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For more information visit
www.danvillechamber.org

or call 317-745-0670

  

Ellis Park, Danville, IN
November 24th 
thru December 30th
(Closed Christmas)

Hours:  Sun-Thurs, 6pm-9pm 
Fri-Sat, 6pm-10pm

Santa is available for pictures
Friday, Saturday and Sunday 
(Except Chrismas Eve)

Celebrating 20 Years!

Presented by
Greater Danville Chamber of Commerce

Danville Parks and Recreation Department

$5 OFF 
(Regular admission $10) 

Gate Admission
for one car during 2017 season



Participate to receive six (6) FREE LED bulbs to help make your home more energy efficient.
 

Support the Paws!

Help our Hendricks County Humane Society and 
Animal Shelter this holiday season 

THESE ORGANIZATIONS NEED:
• toilet paper
• paper towel
• 30-gallon trash bags 
• 7-gallon trash bags 
• bottled water 
• blue Dawn dish soap 
• disinfecting wipes 
• bleach
• white vinegar
• blue Pine-Sol
• hand sanitizer

• Sharpies 
• Mr. Clean with Febreze 
• light corn syrup
• canned kitten food
• Purina Cat Chow
• Purina Nurture Kitten Chow

86 N CR 500 E, Avon   | 7:30AM - 4:30PM Mon - Fri   |   (317) 745-5473

Members who bring three of the following items (can be 
the same item or a combination) to our office between 

December 1 - 15, will receive six (6) LED bulbs.

• Purina Complete Adult cat food 
• clay cat litter
• scoopable cat litter 
• non-scoopable cat litter
• cat and dog toys

• gift cards to Tractor Supply,      
          Walmart or PetSmart
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I literally could care less

Our View

OPINION

CartoonQuote of the Month

Humor

Workforce 
Ready 101

The notion that colleges aren’t 
preparing students for the workforce is, 
for the most part, absolutely true. In fact, 
local employers have taken the initiative 
to aid the transition of these college 
grads into career professionals with 
programs like Apprentice University. 
The value of such programs should not 
be understated because an unprepared 
workforce is no trifling matter.

Unemployed and underemployed 
graduates face crippling student loan 
debt. Yet, this is not a reflection of 
irresponsible youth. Earning a college 
degree takes a fair amount of time- 
management, intellect and motivation. 
They can’t repay because many are 

unhireable, plain and simple. 
Students are not made “workforce 

ready” by passing their final exams. 
It’s hard not to question the time and 
money spent by students studying while 
surrounded by a beautifully manicured 
campus with a $400 book, or spending 
hours designing a structure that will 
never built. Imagine if this was the extent 
of learning for medical school students. 
Of course, this is example to highlight 
the difference between theoretical and 
practical learning, but then again, most 
business owners don’t need this lecture. 
The frustration is already very much 
apparent. 

Academic skills are important, but real 
world experience is the missing element 
in the institutions that claim to prepare 
students for work. 

Unpaid internships are probably 
sounding pretty good to students right 
now, and if managed correctly, could be 
profitable for all parties involved.

By Gus Pearcy
For posterity, I am against the use of 

“literally” to mean figuratively. You say, “But, 
Gus, you have literally written a dozen times 
about the evolution of English and how it keeps 
evolving with the advent of emojis and text 
speak.”

Yes, I have. 
I’m OK using text speak and emojis in 

communicating casually with friends or family, 
if it is a familiar group that understands what 
you’re communicating. I don’t hate it. However, 
the scourge of substituting literally, when you 
really mean figuratively, must be stopped.

Here’s why:
Literally means free from exaggeration. If 

you say, “He literally dropped $200 on dinner,” 
you’re saying that the bill was $200. OK, I’ll 
give you $199.50, but no less than that.

If you say, “We literally picked a million 
weeds,” you are using literally as an intensifier. 
You don’t mean that the earth has been ridden 
of literally one million weeds. You’re just 
emphasizing that you picked lots and lots of 

weeds and a good three-syllable word adds that 
emphasis.

The problem with literally as an intensifier is 
that you’re using it for exactly the opposite of 
what it means. Once you’ve done that enough, 
what are you going to use when you literally 
want to use the word “literally”? 

Precisely!
What if we started doing that with all 

our words? What havoc could we wreak on 
communication should this trend continue? 
Will one eventually mean two? 

Our culture likes to do this. Bad means good. 
Sick means very good. Awful used to mean full 
of awe. A person who was naughty originally 
had nothing. Today, it means they are indecent 
or the opposite of nice. Nice on the other hand 
meant silly or foolish.

I don’t want the same fate for literally. It’s 
too good of a word when used properly. An 
example: I saw him literally picking his nose. 
Join the “literal” force

Be aware that literally is not a good 
substitution for “It feels like....” I know, it is a 

great drum roll kind of word that captures the 
ear like a colon or a full stop. Trust me, I get the 
effect when you say, “I LITERALLY: could care 
less.” It makes heads turn. It’s wrong, however.

Similarly, stop saying you could care less. 
You couldn’t care less. If you could care less, 
you still care a little. That’s not the purpose of 
the saying. The purpose is to mean that you 
don’t give two figs about the particular subject 
or situation.

If we work hard and make fun of people who 
use these words or phrases wrong, we can save 
or preserve English. 

It’s literally our duty to care.

“Don’t let the past steal 
your present. This is the 
message of Christmas: 
We are never alone.” 

~Taylor Caldwell

Gus Pearcy is a contributing columnist 
to the Hendricks County Business Leader. 
He may be reached at (317) 403-6485 
or pearcy.gus@sbcglobal.net. Gus blogs 
frequently at guspearcycommunica-
tions.wordpress.com.

Academic skills are 
important, but real world 
experience is the missing 

element in the institutions 
that claim to prepare 

students for work. 
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We know that you are in this for the long haul with a dedication few can 
understand. We would love to talk with you to see how we can assist you in finding more 
solutions to help you get ahead in today’s changing agricultural environment. 

Jon Stevens  
Vice President,
Ag/Commercial Banker
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Cell: 317-709-9056 
jstevens@statebankoflizton.com
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Wilbur Tague was always thinking of 
what was possible, friend eulogizes 

From the Publisher

I, like many, was shocked and sadden to 
learn of the passing of Wilbur Tague. 

Tague, 71, of Brownsburg, passed away 
on Nov. 19. The 1964 Danville High School 
graduate along with his wife Becky, started 
Wilbur Tague Photography, which saw great 
success as one of the premier photography 
studios in Hendricks County and the 
surrounding area.

He also opened Wilbur’s Lincolnwood Toy 
Store in 2009, which closed in 2016. While 
a solid businessman, Tague was perhaps 
best known for his resemblance to Abraham 
Lincoln where he would go to local schools 
and impersonate the 16th president. 

The Hendricks County community turned 
out in abundance Nov. 25 at Connection 
Point Christian Church, Brownsburg, to 
celebrate his life.

Former CPCC Pastor Steve Reeves 
officiated the celebration where well over 400 
people attended.  A friend to Tague for 35 

years, he remembered Tague’s humor when 
someone asked him who he looked like – he 
said Tague replied, “George Washington?”

I got to know Tague when he and/or 
his colleague, Gary Martin, would shoot 
photographs of our cover parties. Tague was 
also our December 2010 HCBL cover. After 
listening to Reeve’s eulogy I now understand 
why the cover, shot by Martin, was shot the 
way it was. Tague was a kid at heart.

Reeves called him a dreamer – a big-
picture visionary who was always thinking 
of what could be possible. “He was a born 
leader out of the get-go,” Reeves said. “He 
lived life to the fullest every day.

Rick Myers is founder and publisher of 
the Hendricks County Business Leader. 
Email: rick@icontimes.com

R AY ’ S  T R A S H  S E RV I C E  H O L I DAY S C H E D U L E

RAY’S HOLIDAY RECYCLING TIPS:
You can recycle magazines, cardboard boxes, catalogs, and even 
eggnog cartons using curbside recycling or at a local drop-off site.

Helpful hints:
Place ALL materials loose in the bin - do NOT bag
Bundle/breakdown cardboard boxes
Wrapping paper, gift bags, and party supplies should NOT be placed in 
the recycling bin
For Christmas trees, remember to cut the tree into 4' sections and 
remove ALL ornaments - check your local government website for tree 
recycling information

DECEMBER
25

No Pickup

DECEMBER
26

1 Day Delay

DECEMBER
27

1 Day Delay

DECEMBER
28

1 Day Delay

DECEMBER
29

1 Day Delay

DECEMBER
30

1 Day Delay

JANUARY
1

No Pickup

JANUARY
2

1 Day Delay

JANUARY
3

1 Day Delay

JANUARY
4

1 Day Delay

JANUARY
5

1 Day Delay

JANUARY
6

1 Day Delay

317-539-2024       800-531-6752      W W W. R AYS T R A S H .CO M

DON’T FORGET TO SET YOUR TRASH AND RECYCLING OUT BY 7:00 AM
BECAUSE PICKUP TIMES CAN FLUCTUATE AROUND THE HOLIDAYS!

Wilbur Tague appeared on the December 2010 cover of the Hendricks County Business 
Leader, several months after the opening of Wilbur’s Lincolnwood Toy Store in 2009. It 
closed in 2016. His long-time photography colleague, Gary Martin, shot the photo.
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Offer valid on your next temporary order of 40+ hours. Limit one per customer.

Temporary/Project Staffing | Direct-Hire | Executive Search

CFS wants to give you 8 hours FREE on your next 
temporary order! We have experienced accounting and 
finance professionals available to meet your specific need.
Client satisfaction is the most important part of our business, and 
we work hard to ensure that each placement we do is the absolute 
best. We’ll help find the right solutions to meet your staffing needs.

*Offer valid on new temporary 
orders of 40+ hours in a week.

Follow us for the latest in job search, news, and more!

Temporary Accountants, Bookkeepers and Financial Professionals

www.cfstaffing.com
Call Michele at 317-550-1534

“Mention this ad when you call CFS to receive 8 hours free!*

C R E A T I V E

F I N A N C I A L

S T A F F I N G

Hours Free8 We CAN 
Handle the Truth!

At Bassett Services, Inc., we take our work seriously. So seriously that we 
are the only locally-owned heating and cooling firm that will communicate 
with you after any work is performed to ensure that you are 100% satisfied. 
That’s why we’ve been the go-to heating and cooling firm in Hendricks 
County for 39 years.  Check us out at Bassettservices.com to see what over 
5500 real-time reviews of people like you are saying about us.

 Call us today for your 
heating and cooling needs.

317-204-2179
Bassettservices.com

SERV ICES ,  INC

By Jeff Binkley
If your family is like the Binkley’s, 

Christmas is a time for family, fun, food and 
making memories.  I look back over the 32 
Christmases spent with my Bride, 26 with 
Kaite, 23 with Sara and 18 with Jack. You 
know what?  I don’t remember very many 
of the gifts that they purchased for me but I 
do remember the times we spent together.  

I remember the Christmas Eve we drove 
back to Danville from Ft. Wayne, IN. as 12 
inches of snow fell on us.  The Bride was 
nervous, the kids were nervous but we put 
a Christmas CD on and sang carols for at 
least a couple of the six hours that it took 
to get home that night. A few years ago, 
Sara had some of her Ball State friends 
down for a few days over the holiday and I 
found out that none of them had ever seen 
Ferris Bueller’s Day Off.  What? You bet 
we Netflixed it! They were delighted with 
a movie that’s over 30-years-old and one of 

“the Old Man’s” favorites. Then last year we 
played “Watch Yo Mouth,” a hilarious game 
involving putting a plastic contraption in 
your mouth then having others try to guess 
what you’re trying to say. We laughed for 
hours! 

But one of 
my memories is 
bittersweet. Several 
years back, Jack got 
a PS3 for Christmas. 
One of the games 
we enjoyed playing 
together was and 
remains Guitar Hero.  
If you’re not familiar 
with it, it involves 
“playing” a plastic 
guitar alongside other 
players in a “band” as 
classic rock and roll 

music plays on the TV and you “strum” 
along following color coded symbols that 
stream down the screen. It’s a blast!  One 
evening, several weeks after Christmas, 
Jack and I were playing Guitar Hero. He 
turned to me with a smile and said, “Dad, 

why are you home tonight?” It hit me like a 
ton of bricks.  The many, many evenings I 
had been away from home attending board 
meetings, and networking events and 
evening appointments in the office and so 
many other things I attended in pursuit of 
building a successful business had kept me 
away so often that my son wondered how 
I could be home playing video games with 
him on a school night. (Ouch!)  

The most valuable gift any of us have to 
give or receive is time.  Make sure to make 
time to play some version of your own 
“Guitar Hero” with the ones you love this 
Christmas season. 

Money Matters

Give the gift of time

Jeff Binkley is the Founder and 
Managing Director of Binkley Wealth 
Management Group. He can be reached 
at Jeff@thebinkleygroup.com or  
(317) 697-1618.
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By Mark Ambrogi
In a time when his Cunningham 

Restaurant Group (CRG) keeps growing, 
Mike Cunningham has made sure the 
company keeps extending its charitable 
reach as well. 

“Our mission statement is, ‘In the 
communities we serve, we will be the 
restaurant of choice,’” Kim Woodward said, 
CRG director of human resources. “He is 
pushing for all of the restaurants to give 
back and be community-involved.”

Cunningham’s business and community 
contributions make him a natural fit for the 
Hendricks County Business Leader of the 
Year Award. The award is the first for the 
Hendricks County Business Leader, which 
began publication in 2005.

Cunningham opened his first full-service 
restaurant, Boulder Creek Dining Company, 
in Brownsburg 20 years ago this month. 
CRG now has 24 restaurants in Indiana, 
Ohio and Kentucky.

When Avon teachers were looking 
to jumpstart a food pantry, for students 
and employees in need, they turned to 
Cunningham. In memory of his mother-in-
law, Cunningham decided to name it the 
Mary Lee Maier Community Pantry.

“It was named after his mother-in-law 
because of her love for kids and education,” 
Woodward said, who is also president of the 
Avon School Board of Trustees. 

Maier, who died in 2014, taught 
kindergarten in Cincinnati for more than 
two decades.

Mike Cunningham (left) working  a kitchen as a youngster.

the

Cunningham, 54, and his wife, Mindy, 
were longtime Avon residents before 
moving to downtown Indianapolis a few 
years ago.

When Cunningham was seeking a way to 
give back in the area, Woodward suggested 
Meals on Wheels since it was near the 
corporate office.

“For the last two years, various teams 
have delivered to a route downtown,” 
Woodward said. “He and Mindy go out on 
lunch hour and deliver meals to shut-ins 
once a month. He really has community-
based spirit. We also have done a lot with 
the Second Helping program, a place that 
rescues food and feeds the hungry. It also 
has a culinary program that puts homeless 
men and women through a rigorous 
program to teach them culinary skills that 

will hopefully get them employable so 
they land on their feet. Mike has been a 
generous supporter of them in terms of 
donations.”

Carl Chambers, executive chef for the 
CRG, said each restaurant has its own 
philanthropic causes.

“It’s something we are expected to do,” 
Chambers said. “Mike puts it in the annual 
budget and performance review.” 

“Mike and the CRG executive team also 
take part in a lot of local events and we just 
do everything we can,” he added. “Early on, 
it was a benefit to us to get our name out 
there, but at this point I don’t think Mike 
necessarily needs that...”

Chambers, who has been with the group 
for eight years, is in charge of menu changes 
and menu development for all concepts.

“We’ve done a lot in the last five years 
and we’re going to continue to do a lot 
more,” Chambers said. “Mike is very 
passionate about what he does. He’s in the 

restaurants every day. He gives immediate 
feedback. If something is not right, he’s not 
one to sit back and not say anything.”

Cunningham always stays true to the core 
values of the company, Chambers says.

“It’s easy to follow someone that 
exemplifies that and lives it himself. We’re 
going to continue to grow because I think 
everyone enjoys doing that. Everyone enjoys 
opening new restaurants and the challenge 
of what that all entails.”

Emily Kirby has worked for Cunningham 
since 2000. She started at Boulder Creek as 
a server and back then Cunningham used 
to work as a line cook every weekend. Kirby 
also was a cook and left there as the general 
manager. Since 2013, she has worked in the 

corporate office doing recipe compilation, 
payroll and now inventory control. 

“Mike is the biggest reason that I have 
stayed with CRG all these years,” Kirby said. 
“Not only does he push our industry to new 
places, he allows his teams the freedom to 
succeed or fail on their own accord. I think 
it’s that trust in his team that allows CRG 
to be so successful.  We have so many great 
people in our organization that are allowed 
to showcase their strengths on a day-to-day 
basis because of his vision.”

“In the communities 
we serve, we will be the 

restaurant of choice”
~Mike CunninghamMike Cunningham is celebrating Boulder Creek Dining Company’s 20th year anniversary.  

The Brownsburg restaturant was the first of the Cunningham  Restaurant Group.

Cunningham the family man
The Cunninghams have three 

daughters, Alli Larimore, 27, Amy, 23 
and Maddie, 17. Both Alli and Amy are 
Avon High School graduates and Maddie 
is a senior at Herron High School. Alli is 
currently a manager at Bru Burger.

Photos, including cover photo submitted.

Humble Beginnings
Cunningham, the youngest of nine 

children in Cincinnati, started out in the 
restaurant business washing dishes when 
he was eight-years-old while working 
for his older brothers at Skyline Chili. 
Cunningham moved to the Indianapolis 
area to be a manager at Ground Round. 
He then joined Sahm’s as a general 
manager before leaving to open two 
Chill & Grill restaurant.
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What the Cloud can do 
for your small business

Chet  Cromer  is  the  president  of  C2IT  
Consulting,  Inc.,  a  Plainfield-based  
technology  business  that
provides  websites,  mobile  apps,  and  IT  
consulting/support  to  businesses  across  
central  Indiana.  He
can  be  reached  at chetcromer@
c2itconsulting.net  or  (317)  721-2248.

Trends in tech

By Chet Cromer
It’s that time of year again and I, like many, am 

on the lookout for the newest piece of trending 
technology, whether it fits in the palm of my hand 
or exists “somewhere out there” in the Cloud.

For the past two months, I’ve been writing 
about technologies that were once “bleeding 
edge,” promising new technologies that might 
change the world… or crash and burn like a plane 
without wings. 

This month concludes this series on trends in 
technology, and I’d like to explore two of the most 
ubiquitous pieces of tech in small business, start-
ing with email. All of us have an email address, 
and most businesses have left behind generic 
AOL, Yahoo, and even Gmail email addresses 
and opted for “branded” email addresses when it 
comes to professional communication.

Until recent years, if you wanted a high qual-
ity email system and custom email addresses for 
your business such as “c2itconsulting.net,” you’d 
have to pay thousands of dollars for an on-prem-
ise email server, build a strong firewall to protect 
your system from hackers, and pay a professional 
big bucks to maintain, protect and routinely up-
grade your system. 

Massive cloud-based email systems such as Of-
fice 365 and G Suite (formerly Google Apps) have 
shifted the paradigm when it comes to the need 
for on-site servers for email storage. You can now 
outsource your entire email platform to these In-
ternet based systems. Not only does this save you 
thousands in hardware, software, and profession-
al service fees, but it also opens doors of oppor-
tunity to your small business that you may have 
never thought of when you were “doing it on your 
own.” Whether it’s shared calendars across your 

organization, a global address book for everyone 
to use, or high-quality antivirus and spam protec-
tion baked right in, cloud-based email is a great 
example of bleeding-edge tech gone mainstream. 

In addition to email storage, cloud-based file 
storage has become a powerful piece of technolo-
gy to leverage value in today’s small business. You 
can share files across computers and users, access 
your files from anywhere, and expand the size of 
your file system as you need it, rather than buying 
more than you need up-front.

Both of these technologies provide tremen-
dous opportunities for small business. However, 
they are not immune to attack, and it’s still im-
portant to consider and ensure your backups, 
malware, and antivirus protection barriers are in 
place. Just because something is managed by Mi-
crosoft or Google doesn’t make it immune to at-
tack or downtime.

When it comes to bleeding edge tech, the 
Cloud has long since become a tried and true 
piece of today’s technology puzzle. Whether 
you’re using it to store email, files, your account-
ing system, or simply pictures of your kids, it has 
become a part of our daily lives and is both equip-
ping and empowering small businesses to do 
more with tech than they ever could before.

We are Your 
Mortgage Loan Officers.
We specialize in making more possible.

Your Community. Your Bank. Since 1908.

HendricksCountyBank.com

Our mortgage loan officers are empowered to 
recognize and respond to your needs, we continue 
to be locally owned and locally managed. 
Decisions are made here, and resources stay here.

As a community bank, we understand the impact 
and responsibility to the communities we serve, and 
look forward to the future.

Truly Your Community Banker

Steve Denhart
Chairman and President

DEVON M. NELSONSCOTT ELAMON

Make more possible by calling 317.852.2268

AVON     BROWNSBURG     BROWNSBURG SQ.     DANVILLE     PLAINFIELD
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Biz History from the Hendricks County Historical Museum

Deanna Hindsley is president of the 
Hendricks County Historical Museum 
and has served on the museum board 
for 8 years. She is also a freelance writer 
and lifelong resident of Brownsburg. 
dkhindsley@gmail.com

Hendricks County Historical Museum is at 170 S. Washington St., Danville and open Saturdays, March through December, 11 a.m. - 3 p.m.  
There is no admission fee to tour the museum but donations are gladly accepted. For more information, visit www.hendrickscountymuseum.org.

By Deanna Hindsley 
It’s 5:50 p.m. on a Monday as I walk into 

Mizell’s Barber shop on Green Street in 
Brownsburg. All three chairs are filled with 
four more guys all “yakking it up” while barbers 
give haircuts. I’m to meet owner Hughie Mizell 
at 6 p.m. because that’s when they close. When 
I left at 6:45 hair was still dropping to the floor. 
Busy place.

As soon as I announced why I was there, 
stories began to fly across the tiny room, 
along with guffaws and good-natured teasing. 
Everyone had a story, beginning with long-
time customer Dave Scott, who first came to 
Mizell’s in 1990. His 6-year-old son came with 

him that first day. When the boy asked if he 
could use the restroom, Hughie pointed to the 
door in back and said, “Go through that door, 
down the hall, and it’s the second door on the 
right.” Opening the door, the boy stumbled 
into the water closet and spun around to see 
laughing faces. Dave now lives in Zionsville 
and still comes to Mizell’s for his haircuts.

Another customer laughed as he offered, 
“Yes, Hughie is like the Shakespeare or 
soothsayer of Brownsburg. People who know 
him are always quoting ‘Hughie-isms’”.

From a waiting line chair, one remembered 
the plastic ear story, and barber Amy Worley, 
Hughie’s daughter, completed the story. 

Hughie used to keep a plastic ear in a box. 
When a new little boy would come in, Hughie 
would whisper to the man in his chair, “When 
I touch your ear with the clippers, say ‘Ouch’ 
and cup your hand over your ear.”

With the man in on the joke, Hughie would 
drop the plastic ear on the floor and say to the 
boy, “Pick up that ear and hand it to me, would 
you?” Many a boy who was the victim of that 
prank still comes to Mizell’s and recounts the 
story.

By the time Hughie arrived, I already had 
enough stories from customers to write the 
column.

His arrival prompted a generous amount 
of ribbing till he sat down next to me with his 
stack of pictures and newspaper articles. I’m 
not the first to write about this barber shop.

There is a long history in this barber shop, 
opened by Blaine Bell in 1919.  When Hughie 
showed me a newspaper article about a 
recent painting of Bell’s Barber shop front, I 
immediately recognized the painting as the one 
hanging in the sheriff ’s office at the Hendricks 
County Historical museum. Curious, I 
researched, and learned that first owner 
(John) Blaine Bell was the son of John T. Bell 
Hendricks County Sheriff 1894 to 1896. Former 
Sheriff Dave Galloway is a customer at Mizell’s. 
Plus, Mizell barber Wade Lovell followed in his 
grandfather and great grandfather’s footsteps 
as Brownsburg barbers.  All history.

After Bell, owners were Darrell Croy, and 
then Dave Walsh, who sold the shop to Hughey 
in 1967.

Hughie was in the Army National Guard 
for six years and often recommended military 
service to searching young men after learning 
what interests they had, and how that could 
serve them later in life.  He received many 
awards for his recruiting efforts, including one 
in 1980 for recruiting 11 young men into the 
navy.

How has business changed over the years? 
Hughie cited the 1970s and ‘80s when boys and 
men began to grow long hair. “Seventy percent 
of barbershops closed during that time,” he 
said.

Soon, he was the only barber in the shop. 
In 1980 he hired one other barber, Leon, who 
was with him for 14 years. Then in 1992 his 
daughter, Amy, joined him. It took 4-5 years 
before all three chairs were again in full-time 
use. 

Now, Mizell’s five barbers – three women 
and two men - cut hair for both men and 
women, and sometimes couples come in 
together. Of course styles have changed, as 
have their skills. They often cut designs into 
haircuts or do “undercuts” for women with 
long hair.

Hughie still works a few days a week, or 
sometimes skips a week. At age 73 he has a 
thriving business.

He smiles and says, “It’s a good barbershop.” 
Proof is in letter of thanks written by a seventh 
grader in 1997.  That writer still gets his hair 
cut at Mizell’s.

Hair-story Lesson
Cutting up at Mizell’s Barber Shop

Young Hughie and boy with ear intact. 
Photo submitted.

From left: customer Dave Scott; Amy Worley and shop owner Hughie Mizell.      Photo By Deanna Hindsley
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Powerful  
solutions  
for powerful 
businesses.

Businesses depend 
on Duke Energy for 
our reliable service, 
competitive rates, and 
technical support to help 
manage their energy use. 

Our award-winning site 
selection services are 
also available to help our 
business customers gain 
a competitive edge – and 
have a positive impact on 
our communities.

Open 4 Biz

By Faith Toole

Christmas is approaching and Rob Ecker 
is snug in his bed dreaming of a rusted 
silo filled with the smell of freshly smoked 
brisket and customers sipping on his award-
winning brew. 

On Monday, Dec. 18, Rusted Silo Southern 
BBQ & Brew House becomes a reality. It will 
be located north of the railroad tracks on 
State Rd. 39 in Lizton.   

Ecker has traveled the world cooking. 
He worked for the Walt Disney Company in 
France, opening Euro Disney back in 1992. 
After moving back to the U.S., he became 
a part of the Panama City Beach brewery 
scene before coming to Indiana. 

Ecker wanted his own restaurant where 
he could influence the food, style and 
atmosphere. Rusted Silo will be a nano 
brewery serving from its taproom. It will also 
use fresh and local ingredients including 
house made items like sausage and bacon. 
Rusted Silo décor will fit the name with 
wood and tin roof from local barn. 

Describe your business in one sentence. 
Rusted Silo is a fun enjoyable food 

experience for all members of the family.

Why did you want to open your own 
business?

Opening the Rusted Silo will allow me 
to express myself with the many years of 
experience I have being chef around the 
country and even the world. I’ve trained 
and worked in France, opening Euro Disney 
back in 1992 for the Walt Disney Company. 
Having the opportunity to open in Lizton 
is a is a dream come true for me. Our menu 
will feature fresh meats and ingredients. I 
just can’t wait to open here, to provide a 
different alternative for Hendricks County, 
Western Boone and Indianapolis

Name is one thing that could help your 
businesses?

Driving through Lizton and seeing all the 
locally owned shops fill with cars meant 
a lot to me. I think the one thing that can 
help our business here in Hendricks County 

is support from the local community. 
Support local and eat local.

 
What advice would you give to 
someone thinking about opening 
their own business?

Plan, Plan, Plan; have a plan to 
execute the plan, continually revise 
your plan and then make sure your 
plan revolves around your passion. If it 
doesn’t, you’ll get off-track which will 
easily distract from what your original 
goal was, and it becomes work. At 
that point it will not be fun. So, love 
what you do and plan appropriately to 
execute and you’ll never work another 
day.

Traveled chef to open brew house in Lizton

Rusted Silo Southern 
BBQ & Brew House
411 N. State Rd. 39

Lizton
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Chef Rob Ecker will open Rusted Silo Southern Style BBQ & Brew 
House Dec. 18 in Lizton.  Photo by Faith Toole



We’re community-minded and business-focused, with the unique understanding that our 
employer partners are also our neighbors. That’s where Debbie and Kelly come in. They take 
their jobs personally. As members of the Hendricks Regional Health Occupational Health team, 
this dynamic duo focuses on helping employers create healthier work environments. In this 
goal, Debbie and Kelly are devoted partners. Plus, they work with a full bench of experienced 
occupational health and wellness experts.

We are confi dent that our relational approach is what makes us di� erent. Of course, we still 
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The Personal Touch

Scott Flood creates effective copy for 
companies and other organizations. 
You’ll find more articles at sfwriting.
com. ©2017 Scott Flood All rights 
reserved.  

By Scott Flood
     You’ve just developed a letter, an email, 
an article, or a blog post and one sentence 
is particularly important. You want to make 
sure nobody misses it. So you should put it 
in ALL CAPS, RIGHT?

Wrong. You probably don’t need to 
boldface it, either. In fact, if its importance is 
obvious, you probably don’t have to highlight 
it in any way. If it’s important to the reader, 
he or she will grasp that without having to be 
told.

Over-emphasis is one of the most common 
mistakes I see in business writing. Most 
of the time, people who add emphasis to a 
word, clause, or sentence by underlining it, 
putting it in boldface or italics, or typing it in 
ALL CAPS are doing so because they want 
to make their words more powerful. They’re 
convinced that setting those words off with 
added emphasis will call more attention to 
them.

Guess what? The people who won’t pay 
attention to it when it’s in normal type won’t 
pay attention just because you’ve made 
it more noticeable. Trying to make your 
message more powerful by tagging it with 
all sorts of emphasis is actually a form of 
communicating through intimidation. It’s the 

equivalent of trying to get everyone in the 
meeting to pay attention to what you have to 
say by yelling. 

Are there times when adding emphasis can 
be useful? Absolutely, particularly when what 
you’ve developed is lengthy. The emphasis 
can help the reader navigate through what 
you’ve written, so they can get to the most 
important part. 

Treat emphasis like cooking spices. A twist 
or two of black pepper, and you’ve accented 
the flavor of your soup. More than that, and it 
becomes inedible.

Want a simple test? Read whatever you’ve 
written aloud. When you come to text that’s 
emphasized, raise your voice. I suspect that 
once you “hear” how your wording “sounds” 
to the ear, you’ll scale back the amount of 
emphasis.

The myth of emphasis
Biz Leadership

By Karl Zimmer
     Let’s take a different, if not outrageous 
approach to leadership in this article. 
If you’ve been following along with the 
previous articles, let’s not waste your time by 
taking up space reviewing what we’ve already 
covered. If you haven’t and have questions, 
see below for contact information.
     Leadership comes in many forms. Not 
all leaders are good leaders, yet some of the 
most outrageous, unconventional leaders 
are also the best. We might use Sir Richard 
Bronson as an example of an unconventional 
leader, whom some may label, “outrageous.” 
Branson began his entrepreneurial carrier 
in 1970 when he started Virgin as a mail 
order record retailer. He then opened Virgin 
Records as a small record shop in London, 
soon followed by a recording studio, The 
Manor. Virgin Records, with the recording 
studio under its umbrella, signed their first 
artist, Mike Oldfield, and later would sign 
artists from the Sex Pistols to The Rolling 
Stones, becoming the biggest independent 
label in the world. 
     In 1984, Branson founded Virgin Atlantic, 
which he has followed up with a host of 
other brands under the Virgin umbrella. 
Sir Richard is the only person to have built 
eight different billion dollar companies in 
eight different business sectors. In addition 
to his obvious success as a business person 
and entrepreneur, Branson devotes time 
and treasure helping others. He has initiated 
campaigns to help young entrepreneurs, 
others to encourage underprivileged 

students, and others to foster exploration 
in space (I have a little inside story about 
that) as well as important environmental 
initiatives. Sir Richard may be an 
unconventional leader, yet he is an admirable 
example of an outrageously successful, 
powerful, good, kind, and compassionate 
leader who fits our model of this new 
paradigm as well as anyone.
     If we use our formula for this new 
paradigm for leadership, RULE®, we can 
easily see that Branson Respects others and 
the Earth, he Understands the importance 
of listening to and honoring others’ ideas 
and opinions, he Loves what he does and 
helping others, and he Enjoys his life to the 
fullest. Some might even say that Sir Richard 
Branson is another boy who grew up to 
RULE® the world. 
     Please help fellow readers get the most 
value from this column by sending your 
questions so that we can further explore 
how all elements of RULE® can inspire 
and motivate the highest performance 
and satisfaction at work. This column is 
dedicated to sharing experiences, research, 
and ideas about great leaders.

About: Karl is a father, speaker, author, and 
successful CEO. We encourage questions & 
comments. Karl can be reached via Zimmer 
Success Group in Plainfield (http://Z-Success.
com). RULE® is a Registered Mark of Karl R. 
Zimmer III

Virgin Record store in San Francisco Stock Photo

Outrageous leadership

OLD BOB’S
Gallery and Framing

10896 East US 36 • Avon, IN 46123 • (317) 271-2266
www.oldbobs.com  • www.facebook.com/oldbobs@oldbobs

 $7920% OFF
Poster 
Special

All
Custom
Framing

Includes: 
Poster Frame
Dry Mount Glass
Hanger



2017 Hendricks County Business Leader’s
Women’s Luncheon

DON’T MISS! To register, contact Cathy Myers
cathy@icontimes.com or call/text (317) 918-0334

Presented by

Save the Date!

Luncheon time: 11:30am
Cost: $15.00

Prestwick Country Club
5197 Fairway Dr., Avon, IN 46123

A portion of the proceeds to benefit
Leadership Hendricks County

KEMPER
 CPA GROUPLLP

Certified Public Accountants and Consultants

December 5, 2017
Lunch Sponsor
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Working hard
for your 

Business!

317.754.2896
Kspencer-ellis@homebanksb.com
www.homebanksb.com

With over 20 years of experience in 
commercial banking, Kathy Spencer-Ellis 
is committed to helping your business 
move to the next level.  
Offering a solutions-oriented approach 
and unmatched personal service, she 
will bring professional solutions that 
work for you and your business. 

 Stop by or call Kathy today! Visit our new 
Plainfield 
location at 

990 W. Main St.

By Sasha Fainberg
Talk about Big Data has dominated the 

conversation around strategic decision 
making in the last few years. But many are 
realizing how difficult it is for an organization 
to actually implement the direction that 
research and analytics has provided. It’s 
one thing to understand your “ease of doing 
business” rating, Net Promoter Score, or 
consumer segment is telling you it needs 
attention. Implementation and mobilization 
is quite another. So, what’s stopping you? 

A 2017 McKinsey Consulting report 
reviews the barriers to capturing value from 
data and analytics. The top reasons? Siloed 
data and lack of analytical talent. 

Not only is data transparency far from 
standard operating procedure, but few 
individuals are dedicated to assembling, 
tracking, and making sense of the data. In 
manufacturing, for example, the analysis 
shows that the top two barriers are siloed 
data in legacy IT systems and leadership’s 
skepticism of impact. When data is 
everywhere, but no one devises a plan for 
its management, leadership opens a door to 
falter and fail to adapt to changing market 
forces. Does this resonate? 

Lack of analytical talent is another oft-
cited barrier by the report. While internal 
analysts can stay close to organizations’ 
orthogonal data, a budget for a dedicated 
resource may not be in the annual plan. One 
answer is a model that regularly reaches to 
an analytics firm as entrenched partner.

It is possible to rely on an external team to 
be the keeper of data, yet this model is most 
effective when thorough back-and-forth 
communication gives all parties the optimal 
briefing to understand overall direction. 
With a research partner on standby, data 
has a home and a context – and can be 
more accessible by executive teams that 

lead data collection and analysis objectives. 
Future, additional data sets (no matter 
how seemingly inconsequential) can be 
passed along to that analytic partner, in full 
operating confidentiality, to build an archive 
and responsible data stewardship. 

This solution also lets an organization 
“data dump” from various departments 
to “one back to pat, one throat to choke” 
embodied in an external partner. One 
data variable, like customer/account ID 
or zip code, can be the key that helps 
analysts link together disparate data sets. 
A dedicated person dealing with the data 
can keep tabs on this and connect the dots 

where siloes have been far too entrenched. 
Trends can emerge and be compared across 
departments. A holistic picture of business 
operations emerges. Further “cuts” into the 
data can yield insight for different segments, 
geographies, departments, or account 
transactional actions. 

Our organization has worked with 
businesses to perform annual equity 
audits, internal stakeholder review, and 
transactional database mining, to name 
a few. This lets a firm deploy recurring 
(tracking) studies on key metrics, keep a 
pulse on sales trends, incorporate secondary 
(industry comparative) research. With a 
data stewardship in place, either internally 
or externally, analytics can take root 
and be tracked over time. Only then can 
organizational mobilization be spurred. 

Live long and prosper!

Biz Research

What’s stopping your data from changing your operation? 

Sasha Fainberg 
Consumer Insights Analyst, SMARI 
Research
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Location, location, location.
People in business have heard it many 

times over. For Scott Burress, owner of 
Rock Bottom Treasures, 116 W. Main 
St., Plainfield, it’s not just another  clichéd 
phrase. 

About a year ago, Burress’s love of music 
gave way to opening RBT, however it was 
located at 2030 Stafford Rd. (the strip center 
where the now-closed Marsh Supermarket 
was) and traffic to his unique music shop, 
he says, was not always the best, with, 
“minimum visibility” and more space, up 
3,000 square feet to 1,200 square feet. 

Rock Bottom Treasures is a haven for 
vinyl records, CD and cassettes –Burress 
says music constitutes 70-75 percent of his 
business in addition to movies, toys and 
other vinyl collectibles. Since the new move, 
which was complete in September, he says 
his business has increased, “two to three 
times …” with more “browsers’ and “walk-
through(s).”

  Formally working in public affairs for 
the Indiana Department of Transportation, 
Burress says despite his lack of musical 
talent, or lack thereof, he was always looking 
for something he could meld his passion into 
business.

“I’ve always been a people person and I’ve 
always been fascinated with music although 
I can’t play a lick,” Burress admits. “So this 
just seemed like a good fit for using those 
skills.”

Burress says he wants RBT to be that one 
place where people can connect through 
their love of music. He says he has many 
repeat customers - some of whom helped 
him with his move to the Main Street 
location. He says many customers have come 
by to thank him for being open because 
they don’t want to travel to Broad Ripple or 
Fountain Square for vintage music. A long 
term goal for Burress is to utilize RBT as a 
community gathering place for those who 
have an interest in vintage music - or any 
vintage collectable for that matter. In fact, he 
says that is already happening. 

“I’ve seen a lot of people connect in here 
over mutual interests,” he says.

Rock Bottom Treasures
116 W. Main Street

Plainfield
(765) 894-1559

Scott@rockbottomtreasures.com

“I’ve always been 
fascinated by music 

although I can’t 
play a lick” 

~ Scott Burress

New move proving to be rock solid for Rock Bottom

PHOTO 1: Scott Burress worked in public affairs for the 
Indiana Department of Transportation before opening 
Rock Bottom Treasures.

PHOTO 2: A framed picture of Jimi Hendrix is one of the 
many musical collectibles at Rock Bottom Treasurers.

PHOTO 3: Scotty Luther, Plainfield, browses Rick Bottom 
Treasures’ CD collection.

PHOTO 4: Containers of CDs and 45s.
Story and photos by Rick Myers
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Biz Briefs

The Danville Chamber of Commerce 
recently unveiled the results of the 2017 
Community Awards. Chamber members 
voted for candidates in several categories 
for their contribution to the Danville 
community the areas business, education, 
and public service. The results are as 
follows: Public Servant of the Year, Mike 
Neilson (Danville Town Council Member); 
Community Servant of the Year, AnnaMarie 
Fallon (Family Promise, Danville Tri 

Kappa, DCHS Band Boosters, Boy Scouts 
Tent Rental Coordinator); Educator of the 
Year, Brandon Doub (DCSC 4th Grade 
Teacher); Businessperson of the Year, Adam 
Scott (Hendricks Regional Health); Young 
Professional of the Year, Nadine Himsel 
(Blush Boutique); Chamber Member of the 
Year, Angel Wells (Mantooth Insurance); 
President’s Award, presented to the family of 
Chris Goins in his memory.

Sellers in Hendricks County are seeing 
their home values rise significantly in most 
cases, while most of their homes maintained a 
consistent pace leaving the market. According 
to F.C. Tucker, in October 2017 the average 
price for homes sold in Avon was $214,425, 
an 8.8 percent increase from October 2016; 
Brownsburg was $220,469, a 18.3 percent 
increase from October 2016; Danville 
was $192,340, a 1.4 percent increase from 

October 2016; and Plainfield was $199,749, 
a 13.8 percent increase from October 2016. 
In addition, homes sold in an average of 51 
days in Avon and 49 days in Plainfield. While 
Brownsburg homes spent an additional 
amount of time on market, selling in 73 days, 
a 40.4 percent increase from October 2016, 
Danville homes sold in just 44 days, a 15.4 
percent decrease from October 2016. 

2017 Danville Chamber 
Community Award Winners

TKO taxes Hendricks County residents see  
big jump in property value

Vice President Mike Pence makes a point Nov. 9 at TKO Graphix, Plainfield, during a roundtable 
discussion on tax reform with small business owners. Pence was there as part of a nation-wide 
tour, along with Gov. Eric Holcomb, Sen. Todd Young and Labor Secretary Alexander Acosta, 
to gage what tax reform would mean for small business owners. 

We’re proud of our colleague, Angel Wells for being named 
Danville Chamber of Commerce  

“2017 Chamber Member of the Year” 

Give Angel a call at (317) 272-1010 or (317) 371-0305 or  
email her at angel@mantoothinsurance.com. 

7378 Business Center Dr., Suite 100
Avon, Indiana 46123

(317) 272-1010 
www.mantoothinsurance.com

Photo by Rick Myers
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By Lindsay Doty
When you hear the word “apprentice,” it’s 

easy to envision a plumber or tradesman 
or even some fictional character `a la 
Game of Thrones perfecting his sword-
making skills pre-battle. But at Apprentice 

University, now located in 
Hendricks County, students 
are learning modern-day 
business skills and they’re 
doing it in hopes of securing 
a promising and lucrative 
career. 

“It’s for people that really 
know they want something 

and are motivated to go get 
it,” says Tyler Clark, one of 26 students 
currently enrolled at the school. 

Clark is a Ball State graduate from 
New Palestine with a bachelor’s degree in 
computer science. He has aspirations of 
becoming a computer programmer, but 
struggled to land his first job out of college.

 “I had plenty of interviews. Most of them 
really liked me. I had recruiters talking 
about me. But there was always that point 
they came to where they said you don’t have 
the needed work experience compared to 
another applicant,” Clark remembers.

“I couldn’t get ahead if I couldn’t get a 
job to get the work experience they needed 
from me.”

The 25-year old is now getting 
professional experience through Apprentice 
University. He enrolled in the program back 
in June after seeing a brochure.

“At first, I was a little skeptical, mostly 
because I had never heard about something 
like that, but after a few more months of 
working out at a warehouse without using 
my degree at all, I was like, I got to try 
something,” he said.

Clark spends his Fridays in the 
classroom, usually group discussion or 
problem solving. The other weekdays, 
he’s on the job writing server functions 
at a paid apprenticeship at T2 Systems in 
Indianapolis, a large parking technology 
provider. The company is one of about 

Modern day apprentice: the education of the future?
From pig farm 
“boot camp” 
to real world 
work:  a look 
inside Apprentice 
University

a 20 corporate 
partners that take on 
Apprentice University 
students. They 
rotate companies 
throughout the 
program.

“We are preparing 
future teammates 
and leaders for 
those high-demand, 
high-tech careers 
of the future,” 
explains Apprentice 
University Founder 
and President Ron 
Brumbarger.

A businessman, 
best known for his 
role as CEO and Co-
Founder of BitWise 
Solutions Inc. in 
Carmel, started the 
school in 2013 after 
witnessing how 
unprepared many 
college grads were for 
the workforce.

“Every employer I know is fed up with 
trying to force fit new grads, not every new 
grad, into the workplace. I can’t find people 
to do the work I need to have done,” he said.

“I thought what a tragic situation we 
have on our hands. 
We have students 
who are graduating 
and stepping off the 
stage with a diploma 
that they think is 
going to open the 
door for them and 
they are not ready.”

After seeing 
success with a business training program 
involving high school students at his own 
company, Brumbarger decided to pursue 
something that would incorporate the 
apprentice model.

“This is a great way to teach future talent 
that doesn’t involve memorizing content 
for a test every Friday and forgetting it by 
Monday.”

 Apprentice University boasts a tough 
curriculum and students can be fired from 
their apprenticeships (and have been) just 
like any other employee.

To test their work ethic before they even 
start, new students spend three weeks on a 
pig farm in Tipton working night and day to 
make sure they have what it takes.

“Our position is, if they are going to 
fail, fail there before we put you in the 

workplace with our corporate partners and 
start on the job,” said Brumbarger.

 The school issues certificates, not 
degrees.  Sessions, not semesters. No 
student loans, but a tuition fee of $920 
a month. There are no grades either. 

Instead, they earn 
badges for their 
work in categories 
ranging from cyber 
security and web 
design to business 
management. 
It’s all based on 
competency.

Brumbarger says 
the first graduate of the program landed a 
business analyst position at the age of 23 
and left with a substantial salary.

“He had four written offers and three 
more verbal pending offers. He was able 
to pick the job he wanted with a signing 
bonus,” he said.

Apprentice U is still fairly new. There 
is a small staff of five and growing. The 
group initially held classes out of a 
temporary church location on 10th street 
in Indianapolis, but moved into their 
own space off Pitt Road in Brownsburg in 
August, sharing the building with The Well 
Community.

“The new facility in Brownsburg really 
enables us to set up shop and have a static 
place for our students to come and be 
in the classroom and host events,” said 
Brumbarger.

On a sunny but cold November Friday, 
students can be found mingling and 
drinking coffee before it’s time to break into 
two group discussions on business problem 
solving. It’s an eclectic mix of classmates, 
ranging in age from high school students 
(part of a dual-enrollment program) to 
20-somethings.

Clark, 25, is one of the “older guys” but he 
says he’s realized the younger crowd is just 
as motivated.

They want a good job too.
Clark is working hard. His program 

tuition combined with his Ball State student 
loans are a heavy load. He’s hopeful the 
education will pay off professionally and 
financially.

“Honestly, I’m looking for at least salary-
wise around the $50,000 mark which is 
pretty much industry standard for entry-
level (computer) programmers,” said Clark.

“I would love to work at a company 
with people I can respect where the work 
is challenging enough where I can push 
myself, but not so challenging where I’m 
literally tearing my hair out.”

Apprentice University students participate in group discussion.    Photo by Lindsay Doty

Clark

Apprentice University
554 Pitt Road
Brownsburg

Registration for Session II 
which begins in January will be open 

in a couple weeks. $920 month tuition
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Peer to Peer
On the backs of the poor working-class, haven’t heard that song before?

Howard Hubler can be reached at 
howard@hubler.com.

1361 S Rangeline Rd, Carmel, IN 46032
317.844.8733 • www.dayfurs.com

SCAN HERE TO PURCHASE

A N I M A L  P R I N T  S H E A R E D  M I N K  J A C K E T  

Our Gift to You
Board certified plastic surgeon 
offering:
• Botox and facial fillers
•  Coolsculpting 

fat reduction
• Skin rejuvenation
•  Facial and body 

plastic surgery

Stanley Harper, MD
Board Certified 
Plastic Surgeon

10090 East US Highway 36, Suite D
Avon, IN 46123v FREE Consultations!

(317) 399-4567 • sharpersurgery.com

By Howard Hubler
A couple years ago, people sent a cleaver 

email around about an interesting story of 
Bill Gates. It seemed this is how the story 
went: Bill in his philanthropic way wanted 
to buy the country out of our national debt 
so he wrote a check to pay off the debt. At 
the end of the year, it was determined that 
he wrote a check for a few billion dollars too 
much and wanted his excess money back. 
The Democrats decided that the billions 
of dollars was to be split amongst the poor 

working-class; they did not give a penny of 
it back to Bill, it was his money. You get the 
picture, a standard story of class envy. When 
Bill cried, “Foul,” they said he is rich, “Who 
cares.”

Today I was listening to some folks on the 
Fox Business Channel. They were indicating 
that 10 percent of our population paid 70 
percent of our taxes. This is a standard tax 
formula that has been true for the last sever-
al years. The suggestion was that everybody 
was getting a proposed tax cut but these 
high end people. The thought also was that 
we wanted to get economic growth beyond 
4 percent. 

If this 3-4 percent growth grew the total 
net worth of our country some by $4 trillion, 
what would 5 percent growth do? Well, these 
people made a great argument for the fact 
that the huge amount of job creation need-
ed to provide this kind of economic stimu-
lus could not be done without the assistance 
of the people who locked up 70 percent of 
our nation’s economic capital. If we wanted 
them to invest at a greater degree than they 
had in the past, they would need greater tax 
incentives to do this. So the big question 
asked was, “Are we going to give them a tax 
break as well so that we can all bathe in our 

fair share of this huge potential economic 
growth?” By the way, if they get a cut, and it 
results in no personal growth for them, no 
harm no foul.

It goes without saying that the Fox Busi-
ness Channel would like the cuts to go to 
these wealthy individuals as well; however 
they said it will never happen. We have done 
such a marvelous job managing “class envy” 
in this country that we would rather slow 
bigger growth and not help billionaires and 
millionaires whom we loath in spite of the 
fact that lowly paupers at the bottom would 
enjoy their share of additional wealth as well.

The poor middle class: “clowns the left of 
me and jokers to the right of me, stuck in the 
middle with you (Stealers Wheel).” Maybe by 
time you read this, we will have a new tax 
code. We might even do it on a postcard. If 
I could even do mine on three or four pages, 
I’d be moving up.



Leadership Hendricks County is a not-for-profit organization whose mission is to seek, prepare, involve and sustain leaders from diverse backgrounds to 
address community and countywide changes. Since 1993, Leadership Hendricks County has given citizens the background and inside information they 
need to take on effective leadership roles in the Hendricks County community.  To learn more about Leadership Hendricks County or leadership training 
for your organization, email Kerry Tuttle at KTuttle@LeadershipHendricksCounty.org  or visit our website at www.LeadershipHendricksCounty.org. 

Looks at Local Leaders
Each month, the Business Leader focuses on how Leadership Hendricks County  delivers the skills local residents need to provide leadership in our communities.

A fresh crop of leaders
On a chilly November weekend, 31 local men and 

women gathered as a group for the last time. While 
they’ve forged friendships and professional relation-
ships that will last a lifetime, the 25th class of Leadership 
Hendricks County had joined together for their closing 
retreat and graduation. 

Scarcely ten months 
earlier, they met for the 
first time as strangers. In 
the months that followed, 
they learned about each 
other, about the county 

they 
called 
home, 
and 
perhaps 
most im-
portant, 
about 
them-
selves 
and their own strengths as leaders.  

As graduates of the program, they 
joined hundreds of other people who 
use what they learned in LHC to make 
Hendricks County an even better place 
to live, work, play, and pray. Those 
alumni are serving the community in 
county government, on school boards, 
on town councils, as first responders, 
and in a host of other municipal roles. 
You’ll also find them heading up local 
companies, non-profits, church coun-
cils, and local civic groups. 

Each brings his or her own skills and 
experiences to those roles, but as LHC 
graduates, they bring something more 
important: an understanding of how 
the many facets of our county work to-
gether to meet the needs of residents. 

Several years ago, United Way of 
Central Indiana examined Hendricks 
County and its ability to respond to 
challenges. One of the conclusions 
they reached was, “Thanks to Leader-

ship Hendricks County, the county is well-served by a 
pool of trained, committed community leaders.” 

As they went through their class, they gained insight 
into dozens of aspects of our communities. Now they 
understand how public schools are funded, and why 
growth both benefits and challenges classroom teach-
ers. They grasp the challenges and complexities of 
economic development. They’ve heard the heartfelt 
frustration of the law enforcement community that 
grapples with the problems created by addiction while 
trying to ensure public safety. And they’ve been able to 
peer into the many social service agencies that are there 
to help their neighbors in times of trouble. 

What they saw as a year-long program has become 
a lifelong commitment to the communities they call 
home. They’ve achieved a deeper understanding of 
themselves and how they interact with those around 
them. They listen more carefully and speak with more 
confidence. They’ve gained the awareness that they 
play an important role in something larger, and they’ll 
never see their community -- or their world -- the same 
way again. 

LHC Class of 2017 Business and Industry Day in North Salem

Class of 2017 members David Pearson, Joe Parsons, and Kellie White consider the factors that make 
Hendricks County an attractive business location.

Class of 2017 members Chad Ferman, Mike Massa, and Jeremy Weber discuss economic development 
with LHC Board member Max Hank.



The Hendricks County Business 
Leader held its quarterly Cover Par-
ty, sponsored by State Bank of Lizton, 
Nov. 16 at Hendricks Regional Health 
Brownsburg Hospital, 5492 Ronald 
Reagan Pkwy. Honored was Septem-
ber cover Aaron and Justin Flora, own-
ers of Flora Brothers Painting and All 
Brothers Exteriors; October cover Dr. 

Jayme Adelsperger, owner of Adels-
perger Orthodontics; and November 
cover Yvonne Culpepper, corporate 
compliance officer for Hendricks Re-
gional Health. The next Cover Party is 
scheduled for Thursday, Feb. 21 and the 
location is to be determined. To RSVP, 
contact Cathy Myers at coverparty@

Kathy Spencer-Ellis, Tina Stansbury

Kevin and Kim Speer and guest

Aaron Gore, Deneshia Butler

Aaron Flora, Mike Baker, Justin Flora

Yvonne Culpepper, Mike Baker

Dr. Jayme Adelsperger, Mike Baker 

Kim Baver, Helee Adkins

Kaitie Delgado, Tanya Farman, Stacy Bulla

Sue Bogan, Rick Myers

Kevin Speer, Jeff Banning, Yvonne Culpepper

Michelle Milbourne, Terry Hubele, Nicole Collins

Kevin Speer, and guest

Mike Baker, Jeff Banning

Mike Schaefer, Katelyn White, Lacy Clagg

Kim Speer, Cassie Martin

Hendricks County 
Business Leader 

November Cover Party Rewind

Photos by Dave Gansert
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HYPNOSISCAR REPAIR

Let us help you with:
♦ Filing a Claim
♦ Rental Arrangements
♦ Free Estimates

Located behind Lowe’s at  
Dan Jones Rd. & Rockville Rd.

Hours: Mon-Fri, 7:30am - 5:30pm
292 S. County Rd. 800 E. • Avon, IN 46123

Call Today! (317) 272-6820

UH OH!
PRINTING

SERVICE GUIDE

Avon Chamber New Members 
Carpenter Realtors, Mary Hampton 
5491 E Main Street 
Avon, IN 46123  
317-432-0324

Bassett Services 
706 W Main St 
Plainfield, IN 46168  
317-839-5877

Image Pros 
133 West Market St 
Indianapolis, IN 46204  
317-489-6530

Brain Balance Achievement Center 
160 Plainfield Village Dr. 
Plainfield, IN 46168  
317-707-7452

Center for Vein Restoration 
105 S Raceway Rd 
Auburn, IN 46706  
317-389-5375

Brownsburg Chamber New Members 
SIM2K, Inc. 
6330 E. 75th St. Ste. 336 
Indianapolis, IN 46250 
317-251-7920

Apocalypse Putt Putt 
1650 E Northfield Dr. Ste. 500/600 
Brownsburg, IN 46112 
317-286-7299

Blackhawk Tape & Label 
P.O. Box 82 
Brownsburg, IN 46112

Bassett Services 
706 W Main St 
Plainfield, IN 46168  
317-839-5877

Danville Chamber New Members 
Pete Carlino of Carpenter Realtors 
5491 E. Main St. 
Avon, IN 46123 
317-745-1212

Bear’s Lawn Care and Garden Center  
7824 N. SR39 
Lizton, IN 46149 
317-994-5050

Shelter Insurance 
5530 E US Hwy 36, Ste 230 
Avon, IN 46123 
317-697-7332

Plainfield Chamber New Members 
Westside Community News 
5540 Jutland Dr. 
Plainfield, IN 46168  
317-446-9079

Tribe Church 
5543 Homestead Ct 
Plainfield, IN 46168  
317-753-5437

Midwest Office Solutions, LLC 
5825 East County Rd 800 S 
Mooresville, IN 46158 
765-341-9717

SIM2K, Inc. 
6330 E. 75th St. Ste. 336 
Indianapolis, IN 46250 
317-251-7920

National Transportation Center Foundation 
5740 Decatur Blvd 
Indianapolis, IN 46241  
855-682-8387

Best Choice Products 
3374 Plainfield Rd 
Plainfield, IN 46168 
317-829-7915

Brain Balance Achievement Center 
160 Plainfield Village Dr. 
Plainfield, IN 46168  
317-707-7452

Walnut Bliss, LLC 
1500 West Oak Street, Suite 400 
Zionsville, IN 46077  
317-507-8869

Gaylor Electric, Inc 
17225 Kraft Ct. 
Noblesville, IN 46060  
317-214-6310

Securitas Security Services USA, Inc. 
9101 N Wesleyan Rd., Ste 200 
Indianapolis, IN 46268  
317-490-4494

Planner of Note

December 2017
6 - Brownsburg Chamber of Commerce 
(members’ meeting): 
Wednesday, Dec. 6, 11 a.m., 
Brownsburg Fire Territory, 470 E. 
Northfield Dr., Brownsburg. For more 
information call (317) 852-7885 

13 - Danville Chamber of Commerce 
(members’ meeting): 
Wednesday, Dec. 13, 11 a.m., HC 4-H 
Fairgrounds, 1900 E. Main St., Danville. 
For more information, call (317) 745-
0670

19 - Plainfield Chamber of Commerce 
(members’ meeting): 
Tuesday, Dec. 19, 6 p.m., Plainfield 
Recreation & Aquatic Center, 651 Vestal 
Rd. For more information, call (317) 
839-3800

No regular meeting - Avon Chamber of 
Commerce (members’ meeting): 
There will not be a regular chamber 
meeting in December. For more 
information, call (317) 272-4333

Newly Incorporated 
Businesses
Earl Breon Leadership 
Incorporated: 10-20-2017 
Grantor: Earl Lynn Breon Jr.

Direct Auto 
Incorporated: 10-27-2017 
Grantor: James Hill

Lonedog Productions 
Incorporated: 10-30-2017 
Grantor: James Crutcher

Susan M. Whitehead OD Inc. 
Incorporated: 11-2-2017 
Grantor: Susan Poe

Card Crate 
Incorporated: 11-02-2017 
Grantor: Charles Harlan

Silver Shears Styling Salon 
Incorporated: 11-08-2017 
Grantor: Mark A. Tharp 
 
Gregory Motorsports 
Incorporated: 11-14-2017 
Grantor: David Gregory 
Grantor: Tracy Gregory

Aarons Games 
Incorporated: 11-16-2017 
Grantor: Maria Funez

Onyu 
Incorporated: 11-16-2017 
Grantor: Shantel Crabtree

Indy Dreams Gold Lewis 
Incorporated: 11-17-2017 
Grantor: Donald Endress 
Grantor: Leah Endress 
Grantor: John Myers 
Grantor: Brad Lewis



A GIFT THAT’S STRAIGHT FROM YOUR HEART TO THEIRS. 

If your loved one is overweight, smokes, or has a family history of heart disease, we have the perfect 
gift idea: a $49 Heart Scan Gift Card from Indiana University Health. There’s no better way to tell 
them how much you love them, and it might just save their life.

To purchase a $49 Heart Scan Gift Card go to iuhealth.org/heartcard

Avon  |  Bedford  |  Bloomington  |  Carmel  |  Fishers  |  Frankfort  |  Indianapolis  |  Lafayette  |  Monticello  |  Muncie  |  Tipton   
©2017 IU Health


