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Yes,we want your letters
Readers of the Hendricks County Business Leader 
are encouraged to send letters to the editor as 
often as they wish. The stipulations are that the 
letter is timely, focused (not more than 200 words) 
and verifiable. Please make sure to provide your 
complete name and daytime and evening telephone 
contact numbers. All letters are subject to editing 
for brevity, clarity and grammar. Please direct 
correspondence to info@businessleader.bz.

I had what turned out to be an 
interesting conversation -- if only 
for a few minutes-- last month 
with an entrepreneur and a few 
other business people. 

The conversation centered 
on finding success in a tough 
economy. I mentioned that I was 
simply aggressive in my approach. 
The entrepreneur quickly chimed 
in to say that the word aggressive 
was, perhaps, not the appropriate 
word. I was stymied by that line 
of thinking. The entrepreneur 
then corrected me and stated the 
proper word to use is ‘assertive’ 
which, is a synonym for the word 
aggressive.

As it turned out we didn’t have much time to 
debate the matter but if we had, I would have 
said this: I owe it to myself and my company 
to be aggressive. And by aggressive I mean very 
well organized and having great knowledge 
of my market and how my product may help 
potential customers. I believe this individual 
thought aggressiveness was tantamount to 

harassing people who simply 
have no interest in purchasing 
your product or service. I believe, 
too, that if you are passionate 
about your business it’s possible 
to come off as aggressive. 

I am sure there are people, in 
fact, I know there are, who think 
that cold calling is an overly 
aggressive sales tactic. But this is 
a proven method and you can do 
it successfully without coming 
off as over-bearing. You can be 
aggressive in business without 
being obnoxious. A professional 
knows when to stop. 

A wise and successful 
businessman once told me 

something I think about every day when I 
wake up: “It’s not what we accept in life that 
determines our success, but rather what we have 
the guts to reject.” 

I will always reject the notion that being 
aggressive in business is a bad thing and you 
should, too.

What is meant by doing business
 in an ‘aggressive’ manner?

Welcolme to Johnson County, Bev!

A gentleman and his e-mail

Rick Myers
Founder and Publisher

First, I want to say so long to Beverley Austin, 
the Avon Chamber’s executive assistant for the 
past six years. Bev, as her friends refer to her 
-- and she has many -- has accepted a job as 
a community relations representative for the 
American Cancer Society; a job that seems 
tailored made for her given her volunteer work 
with ACS’s Relay for Life event in Avon the past 
several years. She left the chamber on May 19. 

 In her new job she will focus on Pike 
Township (Marion County) and the 
Johnson County communities of Greenwood 
and Franklin. I have had the pleasure 
of working with Bev as it relates to the 
Avon Chamber and I can tell you she has 
been nothing but professional -- always 

I discovered something on gentlemanly 
qualities of interest from How to be a Gentleman 
– A Timely Guide to timeless Manners by John 
Bridges. This excerpt deals with e-mail; a topic 
we may spend a few months on (LOL). 

On the topic of sending angry e-mails, 
Bridges states: “A gentleman makes it a 

very helpful and willing to go the extra 
distance to make sure the job is done. 

Last year she was a Leadership Hendricks 
County classmate of mine, which gave me 
the opportunity to see a side of Bev that 
was ever more telling, a side that illustrated 
commitment to community - she’s a two-
term member of the Avon Town Council - as 
well as being a dedicated wife, mother and 
grandmother, not to mention -- she finished 
her bachelor degree a few years ago -- a person 
who’s goal oriented and will do what it takes 
to make those goals a reality. The ACS has a 
good one. Congrats, Bev, we will miss you and 
wish you all the best, in Johnson County!

personal rule never to send an e-mail in a fit 
of anger… Angry e-mails are all too often 
shared and forwarded. Apologetic e-mails 
seldom are … In almost every case, such 
subject matter is probably better handled 
by phone or, best of all, in person.”

Rick Myers is publisher of the Hendricks County Business Leader. E-mail him at  
rick@businessleader.bz
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You can be aggressive in business without being 
obnoxious. A professional knows when to stop. 
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What’s the juiciest tidbit you’ve heard about 
a coworker? As a young man in the crazy 
world of radio, I remember a disc jockey being 
escorted out of the building by Indiana State 
Police for having a marijuana crop growing in 
his basement. Of course, it was the talk of the 
office for several days. We joked about it. We 
relayed the story as we knew it. We gossiped.

Gossip is the most interesting thing we 
do daily, save for lunch and recess. We love 
collecting other people’s dirt and sharing their 
faults. Perhaps, we are deflecting from our own 
miserable actions. Nevertheless, gossiping is fun.

Gossip is verbal cancer – the uncontrolled 
growth of a single idea that is usually detrimental 
to the subject. It usually kills morale, too. 

Yet, some sociologists see gossip as a function 
of controlling the herd. When you’re reporting the latest along 
the picket fence, you’re actually describing the acceptable norms 
of behavior. It’s a bunch of cautionary tales used to keep the 
masses in line. Don’t do this or I’ll think this way about you.

Workplace gossip never turns out that well. It saps momentum 
and destroys teamwork. So stopping it is ideal. Experts suggest 
the cure for workplace gossip is communication. Gossip 
thrives in secrecy and darkness. Kind of like mushrooms. 

Another tactic is to establish a no gossip policy. Add it to the 
handbook. Admittedly, this is weak, but you’ll have an official 
policy to point to when you have to discipline Mr. Gossipmonger. 

Encourage your team to stay busy and not listen to gossip. 
If you can convince your employees about gossip’s negative 

traits, you might be able to pull this off. You 
might also get more work done. HINT: If you 
see this working, plant a gossiper among your 
troops and boost your production numbers.

Finally, confrontation usually works wonders. 
Gossips work under tacit approval. People 
are usually too polite to say, “Stop yakking, 
Yakov Smirnoff!” If you tell a person how 
destructive their behavior is (use made up 
statistics) then you can likely stop the problem. 
At least, they won’t talk to you anymore.

An obvious note: If you are a supervisor, the most 
kingly thing you can do is not participate in gossip. 
Stay busy. Runaway with your fingers in your ears. 
Do anything but gossip. Gossiping is a one-way 
ticket to nowhere. Even if you can keep your job as 
a participating gossiper, you won’t advance very far.

If you are an owner and, perhaps the subject of 
the gossip, try to ignore it and let it run its course. 
Hopefully, it will be short. Confronting your own 
gossip is the stuff of soap operas and melodramas.

And the pot-smoking farmer? Well, he told his step-
daughter that growing the stuff was OK. One day, during 
a DARE class at school, she let it slip that she had seen 
cannabis before. This was in front of the police officer 
conducting the course. Oops. Gee, that was fun gossip.

Gus Pearcy is a contributing columnist to the Hendricks County Business 
Leader. He may be reached at (317) 403-6485 or pearcy.gus@sbcglobal.net. 
Gus blogs frequently at guspearcycommunications.wordpress.com.

editoRial/opinionEditorial/Opinion
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You won’t believe what I heard at the office

Gus pearcy
Columnist

Our success is a direct 
result of knowing how 
to market a brand and 
having the right people 
representing the brand.

-Greg Norman, 
golfer and entrepreneur

Award-winning state 
needs to show commitment 

to all businesses
With the recent news that Area Development magazine 
awarded the Indiana Economic Development Corporation 
(IEDC) with a 2011 Gold Shovel award coming on the 
heels of Chief Executive magazine ranking Indiana as the 
best place to do business in the Midwest (and sixth best 
nationwide) we’re moving in the right direction. 
At least Amazon, who just announced they were going to 
locate a third distribution center in Indianapolis to the tune 
of 400+ jobs, feels it is. According to the Amazon press 
release, Paul Misener, vice-present, Amazon Global Public 
Policy, said, “We are committed to growth in Indiana 
because Governor Daniels and other state officials have 
demonstrated their commitment to Amazon jobs and 
investment.”
According to the press release issued by the IEDC, Mitch 
Roob, Secretary of Commerce and CEO of the IEDC took 
the Gold Shovel award as an indicator that people were 
noticing that 2010 was a record-setting year in economic 
development and creates a challenge to “make Indiana the 
most business friendly destination for growing companies.”
We’re hearing from many small business owners that there 
are indications the tide is turning – some. We’re hoping 
that the state government shows the same commitment 
that Amazon feels to all Indiana small businesses – even 
the ones that fall below the government’s definition of a 
small business. 
According to federal guidelines, small businesses are those 
that employ fewer than 500 people. So it would seem 
many of Indiana businesses are not small, but tiny micro-
businesses. Maybe tiny, but not negligible. Consider the 
agility and might of an ant. We know many who would 
otherwise be adding to the unemployment rolls are hanging 
their shingles out and, as one small business owner recently 
said, being responsible for that paycheck coming in every 
week.
Let’s hope the state of Indiana, all aglow with the accolades 
it’s receiving, doesn’t forget to support the Indiana 
businesses that are already here and working hard, no 
matter how big or small or tiny.
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Bob Young has built an award-winning 
organization at Greenwood-based  

Robert D. Young Construction, Inc.

By Sherri Coner

You can tell a lot about a guy by 
the décor in his conference room. 

And if that guy happens to be Robert “Bob” 
Young, owner of Robert D. Young Construction 
in Greenwood, visitors see from the taxidermy 
on the walls that Young loves a challenge. 
Not only is Young at the helm of a 28-year 
success story with award-winning, million 
dollar projects, he’s also a big game hunter. 

“I got the antelope in Wyoming,” Young 
said with a smile as he pointed at various 
trophies. “I got the bear in Canada and 
the wild boar in South Carolina.” 

Many of his 70 employees also enjoy 
hunting and fishing. So to show his 
appreciation, Young plans annual hunting 
and fishing excursions for employees.

Describing the business as a big family filled 
with a talented team concept, Young relates that 
many employees have worked with him for a 
couple of decades. Their dedication continues to 
help drive Robert D. Young Construction into 
the limelight, as a wall and ceiling contractor 
winning national awards. The company 
recently earned a Pyramid Award through 
Associated Builders 
and Contractors 
in the Interiors; 
Acoustical, drywall, 
millwork or plaster 
category for their work on 3Mass condos. 

There have been many awards through the 
years and they appreciate each one, Young said. 
But his proudest professional moments occur 
when he drives past various landmarks, pointing 
out which ones Robert D. Young Construction 
was involved in- and there are many. Young and 
his crews have left their touch on Indianapolis 
icons such as the award-winning 3Mass 
condominiums, sprawled along the corner of 
Massachusetts Avenue and Pennsylvania Street; 
Maggiano’s, a French restaurant at Keystone 
at the Crossing; the Staybridge Suites Hotel 
and Comfort Suites, located west of Lucas 
Oil Stadium; and Eastern Star Christian 
Church in Fishers- just to name a few.

Expertise provided by senior estimator, Mike 
Baker, of Franklin and senior field supervisor, 
John Harden of Morgantown, along with hard-
working crews make the Young Construction 
team a success story that continues to unfold. 

Young’s beginning as a business owner 
came a few years after high school. Hoping to 
“see the world,” Young joined the Air Force 
after graduating from Center Grove High 
school. But he was not sent overseas. Instead, 
Young was stationed in Louisiana, where this 
avid outdoorsman was never disappointed 
since he discovered “a bird hunter’s paradise.” 
While stationed at Barksdale Air Force 
Base, he studied aeronautical engineering 
at Louisiana State University. He also took 
to the skies and earned a pilot’s license. 

After leaving the military, Young returned 
to construction work- something he had 
loved during summer breaks in high school. 
He married his wife, Lisa and they settled 
into life together. The couple had one child 

and a baby on the way 
when Young lost his dad. 

“My father was 52 years 
old when he died,” Young 
said. “And I was 25. It was 
one of those life-changing 
moments.” Losing his dad so 
suddenly made Young decide 
to diligently pursue some of his 
own dreams. And one of those 
dreams was to be his own boss. 

With barely one hundred 
dollars to spare toward the goal, 
Young and his wife mixed a 
strong entrepreneurial desire 
with a diehard willingness 

to work. In the early 1980s, they launched the 
company. “While the kids were playing in the 
backyard, we would be looking at blue prints 
on a picnic table,” he said with a grin. “Lisa is 
a big part of the success of this company.” 

In fact, they worked side by side until 
1993 when Lisa nearly lost her life in a car 
accident. “She was life-lined to Methodist and 
underwent 11 operations,” Young said. “She 
was hospitalized for more than six months.” 

Once Lisa was on the mend, she decided to 
leave full-time work in favor of spending more 
time at home with their three children and 
eventually, two little granddaughters. Family 
interest in the business didn’t end though. 

Daughter, Starr Meiring, worked in the 
business before deciding to be a stay-at-home 
mom. The couple’s only son, Travis Young, 
worked in the company during high school 
summers then studied business at Indiana 
University. After college, Travis went back 
to work in the field before moving into the 
role of estimator. Young’s third child, Angel 
Young, recently became a registered nurse. 

Along with wanting to treat his employees 
well, Young is dedicated to community advocacy. 
Robert D. Young Construction supports 
projects such as the Wounded Warrior Project, 
Riley Hospital for Children and the USO. 

Through the years, Robert D. Young 
Construction has weathered its fair share of 
storms just like all other business owners. 
There have been grueling work weeks 
that stretch past 60 hours and recessions 
to survive. “But the challenges have 
only made us stronger,” Young said.

HOW BOB DID IT
With more dreams than dollar bills, 
Bob Young launched his business 
with a hundred bucks in his pocket. 
An amazing work ethic and lots of life 
lessons along the way make Robert 
D. Young Construction one of Johnson 
County’s most memorable success 
stories: 

Best advice I ever received: I have 
a favorite quote by Bob Knight, ‘Most 
people have the will to win, few people 
have the will to prepare to win. 

Worst advice I ever received: During 
the recession in the ‘90s, a financial 
advisor told me to cut back on 
marketing and advertising. But my 
gut told me we should do exactly the 
opposite. We should stand out.

Best business decision I ever made:  
I surround myself with good people. It’s 
a team effort. I find the best people 
and treat them right.

In five years… I will still be working. 
I have too much fun doing this. I also 
hope my company will be in a better 
position to provide more for employees 
and for the community.

The secret to my success: The 
support of my wife and family and the 
men and women who help take care of 
the company.

On the Hunt  
 for Success

Bob is the kind of guy who is always on the move, from 
one project to another. But when he’s away from the 
business, there are very distinct ways he likes to spend 
his limited free time:

Five favorite past times outside of work:

1) Spending time with my family

2) Bow hunting

3) Reading newspapers and poetry

4) Watching movies

5) Working in my vegetable garden

Robert d. Young  
Construction, inc. 
90 N. Mc Kinley St.

Greenwood IN 46142
Phone: (317) 887-8550

Web-site: rdyci.com

You can tell a lot about a guy by 
the décor in his conference room.

P
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Steady stocks – No stocks are as safe as 
bonds, but there are a few steady choices. Abbott 
(ABT) – None of its major drug patents are set 
to expire soon. General Electric (GE) – This gi-
ant conglomerate offers steady dividend growth. 
Spectra Energy (SE) – This dominant natural-
gas distributor is delivering solid yields. 
-Money
 Revolutionary stock? – NXP Semiconduc-
tors (NXPI), which was part of Phillips for 
more than 50 but had an IPO in mid-2010, has 
several key ingredients of a revolutionary stock. 
It has clear technological advantage with near-
field communication, which it helped to invent, 
and now markets its NFC chipsets to many 
big-name companies. NFC could easily change 
how people use mobile devices. Additionally, 
NXP has increased revenue shares by more than 
25 percent over the past year. 
-www.fool.com
 Stick with the IRA - The appeal of the Roth 
IRA has always been that contributions, rather 
than withdrawals, are taxed. But in many cases, 
staying put in a traditional IRA will lead to 
bigger savings -- especially for people five to 10 
years away from when they plan to withdraw 
their money. Here’s why: It can take years of 
tax-free growth to make up the taxes incurred 
during the conversion. There’s also less time to 
pay taxes on this conversion now. Savers who 
converted from a traditional IRA to a Roth IRA 
last year were able to spread the income from 
that conversion over 2011 and 2012. But now, all 
of the income from a conversion made in 2011 
(and after) is taxable at once. 
-www.money.msn.com
 

Have a business plan? – Enter the Entre-
preneurship Advancement Center’s (EAC) 
2nd Annual Business Plan Competition for a 
chance to pitch your business idea to local busi-
ness professionals. You could win a consulting 
package valued at $15,000. For $50, all par-
ticipants receive a half-day business planning 
workshop, access to an online business plan 
development course and feedback on your plan 
from local experts, among other perks. To enter, 

visit wwww.buscomp.eventbrite.com.
Go with more interest? – Old-school 
thinking was to choose the mortgage with 
the smallest interest payments. Now, many 
are suggesting doing the opposite. Paying the 
least interest on a mortgage requires a down 
payment of at least 20 percent and paying 
down the loan quickly. Doing this, however, 
can backfire given the current housing market. 
With interest rates still low, consumers might 
want to make a down payment of 10 percent 
instead of throwing most of their money into 

the home -- where some of it could be lost if 
home values decline. 
-www.smartmoney.com
Stock pick: NPK – National Presto (NPK) has 
gone largely unnoticed, though, it ranks among 
the best small-cap dividend stocks. However, 
with a market value of $738 million, Presto is a 
little-discussed company, manufacturing small 
appliances, defense products and absorbent 
products. Such a wide variety of seemingly 

unrelated products has yielded 
tremendous consistency. 
Presto has grown sales and 
net income 4.4 percent and 18 
percent, annually, on average, 
over a three-year span. -www.
thestreet.com
Cut taxes, boost returns - 
Over the past decade, stock 
investors handed Uncle Sam 
an average of one percentage 
point a year in total returns, 
while bond investors forked 
over twice as much. You can 
substantially increase your 
returns by cutting these tax 
losses, easily done by utilizing 
tax-advantaged accounts for 

retirement, college and health care. If you’re in-
vesting entirely through 401(k)s, IRAs, and 529s, 
just maximize tax-deferred savings whether 
tax rates are high or low. To look up how tax-
efficient your funds are, go to www.morningstar.
com <http://www.morningstar.com>  and click 
the “Tax” tab while viewing your fund. -Money
Most stressful jobs - The most stressful job 
of 2011 is a commercial airline pilot, according 
to CareerCast.com, because pilots must deal 
with so many factors out of their control while 
responsible for others’ lives. Also on the list: 2. 

Public relations executive; 3. Senior corporate 
executive; 4. Photojournalist; 5. Newscaster; 6. 
Advertising account executive; 7. Architect; 8. 
Stockbroker; 9. EMT; 10. Real estate agent. 
-www.careercast.com
New thinking - For decades, borrowing from a 
401k plan was synonymous with derailing retire-
ment savings. But right now, the cheapest bank 
for many borrowers -- especially those who feel 
secure in their job -- is their own 401k. Average 
interest rates on credit cards are 14 percent and 
on home-equity lines of credit 5.22 percent. But 
a 401k loan charges a fixed average of prime 
(currently 3.25 percent) plus 1 percent. In a year, 
a borrower can save around $800 in interest 
compared to a credit card, and money repaid 
goes back into the 401k. 
-www.smartmoney.com
 Stock tip: PotashCorp – PotashCorp (POT) 
is cashing in on demand for agricultural harvests. 
Yes, fertilizer is big business in this global 
landscape where rapidly emerging markets have 
the means to eat a little better than they used to. 
Potash earned $2.04 a share last year. Analysts 
see net income of $3.73 next year. An 83 percent 
bottom-line spurt in two years is pretty impres-
sive for a stock trading at a forward multiple in 
the teens. 
-www.fool.com
Résumé redo - Lots of older job seekers are 
hamstrung by outmoded rules requiring résumés 
to fit on one page and crunch down their recent 
-- and most relevant -- experience until it says 
nothing. The fix: Expanding your résumé to two 
or three pages is perfectly acceptable for some-
one in his 40s or 50s. Devote half a page to your 
most recent job and bullet out action-oriented 
highlights, making sure to include quantifiable 
achievements. 
-www.finance.yahoo.com
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By Elaine Whitesides

It’s all about faith to Kira Brant when she 
talks about Kira’s Cottage Christian Store, 
her shop in Franklin. She’s pleased to offer a 
wide variety of Christian books for all ages, 
music, gifts, toys, church supplies and church 
curriculum in stock. 

It began when Brant graduated from art 
school and was marketing her own line of 
Christian cards and stationary under the brand, 
the Art of Kira. Caught between getting a full-
time job with the line on the side or pursuing 
her art full-time, she took the leap.

With no business background, and in a week’s 
time, she opened a retail shop in Old Towne 
Greenwood. “I talked with my whole family 
and decided that even if I just broke-even every 
month, it would be worth it to get more items 
out to people.” That was eight years ago this 
month.

“I got the little place for a 
very reasonable rent. I didn’t 
need a very large space. It 
was cute and fit me so well,” 
she said. “Looking back 
now, I’m glad I started off 
that way. We were so tiny. I was so blessed to 
have that first store.”

It wasn’t long before they moved to a larger 
Old Towne Greenwood space. Then she saw a 
place in Franklin that was available – and even 
larger. “I thought, I’d be in town and would have 
more room,” said Brant. “We decided it would 
be better to be in Franklin since it was closer to 
home, That move was a big leap of faith – with 
me being pregnant with my daughter, Morgan, 
and the greater rent. But after praying about it, 
we ended up knowing that it was the right thing 
to do.”

Finally, they jumped onto Jefferson. “When 
I think of everything, we’ve moved four times 
to four different locations. And after all of it we 
know it was the right decision every time. Now 
we’re the right size.”

The right size for events like story times, 
author signings and a monthly book club, but 
no art classes. “People will ask me if I miss my 
artwork, I feel like when I started my artwork, I 
was doing a ministry for the Lord,” Brant said. 
“As we have evolved with the store,  

Biz peopleBiz People

A daily leap of faith

He has shown me a new way to minister and 
I feel very satisfied with where we are and the 
direction we’ve taken.”

She says the store has had lots of ups and 
downs, especially the last few years. Even though 
she’s a self-described over-worrier, she said, 
“Over the last four to six months, I have just 

come to realize, that if the Lord wants us to 
stay open, He will allow it to happen, no matter 
what, and I’ve put it in his hands. That gives me 
peace.”

Brant says she might have taken more 
business classes in school, but she’s gotten a 
hands-on education. 

She continues to work hard at her vision 
every day. “It is worth the challenge of owning 
your own business,” she says, adding, “There are 
always things to change. I’ve made mistakes like 
everyone does and it’s a learning process month 
by month. I learn more and more every day.” 

“Everyone has their own gifts,” Brant said, “I 
can’t stand in a pulpit and preach on a Sunday 
morning, but this is my way of sharing my faith 
with everyone.”

It’s that personal investment that makes Kira’s 
Cottage a special place. Brant says, “This is what 
I see myself wanting to do for the rest of my 
life. It’s not just a store. It is so much more than 
that.”

Kira’s Cottage  
Christian Store

26 E. Jefferson
Franklin, IN 46131

Web: kirascottageshop.com
Phone: (317) 738-4242

E-mail: kirascottage@yahoo.com

Hours: Mon-Thurs 9 - 6, Fri 9 - 8,  
 Sat 9-  4

“It is worth the challenge of owning your 
own business. There are always things to 
change. I learn more and more every day.”

Kira Brant

P
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By Elaine Whitesides

Last summer, Beech Grove native, Dan 
Iaria, spent a lot of time reminiscing about his 
childhood. Not just daydreaming, Iaria had a 
purpose. He and partner, Greg Codozor, had just 
purchased the Rock-Cola Café on Brookville 
Road. “I was looking for something unique 
for the Café, something with retro appeal, 
something (people) loved as a kid,” Iaria said.

Of course, since he grew up in Beech Grove, 
it was natural that his reminiscing included 
thoughts of icy cold Choc-Ola. The brand 
was a local mainstay. It had been invented by 
Harry Normington, Sr. in Indianapolis in 1944 
and was bottled on Churchman Avenue just 
south of Raymond from 1944 until 1985. 

Iaria had no recollection of what ever 
happened to it. “It was perfectly positioned 
and I discovered it had disappeared,” said 
Iaria. With a little research, he found 
that the company had been bought and 
put out of business by a competitor.

He also learned that the 20-year patent for 
the drink had expired – just three days prior. 
It was exactly what he was looking for, so he 
applied for the patent and waited the six months 
for the previous owner to renew the patent, 
which never happened. So in August of 2010, 
Iaria became the owner of the Choc-Ola patent. 
“Along with the trademark, I obtained the recipe 
and the manufacturing process,” Iaria said.

He started offering Choc-Ola at the Rock-
Cola Café and one day, Joe Wolfla and Bill 
Kelsey came into the restaurant. They struck 
up a conversation about the chocolate-y treat. 

“I worked at Choc-Ola for one summer 
between eighth grade and my freshman year 
at Sacred Heart,” Wolfla said. “Being brought 
up in Fountain Square, Choc-Ola was a big 
deal. You shake it and take it. I got excited and 
asked, ‘Danny, have you really got the original 
(recipe)?’ It was tremendous, the real deal.”

Iaria’s father, Pete, was a good friend of 
Wolfla’s growing up so it was a comfortable 
fit when the two started talking about 
bringing Choc-Ola back to the market. 

Wolfla said he had a friend he might call; 
Dave Mayfield was head of marketing for 
Martin’s Super Markets, which is based in South 
Bend with 21 outlets in Indiana and Michigan. 
Mayfield was another South Sider, a graduate 
of Southport High School. He remembered 
Choc-Ola and he saw an opportunity to 
be part of bringing Choc-Ola back.

They decided they needed someone to 
make it and distribute it. Mayfield introduced 
them to a bottler, Prairie Farms, based out 
of Carlinville, Illinois. They met and within 
three days, an agreement was reached. 

Iaria wanted to maintain the secret syrup 
recipe, so Wolfla called another long-time 
friend, Ronald Jones. Jones, the owner of 
BBQ Heaven, grew up with Wolfla and 
Pete Iaria. Wolfla explained what he and 
Dan wanted to do and Jones offered to let 
them use the facility where he produces his 
barbeque sauce to make the syrup. They would 
then provide the syrup to Prairie Farms. 

They had the product ready to go, and places 

Choc-Ola returns
South siders bring back the popular  

Beech Grove chocolate drink

to sell it. They only needed one more thing – a 
spokesperson. Wolfla called college friend, 
Bobby Plump, of Milan basketball fame.

“Joe called and when they told me Choc-
Ola was coming back, it just brought back 
memories. As a kid I had to save money 
to buy Choc-Ola. Shake it and take it. He 
told me I was going to be the spokesman 
for Choc-Ola,” Plump said. “I said OK.”

Wolfla said, “Martin’s Super Markets took us 
on the road and Bobby was there to promote 
it. Not only was the product good and tasted 
good, with Plump’s signature and backing 
it went. People would buy eight 
half gallons to get his autograph. 
It was unbelievable. It was really 
neat to watch this happen. A lot 
of people knew (Choc-Ola).” 

Martin’s began selling Choc-Ola 
on its shelves on March 21, 2011. 
Now Iaria, Wolfla and Plump will be 
bringing the product back to Beech 
Grove in the coming weeks when it 
becomes available at the Beech Grove 
Meat Market. They will kick off sales 
with a special event. Bobby Plump 
will be autographing bottles of Choc-
Ola for the public. A portion of the 
proceeds from Choc-Ola sales during 
the initial promotion will be donated 
to the Beech Grove High School 
Athletic Department from which Dan 
Iaria and Greg Codozor are alumni. 
“Keep checking the Southside Times 
for the announcement,” Wolfla said. 

Eventually Prairie Farms will make 
Choc-Ola available in other stores 
locally and move it into 18 states.

What began as a Beech Grove 
phenomenon that was loved 
throughout the Midwest – and missed 
- is being resurrected by longtime 
South Side boys. Every step of the 
way, from Iaria’s first days of research 
to the production, distribution 
and sale of the revived brand, has 
been touched by a South Sider.

“We came together at the right 
time to help Pete’s son, Danny. It was 
all through friendship,” Wolfla said.

Iaria added, “To me, it’s 
like bringing back a long-
missed tradition.”

Everyone grew a little quiet 
and Bobby Plump said, “It brings 

back the easier times, when you didn’t have 
the stress of life like today. It’s back in the 
times when it was easy to live. It was a great 
time to grow up. Looking back, it might have 
been the greatest 10 to 15 years of the United 
States. It’s a reminder of easier times.”

You can relive Choc-Ola-inspired memories 
now at the Rock-Cola Café (5730 Brookville 
Rd) or, as Wolfla says, watch the Southside 
Times for the announcement telling when 
the product will come to the Beech Grove 
Meat Market. Whichever you do, just know, 
the real, original, Choc-Ola is back.

Is finding quality professionals  
an overwhelming process?

Express has the solutions.

We can help you...

If you’re ready to meet that new professional you’ve  
been looking for, ask how we can help.

• Recruit higher qualified candidates 
• Conduct face to face interviews 
• Test and evaluate applicant skills 
• Verify employment references 
• Make the hiring decision

(317) 888-5700
707 S. Madison Ave., Ste. Q 
Greenwood, IN 46143 

expressindysouth.com

facebook.com/expressindysouth twitter.com/expressindys

83% of companies cite a shortage of talent  
 as their number one hiring concern  
 in 2011.
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CoMMeRCiallY speaKinGCommercially Speaking

Johnson County’s blueprint 
for success has always been 
based on the many factors that 
give us a well balanced sense of 
community. Schools, hospitals, 
businesses, medical facilities and 
family dwellings are all blended 
together to provide a great place 
for people to live and thrive.

When you think about 
commercial real estate, churches 
may not be the first thing that 
comes to mind. Many small 
churches have merged to form 
new congregations in order 
to cover the cost of overhead. 
Much like any other entity, 
the recession has changed the 

way they do business. The good news is there 
are several churches in the area which have 
outgrown their current buildings. 

Harvest Point Church, located in the 
Greenwood Christian Academy School will 
break ground on their new campus this month. 
Harvest Point, now simply known as, The Point, 
plans to build a new church across the street 
from its current site on Worthsville Road. The 
once farm community has seen major growth 
of residential housing in the last 10 years. 
Greenwood Christian Church continues adding 
to its sprawling campus. The Church of Christ 

and Mt. Pleasant Christian 
Fellowship are churches seeking 
much needed room to grow their 
ministries.

Other commercial 
developements

Milto Cleaners will invest 
approximately $1.3 million to 
build a new 30,000 square foot 
facility in the Precedent South 
Business Park in Greenwood. 
The building will serve as the 
main plant which will handle 
the majority of their cleaning 
and dry cleaning pick-up and 
delivery business. Milto Cleaners 
also specializes in cleaning and 

restoring items damaged in fires. They will work 
with your insurance company and are a member 
of the Fire Restoration Service Team. Local 
business owner, Phil Milto has successfully 
grown the business one store at a time.

 The San Diego-based restaurant chain Jack 
in the Box plans to open its first of several 
Indianapolis area restaurants in the Greenwood 
area at the northwest corner of U.S. 31 and 
County Line Road. Two variances were 
approved by the Indianapolis zoning board, 
which paves the way for the restaurant to move 
forward at the former BP gas station site.

A Sense of Community
JD ByRider, the largest used car franchise 

in the nation, was acquired by a San Francisco 
private equity firm and plans to continue to 
grow, adding 140 stores this year. They currently 
are located at Stop 18 and U.S. 31 and recently 
moved into a new building.

Greenwood Meadows nursing home is 
nearing completion of their new facility at the 
corner of S.R. 135 and County Line Road, 
and has recently hired a marketing director 
in anticipation of their grand opening. Vision 
Quest Eye Care will be constructing a building 
on an outlot of the development. Walgreen’s will 
be breaking ground immediately.

The commercial real estate market serves the 
wants and needs of many diverse businesses. 
We are grateful to see churches included in the 
growth to meet the needs of the community.

Brenda Richards, CSP, CGP, MIRM, is an 
associate broker for Carpenter Commercial 
Realtors. She can be reached at brichards@
callcarpenter.com. If you have “new she can 
use” please contact her with the information.

Advanced Audiology opens new locationNew branch of Teachers Credit Union

The Franklin Chamber of Commerce assisted with a ribbon cutting on May 10 for the grand opening 
for the new location of Advanced Audiology, 1020 W. Jefferson Street, Franklin. Pictured, from left 
are: Mayor Fred Paris, owner, Dr. Carrie Hill, Advanced Audiology employees Jennifer Maikell and 
Tiffany Swopes, Greg Burchun and Dennis Henderson of H.E. Henderson Contractors.

Teachers Credit Union (TCU) has opened its newest branch in the Meijer store at 5325 E. Southport 
Rd. Pictured, from left are: Mario Barron, Brianne Buehler, Member Service Representatives; 
Lindsay Wirtz, Branch Manager; Sheila Corey, Assistant Manager; and Laura Feeney, Regional 
Manager. More information about TCU and its services can be found at tcunet.com.
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When you think about commercial real estate, 
churches may not be the first thing that comes to mind.

Statewide Ban on Texting 
Takes Effect July 1

Indiana becomes 32nd state  
to ban texting while driving

From Indiana Criminal Justice Institute

Beginning July 1, it will be illegal for any 
Hoosier driver to text while behind the wheel. 

On May 10 Governor Mitch Daniels 
signed legislation that prohibits the use of any 
telecommunications device to type, transmit, 
or read text messages or e-mail while operating 
a moving motor vehicle. Drivers are however 
permitted to use hands free or voice operated 
technology to perform these functions.

As a primary enforcement law, police will now 
be able to ticket a driver solely on the basis of 
texting while driving.  Offenders could also face 
a fine of up to $500.

“Drivers who use hand-held devices are four 
times more likely to be involved in a collision 
serious enough to cause injury,” said Ryan 
Klitzsch, Indiana Criminal Justice Institute 
Traffic Safety Division Director. “This legislation 
is an important step in our efforts to ensure the 
safety of all Hoosier motorists,” he continued. 

Driver distractions accounted for more than 
7,800 collisions on Indiana roadways in 2009. 
In fact, distracted driving crashes cost the state 
$257.5 million dollars in that year alone.

The commercial real estate 
market serves the wants 
and needs of many diverse 
businesses. 

Visit the Business Leader online  
at www.businessleader.bz
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Moriarity announces new 
company and name

Broker/Owner Dan Moriarty 
announced on May 2 that 
the agency located at 500 
U.S. 31 South in Greenwood 
is now an independently 
owned and operated franchise 
with Weichert Real Estate 
Affiliates. The company is 
newly named Weichert, Realtors® - Tralee 
Properties. Moriarty is known for his service 
and as an office holder of the Metropolitan 
Indianapolis Board of REALTORS® (MIBOR), 
Indianapolis Association of REALTORS® 
(IAR), National Association of REALTORS® 
(NAR) and the Council of Residential 
Specialists (CRS). He holds designations of 
Certified Real Estate Brokerage Manager 
(CRB), Certified Residential Specialist (CRS), 
Graduate, REALTORS Institute (GRI), Master 
Graduate, REALTORS Institute (MGRI) 
and ePRO®, Internet Professional credential.
He has served as Perry Township Trustee and 
Vice Ward Chairman and on the Indianapolis, 
Marion County Board of Zoning Appeals 
and is active in the community with many 
organizations. Weichert, Realtors® - Tralee 
Properties can be reached at (317) 883-3333.
Community Health Network names 
chief information officer

Community Health Network announced that 
Ronald Strachan has been appointed chief 
information officer. He assumes the position 
left vacant by Ed Koschka, who retired last 
October. In his new role, Strachan is responsible 
for developing an enterprise-wide vision of 

technology, supporting 
the strategy and business 
needs of the network. He 
will also provide facilitative 
leadership for the design 
and implementation of plans 
supporting the information 
technology vision. Strachan’s 
past career experience 
includes employment as vice president and chief 
information officer, vice president of information 
technology, and chief information officer at 
various healthcare organizations in Minnesota, 
Georgia, Ohio and Michigan. He received his 
Master of Science degree in administration from 
Central Michigan University and his bachelor of 
business administration degree from Davenport 
University in Dearborn, Michigan. He is a 
certified healthcare chief information officer.
St. Francis Health plastic surgeon earns 
top listing in international publication

Charles E. Hughes III, M.D., a member of 
St. Francis Medical Group, has been selected 
“Top Plastic Surgeon in Indianapolis” by 
the International Association of Healthcare 
Professionals (IAHCP). That accolade 
earns Hughes a listing and profile in 
The Leading Physicians of the World, 
and international publication featuring 
physicians who are leaders in their fields.
Interim President designated at the Greater 
Indianapolis Chamber of Commerce

David N. Griffiths, a past board chair, has 
been named Interim President of the Greater 
Indianapolis Chamber of Commerce, and 
a committee will commence a national 
search for the next Chamber President 
immediately. John Thompson, Vice Chair 
Elect and Treasurer of the Indy Chamber, 
will chair the search for the new President.

KeyBank receives recognition 
Bank Monitor Awards Report

KeyBank recently was cited for excellence in 
overall satisfaction in personal banking and 
treasury management by two of the nation’s 
leading providers of market intelligence, 
Greenwich & Associates and Phoenix-Hecht. 
Additionally, Corporate Insight’s 2010 Bank 
Monitor Awards Report recognized Key Bank 
as a multiple award winner for its online site, 
Key.com. Key was the only bank to receive 
a gold award for online applications.
Culver named new controller for the 
Phoenix Group

Schuyler Culver recently joined 
the supply chain logistics 
firm of the Phoenix Group 
in Greenwood as controller. 
He can be reached at (317) 
884-4566 or via e-mail at 
sculver@teamprm.com.
St. Francis Health appoints director 
for Emergency Services

India J. Taylor Owens, R.N., has been selected 
as director Emergency Services at Franciscan St. 
Francis Health. In that role, she is responsible 
for overall operations at the hospital’s emergency 
departments at Indianapolis, Beech Grove and 
Mooresville. Owens most recently served as a 
director for emergency services and emergency 
medical services operations at Indiana University 
Health West Medical Center in Avon. She has 
held related positions with hospitals in Hancock 
and Shelby counties, in addition to other nursing 
clinical specialties. She received and associate’s 
degree in nursing at Indiana University and 
Bachelor’s in nursing at Indiana Wesleyan 
University. Owens also earned a master’s of 
science in nursing administration at IU.

Community Health Network announces 
clinical enterprise executives

Community Health Network announced that 
Jessie Westlund, R.N., CEO of Community 
Home Health Services, has 
been named chief integration 
officer for the network, 
while Tom Malasto, CEO 
of Community Heart and 
Vascular, has been appointed 
to chief operating officer for 
Community’s Indianapolis 
hospitals. The roles for both 
leaders took effect in early 
April. Westlund will lead 
the network’s integration of 
pharmacy and will be involved 
with pilot projects involving 
the medical home model 
of care. Malasto provides 
oversight of acute care services and is responsible 
for day-to-day operations, outcomes, strategic 
implementation and transformation to an 
integrated patient-centered model of care.
Express Employment Professionals 
adds Heather Kinkade to company

Express Employment Professionals (Indy 
South) located in Greenwood has named 
Heather Kinkade as their Front Office 
Coordinator. Express continues to be one of 
the fastest growing staffing companies in the 
local area. Express Employment Professionals 
is ranked as the largest privately owned and 
operated Indianapolis area staffing agency 
according to the Indianapolis Business 
Journal for the last three years (2007-2009). 
In Kinkade’s new position, she is responsible 
for assisting the Employment Specialists 
in the screening of applicants, data control 
and maintaining the general functions 
of the associate placement process.

QUestion oF tHe MontHQuestion of the Month

In 2008 and 2009 our main customer base 
was new construction. Then in 2010 new 
construction almost completely died off and 
it was the remodeling market that increased. 
In the first four months of 2011 we are back 
to the 50/50 with new construction and 
remodeling. The one major difference that 
I’m seeing is people that have chosen to stay 
in their homes for the long haul are not just 
remodeling a bathroom, but are remodeling 
the entire house. Baby boomers want to stay 
in their homes as long as possible and they 
are making the changes to do just that.

Clients are feeling much better about the 
economy and are excited to update and renovate 
their homes. From January 1 thru March 1, 
2011, in Johnson County 17 new home permits 
were issued. In Morgan County 11 new permits 
from January thru April. The sizes of the home 
may be a bit smaller, but people are moving 
forward with their lives with confidence.

What evidence are you seeing in your 
business that the economy is recovering?

Plumbers Supply Co., Inc.

2785 N. Morton St
Franklin, In 46131

Phone: (317) 738-2777
Fax: (317) 738-3985 

e-mail: jpinson@plumbers-supply-co.com
Julie Pinson
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Ella’s Yogurt celebrates grand opening

The Greater Greenwood Chamber of Commerce assisted in a ribbon cutting to celebrate the grand 
opening of Ella’s Yogurt, 520 N. S.R. 135, Ste. A. the event took place on April 15.
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professionals (EPs) and eligible hospitals. EPs 
and eligible hospitals will be able to receive 
Medicaid EHR incentive payments after 
successfully registering and having adopted, 
implemented, or upgraded certified EHR 
technology. Eligible professionals can receive 
up to $63,750 over six years, and eligible 
hospital payments begin with a $2 million base 
payment. By using certified EHR technology, 
providers and patients can be confident that 
the electronic health information technology 
products and systems they use are secure, 
maintain confidentiality, and can work with 
other systems to share information.
Amazon to create job 
opportunities in Indianapolis

On May 9 Amazon.com, Inc. 
(NASDAQ:AMZN) announced plans to 
open an approximately 900,000 square-foot 
fulfillment center in Indianapolis. Amazon 
will create several hundred full-time jobs 
and hundreds of seasonal jobs at the facility 
this year. The Indianapolis facility will be 
Amazon’s third fulfillment center in Indiana. 
There are currently two centers operating in 
Whitestown and Plainfield. The third will 
bring the total Amazon footprint in the state 
to approximately 2.5 million square feet. 
Amazon is currently recruiting candidates 
for jobs at the new facility. Full-time hourly 
openings include roles in Picking, Packing 
and Receiving/Shipping. Management roles 
include positions in Operations, Safety, 
Human Resources and Technical Support. 
Candidates for hourly positions can apply at 
amazonapplyonline.com or by calling (317) 
735-3122 for more information. Candidates 
for management positions can apply online 
at amazon.com/careers. The new facility is 
expected to be complete this summer.

The Goddard School located in 
Greenwood receives top honor

The Goddard School located at 5044 Bancroft 
Lane in Greenwood received special recognition 
at the company’s annual convention held at 
the La Costa Resort and Spa in San Diego, 
Ca. Shool owner, Steve Patel, was recognized 
for celebrating his tenth anniversary with 
the brand. “Steve manages a wonderful 
faculty and does an outstanding job of 
maintaining the principles of The Goddard 
School by providing exemplary service to 
children, parents and teachers,” Goddard 
Systems, Inc. CEO Joe Schumacher noted.
New director, physician named at St. 
Francis Neighborhood Health Center

Aasha Trowbridge, M.D., has been appointed 
medical director for Franciscan St. Francis 
Neighborhood Health Center. Affiliated 
with the center since 2002, she has served 
as its associate medical director since 2005. 
She succeeds Mercy Obeime, M.D., who 
will continue to see patients a the center. 
Trowbridge also serves at medical director 
for the Wellness Clinics of Gennesaret Free 
Clinics and physician at Esperanza en Jesus 
Cristo Ministries, both of which are located 
in Indianapolis metropolitan area. Board-
certified in family medicine, Trowbridge 
earned her medical degree at the Indiana 
University School of Medicine, where she also 
completed a residency in family medicine.
Indiana launches Medicaid Electronic 
Health Record (HER) incentive payments

Indiana has recently become one of the first 15 
states to open their Medicaid EHR Incentive 
Programs for registration to Medicaid eligible 

peRsonnel MatteRsPersonnel Matters

Mike Heffner

You have seen me write quite a bit 
lately about morale and retention. 
I am passionate about this with my 
clients, because I don’t think many 
see the employment environment in 
a recruiting crunch. I also think many 
companies could do some simple 
things to help themselves in this area.

According to James K. Harter, Ph.D., 
Gallup’s chief scientist for workplace 
management, at least 75 percent of 
the reasons for voluntary turnover 
can be influenced by managers and 
supervisors. The companies that don’t 
have their leaders focused on driving 
turnover down and looking to boost 
employee morale can expect unhappy 
employees. Below are some steps you 
can take to foster higher morale and strong 
leadership and in turn, help better your business.

Keep employees engaged and energy levels 
high. Maintain a positive work environment 

where employees are engaged in their work. 
This has proven to boost company morale and 
motivate employees. According to an Express 
Employment Professionals survey of 15,000 
current and former clients, 35 percent of the 
respondents said they have seen a drop in 
company morale because of employees not 

Do your employees like working for your company?
feeling valued, yet only 
28 percent of company 
leaders are leading 
initiatives to improve 
overall company morale. 

Confidence in 
performance. As 
productivity and workloads 
increase, it’s important 
you show your employees 
that you believe in them. 
Let them know you are 
confident in their abilities. 
This will help encourage 
them to produce the best 
products and provide 
great service. According 
to the Express morale 

survey, 50 percent of respondents recognize the 
accomplishments of their employees as a way to 
boost morale. Remember to compliment your 
employees on good work, both individually 

and publicly, and you will build up their 
confidence resulting in even better employees.

Willingness to work hard. If employees are 
willing to do more than what is required, so 
should business leaders. Although management 
has different responsibilities than the employees, 
staff members want to see their bosses working 

as hard as they are instead of delegating 
everything that crosses their desks. “In the 
past, a leader was a boss. Today’s leaders must 
be partners with their people ... they no longer 
can lead solely based on positional power,” said 
Ken Blanchard, author and one of the most 
influential leadership experts in the world.

Relate with employees outside the office. 
Take the time to occasionally eat lunch with 
your employees. Listen to what they have to 
say and offer positive feedback and comments. 
Learn more about your employees, their families, 
hobbies and goals in life which will help you 
find ways to relate to your employees. This will 
help build trust and respect. Of the clients 
surveyed, 25 percent said a lack of morale was 
due to lack of trust and respect. Taking time to 
have lunch once a month with employees could 
not only boost morale, but also build trust.

Morale is a direct reflection of leadership. 
President Dwight D. Eisenhower once said, 
“The best morale exists when you never hear the 
word mentioned. When you hear a lot of talk 
about it, it’s usually lousy.” Remember, a small 
boost in employee morale can go a long way 
in retaining talented employees, building trust 
and maintaining a positive work environment.

This article is written by Mike Heffner, the owner 
of the local Greenwood Express Employment 
Professionals franchise. Contact Mike at mike.
heffner@expresspros.com or visit  
www.expressindysouth.com. 

The Greater Greenwood Chamber of Commerce has partnered with
ADVANTAGE Health Solutions, Inc.SM (ADVANTAGE) to offer a unique
group health insurance product to our members.

As a business member of The Greater Greenwood Chamber of Commerce,
you are eligible to participate in the group health insurance offered through 
ADVANTAGE as long as you have at least two or more employees. The 
group health insurance is offered exclusively through ADVANTAGE at a 
discounted rate. 

• Unique medical insurance product 
• Multiple health benefit plans 
• Pharmacy and benefit riders available 

HEALTH
INSURANCE
CONCERNS?
The Greater Greenwood 
Chamber of Commerce
has the solution for you!

For additional information, please contact The Greater Greenwood 
Chamber of Commerce at (317) 888-4856, your insurance agent 
or Steve James at ADVANTAGE at sjames@advantageplan.com or 
(317) 573-2835.

• Wellness programs 
• Preventive care 
• Proprietary network of quality
   healthcare providers

From the Indiana Land Title Association

Governor Mitch Daniels signed HB 1541 
to restrict Wall Street Home Resale Fees (also 
known as “private transfer fees”). The new law 
was sponsored by State Representative Michael 
Speedy (District 90.

“These fees infringe on property rights and 
may hurt Indiana consumers,” said Representa-
tive Speedy, who sponsored the legislation. “They 
have no place in the Indiana real estate market. 
We’ve made sure that when a homeowner buys 
a new property, he or she owns that home free 
and clear.”

“In passing this law, the Indiana Legislature 
is protecting homeowners from these predatory 
fees,” said Wendy Gibbons, President-Elect and 
Government Affairs Committee Chairperson, 
Indiana Land Title Association “This law safe-
guards the real estate market and protects the 
property rights of Indiana homeowners.”

Manhattan-based Freehold Capitol Partners 
is leading the push to add these fees to home 
purchase contracts. The fees require that a per-
centage of the final sale price of a home be paid 
to a private third party every time the property is 
sold, typically for 99 years. Freehold is attempt-
ing to then sell the right to collect these fees on 
Wall Street.

Indiana becomes the 28th state to have 
restricted the use of Wall Street Resale Fees. The 
bill is the latest in a series of government actions 
to limit Wall Street Home Resale Fees. On 
the federal level, the Federal Housing Finance 
Agency has issued a proposed rule that would 
prevent government-sponsored entities from 
investing in mortgages with these fees.

Daniels signs bill to 
restrict Wall Street Home 

Resale Fees

The companies that don’t have their leaders focused 
on driving turnover down and looking to boost 
employee morale can expect unhappy employees.

news BRieFsNews Briefs
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planneR/oF notePlanner/Of Note
Chamber Meetings

1 – Franklin Chamber of 
Commerce (33rd Annual 
Chamber Golf Outing); 
Thursday, June 9, 12:30 
p.m. at The Legends Golf 
Club, Franklin, Ind.

9– Greater Greenwood 
Chamber of Commerce 
(Business After Hours); 
Thursday, June 9, 5-7 
p.m. at Indy Family Farms, 
110 Bluffdale Dr. Call the 
chamber at (317) 888-4856 
for more information.

11 – Franklin Chamber of 
Commerce (Paw Pounder 
Charity Dog Walk); Saturday, 
June 11, 11 a.m. – 3 p.m. 
Arrive with your dog at 
check-in and walk around 
Franklin Central High School’s 
walking trail. Enter the 
Frisbee contest and Best 
Trick contest for $2 each.

14 – Greater Greenwood 
Chamber of Commerce 
(Trendsetter Luncheon); 
Tuesday, June 14, 11:30 
a.m. – 1 p.m. at Valle 
Vista Conference Center, 
755 E. Main St. Call the 
chamber at (317) 888-4856 
for more information.

17– Franklin Chamber of 
Commerce (Harmony: Artwork 
by Donna Shortt); Friday, June 
17 through Aug. 27. Donna 
Shortt is a lifelong Indiana 
resident, self-taught in oils, 
watercolors, pastels and 
acrylics. See her “Harmony” 
at the Johnson County 
Museum, 135 N. Main St. 
in Franklin during regular 
business hours. For more 
information, visit dshortt.com.

18– Franklin Chamber of 
Commerce (Vintage Clothing 
Workshop); Saturday, June 
18, 2:30 – 4:30 p.m. at 
Johnson County Museum, 
135 N. Main St. Presenters 
Mary Jane Teeters-Eichacker 
and Gaby Kienitz from the 
Indiana State Museum provide 
historical information on 
vintage items. Pre-registration 
is required. E-mail bcundiff@
co.johnson.in.us or call 
(317) 346-4500 to enroll.

25 – Franklin Chamber of 
Commerce (Pork Chop Dinner 
& Sugar Creek Blue Grass 
Band); Saturday, June 25, 
4 – 8 p.m. at Community 
Congregational Church, 4592 
H. Hurricane Rd., Franklin. Cost 
is free with offering to benefit 
Youth and Mission Projects. 
For more information, call Bill 
Kirklin at (317) 432-6478.

Greater Greenwood Chamber 
of Commerce New Members

Affordable Solutions 
Heating & Cooling
1700 E. 500 N., Ste. C
Whiteland, IN 46184
(317) 530-5499

Element Design Group
61 N. Southwind Ln.
Greenwood, IN 46142
(317) 640-3911

Greenwood Meadows
1200 N. S.R. 135
Greenwood, IN 46142
(317) 300-2200

Indiana OB-GYN, PC
1340 E. County Line 
Rd., Ste. W
Indianapolis, IN 46227
(317) 887-4401

Mark IV Heating/ Air 
Conditioning and Refrigeration
1012 N. Bluff Rd.
Greenwood, IN 46142
(317) 882-8022

Franklin Chamber of 
Commerce New Members

Christian Help Inc.
227 E. Jefferson St.
Franklin, IN 46131
(317) 346-9957

Four Seasons Travel Agency
65 E. Jefferson St.

Franklin, IN 46131
(317) 736-0528

Masterpiece Classic Cars, Inc.
675 N. U.S. Hwy. 31
Whiteland, IN 46184
(317) 535-3500

McDonald’s-Franklin East
2080 E. King St. 
Franklin, IN 46131
(317) 738-4471

Old National Bank
2125 N. Morton St.
Franklin, IN 46131
(317) 346-2201

Sales Leads

Newly incorporated 
Johnson County businesses 
through May 9, 2011

A and L Trucking
Alan Kirtman
Lisa Kirtman
Carolin Peterson
1680 Churchill Rd.
Franklin, IN 46131

Ad Impression
Jennifer Herzog
Michael T. Herzog
1699 S. Morgantown
Greenwood, IN 46143

Allen Sealcoating
Brian Allen
2921 Branch St.
Whiteland, IN 46184

Bajwa Express
Harjit Singh
3190 Hurst St. 
Whiteland, IN 46184

Colorship Media and Design
Scott Huff
2259 Springtime Rd.
Greenwood, IN 46143

Cornerstone Concrete
Foundations by Thompson
9008 Flynn Rd.
Indianapolis, IN 46241

Cutting the Greens Lawn Care
Kenneth J. Afterkirk
1096 Central Park Blvd. S.
Greenwood, IN 46143

Doughty Ground Maintenance
Patrick Doughty
Erin Hardebeck
3912 W. S.R. 44
Franklin, IN 46131

Franklin Heating and Cooling
Johnson Heating and Cooling, 
Inc.
245 N. Meridian St.
Greenwood, IN 46142

Home Comfort Heating and 
Cooling, LLC
James J. Mieritz
1257 Freemont Ln.
Greenwood, IN 46143

JL Marketing
Josh Fountain
2749 Grand Fir Dr.
Greenwood, IN 46143

JNJ Décor
Amanda J. Osborne
Ryan A. Osborne
3667 Woodland Streams Dr.
Greenwood, IN 46143

Johnson Fixed Right Plumbing
Johnson Heating and Cooling, 
Inc.
245 N. Meridian St.
Greenwood, IN 46142

Johnson Heating Cooling 
Plumbing
Johnson Heating and Cooling, 
Inc.
245 N. Meridian St.
Greenwood, IN 46142

Kleen Smoking
Bryan W. Johnson
Lori A. Johnson
997 Thornwood Dr.
Greenwood, IN 46143

Kristen’s Kitchen
Kristen Engle
890 Wellington Ln., #712
Greenwood, IN 46142

The Lockout Specialist, LLC
James J. Mieritz
1257 Freemont Ln.
Greenwood, IN 46143

832 N. Webster Ave.
Indianapolis, IN 46219
$25,000
Superior Financial Group, LLC

Gregoire Davis Corp.
6267 Carrollton Ct.
Indianapolis, IN 46220
$10,000
$25,000
The Huntington National Bank

Hoosier Mart Phillips 66
3813 N. Mitthoefer Rd.
Indianapolis, IN 46235
$411,000
Indiana Statewide Cert. 
Dev. Corporation

Indyrides, LLC
4510 W. Washington St.
Indianapolis, IN 46241
$50,000
Borrego Springs Bank, N.A.

Innovative Fabrication, LLC
801 S. Emerson Ave.
Indianapolis, IN 46203
$500,000
$600,000
Lake City Bank

Laundry Bright, Inc.
3915 Madison Ave.
Indianapolis, IN 46227
$420,000
M&I Marshall and Ilsley Bank

M and J Property 
Investments, LLC
7934 E. 46th St.
Indianapolis, IN 46226
$1,141,000
The Huntington National Bank

Millennium Marketing, Inc.
9036 Ripon Ct.
Indianapolis, IN 46268
$7,500
Superior Financial Group, LLC

One Stop Beauty 
Salon and Retail
3439 N. Shadeland Ave.
Indianapolis, IN 46226
$50,000
The Huntington National Bank

Paramount Mold, LLC
4475 Sylvan Rd.
Indianapolis, IN 46228
$150,000
$50,000
PNC Bank, N.A.

Piyush Patel
7410 E. Washington St.
Indianapolis, IN 46219
$600,000
First Capital Bank 
(First Colorado)

Piyush Patel
5650 S. Franklin Rd.
Indianapolis, IN 46239
$600,000
First Capital Bank 
(First Colorado)

Proteus Pros, LLC
8500 Keystone Crossing
Indianapolis, IN 46240
$40,000
The Huntington National Bank

Dan Rozelle
1644 W. Edgewood Ave.
Indianapolis, IN 46217
$15,000
The Huntington National Bank

VB3 Hospitality, LLC
4450 Southport Crossing Rd.
Indianapolis, IN 46237
$1,367,000
First Western SBLC, Inc.

Morgan County

RJM Lawn solutions, LLC
40 Byram Blvd.
Martinsville, IN 46151
$20,000
Home Bank, SB

Shelby County

B. Smith Properties, 
LLC (EPC)
1147 E. Michigan Rd.
Shelbyville, IN 46176
$340,000
SCB Bank

Mom and Pop’s Bargain Shop
Chester Spall
50 S. U.S. Hwy. 31 
Whiteland, IN 46184

Ricky’s Painting
Ricky Sewell
3230 Hartshire N. Dr., #2
Bargersville, IN 46106

Thomas J. Small, MD
Thomas J. Small
1101 W. Jefferson St., Ste. H
Franklin, IN 46131

Southside Fireworks
Jonathan Cole
386 Paddock Rd.
Greenwood, IN 46142

Tip Top Motors
Kris Ragsdale
Tommy Ragsdale
699 Main St.
Whiteland, IN 46184

SBA Loans

Boone County

Jr Carpet, Inc.
1502 Old Pond Rd.
Noblesville, IN 46060
$28,000
Chase Bank, N.A.

Pilates Plus, LLC
14701 Cumberland Rd.
Noblesville, IN 46060
$10,000
$15,900
The Huntington National Bank

Tome LTD
1225 W. Oak St.
Zionsville, IN 46077
$25,000
The Huntington National Bank

Triangle Asphalt 
Paving Corporation
501 Sam Ralston Rd.
Lebanon, IN 46052
$100,000
Farmers Bank Frankfort

Hamilton County

ADR Partners, LLC
777 E. Main St.
Westfield, IN 46074
$461,000
Community 1st Bank – Indiana

American Tradco, LLC
14043 Rayners Lane
Fishers, IN 46037
$25,000
The Huntington National Bank

Bounce U
9715 Kincaid Dr., Ste. 800
Fishers, IN 46037
$50,000
National Bank of Indianapolis

Excel Electric, Inc.
10476 Silver Ridge Circle
Fishers, IN 46038
$25,000
The Huntington National Bank

Four Quadrant Wealth Advisors
14074 Trade Center Dr.
Fishers, IN 46038
$225,000
$40,700
The Huntington National Bank

Meridian Music Company, Inc.
12725 Old Meridian St.
Carmel, IN 46032
$200,000
Stock Yards Bank and Trust Co.

Pediatric and Special 
Care Dentistry
380 breakwater Dr.
Fishers, IN 46038
$13,500
Star Financial Bank

Specialty Tax Services, Inc.
220 W. Jackson St.
Cicero, IN 46034
$580,000
$50,000
KeyBank, N.A.

Three Dub, LLC
973 Keystone Way
Carmel, IN 46032
$360,000
KeyBank, N.A.

Hendricks County

Hoosier Ink, LLC
2484 Burgundy Way
Plainfield, IN 46168

$60,900
Chase Bank, N.A.

RWH, Inc.
6130 Carex Ct.
Pittsboro, IN 46167
$180,000
$22,500
Fifth Third Bank

Timothy Paul’s Tree 
Service, LLC
6591 Lake Forest Dr.
Avon, IN 46123
$10,000
The Huntington National Bank

Johnson County

Advantage Restoration 
Services
8020 S. 600 W.
Edinburgh, IN 46124
$245,000
SCB Bank

Bargersville Veterinary 
Hospital
4247 and 4249 N. S.R. 135
Franklin, IN 46131
$444,000
Premier Capital Corporation

Kenmax Express, Inc.
736 Legacy Blvd.
Greenwood, IN 46143
$22,000
The Huntington National Bank

SHRI MANGALAMURTI, Inc.
1281 Southpark Dr.
Greenwood, IN 46143
$25,000
The Huntington National Bank

Silver Moon Hair Studio, Inc.
1279 Emerson Ave.
Greenwood, IN 46142
$67,600
Heartland Community Bank

Marion County

22 SS Monkeys, LLC
4650 Southport Rd.
Indianapolis, IN 46237
$330,000
PNC Bank, N.A.

A-1 Letter Shop, Inc.
417 E. Ohio St.
Indianapolis, IN 46204
$20,400
Chase Bank, N.A.

Advantage Fluid Systems, LLC
109505 Green Meadow Pl.
Indianapolis, IN 46229
$126,800
Farmers Bank Frankfort
$75,000
$40,000
The Huntington National Bank

Aging Avenues, LLC
250 N. High School Rd.
Indianapolis, IN 46214
$5,000
Superior Financial Group, LLC

Bibbs Hauling, LLC
4937 E. 41st St.
Indianapolis, IN 46226
$250,000
M&I Marshall and Ilsley Bank

Binghams End, LLC 
and The Togger
1810 Broad Ripple Ave.
Indianapolis, IN 46220
$697,500
KeyBank, N.A.

BP Cigarette Outlet
2917 W. 16th St.
Indianapolis, IN 46222
$25,000
The Huntington National Bank

Coughlin Chiropractic, Inc.
5680 Caito Dr., Ste. 105
Indianapolis, IN 46226
$15,000
Superior Financial Group, LLC

CY Wholesale, Incorporated
2803 E. 56th St.
Indianapolis, IN 46220
$50,000
The Huntington National Bank

Diversity Lawncare, Inc.
4010 Forest Manor Ave.
Indianapolis, IN 46226
$66,000
$15,000
KeyBank, N.A.

Graduates of nursing 
support program honored
Aware of the shortage of nurses in the state, 

the leadership at American Senior Communities 
had the idea to expand their support of 
caregiver staff in a 
real and practical 
way, launching the 
Opportunities to 
Nursing Excellence 
(O2NE) program.
The inception 

of the O2NE 
(Opportunities to 
Nursing Excellence) 
program gave ASC 
employees, who are 
CNAs (Certified 
Nursing Assistants) 
the opportunity 
to become LPNs 
(Licensed Practical 
Nurses). 
American Senior 

Communities’ 
locations across the 
state nominate staff 
members who are 
given assessment 
testing to enter the 
program.  Selected 
candidates are 
then offered the 
opportunity to return 
to school, fully paid 
for by ASC.  They 
are also given a 30-
hour work schedule 
while being paid 
for their regular 
40-hour schedule, 
allowing additional 
time for classes 
and study without 
being penalized financially.  ASC also provides 
assistance for childcare, alleviating another 
common stress point for adults returning to 
school.
Rosegate Village, located at 7510 Rosegate 

Drive in Indianapolis, selected Richard 
Donoho, Megan Keeker, and Katie Wolsiefer 
to participate in the O2NE Program. 
Richard completed the program at Brown 
Mackie and received his LPN. Megan also 
completed the program at Brown Mackie while 
Katie completed her program at MedTech 
Greenwood. Both will receive their LPN 
Diplomas upon completion of state boards.  A 
luncheon honoring this year’s graduates was held 
at the Oak Hill Mansion in Carmel on April 
13.  Each graduate was presented a certificate 
and a special stethoscope to commemorate their 
achievement.
Dan Benson,COO of American Senior 

Communities, states, “The core idea behind the 
O2NE program is to continually breathe new 
life into the health care industry and for it to 
benefit all Hoosiers, not just those in our care 
at ASC. We hope to be sending more graduates 
into the field for many years to come.”

Wolsiefer

Keeler

Donoho

Advertise in the 
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