20%
• Foreign Stock Funds: 1.25%
The Vanguard 500 index fund has an expense ratio of 

0.14%.
Mr. Bogle said, “Why can’t managers beat the market? 

Where’s the value added? In terms of industrywide statis-
tics, it’s just not there. One reason is because of cost. The 
cost is a handicap on the horse. If the jockey carries a lot of 
extra pounds, it’s very tough for the horse to win the race.”

So next time you hear of a mutual fund or exchange trad-
ed fund lowering their expense ratio, Thank Jack Bogle. 

God Speed Mr. Bogle. Thank you for making the world 
I love to work in better. 

Jeff Binkley is the Founder and Managing  Director of 
Binkley Wealth Management Group.  He can be reached at 
Jeff@thebinkleygroup.com or (317) 697-1618.

Jack Bogle – The hero and mentor I never met

MONEY MATTERS

Working hard
for your 

Business!

317.754.2896
Kspencer-ellis@homebanksb.com
www.homebanksb.com

With over 20 years of experience in 
commercial banking, Kathy Spencer-Ellis 
is committed to helping your business 
move to the next level.  
Offering a solutions-oriented approach 
and unmatched personal service, she 
will bring professional solutions that 
work for you and your business. 

 Stop by or call Kathy today! Visit our new 
Plainfield 
location at 

990 W. Main St.
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Leadership Hendricks County is a not-for-profit organization whose mission is to seek, prepare, involve and sustain leaders from diverse backgrounds to 
address community and countywide changes. Since 1993, Leadership Hendricks County has given citizens the background and inside information they 
need to take on effective leadership roles in the Hendricks County community. To learn more about Leadership Hendricks County or leadership training 
for your organization, email Kerry Tuttle at KTuttle@LeadershipHendricksCounty.org or visit our website at www.LeadershipHendricksCounty.org.

Looks at Local Leaders
Each month, the Business Leader focuses on how Leadership Hendricks County delivers the skills local residents need to provide leadership in our communities.

What color is a leader?
One of the first things Leadership Hendricks Coun-

ty participants learn is that everyone has a color and 
the most effective teams include a balanced mix of 
those colors. But they’re probably not the colors that 
come to mind. Instead, they include just four: blue, 
gold, green, and orange. Never met anyone with 
those colors? We’re not referring to skin or fashion.

Participants discover more about what makes 
them tick -- and what makes others tick them off -- 
through what’s known as Real Colors training. Class 
members take a simple test that examines their at-
titudes on a wide variety of topics and then classifies 
their personalities based on a combination of those 
four colors.

For example, the people classified as Oranges 
are the action-oriented types who thrive on taking 
risks. They jump in with both feet and prefer doing 

something to talking about anything. That separates 
them from the Blue group, made up of people who 
enjoy talking at length to avoid confrontations and 
ensure everyone’s happiness. Next comes the Golds, 
persistent organizers who believe rules exist for a 
reason, love checklists, and are never late for any-
thing. The fourth group, Greens, have an insatiable 
appetite for information, and are always ready with 
another question.

What’s the big deal about the four colors? While 
a well-organized team includes members of each 
group, people of different colors find it difficult to 
communicate effectively with each other. In a meet-
ing, when a Blue is describing a problem at length, 
the Orange grows increasingly frustrated, ready to 
snap, “Just get on with it!” The Gold team leader, ob-
sessed with meeting a deadline, is ready to strangle 

the Green analyst, who is convinced 
she can find better data, along with 
the Orange, who just asked when he’s 
supposed to start work on his part (it 
was due yesterday). Meanwhile, the 
Blue is having an emotional meltdown 
because the Orange made a comment 
that hurt his feelings.

Do any of those situations sound 
even a little familiar? Are there co-work-
ers with whom you constantly clash? A 
supervisor who’s never happy with how 
you answer questions? An employee 
who can’t seem to follow your simplest 
instruction?

Effective leaders become even better 
when they adapt their communication 
style to fit the personalities of others. 
And, through Real Colors training, LHC 
participants gain valuable insight and 
practical skills to do just that.

YLHC class members John Gehm, Payton Thomas, and Aubrey McCarter learn 
about their information-driven Green temperaments

Members of the Leadership Hendricks County Class of 2019 discuss the joys, strengths, needs, and 
values of Blues at the LHC opening retreat.

LHC 2018 Orange class members Dimitri Kondas, Sarah Craft, Daniel Farias, and 
Liza Taylor demonstrate their outgoing Orange personalities.
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866.348.4674 | STATEBANKOFLIZTON.COMAVON/PRESTWICK | BROWNSBURG | DOVER | JAMESTOWN | LEBANON | LIZTON | PITTSBORO | PLAINFIELD  | ZIONSVILLE

Loans designed for life.

When Bob Meister and Bob Wallace envisioned Life’s Journey, a one-of-a kind hospice that provides 
patients and their families an unrivaled level of care,  peace and support, they turned to State Bank of 
Lizton and Andy Pinegar. Andy was able to quickly provide a loan that helped turn their vision into a 
reality. Just as Life’s Journey in Avon is making a difference in lives of the people they serve, we take 
pride in making a difference in the community where we live and work. If you have a big idea you’d 
like to bring to life, stop by any of our eleven locations today, or call Andy Pinegar at 317.858.6162.

 Bob Meister    Andy Pinegar    Bob Wallace

Is the cloud a safe place to store your data?

TRENDS IN TECH

By Chet Cromer

Backing up our critical files and email is something we 
all agree is important, but we often treat it like flossing our 
teeth. We know we should do it daily but it’s all too easy 
to take shortcuts or push it back until the next checkup.

 You never know when you’re going to need a comput-
er backup, though. A disgruntled employee can wipe your 
shared drive in minutes. A mis-clicked link can corrupt 
your hard drive in seconds. A poor selection of cloud ser-
vices can disappear with a single missed payment.

Last month we introduced the concept of “business 
continuity.” Business continuity planning centers around a 
documented plan to minimize the occurrence and impact 
of IT disasters. Over the next couple of months, we’ll re-
view how we can balance these planning efforts in realis-
tic, economical ways.

Let’s consider the cloud - the invisible, magical, and 
evolving data storage medium that’s taken off this decade. 
We store everything on the cloud - family photos, business 
bookkeeping, and even our list of passwords. Just how safe 
IS the cloud, and are there steps of preparation we should 
take to protect ourselves from losing access to the infor-
mation it holds?

The cloud is a vast array of servers scattered around the 
world. Some work together to provide services such as Of-
fice 365. Others sit in the corner of a small business’ home 
office and run an e-commerce site that is now gathering and 
storing payment information and passwords. While many 
systems within the cloud are more secure than a safe stored 
under your bed, it’s important to consider who has this 
data, what they’re doing with it, and what kind of problems 
can arise when we outsource data storage to 3rd parties.

A recent poll found that 86 percent of companies have 
one or more cloud-based storage systems. This means that 
most companies either trust cloud storage enough to in-
corporate it in their data storage efforts or that the ben-
efits of cloud storage are so great that it’s worth the risk. 
The question, though, is what is that risk? Let’s list a few 
here:

• If your internet is down, the cloud is down, too.
• If your cloud provider has a disruption, your data 

may become inaccessible.
• If your or one of your employee’s account is hacked, 

your data becomes immediately at risk.
Much of responsibility for backing up cloud-based data 

is pushed off to the provider, so it’s often out-of-sight-out-
of-mind for the business using the service.

These are just a few of the risks we face when storing 
data and systems in the cloud. In many cases, with proper 
monitoring and research, these systems are well worth the 
risk or alternative cost of hosting the data ourselves. 

As we continue in this new year, now’s a good time to 
chat with your critical providers or IT partners about the 
safety of your data and the preparedness of your providers 
to help you through any situation that may arise. Consid-
er and talk about data recovery, how you’ll access cloud-
based data when the service is unavailable, and redundan-
cy and on-site replication. When the time comes, you’ll 
thank yourself for getting prepared.

Chet Cromer is the president of C2IT Consulting, Inc., 
a Plainfield-based technology business that provides 
websites, mobile apps, and IT consulting/support to 
businesses across central Indiana. He can be reached at 
chetcromer@c2itconsulting.net or (317) 721-2248.
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LEADERSHIP HENDRICKS COUNTY

Leadership Hendricks County held its annual Celebra-
tion of Leaders and Annual Meeting on Jan. 24, 2019 at 
the Hendricks County 4-H Fairgrounds and Conference 
Complex.

The 2018 Leader of the Year award was presented to 
Shane Sommers, Hendricks Regional Health and the 2018 

Suzanne Whicker Distinguished Service Award was pre-
sented to Scott Olinger, superintendent Plainfield Com-
munity School Corporation.

Alumni and friends of the organization attended the 
event. See editorial, page 6

Sommers named LHC’s 2018 Leader of the Year; Olinger is 
Suzanne Whicker Distinguished Service Award recipient

Eric Hessel and Sue Bogan Chris Tincher & Jillian Zurcher, Tri-West High School Michael McDonald and Jack Sadler 

Tammy Haenlein and Sarah Nahrwold

Scott Olinger

Tim Whicker, Shane Sommers and Kerry Tuttle
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mobileme

Avon entrepreneur Tom Downard is the executive director for the 
Avon Chamber of Commerce, a position he’s held since 2000. His 
past ventures include multiple Subway franchise units, Amoco, 
and more recently, commercial retail development around central 
Indiana.  Downard’s leadership doesn’t end at chamber doors, 
however. He is currently in his seventh season as the Cardinal Ritter 
High School girls basketball coach.

A native west sider, Downard went to Ben Davis High School and 
earned his degree from The University of Indianapolis. He’s since 
resided in Avon and been a chamber member since its inception in 
1997.  

Here we ask Tom, what’s on your phone?

What kind of phone do you use? iPhone X.

What is your wallpaper? My lock screen is my daughter, and my 
homescreen is my son.

What’s the first app you check in the morning? Twitter.

Name one thing about your phone that you’re not sure how to 
use. Apple Wallet.

What’s your most used niche app for business or personal? 
Dropbox.

If you could be any emoji, what would you be? Thumbs up

Favorite texting lingo? ikr

How many contacts are on your phone? 830

What is one app you wish existed on your phone? A chamber 
website app.

6313 Rockville Rd., Indianapolis, IN 46214
(317) 244-1241 • brendascakes.com

Let us cater your work party  
or working lunch.

Call today for our full menu of catering 
options and to book your event.

Brenda’s Cakes and Catering

Downard at 
last year’s 
Avon Chamber 
Auction. (Photo 
by Faith Toole)
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Planner of Note

Avon Chamber New Members
KINGSTER’S CATERING
4029 Gamay Lane
Indianapolis, IN 46254 
317-797-4364
STOCK YARDS BANK & TRUST
201 N. Illinois St.
Indianapolis, IN 46204 
317-238-2885
KIWANIS CLUB OF AVON
625 S. Dan Jones Rd.
Avon, IN 46123 
HUMANITY HEALTH CBD
10242 E. US Hwy 36
Avon, IN 46123 
317-672-4364

Brownsburg Chamber New Members
HENDRICKS REGIONAL HEALTH YMCA
301 Satori Parkway
Avon, IN 46123
317- 273-9622
ALLSTATE POREP FAMILY INSURANCE 
POREP 
8354 Little Eagle Ct. Ste C.
Indianapolis, IN 46234
317-680-0014
BB CONSIGN AND DESIGN
26 South Green Street
Brownsburg, IN 46112
317-286-3025
EDWARD JONES - BRANDON M. MAYO
123 E Main St
Brownsburg, IN 46112
317- 858-8803

Danville Chamber New Members
NEW WINCHESTER CHRISTIAN CHURCH
53 S. St. Rd. 75

Danville, IN 46122
317-979-2671
PHOTOGRAPHY BY SARAH CRAIL
Danville, IN
317-397-7559
HOMETOWN INSURANCE
67 N. Cross St
Danville, IN. 46122
317-745-4466

Plainfield Chamber New Members
QBS AS-BUILTS
4905 East Main St.
Avon, IN 46123 
317-331-4890
HAPPY SNAPS PHOTO BOOTH, LLC
517 Brentwood Drive E.
Plainfield, IN 46168 
317-268-2098
F.C. TUCKER/JOHN DININGER
10188 E. US Hwy 36
Avon, IN 46123 
317-727-5536
INDIANAPOLIS CHILDREN’S CHOIR
4600 Sunset Avenue
Indianapolis, IN 46208 
3179408067
REDWOOD/CHATHAM GLEN
2057 Downshire Hill Ct.
Plainfield, IN 46168 
317-296-9392
ACTIVE GRACE
2230 Stafford Road Ste 115
Plainfield, IN 46158 
317-296-4924
PAYNE ELECTRIC COMPANY, INC.
4945 W. Raymond St.
Indianapolis, IN 46242 
317-240-3264

Newly Incorporated Businesses
FEBRUARY 2019

13 – Danville Chamber of Commerce 
(member’s meeting): 11 a.m. at HC 4-H 
Fairgrounds, 1900 E Main St., Danville. For 
more information, call (317) 745-0670 

19 – Plainfield Chamber of Commerce 
(member’s meeting): 11:30 a.m. at 
Plainfield Rec and Aquatic Center, 651 Vestal 
Road, Plainfield.  For more information, call 
(317) 839-3800

20 – Brownsburg Chamber of 
Commerce (members’ meeting): 11 
a.m. at the Brownsburg Fire Territory, 470 
E. Northfield Dr., Brownsburg. For more 
information call (317) 852-7885

26 – Avon Chamber of Commerce 
(members’ meeting): 11 a.m. at Avon 
American Legion,4812 E Main St, Old US 
36, Avon.  For more information, call (317) 
272-4333

GRANTEE: Sidebottom Electric
DESCRIPTION: Electric Contractor
DATE: 12/20/18
GRANTOR: Jennifer Sidebottom

GRANTEE: Lemon Tree Creative LLC
DESCRIPTION:  Marketing Agency
DATE: 12/20/18
GRANTOR: Bobbie Garner
GRANTOR: Greg McGann

GRANTEE: Simply Slabs
DESCRIPTION:  Lumber/Custom Furniture
DATE: 12/31/18
GRANTOR: Daniel Althoff

GRANTEE: Victoria Nails
DESCRIPTION: Nails & Services 
DATE: 1/2/19
GRANTOR: Victoria Giang

MODERN RECYCLING 

IN ACTION

It’s time for your business to go green. Call Ray’s Trash today to find out about our 
wide variety of cost-effective recycling programs for businesses large and small!

317-539-2024
W W W. R AY S T R A S H .C O M

GRANTEE: Hippies Closet
DESCRIPTION:  Resale Consignment
DATE: 1/7/19
GRANTOR: Kimberly Garner

GRANTEE: A Little of the Top
DESCRIPTION: Lawncare/Landscaping
DATE: 1/11/19
GRANTOR: Edwin Lightfoot
GRANTOR: Cynthia Nelson

GRANTEE: Cabbage and Crown
DESCRIPTION: Retail
DATE: 1/18/19
GRANTOR: Melissa Decker

GRANTEE: Rock Ridge Insurance Company
DESCRIPTION:  Art of Amendment
DATE: 1/18/19
GRANTOR: National Building Material Insurance 
Company

GRANTEE: Ella’s Boutique Designs
DESCRIPTION:  Homemade Suing Goods
DATE: 1/18/19
GRANTOR: Ruth Hernandez

GRANTEE: Shawn Spaulding Excavating
DESCRIPTION: Excavating
DATE: 1/23/19
GRANTOR: Shawn Spaulding
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Time is money.
Stop wasting it on slow internet.
Upgrade your plan today!

Call us today at
1-800-922-6677

or visit us at 
join.weEndeavor.com



COMMERCIAL & RESIDENTIAL PAINTING

317.447.5227
WWW.FLORABROTHERSPAINTING.COM


